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[bookmark: _Toc210547980]Topic
Workforce burnout in UK social care: causes, consequences, and interventions.
[bookmark: _Toc210547981]Research Question:
Which are the most important reasons and outcomes of burnout in UK social care workers, and what are evidence-based interventions that could alleviate its effects in workers?
[bookmark: _Toc210547982]Objectives
· To find out the key contributors to burnout among the UK social care workers.  
· To discover what happens as a result of burnout to the staff wellbeing and service delivery.  
· To examine best interventions and strategies to moderate burnout.  
[bookmark: _Toc210547983]Rationale
The problem of burnout in social care professionals has become a burning issue in the United Kingdom, especially after the COVID19 outbreak. The high workloads, constant staff suicides and moral distress have increased the risks to the wellbeing and retention of employees. Such pressures impact on quality of service, high turnover, and create staffing issues in a field already faced by shortages in workforce (Ravalier et al., 2023). Sustainable social care delivery requires a complete comprehension of the antecedents, as well as possible solutions.  
There is empirical proof that stress, burnout, and physical outcomes like unfavorable mental health and low job satisfaction and quality of service are closely linked with social workers (Maddock, 2024). At the same time, systematic reviews reveal that service users and staff outcomes can be improved with burnout reduction by systematic interventions (resilience training, peer support programmes, workload management) (Baker et al., 2025).  
The suggested scoping review comes at the right time as it will bring together varying studies findings to provide insights about the magnitude of the issue and viability of realistic solutions.  
[bookmark: _Toc210547984]Proposed Methods
Systematic searches of the databases (CINAHL, PubMed and Scopus) will be performed in order to conduct a scoping review. Peer-reviewed literature published after the year 2020; research investigating the UK social care or similar settings; studies involving burnout, stress, wellbeing, as well as interventions, will be inclusion criteria. 
To find patterns in causes, consequences, and interventions, thematic analysis will be used to create a proper, well-organized scheme that will assist in mapping sense-making issues of significant issues with a comprehensive evidence base.
[bookmark: _Toc210547985]Ethical Considerations
In this study, the researcher will only conduct secondary research whereby he will be reading published work thus no direct risks to the participants. However, the issue of ethical responsibility is still relevant. There will be no discriminatory reporting of all sources so as to create bias. Academic integrity will be fully incorporated by citing sources, clear procedure, and recognition of original work of the authors.
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