Within this essay the author will be writing a reflective account on engaging in a group activity, where by the group was set to deliver a thirty-minute group activity concentrating on group dynamics. The author shall be using Driscoll (1994) three stem reflection cycle. The author found this reflection cycle a simple three step model to follow that would suit the purpose of the context of this reflection account. Following this three-step model the author shall be reflecting on their own group work dynamics and their experience of this group work. 
What:  
The author was put into a group of three including themselves from their class of second year youth and community students. Their task was to come up with a thirty-minute session plan to deliver to a group of other students where by they would be concentrating on group work dynamics. The activity its self was to concentrate on young peoples group work activities and how a session could help those young people with group dynamics. However the author’s group was delivering this group assignment to a mixture of level four youth work students, a lecturer and another three remaining level 5 students. 
So What: 
The author got together with her group at least five times to work on an idea of for an activity and planning the actual activity its self. The author found this very productive and felt the communication within the group went well. The author herself came up with the original idea of the activity which was an ‘escape the island concept,’ where the group taking part in the activity had to work together on little tasks that would lead them to the next steps and finally completing and being able to escape the island. The author felt encouraged by the other members of their group as they found this to be a great idea. The group then proceeded in meeting up and coming together with the tasks necessary to escape. The author found this process to be very straight forward as they felt in this group everyone took on a roll that worked well with one another. The author did take on a more leading roll as the author tends to be the organised one who keeps things on track. The author felt that the other members of the group were happy with this which put the author at ease as personality clashes can occur in this sort of group activity. The author felt that the group came together to form very effortlessly with no qualms. This could be down to relationships that have already been built up within the group, therefore already understanding how one another works. To refer to (Chand,n.d) the group worked on a basis of formal manner and informal manner. Formal manner going as follows, Command, Task, Functional and the informal manner going as follows Interest, Friendship, Reference. The author feels that even though as a group we all shared a common interest to do well in our assignment and deliver to a high standard, we worked together in a more informal manner for example. The group would meet up at one of the group members house to discuss and have dinner. When it came nearer to the time the author did find that the group did in fact take on a more formal manner in following through with the task at hand and being professional. 
Now What: 
The author felt the delivery of the assessment went well regarding how well the group worked together. Communication was key in the activity as it would have been very easy for one another to talk over each other and take charge. This was not the case in this instance. Everyone took on their individual rolls and in times, where needed, would show body language and eye contact to ensure the other members of the group where aware that they where going to speak or implement an action. This is something that the author found to have a calming effect on how the activity flowed, therefore benefiting for the members taking part in the activity. The author therefore did not feel nervous, as such, but at ease with what they themselves were doing and the other members of the group. The author did at times find that working with a member of the group who is also a close friend of theirs, would lead to sharp words. The author put this down to the member of the group relating to them as a friend and not in a professional group working manner. The author did find this testing, but by having a calm manner and being aware of this, the author did not take such responses personally. The author was also aware that this individual was struggling with their own mental health and so in being a close friend the author would get an abrupt response in conversations. The author found this a challenge but kept in mind that if they responded in a similar manner that the dynamics of the group would suffer. The author has found that in situations like this taking a more professional roll is more beneficial in their practice. The author has taken away the experience of working with a close friend in a professional manner and learnt from it. The author has found that being able to be flexible in their work regarding when to have a more professional approach and when to have a more relaxed approach is a great skill to have learnt. 
The author has taken a passage from (Young,1999, p61). Where (Young,1999, p61) talks about how relationships are everything, it is about personal growth and learning values from one another. The environment around one’s self can help build a good sense of one’s self. Although (Young, 1999, p61) is referring to working with young people, the author finds that this a something everyone can take away from working with any age in a group. This is something that the author has taken from this experience and shall implement in future group work as good youth work practice. 
References List: 

J. Driscoll (1994), Driscoll (by Borton).  University of Nottingham [GB] Available at:
https;//www.nottingham/ac.uk/nmp/sonnet/places_reflection/models/driscoll.html. (accessed 15.12.18).  

K, Young. (1999) The Art of Youth Work. 2nd Ed. Russell House Publishing Ltd. 4St. George’s House, Uplyme Road, Lyme Regis, Dorset, DT7 3LS.


  S. Chand, (n.d). Group Dynamics: it’s characteristics, stages, types and other Details | Management. Available at:  http://www.yourarticlelibrary.com/management/group-dynamics-its-characteristics-stages-types-and-other-details-management/5363    (Assessed 15.12.18.). 

[bookmark: _GoBack]



