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	                                  LESSON TITLE:

	
Valuing Difference and Inclusion



	
GROUP/CLASS:

	
Initial Learning 
(PCDA/DHEP students)
	
DURATION OF 
LESSON:

	
 345 mins (1 day) 



	
LESSION AIM:

	Understand and apply core principles of ethics, equality, diversity and human rights in professional policing




	
OBJECTIVES: By the end of the lesson learners will be able to:

	
ASSESSMENT ACTIVITIES
(linked to  objectives)


	1. Define terms such as 'ethics', 'diversity', 'equality', 'human rights', 'bias', 'prejudice', 'discrimination' and 'stereotyping'
2. Evaluate the impact of being a victim of bias, prejudice, discrimination or stereotyping
	Objective 1: Activity 1, Q&A, discussion, Quiz

Objective 2: Q&A  




	
COLLEGE OF POLICING LEARNING OUTCOMES
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Timing
	
Session Content

	


Resources

	
	
Trainer Activities 
(including any specific questions asked e.g. for assessment purposes)

	
Learner Activities
(including objectives met)
	

	0-5
mins
	Maslow – learners needs, deck clearing-any issues to resolve?
Gestalt - verbal outline of aims and objectives.
Trainer to give overview of session. Trainer should inform students of the session’s learning outcomes and methodology. This is an all-day session covers equality, diversity and hate crime. 
	· Listening
· Asking and answering questions
· Discussing

	Lesson plan.
Computer system with projector to facilitate delivery.
PowerPoint 
PPT Slide 1

	5-10 
mins
	Trainer to give an overview of the Equality Act 2010 and the rationale for its introduction, including previous legislation it replaces. 

	· Listening
· Asking and answering questions
· Discussing 
	PPT slide 2


	10-25
 mins
	Board blast:
Q. How are we different? 
Trainer to record answers and facilitate a discussion around which of these are most influential.   Consideration should be given to protected characteristics, social class, personality, appearance etc.

Before showing PPT slide 3, trainer to ask: 
Q. In relation to the Equality Act 2010, do you know what characteristics are protected? 

Trainer to record answers on white board and then show PPT slide 3, giving some practical examples of how protection for PCs works.
	Board blast:
Students to identify as many ways as possible in which people are different.




· Listening
· Asking and answering questions
· Discussing

	White board
Pens





PPT slide 3
White board
Pens

	25-70
mins


	Trainer to use PPT slides 4 – 6 to facilitate discussion to explore gender and sexual identity. 

After discussing PPT slide 6, trainer to show video clip ‘Lauren’s Experiences’ (approx. 5 mins) and facilitate discussion.

	· Listening
· Asking and answering questions
· Discussing
	PPT slides 4-6
White board
Pens
YouTube clip: https://youtu.be/7H3OpRcWpeQ


	70-115
mins
	Quiz:  Trainer to split class into 4 groups and give each group one of the following words:
· Disability
· Homosexuality
· Gypsy and Traveller culture
· Different cultures

Trainer to facilitate discussion around group words to include terminology, context and appropriateness. (12 mins)

Discussion should include coverage of: 
· Medical and social models of disability 
· Previous legislation discriminating against gay men (origins of homosexuality). Case of Alan Turing (enigma codebreaker).
· Gypsy and Traveller culture and stereotypes
· Students’ experiences of contact with different communities 
· Concept of vulnerability 
· Importance of demographic monitoring
· Examples of unacceptable language 

	Quiz:  In their groups, students to record a list of words, which were previously used to describe different groups and why their use is no longer used. (15 mins)

Each group to present words to the rest of the class. (3 mins per group)

· Listening
· Asking and answering questions
· Discussing


Objective 1
	PPT slide 7
Flipchart
Pens

	Break (approx. 15 mins)

	130-150 mins
	Trainer to lead discussion around experiences of people with Protected Characteristics, including influence of media, to explore concepts of bias and prejudice.

QTS 
Q. What experiences have you had around people with protected characteristics? 

Links to hate crime begin to be made (e.g. rise post Brexit and political campaigns). Exploration of the perception of the Police amongst specific communities and how these perceptions are formed. 

	· Listening
· Asking and answering questions
· Discussing
	PPT slides 8 & 9

	150-155
mins
	Trainer to give overview of Public Duty in relation to Equality Act 2010 and illustrate with examples. 

	· Listening
· Asking and answering questions
· Discussing
	PPT slide 10

	155-175
mins
	Activity 1: 
Part 1: Trainer to start by asking:
Q1. What are the 7 types of discrimination are? 
Trainer to record 7 types of discrimination on board.

Part 2: Trainer to split class into pairs/threes and give each an activity sheet.

Trainer to facilitate discussion around student answers
	Activity 1: 
Part 1: Students to identify the 7 types of discrimination.


Part 2: Students to discuss real-life examples and math each one to a ‘type’ of discrimination unlawful under the Equality Act 2010.

Students to record answers present back to other groups.

· Listening
· Asking and answering questions
· Discussing

	Activity sheets
Pens

	175-205 mins
	Positive Action PPT slides 11 - 14  
Before showing PPT slide 11, trainer to ask: 
Q. What does positive action mean to you?

Trainer to lead on discussion on Positive Action including: of
· The meaning of Positive Action
· Examples of barriers experienced by particular communities and positive action taken to remove or mitigate them
· Benefits of a diverse workforce 

Unconscious Bias PPT slides 15 - 20 
Trainer to show PPT slide 15 for students to guess the answer.  Discuss.

Before showing PPT slide 16, trainer to ask: 
Q. What does unconscious bias mean to you?

Trainer to use PPT slides 16 – 20 to facilitate discussion on Unconscious Bias, including: 
· Impact of bias 
· How to avoid bias
· Types of bias (using Stephen Lawrence, Stephen Port and Rotherham Grooming Gang investigations as examples)
· ‘The riddle’ – exploring our gender biases 
· Examples of bias in Gwent Police’s processes 
· Legal basis for positive action and Gwent’s Police’s approach to its use 

Trainer to show students link to Project Implicit if students would like to try the quiz in their own time in relation to Unconscious Bias:
Project Implicit: https://implicit.harvard.edu/implicit/takeatest.html


	

Students to discuss their understanding of ‘Positive Action’

· Listening
· Asking and answering questions
· Discussing





Students to discuss what their understanding of ‘Unconscious Bias’ is

· Listening
· Asking and answering questions
· Discussing

	PPT slides 11-20

	205-225 mins
	Trainer to cover legal definitions of hate crime, importance of perception and illustrate using specific victim examples 


	· Listening
· Asking and answering questions
· Discussing

	PPT slides 21-25

	225-250 mins
	Knowledge check:
Trainer to split class into small groups.  
Trainer to show PPT slides 26 – 32 to test student knowledge. 

Trainer to de-brief each on in turn.

	Knowledge check:
In their groups, students work together and discuss how each scenario should be addressed.

· Listening
· Asking and answering questions
· Discussing

	PPT slides 26-31

	Lunch (approx. 1 hour)

	310-330 mins
	Discussion around rise in hate crimes nationally, to include:
· Links to terrorist attacks and political climate 
· Impact on community tensions and cohesion 
· Barriers to reporting 

Trainer to play YouTube clip: https://www.youtube.com/watch?v=P41xeb_hMU4&feature=youtu.be

	· Listening
· Asking and answering questions
· Discussing

	PPT slides 32-35

	330-350 mins
	Trainer to show video clip:

https://www.youtube.com/watch?v=iwDxe4GXj1s

Q. What mistakes do you think were made by Police?

Trainer led discussion around mistakes that Police made, vulnerability of victim and patterns of escalation. 

	Students to watch media footage relating to the murder of Bijan Ebrihimi.

· Listening
· Asking and answering questions
· Discussing

	PPT slide 36

	350-365 mins
	Activity 3: Case study exercise: 
[bookmark: _GoBack]Trainer to show PPT slide 37.  

Trainer to facilitate discussion and de-brief around student answers.

	Activity 3: 
Students work independently – read case study and identify: 
· Risk of incident to victim
· Impact on victim/family/community
· Steps the police could take to mitigate the risks
· Other agencies that could be brought in to take over the risks 

Objective 2
	PPT slide 37

	365-410 mins
	NO GUEST SPEAKER 
Guest speaker – appropriate guest speaker to address the class. Speakers should be able to share personal experiences, discuss any examples of discrimination or hate crime that they have encountered and provide opportunity for students to ask questions.
	· Listening
· Asking and answering questions
· Discussing

	

	410-430
mins
	Before showing PPT slide 38, trainer to ask:
QTS
Q. What do you think your responsibilities are when dealing with a hate crime?

Trainer to record answers on white board and then de-brief using PPT slide 38
	· Listening
· Asking and answering questions
· Discussing



	PPT slide 38
White board
Pens

	430-435 mins
	Any questions?


	· Listening
· Asking and answering questions
· Discussing
	PPT slide 39



	
EVALUATION OF LESSON:


	Level 4 Question:

Explain the importance for police officers to recognise discrimination, equality legislation, hate incidents and hate crimes and to evaluate the potential outcomes if legislation, policy and procedure are not followed?
  
Answer may include:
•	Equality Act 2010
•	Protected Characteristics
•	Public Duty
•	What happens when policies and procedures are not followed (using case study to explain),
•	What happens when police DO follow protocols.
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