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1. Introduction 

The objective of this- report is the principles and prudent lessons from the admired 

leadership of notables in the world of businesses in the 21st Century. In the process of 

facing the complexities of the modern business ecosystem, the strategies and practices 

of influencing leaders will get more and more important (Ahmed et al., 2022). Achieving 

the comprehension of the lives those leaders exemplified is not only academically 

interesting but it is also applied to the real world to help us work towards better decision-

making and leadership skills in the fast-changing environment. 

2. Body 

2.1. Introduction of Business Leaders 

In this part, we present Elon Musk as the leaders who had a dominating role in the 21st-

century business environment (Day et al., 2021). Elon Musk, the renowned CEO of the 

Tesla and Space X Companies, is well known for the visionary nature and 

nonconformist thinking style he uses when innovating. 

2.2. Analysis of Leadership Style and Behavior 

Elon Musk's management style is that he is a bold risk-taker, has visionary thinking, and 

is hands-on with projects. While Coach Ken Carter’s focus on personal shows us how 

important it is to empower others (Lee et al., 2023). 

2.3. Evaluation of Followers Appeal 

Musk's charming leadership and his incredible vision are the main reasons why he is 

well-liked and will always have the loyalty of his people, and that helped the companies 

to grow and thrive. In addition, Coach Ken Carter has campaigned for diversity and 

inclusive leadership which has resulted in a belonging and a lack of hesitation to others 

at the company. 

2.4. Comparison of Leadership Characteristics 

Nevertheless, both leaders manifest similar leadership traits as being visionary and 

resilient, but Musk's leadership builds around disruption and innovation, Coach Carter, 



on the other hand, promotes collaborations and the creation of cultures that advocate 

for inclusivity in organizations (Fanchi, 2023). 

2.5. Reflection on Leadership Lessons 

After an analysis of those leadership models, we shall outline the lessons we have 

learned from Musk and Coach Carter's cases (Tan, 2021). In addition, the narratives 

that their experiences have provided, bring forth invaluable lessons of importance on 

the need for visionary perspectives, empathy, collaboration, and diversity in the 

operations of businesses today. 

2.6. Application of Leadership Theories 

Applying the leadership theories, like transformational leadership and servant 

leadership, the examples of Musk and Coach Carter's leadership style will be analyzed. 

Those theories are talked about in leadership studies. The analysis of whether their 

strategies inspire participation and accomplish objectives is a very important aspect that 

is brought to the fore by the use of the app (Peschl et al., 2021). 

2.7. Implications for Future Leaders 

The implications of the lessons of Musk and Coach Carter for fledgling leaders and 

management practices and look at how the ideas that are gleaned from the experiences 

of Musk and Coach Carter's leadership journey orchestrate the development of 

leadership programs and the creation of strategic contexts in organizations (Paolini et 

al., 2021). 

3. Conclusion 

This report offers an exhaustive analysis of the two greatest leaders in the corporate 

world of the 21st century, a discussion of their styles and attitudes, and their impact. 

Through condensation of the most valuable lessons derived from them, we re-

emphasize how we can acquire such relevant skills every day for us to successfully 

cope with this fast-changing environment. Consequently, on reviewing their routes, we 

should utilize these lessons to encourage our leadership efforts and propel our 

organizations to success. 
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