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INTRODUCTION
In this module we are talking about data which are facts and figures information stored in a computer data base for research analysis and accurate statistics figures.
However, we have been thought in class, that there are two different kind of data
 . Qualitative data – Something we can not measure or quantify.  For instance, word of mouth
. Quantitative data – Are raw measurable facts and figures. for instance, from 0 – 10
Data are raw for instance 7 and 3 means not processed has no meaning but when a data for instance 7 + 3 is 10 this mean this data has been processed.
The different between data and information are the right information to complete the data to make a complete since after it is processed (Suki,2013).
Technology will help me to carryout good analysis quantitative data I collect during my BREXIT poll such technology as smartphones very important
However, this brings me more understanding that (data is not processed) why (information is processed). I want to reflect on myself when I first come to the University to study I was full of fear, and very small confidence  of how learning new skills will be like for me, because I have been away from school for over 10 years, because of work to care for myself and family, But after the first few class at the University ,I noticed that I start to learn new skills and was coping well from time to time and now I have gain loads of knowledge and lean new skills such as Qualitative data and Quantitative data,  The different between them and how to put them into percentage pie chat or  graph and carryout analysis on the data collected.
HOW THE USE OF SMARTPHONES TECHNOLOGY HAS CHANGED OUR LIFE TODAY FOR BETTER
Now in the University I have now  learn how our smartphones  influence our relationships because everywhere we go today we feel not complete without our smartphones we use them almost always at work to make calls, to check our email accounts, to communicate by writing and sending emails to friends, family, our jobs, uploading my CVs to job openings, take photos, write SMS, social networking such as Facebook ,WhatsApp, LinkedIn, YouTube music and videos  etc. Maundy A.et al (2017).
I have also learned in the university how to Research text books, Maundy, A. (2017). do Analysis and how to Reference Harvard Style. My IT skills, confidence, communication skills, interactive and enterprise has been greatly improved now. 
QUANTITATIVE DATA ANALYSIS ON BREXIT
Well why do we collect data, we do collect data for different reasons for instance BREXIT as the U.K
Want to leave the E.U this is very hot topic now, as the leaving date is coming closer by March of 2019.
Many U.K Citizen, U.K Business both Small Business and Big Multinational Organization are worried. 
Also, most E.U Resident living with their families and working in U.K are also worried about the future because of BREXIT.
If I want to put BREXIT in data collection from 1 - 5 and do analysis on them as people opinion poll 10 U.K Citizen believe when they leave E.U by March 2019 the U.K Economy will be better
ANALYSIS ON BREXIT PUBLIC OPINION POLL
For instance, I take Brexit opinion poll from 1-5 persons how they think, if they think Brexit is good for UK economy or bad for the UK economy.
Strongly Agree 5, Agree 3, Don’t Know 1, Disagree 2, Strongly Disagree 0, this quantitative data collection can be analysing in pie chat or graph.


 QUANTITATIVE DATA ANALYSIS OF MY GRAPH AND FINDINGS ABOVE SHOWS OPINION POLL IF BREXIT WILL BE GOOD OR BAD FOR THE U.K ECONOMY.
With my graph above we can the opinion poll of my quantitative data figures sample choice from 1-5 people opinion about how they think about Brexit U. K leaving the E.U.by March of 2019 specifically regarding to Article 50 law and its implementation AND how they think it will affect the U.K economy generally.
Strongly Ag.5, Agree 3, Don’t Know 1, Disagree 2, Strongly Dis.0,
This quantitative data collection opinion poll survey helps me to get figures and quantitative data insight about how they think Brexit will be good or bad for U.K economy.
Also during this Brexit Quantitative data collection opinion poll and survey I have to keep in mind that the survey must be conducted in a good ethical manner, making sure the quantitative data information collected is safe and secured also will not be use or given to third party.





The about 3 million E.U Citizens that are residing here in U.K with their family and working here and paying tax are also faced with worries and uncertain future here in U.K after they leave the E.U by March 2019.
RESEARCH METHOD & ANALYSIS OF QUANTITATIVE DATA IN BIG ORGANIZATIONS AND SMALL BUSINESS
Quantitative data collection helps me to understand the information and figures I collected research about the opinion pull about BREXIT data analysis in the U.K economy after the U.K leave the E.U in March 2019 As a result of UK Referendum that took place dated Thursday, 23rd June 2016 BREXIT result 52% leave to 48% remain Source (google).
The Economist Journal of September 29th -05th October 2018 Articles on Brexit relating to second Referendum Option because of the various problems on Brexit. As a result, ….

Many U.K big financial Companies and other big multinational Organisation are face now with uncertainty and worries about the way the U.K government not able to get a good deal that is widely acceptable by all  MPs   As a result, some companies are already making key strategic decision to move some of their business to Paris in France, Frankfurt in Germany, Dublin Ireland and elsewhere in the European Union countries. 
Some companies that are already involve in making such strategic decision are doing so because they have done their research collect enough data to enable them to make some key strategic decision
To move some part of their operation to the above E.U countries to secure their organization strategic move and operations in U.K and E.U Countries.
Some small business in U.K are also worried about how they will cope when U.K leave the E.U
The reasons  why some small business in U.K are worried is because most of them  have partners small companies in the E.U that do business together, And also some SME,S get some materials of what they use to produce their finish product is  from the E.U countries , As a result some SME,S are also making key  strategic plans to move part of their operation to counties of their interest where their business can grow well with good partners in the E.U Countries.
All these strategic key decisions are made possible because of good quantitative data collection.
Good knowledge of quantitative data information and modern technology help me to understand how business can be run effectively and professionally in this modern age of 21st Century. 

 MY INSIGHTS AND KNOWLEGDE OF QUANTITATIVE DATA ANALYSIS IN BIG ORGANIZATIONS AND SMEs GENERALLY.
I now understand that data collection helps companies to plan accurate records in workplace measure the business Success and performance in financial terms. Data collection, data storage, and data analysis helps any small or big organization to run effectively well, also help them to make strategic decision at the right time on top management level.
Also, with my study at the University, I now understand that data collection help companies and society to get strategic information as when needed.
Data as I now know help helps small and big organizations to make tactical information, also help   Store Operational Information.
In case of bomb treat in a company top strategic manager will surely have more knowledge on how to co- ordinate things regarding making top decision with other senior managers, operational manager then members of staff.
In business data is collected, the data collected will be Analise into information and good decision will be make.
Morgan, P. (2017). help me to understand in his book during my research that good IT communication skills is very important when collecting quantitative data and figures.
Quantitative data collection help me to understand how small or big organization collect information and data to carryout analysis on each department to measure individual performance, when such data is collected and analysis is carried out by top managers of the organization, they will be able figure out every individual in that department who is performing well and know how to give them compensation of little gift rewards individually according to their performance such gift rewards could be increase in wages and this will motivate the team individually to do more for the company
Good rewards will always motivate me at work all above data and information can also be explain with (graph in percentage 5% 10% 15%) and it can also be explained in (pie chat percentage 10% 20% 30%) 
This way of data analysis will also help me understand how small business and big organization know what percentage of members of staff appreciate (high wages) those who like (Rewards in form of company paid holiday) and those staffs that (accept thanks in form of higher managerial
Position) This kind of data also help me to get the knowledge to understand how quantitative is been use by various companies to the structure and way companies carry out their day to day operations by also using modern technology.
This kind of quantitative data collection will also help SME, s and big organizations to know how many male staffs are working for the company and their specific positions and wages or salary structure. As well   this quantitative data information will help organization know how many female members of staffs working for the company in their individual specific positions also the company will be able to know the payment structure to individual staffs etc.
[bookmark: _GoBack]In a scenario where 10% of  members of staff of an organization want rewards such as company paid holiday , this will be because personal money will be saved when the company give out all expense paid holiday in specific holiday destination for instance Ibiza island in Spain in summer or palm beach Florida U.S.A. this two exotic summer holiday destinations are location one can make good holiday that will motivate member of staff to work hard to get good result for the company to enable he or she get such rewards.
If am working for an organization, and they offer me 20% rewards I will accept it because I may get the chance to grow as the company make progress   and make more money, I may have the chance to grow myself by learning new modern technology skills and learn how to improve and develop myself to be top manager to my company. 
I will also appreciate 30% financial high wages rewards from my organization if   they offer that to me because it will indicate to me that the company is acknowledging my positive impact to the organization.
Maund, A. (2017). Morden technology application can help us quantitative data collection in big organizations and SMEs.

When the company I work for continue to invest money in training me and other member of staffs  in getting new modern technology skills on IT and how to manage some  complex situation when they come  within the organization structure generally, it will very likely that I will be motivated to continue to work for the same company because of the way they motivate me with various IT skills training and other modern technology skills that am gaining from this organisation that I work and also that the company pay me very high wages  because of my skills this is a good way organization can motivate staffs.



I will be writing and collecting data about gender pay gap, And I will do some research findings, do some analysis and discuss this topic generally in relation to how I think it has affected many medium size companies, big organisations, and small business enterprise SME, S.
Well, I think gender pay gap in relating male and female for instance does not encourage more younger female to aspire to top positions in big organisation after their studies.
However, younger male always gains the advantage of better pay over the female colleague employed the same time with the same   qualification   this I think is bad.
In most big organisation such as BARCLEYS BANK, HSBC, TFL, and so many other big companies have female top managers as their top male manager with same pay 
Brexit Arthur (Scargill,2017). help me to understand during my research that movement of people from small poor economy countries to big richer countries example Poland and U.K

package. Among the above four big organization in UK most of the top CEO and top managers are male to carry out data analysis on this 
Issue from 1 - 10 top managers and CEO in UK companies only 2 -3 will be female while 7 – 8 will be male this can also be put in percentage pie chat or graph to explain carry out accurate analysis on this quantitative data.
This is because they have study very hard to have the right skills and qualification as their male
Colleague to earn the same salary.
Today some medium size companies and some big organisation are showing good example to close the gender pay gap which I think is very good for the female generally
CONCLUSION
Quantitative data collection helps me to understand how SME, s and big organization collect information fact and figures that   helps them accurately know the problem of gender pay gap in UK
And various organization in UK are changing that culture to make the working environment fair and happier place for the female.
This just a scenario above but I had to write my quantitative data on Brexit as the Analysis above indicates with my graph. 
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THE UK ECONOMY BREXIT OPINION POLL
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