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1. 
Introduction 
This report aims to assess the employability skills necessary to establish a career as a Social Worker in the United Kingdom and to compare the knowledge, skills and experience that I currently have with the requirements of this profession. It also looks at the ways in which I can go on to develop the competencies needed to become a successful social worker by means of an action plan and a personal development strategy. In the work that I did before this portfolio I considered the importance of personal branding, networking, emotional intelligence, resilience, a commitment to lifelong learning and career planning. Because of these reflections I realised that employability goes beyond academic achievement and that it is necessary to cultivate professional values, communication skills, adaptability and a dedication to continuous professional development. This is especially true in the field of social work, where professionals deal with individuals, families and communities who are facing complicated social, emotional and safeguarding problems.

 Social work is a profession which aims to promote wellbeing, safeguard vulnerable people and enable individuals to improve their quality of life. Professionals in this field need to show professionalism, empathy, resilience and effective communication when working in partnership with service users and with multidisciplinary teams (Social Work England, 2024). Since I am studying Health and Social Care, I would like to go into this career because I would like to make a positive difference to people's lives and also to advocate for equality, social justice and person-centred care. The report will examine the role of a social worker, look at the employability skills needed in the profession, assess my own strengths and the areas in which I need to improve, describe how I plan to develop my personal brand and professional identity, and set out a five-year action plan for reaching my career objective.

2. Job description of the selected job
For this report I am going to look at the role of a Social Worker in a local authority in England. Social workers have the responsibility of assessing the needs of vulnerable children, adults and families while at the same time promoting independence, protecting individuals from harm and arranging the appropriate support services (Social Work England, 2024).

responsibilities include:

Carrying out assessments of the needs of service users.
Create person-centred care and support plans.
We work together with healthcare professionals, schools, the police and voluntary organisations.
-Protecting children and vulnerable adults.
-Managing complex caseloads.
Making sure that records and reports are accurate.
By applying the relevant legislation, such as the Care Act 2014 and the Children Act 1989.
– Promoting equality, diversity, and inclusion.
Helping people to attain positive results.

Most employers require applicants to possess:

A degree in Social Work that is widely recognised.
To register with Social Work England.
We have excellent communication skills and are good at interacting with other people.
-Strong organisational and time-management skills.
-Emotional resilience.
The ability to work on one's own and as part of multidisciplinary teams.
A good understanding of safeguarding legislation.
-Ongoing commitment to professional development.

The fact that these requirements are stated shows that social work is a skilled profession which calls for not only technical knowledge but also good interpersonal skills. Employers also expect job applicants to thoroughly follow professional ethics, keep confidence, and be accountable while at the same time maintaining high standards of practice (BASW, 2024).

3. Analyse the skills needed for the job and assess your skills and experience
Employability is defined as the set of knowledge, transferable skills, personal attributes and professional behaviours which allow a person to secure and maintain employment (Yorke, 2006). In the case of social workers, employability goes beyond qualifications since employers look for people who show compassion, resilience, critical thinking and effective communication. A key skill that is necessary is effective communication since social workers must communicate with people coming from all sorts of cultural, social and economic backgrounds, several of whom might be going through trauma, suffering from a mental illness or in a crisis. Effective communication includes active listening, showing empathy, having clear verbal and written communication skills and the capacity to adjust one's style of communication to meet the needs of individuals (Thompson, 2021).

When I look back at my earlier portfolio, I realise that communication has been one of my best employability skills. In the Brand You unit I found out that emotional intelligence and the establishment of meaningful relationships are vital parts of achieving professional success. The fact that I am now working in customer service has enhanced my communication skills since it has involved me in dealing with a wide variety of members of the public, handling people's concerns in a professional manner and working efficiently with my colleagues during busy times. As a result, I have become more confident when I am dealing with other people and have developed the capacity to stay calm in stressful situations.

A further important employability skill is emotional intelligence. This refers to the ability of professionals to recognise, understand and manage their own emotions while also responding appropriately to the emotions of others (Goleman, 1998). It is especially valuable in the field of social work since such professionals frequently provide support to people who are suffering abuse, neglect, mental health problems and family breakdowns. Emotional intelligence was one of the most important factors in my previous portfolio. Because I have come to understand emotional intelligence, I have been able to see how important empathy, compassion and self-awareness are when helping other people. I think that these qualities are in close agreement with the professional values that are expected of social workers.

Resilience is also a vital employability skill. Since social workers often come across emotionally difficult situations, have heavy workloads and are required to make tough decisions, it is necessary for professionals to show resilience while at the same time keeping up the high standards of practice (Social Work England, 2024). The portfolio I produced emphasized the value of grit, resilience and keeping a positive attitude regarding lifelong learning. When I look back at my own experiences, the fact that I have managed to keep up with university studies while working part-time has improved my time-management abilities, enhanced my perseverance and increased my capacity to deal with competing demands. Even though this has at times been difficult, it has enabled me to build up resilience which will be of advantage to me in my future career. Another essential requirement is the ability to function as part of multidisciplinary teams. Social workers work alongside nurses, doctors, teachers, psychologists, housing officers and the police to give service users holistic care. When teamwork is effective, individuals are able to receive coordinated, person-centred support and safeguarding outcomes are improved (NHS England, 2022).In my Health and Social Care course I gained an understanding of partnership working and collaborative practice because of my academic study and participation in group activities. Moreover, the portfolio reflections I wrote on networking showed that developing professional relationships can have a positive effect on employability and on career development. I now realise that effective networking is not just about securing a job but is about creating professional relationships which lead to better practice and lifelong learning.

Social workers should show a commitment to continuous professional development (CPD). Since the profession is constantly changing because of developments in legislation, policy and best practice, professionals must regularly update their knowledge and skills if they are to maintain safe and effective practice (Social Work England, 2024). When I look back at my portfolio, I realise that a commitment to lifelong learning has become one of my main professional values. It has taught me to adopt a growth mindset, to stay open to feedback and always look for chances to develop both personally and professionally. These traits will allow me to keep on improving throughout my career as a social worker. In fact, even though I have acquired a few transferable employability skills during my time at university and in employment, I am aware that I still need to obtain some direct social work experience, broaden my understanding of the legislation, and finish the qualifications necessary for professional registration. These areas will make up my future development plan.
4. Development of personal skills and resources 
To go on a career in social work, I intend to keep on building both my professional knowledge and my transferable skills. The focus of my efforts will be to deepen my understanding of safeguarding, the relevant legislation and assessment techniques through my time at university and by gaining practical experience. I also hope to boost my confidence in areas such as report writing, decision-making and risk assessment by asking for helpful feedback from my tutors and my placement supervisors. Furthermore, I will carry on working on my communication skills, my ability to work as part of a team and my emotional resilience through my part-time job and my voluntary work. The benefit of these experiences will be that they will enable me to become a reflective practitioner who is dedicated to giving person-centred care and to upholding professional standards.

5. Action Plan and Timeline 
Plan of Action and Schedule

Short term (0–12 months):

I should succeed in completing my Health and Social Care degree modules.
 Keep building useful skills by working part-time.
Get a volunteer or work experience position in a social care environment.

Medium term (1–3 years):

Finish obtaining my social work qualification.
Get some practical experience in placements and enhance your skills in assessment and safeguarding.
Sign up with Social Work England.

Long term (3–5 years):

Get a permanent position as a social worker.
I should carry out my professional development by taking part in CPD training.
Advancement in specialising in an area such as children and families or adult social care.

6. Communication of skills to potential employers
To make my skills clearly known to employers, I will keep my CV professional, customise my cover letter for each job I apply for and carefully prepare for interviews by giving specific examples of my experience in teamwork, communication, resilience and problem-solving. I will also make sure that my LinkedIn profile remains professional and keep on networking with lecturers, placement providers and social work professionals. Showing a dedication to lifelong learning, reflective practice and professional values will enable me to appear to employers as someone who is suitable for a career in social work.

7. Conclusion 
The report looks at the role of a social worker and the employability skills necessary for a successful career in this field. Having considered my present strengths and noted the areas in which I need to improve, I now have a better understanding of the knowledge, skills and values that are expected of social workers. The coursework I have completed, together with my previous portfolio and work experience, have enhanced my abilities in communication, resilience and working as part of a team, and my action plan sets out specific aims for my future development. If I keep on gaining experience, finish my qualifications and take part in ongoing professional development, I will be properly prepared to start a successful career as a social worker in the United Kingdom.

In summary, preparing this report has increased my awareness of the responsibilities and professional expectations that apply to social workers. It has also shown me how important it is to engage in self-reflection, commit to lifelong learning and keep up high professional standards over the course of my career. I am now motivated to keep developing my knowledge, my practical skills and my confidence to be able to give high-quality, person-centred support to individuals and families. I think that by being committed, gaining experience and continuing with professional development, I will be able to make a positive contribution to society and become an effective and compassionate social worker.
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