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1000 words - Understanding the role of Constable/Maintaining Professional Standards
Critically evaluate the concept of ‘the professionalisation of the police service’ considering how ‘Maintaining Professional Standards’ ‘ethical and inclusive’ and ‘Coaching and Mentoring’ approaches contribute to this. 

In 2011 it was announced by the then Prime Minister that she intended to establish a Professional Police Body (Norman and Flemming, 2021:1), some characteristics of a professional body are institutionalised training, colleague control, a code of ethics and high standards of professional and intellectual excellence (Green and Gates, 2014:75). The definition of professionalisation is the action or process of giving an occupation professional quality, typically by increasing training or raising required qualifications (Lexico 2021). This essay will critically evaluate the concept of the professionalisation of the police service through the introduction of Policing Education Qualifications Framework (PEQF), by discussing concepts underpinning professionalising the police service and evaluating the success of PEQF.
Globalisation continues to accelerate and present new challenges resulting in the complexity of demands on police forces (College of Policing, 2016). In recent years there have been numerous calls for police services to move from a service that acts professional to becoming a professional service (Martin, 2021). The College of Policing (COP) (2016) stated in the Policing Vision 2025 that services need to embed consistent and professional practices underpinned by the values of the police service detailed in the Code of Ethics. The Code of Ethics was introduced by the COP in 2014 in its role as the professional body for policing, the Code of Ethics are designed to set exemplar standards of behaviour for everyone who works in policing (College of Policing, 2014). However, the introduction of the Code of Ethics was not enough to turn police forces into a professional service and the continued emphasis saw the introduction of PEQF by the COP. PEQF is a professional training framework for police officers and staff, based on a modern curriculum of dynamic operational training (College of Policing, 2020) where officers must complete a two- or three-year University course dependent on their previous qualifications. The PEQF embeds the Code of Ethics and places a strong emphasis on evidence-based policing (Sherman, 2013), however many individuals and professional bodies have argued that the introduction of PEQF is not enough to turn police forces into a professional service. 
As early as 1983 police forces started to face scrutiny, meaning that police forces have been required to rationalise and justify their actions to the public. The introduction of PEQF underpinned by the Code of Ethics has argued it will create a professional service which will increase trust from the public. However, multiple authors have argued that directed activity and performance management has eroded police discretion an operational competence (Cock-croft, 2015), he suggests that although there has been an increase in academic skill improvement through PEQF this has taken away the operational skills of those on the front line. This argument is also supported by Bacon (2019) who argues that the introduction of PEQF is better suited to senior officers and staff and PEQF has led to the inability of officers to use their discretion and autonomy when operating on patrol. The introduction of PEQF has led to a more formalised system of procedures and educational requirements which has created a bigger gap between front line officers undertaking the PEQF route and those managerial positions which have not had to undertake the PEQF route (Terpstra et al, 2019). The arguments that have been discussed above show that although the introduction of the PEQF has increased academic skill for officers, it has reduced the confidence and capabilities that officers have on the front line. Holdaway (2017) argues that the introduction of the PEQF not mean that Police forces are now a professional service, he argues that police forces will now assume that they are a profession without understanding what professional means. Whether the PEQF will turn the police force into a professional service remains to be answered due to the scheme being relatively new, however PEQF has put additional stress on front line officers who already have a challenging and stressful job.
Although there have been criticisms of the newly introduced PEQF, in 2020 the COP published a report on the initial findings of the PEQF introduction and students who have completed the programme. The findings found that PCDA officers identified deeper knowledge and understanding, critical thinking, time management and writing skills (College of Policing, 2020:35), the learning that officers can take from completing University workbooks and essays can be transferred when on the front line and working operationally such as when officers are taking statements. As discussed at the start of this essay, one characteristic of a professional body is institutionalised training, when all forces have implemented PEQF all officers joining a police force will complete the same training regardless of the force they join. Another characteristic of a professional body is high standards of professional and intellectual excellence (Green and Gates, 2014:75), by the COP requiring all officers to complete the PEQF framework it will ensure all new recruits to police forces will be educated to high standards of intellectual excellence and means all officers will either have a degree of a level 6 diploma. The findings also identified that the tutoring phase allowed officers to build confidence and readiness for independent patrol (College of Policing, 2020:35), by student officers being tutored and mentored by experienced officers it allows them to learn from their tutor. This can be a vital stage for police forces as it not only allows student officers to learn from experienced officers, but it also allows student officers to understand what would be required from them as a tutor if they were to become a tutor later in their service. 
The introduction of PEQF has met all requirements to allow police forces to say they have become a professional service; however, the report fails to discuss if there has been a change in attitudes and cultures within police forces to become a professional service and not just state police forces are now a professional service. 
To conclude, it can be argued that the implementation of the PEQF has met the requirements to say that police forces are now a police service. However, it can also be argued that the COP have announced that PEQF will professionalise the police service without fully understanding what is required to turn a contemporary emergency service into a professional service. Further research needs to be conducted into the effect PEQF has on front line officers’ progression and if cultures and attitudes within police forces have changed to becoming a professional service.  
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1000 words - Community/Response Policing/Policing roads/Conducting Investigations /Digital Policing
Critically evaluate the role of the police in one of the following areas:
· Community policing (strategies and incentives)

Community policing can be described as a set of core practices that define how policing activities and services are delivered (Fielding, 1995) however, it has also been described as a set of ideas and values that are readjusted operationally according to requirements of the setting (Ferrira, 1996). Although community policing has been described and understood in different ways, each definition focuses on community policing being adjusted to the area or the community the model will service. Section 34 of the Police Reform and Social Responsibility Act places a legal responsibility on Chief Officers to consult with the public in each neighbourhood, provide local information and hold regular public meetings (College of Policing, 2021). 
This essay will critically evaluate the role of community policing, it will firstly discuss the expectation on forces by the National Police Chiefs Council. It will then move onto discussing community policing strategies such as community impact assessments (CIA’s) and finally it will analyse ineffective engagement. 
Community policing is now a crucial part of policing, it focuses on proactive strategies to curb crime moving away from traditional reactive methods of policing (Stein and Griffith, 2017). Community policing programmes highlight the importance of communication and interaction between the police and the public (Bullock, 2010), by creating a communication pathway between the public and the police it can increase trust and perceived legitimacy of the police (Gill et al, 2014). The importance of community policing has been demonstrated through Section 34 of the Police Reform and Social Responsibility Act which places the onus on Chief Officers to involve members of the public in policing issues, however the importance has also been highlighted by the National Police Chiefs Council. The 2025 Policing Vision details that the link between the police and the public continues to be the backbone of British policing (National Police Chiefs Council, 2016), it explains that police forces have already invested in neighbourhood policing through uniformed police officers, community engagement officers and PCSO’s (National Police Chiefs Council, 2016). The increased investment by forces into community engagement produces several benefits, one of these being an increase in public perceptions of safety (College of Policing, 2013). However, community policing not only benefits members of the public but can also lead to an improvement in officers’ attitudes and job satisfaction (College of Policing, 2013). 
Despite forces investing in community policing, the Policing Vision explains that for forces to further improve the effectiveness of community policing forces need to develop a proactive sophisticated understanding of community needs as communities start becoming more diverse and complex (National Police Chiefs Council, 2016). The implementation of community policing also needs to create an attitude shift within forces, officers need to recognise that community engagement should not be solely down to specialist departments or Police Community Support Officers but needs to and is going to be part of an officers’ everyday duties. 
One-way police forces have strengthened community policing is by using Community Impact Assessments (CIA), the purpose of a CIA is to identify issues that may affect a community’s confidence in the ability of the police to respond effectively to their needs (College of Policing, 2013). By forces using CIA’s it allows them to enhance their response to those areas and identify vulnerable individuals and groups (College of Policing, 2013). A CIA can help inform forces about long-terms plans to rebuild community confidence and learn lessons for the future (College of Policing, 2013). A CIA is beneficial for community policing as it allows forces to build intelligence on issues that have or will have an impact on the community, by forces recognising these issues and working with communities to reduce the impact and tensions it will increase trust between communities and the police. However, for police forces to ensure that CIAs are effective and have the desired results within the communities they must be regularly reviewed and updated to ensure police forces are staying on top of emerging issues and to prevent communities feeling they have been forgotten about. 
If community policing strategies such as CIAs are done correctly it can increase the confidence cycle, this is the link between policing and increased public confidence (College of Policing, 2013). The confidence cycle explains how if community engagement is done correctly, it will highlight neighbourhood priorities, through police forces recognising these priorities it can lead to the public working with the police to solve and address the problems. If the public, see that the police are concerned with neighbourhood issues then it increases confidence and trust within police forces and will encourage members of the public to provide police forces with relevant community intelligence to help forces proactively police the communities they serve. 
Even though forces are investing in community policing to try and increase the trust between the public and police forces, when community engagement is not done correctly it can have a detrimental effect on relations. The use of social media has grown vastly over the last couple of years and criticisms of policing 
is quickly and widely shared over social media, one example is the belief that police officers are disproportionately stop searching BAME communities. The information shared can lead to loss of confidence in the police force and the belief that police forces are not concerned about certain communities. Police forces must recognise that one style or strategy of community policing cannot fit all communities, strategies need to be developed to neighbourhoods with the input of members of the public who live in that community. Without residents buying into community policing schemes, they are not going to succeed (Stein and Griffith, 2017). If relations between communities and police forces are not maintained then they can have negative effects on the forces ability to police the communities they serve, one example is when it was reported that a 24-year-old British Somali male had died within 24 hours of being in South Wales Police custody. This led to 4 days of protesting outside police stations and saw communities actively working against the police, leading to police forces being less responsive to the needs of that specific community. 
To conclude, the community engagement principles that have been introduced and continue to be developed by National Police Chief Council and police forces can vastly improve relations between communities and the police. However, for community engagement to work there needs to be recognition by all officers that community engagement needs to be part of their everyday duties. Forces also need to recognise that one community engagement strategy cannot fit all communities and work needs to be put into each community to find the right strategy. 
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1000 words - Information and Intelligence/Communication Skills
Critically evaluate the methods used by police in gathering information and intelligence, how information contributes to the ‘tasking and coordinating’ process and how information and intelligence is communicated. 

Intelligence is making use of information that has been collected for action, it can be taken from a variety of sources to support local and national crime investigations (College of Policing, 2022). Intelligence can be classified as confidential or sensitive and can be collected from numerous sources. This essay will critically evaluate the methods used by police in gathering information and intelligence, it will then discuss how the information collected contributes to the tasking and coordinating process and how the information and intelligence is communicated. 
Information and intelligence gathering is a crucial part of policing, it allows forces to make decisions about priorities and tactical options (College of Policing, 2022), it also allows forces to understand what may affect their policing areas and what response is required. There are three ways in which police collect information, routine collection, tasked information, and volunteered information. Routine collection is collected during everyday policing activity, information may arise from officers responding to incidents, arresting individuals or stop searching individuals (College of Policing, 2013a). Tasked information is when forces prioritise collecting certain pieces of information, the information required may have been highlighted in the intelligence requirement (College of Policing, 2013a). Multiple sources may be used to access this information, some sources may consist of internal and external databases, CCTV systems and covert human intelligence sources (College of Policing, 2013a). The last method of information collection is volunteered information, this is when members of the public, community contacts or partners provide police with information, it can be received in any format and at any time (College of Policing, 2013a). Although volunteered information can be received at any time, it can also refer to information that police have requested (College of Policing, 2013a). 
Information and intelligence gathering are crucial to police forces; however, the gathering and dissemination of information and intelligence are tightly governed. The Regulation of Investigatory Powers Act 2000 governs the use of covert surveillance (Justice, 2022), the act ensures that covert surveillance techniques are regulated and protects against abuse of surveillance methods (Gov.UK, 2020). The second act which regulates police intelligence is Investigatory Powers Bill 2016, the act does three things, it brings together all powers available to law enforcement, it has changed the way powers are authorised and overseen and it ensures powers are fit for the digital age (GCHQ, 2019). 
One method used by forces are Covert Human Intelligence Sources (CHIS), a CHIS is where a professional relationship is used to covertly obtain or disclose information (Nunan, et al. 2020). A CHIS is beneficial for forces as it allows unique access into criminal activities and organised crime groups, allowing forces to understand criminal activities threat to communities (Nunan, et al.2020). In 2021 the Home Office updated the CHIS Bill factsheet, it stated that CHIS informants had been used by the NCA which led to disrupting 30 threats to life and safeguarding over 200 people (Moffett, et al. 2021). The use of CHIS is largely under-researched but has been heavily criticised, one criticism is that the use of CHIS is linked with unethical and ineffective practices (Nunan, et al. 2020). CHIS are actively encouraged to engage in criminal and dangerous behaviour and the benefits of members of the public engaging in criminal behaviour compared to the intelligence received has been questioned. (Nunan, et al. 2020). The benefits of CHIS have been further scrutinised due to the authorisation for CHIS to participate in criminal activity, the Home Office have argued that CHIS are not given limited authority to commit all crimes (Home Office, 2021). However, it is impossible to continually watch and regulate all CHIS involvement in criminal activity.  
Another intelligence gathering method used is Automatic Number Plate Recognition (ANPR), ANPR is used to identify and disrupt criminals, gather intelligence, and investigate crime (Simon Byrne, no date). The benefits of ANPR are that it allows officers to identify specific lines of enquires during an investigation and where the car/individuals travelled before and after a crime was committed. However, those individuals involved in criminal activity are aware of ANPR capabilities and are utilising different methods to stop ANPR capturing their vehicles. One method is cloning or using stolen number plates and putting them on their vehicle, by individuals doing this it reduces the benefit of ANPR and can lead to a delay in the investigation. 
Intelligence gathering and communication is supported by the National Intelligence Model (NIM), forces can use the NIM for guidance on how to turn information they have received into intelligence. Within the NIM are three levels, level one is local and basic command, level two is force and regional crime, specifically issues affecting BCU’s, and neighbouring forces and level three is serious and organised crime. Within the NIM is tasking and coordination process, this allows managers to make operational decisions at strategic and tactical levels (College of Policing, 2013b). Firstly, there is the intelligence unit meeting which occurs daily and provides information to the daily management meeting (DMM). The DMM meeting involves senior officers, specialist departments, Sergeants or Inspectors and the conference call will discuss incidents that have happened in the last 24 hours or are expected to happen. DMM allows forces to identify objectives and priorities that have been highlighted by the intelligence meeting. Next is the ST&C process, which involves senior managers, and they consider and agree strategic direction and align resources to priorities (College of Policing, 2013b). The ST&C will be different in each force dependant on whether the force has BCU’s or not, if a force has no BCU’s then the ST&C may only run at force level. The last stage is strategic tasking and coordination group, which is made up of senior managers, included in this group can also be partner agencies but this should be consent based. The purpose of the group is to consider operational priorities recommended in the strategic assessment, set and amend the control strategy, approve a strategic intelligence requirement and consider prioritisation of resources (College of Policing, 2013b). Once each meeting has finished the findings and discussions are communicated to the next meeting, once all meetings have been held then the priorities are communicated to the rest of the force and external partnerships. 
To conclude, for forces to recognise potential threats and risks to communities they must be intelligence led. Using methods such a CHIS and ANPR allows forces insight to criminal activity that they would not ordinarily be able to get, however methods used by forces have been heavily criticised and forces need to better communicate with the public explaining why the use of certain methods are necessary. 
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1000 words - Public Protection
Critically evaluate police strategies for dealing with public protection incidents considering the impact of abuse on victims, the impact personal attitudes and values on the investigative process and the association between Serious and Organised Crime groups and public protection issues. 
 
A victim is a person who has suffered harm, including physical, mental, or emotional harm or economic loss which was directly caused by a criminal offence (College of Policing, 2013), a victim can also be a close relative of a person whose death was directly caused by a criminal offence (College of Policing, 2013). The impact of a crime on an individual can vary dependant on the type of crime and personal attributes, effects on an individual from the result of a crime can be physical and emotional trauma, financial and material effects. This essay will critically evaluate police strategies for dealing with public protection incidents, it will define what serious organised crime (SOC) is, discuss issues surrounding SOC and public protection. Lastly, it will discuss police strategies for dealing with public protection incidents and how personal attitudes and values can affect the investigative process.
SOC is a group which has at its purpose, or one of its purposes are the carrying on of a criminal activity and consists of three or more people who agree to act together to further that purpose (Crown Prosecution Service, 2019). The types of activities that SOC groups participate in are county lines, modern day slavery, human trafficking, and cyber-crime (Crime Stoppers, 2018). SOC groups and their activities affects every part of the UK and is increased in volume and complexity (Crime Stoppers, 2018), one activity which has vastly increased is county lines. County lines is term used for illegal drug dealing networks, most of their operations will be run from major cities across the UK and the drugs will be transported across the country by ‘runners’ (Crime Stoppers, 2018b). The majority of ‘runners’ that are used by SOC groups will be young people, who may have been groomed, exploited, or coerced into working for SOC groups (Thompson, 2019). 
As a result of the increasing impact SOC is having throughout the UK, in 2013 the Government created the Serious Organised Crime Strategy. The strategies main principles are four P’s, the first is prevent people from becoming involved in SOC, the second is pursue and disrupt SOC criminals, the third is protect individuals, organisations, and communities against SOC. The fourth is prepare for when SOC occurs and mitigate its impact (HM Government, 2013). The strategy makes a clear stance on pursuing and prosecuting those individuals involved in SOC groups and makes mention of preventing individuals becoming involved in SOC. However, the strategy does not clearly highlight how it will protect those individuals who have been groomed, exploited, or coerced into becoming involved in SOC. The individuals who are normally caught and convicted by police are those at the bottom of the hierarchy who are transporting the drugs for the groups, allowing those at the top of the hierarchy to continue working and evade being caught by police. The policy fails to reassure the most vulnerable individuals who have been forced to work for SOC groups as to how they will be protected and supported if they are caught by police. Police forces also require further training to allow them to identify vulnerable people who have been arrested for criminal activities but should be treated as a vulnerable person before a criminal, this may lead to police forces receiving more intelligence from those involved in the group if they are reassured, they will be supported. 
Another way forces and other organisations protect members of the public after public protection incidents are with multi-agency public protection arrangements (MAPPA). MAPPA was established because of S325 to 327B of Criminal Justice Act (CJA) 2003 (Ministry of Justice, 2019), the aim of the arrangement is to assess and manage the risks posed by sexual and violent offenders by multi-agency meetings, agencies involved include police, prison, probation service and when required other agencies such as adult social care, youth offending and immigration. Within MAPPA there are three categories, the police have responsibility for those individuals in category one (College of Policing, 2017a). However, MAPPA has been heavily criticised for being unable to correctly monitor dangerous offenders, a study found that out of 98 cases reviewed 42 of the cases could not determine if the offender had been appropriately assessed (Madoc-Jones, 2006). Furthermore, when MAPPA are held there is difficulty obtaining administrative support, resulting in issues disseminating materials, coordination and note taking (Madoc-Jones, 2006) because of this the agencies are not being informed of the risk held by the offenders. For example, response officers are not being informed of the sexual and violent offenders who are living on their patch. Lastly, individuals involved in MAPPA are lacking the required skills due to inconsistent training. MAPPA runs alongside force areas meaning that training and meetings are not consistent across all areas, meaning that members of the public who reside in areas where training is not of a high standard are at a greater risk. A framework for MAPPA meetings and training needs to be developed so it is consistent across all force areas. 
Another strategy used by police to protect vulnerable people is the use of Public Protection Notices (PPN’S), a PPN is submitted by an officer anytime they believe they have interacted with a vulnerable person. The PPN is then submitted to the Public Protection Department who will review the information and identify what support could benefit the individual. However, a PPN is consent based which reduces the effectiveness if a person refuses to consent. Many victims of crime do not recognise they are victims, such as male victims of domestic abuse. As a result of the victim refusing to consent it means they may miss out on vital support that they need.
The impact of crime on an individual can be considerable, victims can show physical symptoms such as being unable to sleep, they can also blame themselves over things they could have done differently. The impact of abuse can also develop into long-term illnesses such as depression or anxiety-related illnesses. Often the effect on an individual is judged by the seriousness of the crime however all victims should be adequately supported as each person can be affected differently. 
In conclusion, police strategies for dealing with public protection incidents have improved over recent years, however these strategies such as MAPPA need to build frameworks that can be followed by each force area to ensure a consistent approach and implementation. If MAPPA meetings are failing to inform forces of serious and violent offenders within their areas, then they are failing to protect members of the public and the victims of their crimes. 
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1000 words - Evidence based policing/criminology and crime prevention/criminal Justice
Critically analyse the concept of evidence-based policing and ‘what works’ in policing evaluating crime prevention theories and strategies and considering the options open to reduce re offending. 

Evidence-based policing (EBP) is when the best available evidence is used to inform and challenge policing policies, practices, and decisions (College of Policing, 2021), EBP is an on-going process and aims to increase understanding and knowledge of those involved in policing. EBP cannot be done by those working in policing alone, there needs to be partnership working between police officers, police staff, academics, and partners to produce and inform the best available evidence. This essay will discuss what evidence-based policing is, what works for crime prevention and theories and strategies that have been introduced.
The term EBP is based on suggestions made by Sherman (1998), Sherman suggested that decisions made by police practitioners within the workplace should be underpinned by rigorous scientific evaluation (Pepper, Rogers, and Martin, 2020). Within the evidence-based approach there are three sections, the first is the best scientific evidence, the use of scientific method to run organisations is not new concept, it has been long used in professions such as medicine and theology. The second section is clinical experience, officers operational experience will give them different questions and thoughts on the use of policies and procedures that are used within the police service, although operational experience will give officers questions and thoughts it will not provide them with definitive answers, officers will need to use the best evidence and research to continue developing policies and procedures used. The third section is patient values, to ensure the effectiveness of EBP partnership is vital, knowledge and research must come from multi-agencies to ensure outdated or inappropriate practices are no longer used.
There has been continuous pressure on the police service to move from a service that acts professional to becoming a professional service (Martin, 2011), for the police service to be recognised as a professional service it requires the evolution of a body of evidence-based knowledge to underpin it as a profession (Pepper, Rogers and Martin, 2020). Using evidence-based knowledge to underpin the profession already exists in professions such as medicine and theology, but the introduction and use of EPB has been slower in policing. One approach used within policing and used to inform EPB is the ATLAS approach, this approach is used to encourage all those involved in policing to ask questions (Pepper, Rogers, and Martin 2020). The “A” stands for asking questions that challenges the current practices and policies that are used in policing, the “T” stands for testing, this section encourages all individuals to rigorously test new research and ideas, this section should be done using the “gold standard” by using systematic reviews and by critically analysing the research available. The “L” stands for learning, this section encourages individuals to learn from existing police practices that already work or are being used by another force, but it also encourages individuals to consider new ideas and how they can effectively be implemented within the force (Pepper, Rogers, and Martin, 2020). The “A” stands for adapt, after considering the best available research individuals should adapt policies and practices that are already being used or those that are being implemented. Finally, the “S” stands for sharing, the outcomes of the testing and those policies and procedures that have been implemented after considering the best available evidence should be shared across the force and with partner agencies. 
After discussing what EPB is and how it is applied in policing, we will discuss a crime prevention strategy that has been implemented. One strategy that has been introduced is the crime reduction toolkit, this toolkit summarises the best available research on what works to reduce crime (College of Policing, 2017b). The toolkit uses the EMMIE framework, EMMIE stands for effect, mechanism, moderators, implementation, and economic cost to present evidence from systematic reviews (College of Policing, 2017b). The toolkit allows forces to assess the impact of interventions on reducing crime and the strength of the evidence (College of Policing, 2017b). The toolkit uses systematic reviews at each intervention ensuring that the “gold standard” of testing is being used. This toolkit can be used by any individuals involved in policing or in the crime reduction area, however toolkits like this allows forces to implement EPB without understanding the work that is behind it. The crime reduction toolkit reduces the need for forces to follow the ATLAS model and complete each stage themselves, thus meaning that forces are implementing EPB and strategies without understanding the work or the evidence behind the need for EPB. 
Since EBP has been introduced there have been several case studies conducted analysing the effectiveness, problem-orientated policing (POP) is an approach which identifies a specific problem, thorough analysis to understand the problem, development of a tailored response and assessment of the effects of the response (College of Policing, 2017c). The College of Policing (2017c) review identified that POP has had a statistically significant effect on crime and disorder, the use of targeting specific areas and dedicating time to the best evidence available is increasing the results. The SARA model played a major contribution to POP’s effectiveness on crime (College of Policing, 2017c). However, there are still areas of improvement, a lack of commitment and understanding has been identified by those involved specifically from partner agencies (College of Policing, 2017c) reducing the effectiveness. Educational sessions need to be provided to all those involved to increase the understanding of EBP.
In conclusion, if police forces are to become a professional service, then they must implement EBP throughout the service, practices and policies that are implemented throughout forces should be validated and evidence based. The use of EBP will also strengthen public relations and police accountability, therefore increasing police transparency, legitimacy and accountability as all practices and policies will be implemented because of the best research and evidence available (Pepper, Rogers, and Martin, 2020). However, the use of EPB needs to be correctly communicated to all individuals involved in policing to ensure its effectiveness and use is understood. If the use of EPB is not correctly communicated it will lead to forces implementing strategies that have been used in other forces without understanding the need for the policies or practices or the evidence behind them. 
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