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Introduction

In this essay I will speak about what employers are looking for in a successful candidate for a job position. To explain this, I have to look at myself and the skills I possess and the skills I need to develop. It's important to gain credibility in my search for employment so this essay will seek to answer the question 'What are employers looking for?'
To continue to be employable and have thriving career employability skills are needed. It is expected from candidates that they have a particular level of expertise and work experience. Employers are seeking for skills linked to the technical phases of the job and how efficiently you can do the job. Some examples of employability skills include communication, problem-solving, leadership, self-management etc. I will be talking about employability skills in this essay. 
Candidates who hold several employability skills are valued, and this must be demonstrated by applicants to impress the employer. Employers often feature the desired employability skills in job postings, so it's up to candidates to prove to the employer that they are the right person for the job. Resumes and cover letters should be tailor-made to show employers how one's skills match with what the employer is looking for.
It is possible to develop one's employability skills, and at times the best way to do this is by gaining work experience. Experiences while studying at university can also help as this allows you to improve a variety of skills through being disciplined to study, work in a group and class exercises.
Graduates and anyone who wish to develop their employability skills should produce a checklist to assist you to concentrate on your employability skills by building a collection of your abilities. Knowing your employability skills is priceless in job interviews as you can easily and quickly speak about situations where you had to use a specific skill.
Analysis of relevant employability skills I have 

I have several employability skills. However, I feel I can still improve on them. I'm always trying to develop my employability skills and continuously improve my CV. 
From this module, I have learned to use my work experience to use my work experience and relate it to employment history as a carer for disabled people and a store clerk. I have previously volunteered also to get practical work experience which I believe helped me develop my employability skills.
Writing several essays during my academic studies has helped me to develop my communication skills, and previously I struggled with writing long texts. My verbal communication skills have improved while doing this course as I have had opportunities to present to many people. I now feel confident speaking to different types of people in different situations, and I'm not nervous in job interviews now.
I enjoy working with people from diverse backgrounds throughout this course so far, and I believe this has revealed to me that I have excellent teamwork skills. Teamwork is an essential employability skill and several times I've had to work in teams to pass a module. I believe that any employee that doesn't have teamwork skills would be deficient and work risk being fired from a workplace. I'm always willing to collaborate with others whether in a workplace or during studies. 
I believe that business awareness is another employability skill that I possess because I'm interested in reading business sections of newspapers to understand business concepts. The idea of business is genuinely exciting to me, and through reading, I have learnt the new business jargon. I am currently seeking work experience in an industry so that I can get first-hand exposure of operating in a big corporation. I hope to get the opportunity to speak to more successful business employees to understand some of the challenges they have to overcome on a day to day basis, and they may also be useful business connections for the future. 
I enjoy analysing and researching on new topics, and this is one area that I do not struggle with this in my academic studies. This is closely linked to my planning and organising skills. Throughout my academic studies so far, I have had to juggle several module assignments and it's revealed to me that I have excellent researching skills that are backed with organisational skills. I believe this skill will be useful for me when I'm working in a big corporation in the future. 
Through my academic studies, I have sharpened my time management skills. I am a mother, with children who also studies at university, so I have to have excellent time management skills to juggle all these roles successfully. I have learned that without time management skills my life would be extremely stressful. 
I have excellent numeracy skills, and I have had job roles where I had to use my math skills practically. I have handled money in several positions working in a restaurant, store clerk and secretary. Also, being a student has helped me to personally budget well. This skill is transferable to an employment position. 
I have good IT skills and I am able to work with Microsoft Office software. I believe that this is basic in many employment opportunities and I have worked hard to improve on this. I can produce financial records and basic spreadsheets through my work as a secretary. I'm continuously looking to improve on my IT skills as this can only help me to be even more employable. 
  
Analysis of relevant employability skills I need to develop

There are some skills that I have to develop, and I will speak about them in this part of the essay. I sometimes struggle motivation and drive to complete a piece or to meet a deadline at the workplace. Whenever I face a challenge in a project or things are not going as planned it causes me sometimes to stop working all together for some time. This is a skills gap that I have been attempting to correct by having a positive attitude. I think that motivation is an important employability skill to have because at times I will have to overcome challenges in the workplace and I cannot be weak. 
I need to improve my adaptability skills as I have previously been unable to adjust to changes that may take place halfway through a project or a change in my work specification. I have seen that when collaborating with others on a project the plan can change at times, and I have never been happy with this change even if it's the best thing to do. I want to be more adaptable so that I'm not controversial and the best way for me to be adaptable to keep an open mind.
I am someone who is a good worker when told what needs to be done but I am not a creative thinker. I have to improve my creative thinking skills so that I can suggest new ways to operate in the company I work for in the future. Different obstacles have to be overcome in corporations and the most creative people are the most valued. 
Initiative and enterprise are closely linked to creative things as valuable workers don't wait for their employer to give them work to do but they can create their own work. I will improve on this by looking at problems in a workplace and creating solutions that I will apply. 
I need to improve my self-management skills as no manager wants to feel like he has to check up on their employee every five minutes. I have to improve on keeping up with my work so that I meet all my deadlines instead of my work being distributed to others.
I believe that I am willing to learn new things, but my problem is the time it takes me to pick up new concepts. I want to be the most effective employee I can be so the best way I can improve my learning skills is to continuously sign up for courses whether short courses or long-term courses. 
 
Gain credibility in search for employment

Whenever interviewing for a job position, several candidates would be considered so it's important for candidates to value the employer's perception of you as they will base their perception of what they see about you including your physical appearance. Candidates have to show that they genuinely care and want to make an effort in the company. 
Employers are looking for people that will embrace responsibility in the company. When interviewing it's important for candidates to show that they are willing to fix issues when they arise. Embracing responsibility will make a job applicant more likely to be chosen for a role because they can perform several roles at the same time. 

Honesty is always valued in employers because no one wants to work with a person that isn't genuine. When a candidate or employee is honest, they are seen as a credible person. When interviewing it's better that the candidate is honest than to pretend that they know it all. It's important to avoid exaggeration also because lies and half-truths will eventually be found out. 
Seeking feedback is another way to gain credibility in employment. Even if the job interview is unsuccessful, it's important to get feedback as to why you were not selected. This helps the candidate to mature and have the knowledge to prevent making the same mistakes in the future. Feedback is beneficial to everyone, and the main thing does not become defensive when negative feedback is given. 
Perspective of an employer trying to recruit

Many times, employers use recruiters to bring forth candidates for a job role. Employers aim to engage with recruiters that deliver a service based on market trends and realistic recruitment expectations. 
Employers know what they want before contacting a recruiter to help them to find candidates. Employers know what skills they expect the candidates to have and other skills they are willing to train the employee.
Job seekers with the right work experience and skills have the world at their feet and often several companies would be living to employ them at the same time. For this reason, it's essential for the employer to sell their business and have an excellent salary package. 
Whenever an employer is looking to employ a new person, it's to solve a problem in the organisation. The organisation doesn't just hire for the sake of it, but they carefully employ an individual with a unique skill set that closes a gap within the organisation. 
Candidates must do their homework about the company before applying, or else they will seem as though they are just looking for another pay check and not to do the job efficiently. 
To conclude this essay, I have stressed the importance of employability skills, and I have mentioned my strengths and weaknesses. This essay has been a benchmark for me to know where I am and where I am going regarding my employability skills. To make a positive impression on employees, I need to continue to sharpen my employability skills so that I will always be a qualified candidate.
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