An Investigation into the Issues Facing the Average Millennial Concerning Pension Provision 


Introduction

Since the passing of the Old-Age Pension Act of 1908, much has changed and continues to change in Britain concerning pension provision. (Bozio et al. 2010) This study will focus on how these changes are affecting and will affect the so called “Millennial generation” and though there are no exact dates, to define this generation millennials are generally thought to be born between the years of 1982 and 2002 (Reference.com, 2018). For the purpose of continuity this study will focus on that age range. The idea behind this investigation was brought about as this subject is both controversial and topical. 
  
 
The Research Context

  With people living longer and less people entitled to defined benefit schemes such as non-contributory pensions (that were once common practice in the work place) the topic of planning for retirement often gets put on the backburner for many. (Barrette 2018)
 This seems to be the case for many millennials, who according to a recent study carried out by Skipton Building Society, tracking the behaviour of 6000 consumers, in relation to retirement savings. This study shows that a massive 48% of consumers fall into the category of not saving anything for retirement. Their reasons varied from not being able to afford to save, to being confused about the options available to them. (Holmes, 2016).
This begs the question of what options are available to the younger generation. It seems that those in power are equally clueless, with the 2014 pension minister stating that he was unable to say with any certainty when younger people would be able to take their state pension. (McGagh, 2014) 
 Since this article was written, the pension age is now 65 for both men and women, and will only continue to rise, with those who fall into the millennial category seemingly expected to work into their 70’s before being able to take their state pension.
  However it could be argued that the government has introduced certain incentive led schemes to encourage more people to think about saving for their retirement, such as “auto enrolment” that was passed in 2008, and was brought into practice from 2012. (Nowpensions.com,no date)  Meaning those who qualify, have been automatically enrolled into a workplace pension, basically meaning that both the employer and the employee contribute, to the employees’ pension. The current contribution rates are 2% for the employer and 3% for the employee, however contribution rates will rise from April 2019 to 3% for the employer and 5% for the employee. (Gov.uk, no date)  The Government have stated that these recent reforms have “transformed pension saving in this country”  
A spokesperson for the department of work and pensions stated that the auto enrolment scheme has helped 10 million people across Britain, by assisting them onto getting on to the right path, in planning for retirement. He goes onto to say that the number of people who have opted out is low, and that this is partly due to the Governments gradual and planned increase in contributions, believing that this approach is working well. (Hammond, 2018)
   While the introduction of the workplace pension has meant a sharp increase in those now saving for retirement, these figures still don’t spell out much hope for those who wish to retire early or those wishing to continue with their current lifestyle into their retirement years. According to a recent report by the International Longevity Centre U.K those in their 20’s should be aiming to put away at least 18% of their income into their retirement savings. Thus showing that most people are saving roughly 13% less than they should be, if they are only saving into a workplace pension. 
(The Nottingham.com, no date) 
There is still much confusion around planning and saving for retirement, the Government has always been criticised for trying to shift the responsibility onto the consumer, and though there are many products on offer, there is little to no guidance for choosing the right one (Mann, 2006).
 A recent example of this is the latest Government scheme aimed at those aged 18-40 called the Lifetime ISA. This type of ISA allows users to put away up to four thousand pound a year, with the government topping this amount up by 25%. The Lifetime ISA is designed to help those wishing to get onto the property ladder and also doubles up as another method of saving for retirement. (Gov.UK, no date)
However the lifetime Isa has been met with much criticism, being dubbed as being both confusing and shifting responsibility of pension provision back onto the individual. Indeed the vast majority of banks are refusing to take it on, as insiders claim they don’t want to be dragged into a miss selling scandal some years down the line.  Claiming that those who choose to save into the Lifetime Isa instead of a traditional pension could see themselves dramatically worse off when they come to retire. (Milner, 2017)
 
Rationale
The aim of this study is to analyse and evaluate the importance of pension provision to the Millennial and to assess how government pension provision will affect the average millennial in their retirement. This study also aims to investigate whose responsibility pension provision is.  This study will investigate how the average Millennial is approaching the topic of retirement both in terms of how they are planning for it and how they envision their retirement to be. While there are many studies out there which have looked into this subject, it still remains very topical and controversial. There is also potential to uncover new themes in relation to this subject.

Central Questions

The central question of this study is as follows:
To explore the issues facing the average millennial concerning pension provision.
This study will be guided by the following sub questions:
1. An analysis of how government provisions will affect the average millennial.
2. An investigation into who is responsible for pension provision
3. An investigation of the costs behind Government led schemes concerning pension provisions.
4. An investigation into generational trends concerning pension provision.
5. A survey researching how the average millennial is planning for retirement 


The Research Method

This study will use both quantitative and qualitative data. This study will benefit from both types of data as both will be helpful in the investigation of the different issues facing the millennial generation in regards to pension provision.  The quantitative data will be in the form of an online questionnaire, which will allow the data collected to be categorised, and constructed into graphs or tables in order to spot any trends that may occur. (McLeod, 2017) 
  However despite the benefits of using quantitative data there are still some notable limitations of just using this approach, as an online survey does not provide the participant with an opportunity to explain their answers any further and does not take place in a natural environment, which may affect the results collected.  (Carr 1994)
  This is why qualitative data will also collected, in the form of semi structured interviews. The benefits of using this type of qualitative data are that participants will be in a somewhat natural environment, and can elaborate on their answers. (Denzin and Lincoln 1994). This means that key themes in the way people think about pension provision should start to become even more apparent, and may also provide new important information to the investigation. Thus meaning that a more natural and relaxed environment may help the investigation uncover a lot more useful information, than if it were to use quantitative data alone.

The Study Sample 

For the qualitative data sample, x amount of people will be chosen apart from the obvious criteria of being born between the years of 1982-2002 and an equal number of male and female participants. The sample selected will also have varied types of occupation. Income and expenditure will also be looked at, as well as home ownership to see how much of a bearing these factors actually have on people, when thinking about pension provision. The study sample for the quantitative data - the online survey will be conducted through ‘Survey Monkey’.

Data Collection and Analysis 

The data collected will be both primary and secondary in nature. The primary data will come from the online survey as well as the semi structured interviews. Secondary data will also be used and gathered from a wide spectrum of sources that will include the following: relevant textbooks and journal articles, websites and other online surveys. The data will then be analysed accordingly, with the results of the online survey compared and contrasted with the semi structured interviews. To manage the proposed work load a Gantt chart will used.
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