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Changemakers: Building your Personal Brand for Sustainable Employment

[bookmark: _Int_R7vBk2Fg][bookmark: _Int_ULEDZCPn]My current module requires me to compose a reflective piece, as part of my studies in the third year of my undergraduate degree. To complete this, it is also requested that I choose a key theorist's reflective model, to evaluate and organise my findings. I have chosen to follow Schons ’cycle. I have been drawn to this model, as initially I feel this relates to me, and my own personal thought process as a person that can draw to overlearning (Schon,1991). In addition, The Schon Reflective Model serves to initiate reflection in action/ on action, then continuing ladders of reflection to build on Theory, to aid future actions (Edwards,2007).
[bookmark: _Int_TJNokJqr]My immediate thoughts on this module, which aims to examine the process and outcomes of composing a portfolio of documents to support employability, felt daunting, partly since as LA employees, we complete the same document for individual jobs, also that I have compiled many CVs and covering letters that I considered myself proficient. The thought of focusing on 4 sessions of examining all these processes, felt like something that did not pertain to my current scope of study. I had finished my previous years study in April, and 5 months had passed, so I did not feel this was an ideal topic on beginning this academic year, therefore, I felt negatively on approach.
I did however recognise that in a competitive world, my negative mindset and self-limiting beliefs would hinder me, the ideal that I would need to work on building my own personal brand and examine my personal strengths and transferable skill felt alien, these are basic areas that often we do not encounter until study has ended and seeking employment. I came to acknowledge how valuable these would be to facilitate my career goals and build my own personal brand, more importantly, the steps I would take to improve my Growth Mindset (Dweck, 2017).
[bookmark: _Int_CHrxspvv]I found the CV the most difficult to compile, as it can be repetitive information, that did not flow and felt like it limited the time, I had to research other areas such as theorists and other content. Already I was thinking of being more focused on my mindset and why wasn’t I more proactive in engaging in the sessions and how I had let my mindset switch over the summer break, by not reading enough literature. I had not been proactive in keeping my brain engaged in a form of learning. Covey (2017) suggests that there are 7 elements of successful professionals, that support being proactive, understanding, and focused and build on these to support and sharpen your skill set to support successful employability. It was apparent that the CV was a good starting point to ease myself back into my academic year and I was already reflecting as I was writing on how this could not be the case to switch off completely during my time off as this did not suit my own learning needs. This made me feel vulnerable as to how difficult I would feel writing any academic work as there did not feel any flow, again completely drawn to a negative and a sign of my western education. Gaudelli (2020) notes how western education inhibits growth mindset and learning, however, suggests that this cannot be any longer be ignored after being long cited by the likes of John Dewey (2011), Paolo Freire's (2014) Pedagogy of the Oppressed.

The cover letter felt easier to write. I am self-aware, and could connect more easily to this, as on researching examples and templates, found the same evidence time after time to support my compilation of this. I could now see that I had been organising these correctly, which made me question why I had submitted many of these in the past with many rejection letters? I was already identifying so many transferable skills and as I worked my way through my current responsibilities within my job role, I began to feel quite cross that I had let these elements set me back, though examine why I thought especially sceptical about job applications within local councils in the area I lived in, one thing is evident is that lots of staff have connections, some hierarchical, friendships, placement  in the community, and began to consider how many networking opportunity's come their way that have resulted in gaining employment over others? 
[bookmark: _Int_xRws8Mdp][bookmark: _Int_5MJfxCDb][bookmark: _Int_SWiJN0A9][bookmark: _Int_aEogfH0o]Pierre Bourdieu believed that our Habitus was cental in understanding how behaviours and relationships connect to social structures. Our Habitus being our own personal family history, beliefs, circumstances, class, gender, or ethnic background influence how we place ourselves in the world and real-life situations. Often, we are predisposed to these, however elements such as Social, Cultural, Economic and Symbolic capital can be limiting to our employability (Power,1999), to other individuals, networking, and such outside of workplace could be deemed to influence employment due to their connections through community, shared use of using Welsh as first language and links with sport outside of school and also factors such as staff they have previously worked with in other educational institutions before commencing employment in School A. Therefore, it could be interpreted that we cannot just be a product of our habitus and that circumstances that lead to social connections, can be a major factor to employability. School A demonstrates a considerable number of staff, who are not educated to degree level, neither with experience in a particular area, gaining higher levels of progressive roles with higher pay levels. This could then be linked to one area they are involved in outside of School A, within the local community. On the contrary, this could suggest that these extra-curricular activities have supported the identification of skills previously unidentified in the professional working environment (Morgan, 2020). This further supports Bourdieu's theory that symbolic capital, can propel individuals through social obligations (Grenfell, 2012).
[bookmark: _Int_WBsvyEwk][bookmark: _Int_KnAbloCd]Part of the portfolio was also to write a Zander letter. This letter was to support identifying my transferable skills and reflect on how my journey had contributed to gaining an A grade in my degree (Zander, 2000). On listening to my peer cohort, most relayed they found this the most challenging. I have taken this as an opportunity to be indulgent and identify the most I can from my journey through employment in my current chosen field. and to gather how many qualities and skills I have gained. The most I have learnt from this is that I have more transferable skills than I could verbally identify, especially within an interview process. I started reading, my job description and realised how lengthy it was and the significance of identifying my transferable skills to relate them to my current role, additionally, I could already be ready to take on a challenging new role. Covey (2017) discusses how the most successful individuals are those that seek to draw positives from any experience, and how being proactive and taking time to prioritise, supports successful and sustainable habits and opportunities. I have drawn influence from this as I noted at the beginning of my reflective commentary, that I felt ill equipped to write at the beginning, and  the composition felt particularly difficult, due to there being such an elapsed time since our last lectures and my inability to draw on my previous studies to support me as this module was only relatable to new learning on theory and me drawing out all my own personal attributes. The Zander letter has helped me be positive to be able to control an interview situation should one arise in the future.
I have felt negatively for some time due to an interview that went especially poorly. I had already been working in the job role on a temporary basis and was applying for a permanent position. I was however, not prepared for the interview. I was later made aware I was marked as one of those to perform strongly in the interview process. POSTNOTE (2011), identified that in the UK people are spending an average of 7 years longer in employment due to financial, higher life expectancy and lower birth rates. This supports the need to be prepared for a competitive job market and be able to also be relatable to my strengths and skill set in an interview situation as well as documentation and that I could initiate more mock interview situations to support me. Additionally, my current age has made me conscious of how I need to keep adding to my experience and knowledge where people stay in employment for longer periods of time.
I did in fact, secure this job, however it was pointed out to me that it was due to my already displayed, skillset and catalytic leadership, although I am not in a leadership position.
[bookmark: _Int_B4coLZdV][bookmark: _Int_6vVwmSk6][bookmark: _Int_Oye31kJw]This module completely took me unaware. I was unprepared for how much I had learned about myself once I had got past that academic formalities of writing again. It has given insight into how a professional world views my transferable knowledge and skills and the distinct types of employment I am suited to that are not necessarily within my current scope of work. I have always felt negatively about how others may gain employment over more experienced and qualified individuals. I feel justified in my thoughts of connections and influences that occur in social standing; however, this has motivated me to know my worth and stay connected to my own personal attributes to compete within an increasingly competitive job market and accept that there are instances when you can do more than enough and still not be successful in securing a desired job.
[bookmark: _Int_AKdw1b1b][bookmark: _Int_tnZg16Rj]I had not in the past given much thought to my own personal brand. This is something I have identified and connected to, within this module. I have been able to draw these conclusions by following my chosen reflective model. Schon preposition that “professional artistry” (Schon, 2016, 1987) can be sometimes “unique, uncertain, and conflicted” (Schon, 1987). This has supported my reflective practice and my thinking in action. My own personal style is already imparted within my working practice, and I can identify my true self within and outside my professional role. It has supported me drawing links from my life before academia and show me that have used them effectively in incorporating them in how I work in a professional capacity and my working role has not hindered them. I seek to hold these values within own personal brand and not amend these to suit a particular role that may challenge my beliefs.
Most importantly, this module has prepared me for the year ahead. I felt proficient in many areas of the tasks I was asked to complete; however, it has reprogramme me for last year in my undergraduate degree. I felt like I did not know how I would work my way through this and draw out all the links the module required; I trusted the process; however, the process of Metacognition allowed me to gradually piece together all the skills previous modules have equipped me with whilst composing all my evidence. I conclude that I worried far too much, the outcome surpassed my expectations.
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