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Not all experts agree with the stage model of group development. In Connie Gersick's
8. 1989) research on team development, she found that by the end of the first meeting,
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Pa a flurry of activity and effort toward the end of the project as the deadline approached.
4 models of team development. WORKING IN TEAMS FRONT Research parially supports both the TIEKiTaR and Wheelan models and the Gersick

and Wheelan maodels to describe the relationship dimension of group work while the
Gersick model is more aligned with the task dimension. These dimensions of group
WORKING IN TEAMS dynamics (task and relationship) are the two primary components of group dynamics that
require the attention of group members and leaders alike. The forming and storming stages
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