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The legislation came into place of duty by The Education Act 1993, they would revise and act on this practice from time to time. In 1994 the code of practice started to affect. (The education act 1998). The code of practice was to ensure that the funding was there for children that has a special educational need. It gives experiences to various of schools and LEAS’s in using the original code and development. It also includes the new rights and duties introduced to the schools with SEN, which also follows the Disability act 2001 and regulations. The legislation from time to time will change because of the new developments that occur in the childcare welfare. According to the Welsh Government (2017), the policy development supports the achievements of the seven well-being goals for wales, which will set out in the well-being of Future Generations (wales) act in 2015. However Welsh Government (2018) states that 23% of learner in a maintained school in wales have a SEN. But with the new system ahead they will be more flexible and responsive and will be skilled to identify the needs of the child. 
Looking from ERW (2018) the additional learning needs and education tribunal act in 2018 shows a timeline of events that has issued us to take 8 years in the new development for the ALN code of practice. They believe to begin this act in September 2021.They began the development for the new legislation back in 2011. SnapCymru (2020) however states that the reform was passed in 2018 they were to publish the framework in 2021.They started to receive royal assent from The Bill in January 2018. They began to make drafts and speak to different agencies to development a new framework for the ALN. The draft was issued in 2017 which was a very long document. They created a Draft for the new ALN legislation which is to take place in September 2020/21. The welsh government (2018) state in the draft that the implementations towards the next 3 years is to use the ALN system which will operate in parallel into the special educational needs (SEN). With the new framework underlined they will still set out the provisions on following the Educational Act 1996, and the learning and skills act 2000.
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The 11 aims
There are 11 aims to conclude in the new code of practice, but I am going to be focusing on the 0-25 age range and the unified plan which is the individual development plan (IDP). 
0-25 age range: The welsh Government (2018) started this to system to support the children aged 0-25 years that have a ALN. This is to make sure that children are not separated systems. The UNCRC (2020) agrees from article 29 that every child should have the right form of education. Also states they should develop their education by their talents and abilities to the full.  
IDP plan: This will be the new plan in force towards the new framework which will replace the ‘statements. This will begin before/after September in 2014.  Which will be replaced by Individual development plans. Only children with SEN who have statements which will only have the statutory right to additional provision. But the new changes would give all children with SEN a statutory right to an IDP, Dauncey (2016).
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The changes to the SEN/ALN legislation.
The changes to SEN/ALN role. 
SEN role: When working with children the framework states now that a SEN role is when you are working with a child that has a special educational need. (Dauncey, 2016). One in five learners in maintained schools in Wales have SEN. However, Department of Health (2015) state that SEN is also used in the code across 0-25 age range which includes learning Difficulties and disability (LDD). 
ALN role: This new role will be the term of ‘Additional Learning needs.’ The term was appointed by the local authorities. This role will start to work with the ages of 0-25 years old that have additional needs (Snap Cymru, 2016). According to the Welsh Government (2018) the ALN role will help children that have a disability for the purposes of the Equality Act 2010 C,15, which prevents children making use of facilities for education or the training of a kind generally provided for others of the same age in mainstream and into further education. 
Introduction
The SEN code of practice states that we as practitioners work with children that have a disability or a special need. This practice focuses on a family centred system and education for the child that needs support and needs (Engage Education 2019). However, GOV 2001 what to reinsure that children are achieving to their full potential. They focus on preventing work for children that have a special need and to make sure that children are identified as quickly as possible, which creates an action to meet their needs. The new framework for the ALN act would have started in 2020, but as there was many responses towards the outcome. We have postponed it for the following year 2021 to make sure that the right practitioners are fully trained for the new practice. According to (Lewis, 2019) she states that Snap Cymru which is an educational charity, they agree by delaying the code of practice it would prolong the situation which has been chaotic for years. With this new framework in place the additional learning needs and education tribunal act 2018 they would make sure that there is a statutory role of alenco. This leader would be the centred practice that influence the ethos and culture of schools, which will engage with parents, children and other mutli agencies around. There are 11 aims which they would need to consider but I shall explain more about them later on. I will now move on to the three discussions below which are the changes to SEN/ALN role, the training for practitioners and the funding to education and the legislation.
Ymarferydd a Hyfforddi: As you know there is a new change into the new legislation. This will take place into 2021. The new role will work with the ALN code by the new legal framework. The ALN role will provide guidance for professionals who work with young people and children with an additional need. The new Code states that you will work with professionals and families to give support for their needs (SnapCymru, 2016).  Following the Tribunal Act (Wales), when you working with children that have an ALN, the practitioners will need to be educated and trained vocationally, social and physically with their careers service (Welsh Government, 2018).
The Welsh Government (No Date) are making links into teacher education and a £20million funding will be directed towards the workforce development. We shall be targeting three levels. Which are the core skills for practitioners, advanced skills development through the role of ALN, which will take over people that are SENco’s now, and lastly shall be focusing on the specialist skills development for the local authority which we will provide support to services.
Core Skills- This is a system that helps practitioners to develop the new ALN system. 
Advanced skills - This will develop the role of additional learning needs co-ordinators, which will replace the current special educational needs coordinator.
Specialist skills- This helps developing the funding for the post-graduate training for local authority. This is will help services in the school/setting.  (Welsh Government, 2018). 
According to ESTYN (2018) the most effective schools are defined to have a SENCo. The SENCo is supported through good quality training and an appropriate allocating of time to do the role.
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