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Introduction 
Professional career development is a continuous process that enables people to advance their skills, knowledge, and experiences in order to reach their professional objectives. One tactic used regularly on this journey is the Gibbs reflective cycle, which encourages self-reflection and learning from past experiences. By analysing and evaluating their behaviours, people can identify their areas of strength and weakness and build plans to enhance their performance. The SWOT analysis is a helpful tool for career advancement since it enables people to assess their strengths, weaknesses, opportunities, and threats. By utilising these elements and addressing their weaknesses, opportunities, threats, and opportunity gaps, professionals can develop their careers. Using these tactics, professionals may steer their career trajectories with passion and purpose.










[bookmark: _Toc136000119]Professional Development 
In today's cutthroat job market, employability skills and constant self-improvement are crucial for both professional and personal progress. This study looks into the concepts of employable skills, personal strengths, areas for development, and career goals via the lenses of GIBBS and SWOT theory. Additionally, it will evaluate the recruitment and selection process and go through the importance of creating a personal action plan (Vondracek, Lerner, and Schulenberg, 2019). 
Employability abilities and career advancement:
According to Durksen, Klassen, and Daniels (2017), employability skills are a group of traits, knowledge, and skills that people can have to increase their chances of landing a job, doing well at work, and moving up the career ladder. Technical, personal, and transferrable capabilities are three major categories into which these skills can be separated.
Self-Reflection and GIBBS Theory:
By using this strategy, people can gain a better understanding of their own particular strengths, weaknesses, and growth areas. A popular technique for reflecting on and understanding experience is the Gibbs reflective cycle (Donelan, 2016). Let's examine the information and abilities I have gained as a result of attending professional development seminars using this paradigm.
Description:
I have taken part in conversations about professional growth. These lectures address a range of professional development themes, such as networking, career development methods, personal development, and networking.

Feelings:
I am passionate and eager to expand my knowledge and skills in career development. I am eager to learn from experts and gain insights that will help me in my own work.



Evaluation:
a) Knowledge
I gained knowledge on numerous facets of career development through the course. I got knowledge on creating a strong personal brand, strengthening my communication skills, and getting better communication skills. I gained knowledge on the significance of ongoing professional growth and market-appropriate strategies.
b) Skills
1. Personal Branding: To establish a distinctive personal brand, I learned how to recognise and communicate my individual strengths and personality. 
2. Communication: The course teaches students how to build relationships, make partnerships, and use interactive techniques to grow their businesses.
3. Interview Skills: I created techniques to successfully get ready for interviews, including checking out potential employers, practising interview questions, and dressing professionally.
Analysis:
I have really benefited from the knowledge and abilities I have acquired from professional development trainings in terms of my overall development. They have provided me a strong basis on which to build my hard work and wise decisions. My professional visibility has improved and my network has expanded as a result of better understanding my personal brand and network. Additionally, I developed interviewing skills that helped me discover my dream job and provided me more confidence during job interviews.

Conclusion:
It is beneficial to attend vocational training courses. It has given me the knowledge and skills necessary to improve my job prospects and achieve a successful career. The insights gained will guide me further as I progress in my career.
Action Plan:
To continue and use the knowledge and skills I have learned from the courses, I plan the following:
· To use the personal business idea to strengthen my image and for marketing competition.
· Attend seminars regularly and connect with experts in my field to expand my professional network.
· Continually practice and improve my interviewing skills by critiquing interviews and getting feedback from a mentor or career counselor.
SWOT evaluation for career advancement
Strengths: List the special abilities, information, and traits that make you stand out from the crowd. Think on your experience, accomplishments, character traits, and professional network. Think about your areas of strength and what provides you an advantage over others in your industry (Kyndt et al., 2016).
Weakness to determine where you may improve. Be open and honest about any knowledge gaps, skill deficiencies, or other personal or professional traits that can impede your ability to advance in your work. For personal development to occur, deficiencies must be identified and addressed.
Opportunities: Look at outside elements that might advance your career. Search for new industry breakthroughs, trends, or technology that fit with your areas of interest and experience. Take into account networking opportunities, future employment options, or chances for more education or training that can improve your abilities and provide career opportunities.
Threats: Identify outside elements that could complicate or obstruct your career advancement. This may involve elements like shifting economic conditions, industrial rivalry, technological upheavals, or individual circumstances. You can avoid such obstacles by proactively anticipating and reducing dangers (Koraneekij, 2016). 


Individual Action Plan
Setting up a personal action plan is essential for carrying out and keeping track of professional development objectives (Phadermrod, Crowder, and Wills, 2019)  It entails establishing SMART (Specific, Measurable, Achievable, Relevant, Time-bound) goals, determining the resources needed, and laying out a schedule for completion. The action plan should be in line with a person's employment objectives and preferred career path.
Evaluation of the Selection and Recruitment Process:
In order to find and hire qualified individuals for job openings, recruitment and selection are crucial steps. To guarantee justice, openness, and the selection of the most qualified candidates, this procedure must be evaluated. When assessing the recruitment and selection process, some important factors to take into account are as follows:
Application and Screening: An efficient screening procedure should evaluate candidates' credentials, competencies, and experience, removing those who fall short of the standards (Benzaghta et al., 2021).
Interviews: To evaluate candidates' suitability for the position, structured interviews should be held, guaranteeing consistency and impartiality.
[bookmark: _Toc136000120]Diversity and inclusion: The hiring and hiring process should support diversity and inclusion by eliminating prejudice and discrimination and ensuring that all applicants receive equal opportunity (Markkanen et al., 2020).



Conclusion 
Professionals can successfully navigate their career routes by integrating the Gibbs reflective cycle and the SWOT analysis into their career development activities. These tactics offer individuals a foundation for introspection, forethought, and continuous development. Professionals can confidently follow their career aspirations, grasp chances, overcome obstacles, and constantly grow and evolve in their chosen industries if they have a clear understanding of their goals and the steps required to achieve them. By adopting these strategies, people gain the ability to control their professional destiny and to take informed decisions and active steps that will lead to long-term success and fulfilment.
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