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Introduction
This assignment explores the use of the Equality act, I will be demonstrating why this act was set in place, the different types of discrimination and how the act is applied to schools and how I use it within placement. I will then be concluding all my findings together based on whether the act is effective or not.


The Equality Act was first introduced in 2010, the aim of this act is to protect all individuals from discrimination, meaning that it is now against the law to be treated differently or unfairly just because of personal characteristics, such as age (Olaiya, A. 2016). The Equality act was set in place due to discrimination based on age, sex, race, gender, disability, religion or belief, sexual orientation, pregnancy or maternity (McColgan, A. 2014. pp.6-7). Within my placement of Sea View Primary School there all a range of pupils of all ages, gender, religion beliefs and race, by law staff within the school should be expected to treat all pupils equally and with respect. An example of how I have treated all pupils equally is by being in a class full of pupils who are black and white, and I have shown the same amount of respect to all students and have never treated anyone less favourable because of the colour of their skin, if I were to treat students differently because of the colour of their skin, that would be race discrimination and I would be expected to leave the school. 

Age as a protected characteristic does not apply to pupils in schools, the law allows schools to set out pupils in age groups and it is not classified as discrimination, children are treated in ways which are appropriate to their age, in order to benefit their development and education (GOV. 2014).


All employers and service providers are covered by the Equality Act, as I am a temporary worker, this act still applies to me and I must be expected to follow the laws set by this act. When working in a school it is important for me to be aware of how I am expected to act and treat pupils and staff, being aware of the different types of discrimination helped me work effectively and how to be aware when discrimination is taking place (acas. 2014).





Direct discrimination means treating someone less favourable because of a protected characteristic, such as schools must not treat pupils with a disability less favourable because they have a disability (equalityhumanrights. 2019). Schools must not show indirect discrimination, indirect discrimination meaning a rule that applies to all pupils but has a worse effect on some pupils, which can be because of a protected characteristic. An example of indirect discrimination is, schools not allowing all pupils to wear headgear as a part of the uniform policy, as this policy applies to everyone it may not affect all. However, many of the girls in school are Muslims, which this rule does have a negative effect on them as their religion requires them to wear a hijab. Another type of discrimination act is victimisation, treating someone differently and badly because they have shown a ‘protected act’, meaning making a complaint of discrimination or supported by somebody who is doing so, such as somebody who was a witness (Equality Commission. 2019).


Disability discrimination is a form of direct discrimination, an example of direct discrimination is not allowing a pupil with a disability on crutches to go outside on playtime because it would take too long for them to get back and forth (GOV. 2014). Disability discrimination can easily be overcome by schools making reasonable adjustments, new ramps and lifts can be put around the school where needed, or even just staff being free to help and support these pupils. These adjustments will benefit disabled students as they can easily access the yard, just like everybody else can without any barriers (Equality Commission. 2019). Sea View Primary School provide easy access for pupils with disabilities, by providing a ramp in the yard instead of steps, which allows students with wheel chairs and crutches to easily use the yard without any struggles.

Bullying is a type of discrimination which Is mostly seen within schools, which is offensive, intimidating behaviour which causes an individual to feel vulnerable, threatened and upset. This type of behaviour can cause an individual to be too afraid to go to school or build and maintain new relationships, having a huge effect on their education and social life (Sight Savers. 2017).











Conclusion
Concluding everything together I can see that Sea View Primary School do follow the laws set in place by the equality act and apply it to their school environment on a day to day basis. All staff are aware of how they are expected to act, treating all pupils equally and not treating anyone unfairly just because of their personal characteristic. There will always be pupils who misbehave in school, Sea View Primary School follow the equality act by punishing pupils who do misbehave or treat anyone unfairly, by missing break/lunch time, which shows pupils that it is not okay to treat anyone how they would not want to be treated, which does reduce the risk of bullying but not put it to a total end.
If this act wasn’t set in place and schools did not follow it, there would be less schools with ranges of pupils who have different religions/ beliefs, races, disabilities. Students education would fall behind as there are no rules of acceptable behaviours, which then increases the risk of more pupils being bullied and not wanting to go to school or form relationships. Without this act, students may even be at risk of being bullied by their teachers, or even denied being taught at the school because of a personal characteristic.
One of my recommendations would be to only continue this act and make sure that all schools apply it to their policy, by having regular inspections on schools will decrease the risk of discrimination, allowing children to get the best education.
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