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1. [bookmark: _Toc78025910]Introduction

The aim of this report is to analyse the impact that individuals have over a business due to their beliefs and their values that they promote throughout their personal life and bring upon the business success by building an organization’s culture within the workplace. Throughout the report, the researcher will present the origins of believes and their origins by researching based on the secondary data work from previous researchers. Furthermore, up to 5 beliefs will be discussed and analysed during this report in order to make the reader understand what this are and how they can bring value or affect the business culture workplace environment. beliefs, attitudes, and behaviours that individuals bring into the table within the business are the main source that builds and creates the behaviour that a team is supposed to have within a business environment. Additionally, the academic piece of work will bring in recommendations based on the research done by providing outcomes and solutions that can minimized the negative effect that different beliefs and views of individuals who work within an organization can present.

2. [bookmark: _Toc78025911]Origins of beliefs 

At the base, beliefs are provided as a base for a moral framework that has different characteristics, preferences and build different relationships between individuals (Jha, 2005).  Peter Hallingham (2005) states that beliefs can be one of the most apocalyptic weapons of human nature that most of us are neglecting it nowadays without realising what it can bring to society (Hallingham, 2005).

Each and every individual who believes in something starts from an ethology that in fact is a causal origin no matter that it comes from education, family or traditions (DiPaolo, Simpson, 2016).
Every individual believes in something depending on the background they are coming from, the religion they were raised with or the knowledge they have been offered with. People tend to coitizes others individual beliefs by stating they would only have these attitudes since they were raised on an environment that deal with the same beliefs and customs (DiPaolo, Simpson, 2016). For example, someone who has a Christian orthodox religion would believe in God and Jesus since they were born and raise within an orthodox family. When people believe that other individuals strongly agree and adhere to different attitudes and feeling they are seen as ‘ethological challenges’ (DiPaulo, Simpspn, 2016).  
In our day-to-day society individuals have things that they feel emotional about different themes, traditions, or customs, therefore all these things have a huge impact on the way they love their life. Furthermore, these feelings are working along with morals and values (Active social care, 2021).  These strong feeling s that has an impact on individuals and on the society, they live in are called and known under the name of beliefs. On the other side, beliefs not necessarily mean believing in something such as facts like religion for example but on different opinions that people believe in and would like to express (Active Social Care, 2021). On the other side, believes also known as etiological challenges might bring complications and argumentative anxiety relationships between individuals and people around them or even if themselves as it can bring a different mindset of reminding himself that he could have had different views and beliefs if he or she would have been raised in a different background throughout their life (DiPaulo, Simpson, 2016). Individual beliefs are based on different external factors under which the employee within a business is exposed to directly or indirectly, these factors are climate change, lifestyle, religion, core values, education, politics, and entertainment. Therefore, it is essential for the employer to get to know their employees and make sure every individual within the business they operate in are lawfully respected for them not to feel discriminated, harassed or be victims of bulling of other individual with etiological challenges that are different from the others (Tiernay, 2019).

3. [bookmark: _Toc78025912]Beliefs at the workplace

One of the main beliefs that can exist at the workplace between employees is the division of marriage and its structure that comes with different roles and responsibilities (Becker, 1985). For example, some marriages still have the determinations that the gender is the factor that brings division within the labour part of a family, where the man needs to provide for his family by working and bringing money in the house while the woman can expect to take care of the children and do chores (Brown, 1970). Additionally, based on a research made by Bureau of Labour Statistics (2012), it was found out that over 20% from traditional marriages follow up the example where men are seen as the primary source of financial support while wives deal more with family-orientated tasks (Bureau of Labour, 2012). On the other side, society has developed and the level of participation of woman into the labour industry has increased in the USA from early 1960’s as women became more independent and educated in following their career aspirations and provide from themselves or for their families (Maloney, Schumer, 2010). A s a conclusion to the change into the society views and attitudes, men are most likely to work with a woman or even be under the supervision of a female with higher position than them (Elsasser, Lever, 2011). Another belief that can have an impact on the workplace employees are the dispute that take place over the moral conflict in regard to the LGBTQ rights employees such as lesbians, bisexuals or transsexual employees (Brown, Scott, 2019). Nowadays, organizations are exposing specific beliefs, attitudes, and values while some corporations adopt the religious beliefs. Both attitudes towards their employees can give birth to conflict between religious arguments which can be a fuel to discriminations as they do not respect other people freedom of expression and liberty to behave (Brown, Scott, 2019). Legal protection is the key element when it comes to religious corporation beliefs against human rights and their freedom of choice. For example, at the potential birth of a conflict between religious beliefs of the corporation and the religious belief of the employee itself there are rights to freedom of expression. Nowadays, we tend to meet more women, more colour people working in different industries. British Government tries really hard to use their power into changing the way people react and think over other people decision. The support from the regulatory bodies can have a huge impact on the way that employees feel in a business organization and can minimize the level of anxiety, fear, stress that they can face within the workplace (Freeland, 2020). Therefore, leaders and management within an organization are directly responsible to make all employees aware of the situation and make them accept that other people are different, obey to the law and learn of how not to judge people for their own decisions and views upon life (Freeland, 2020). Furthermore, Freelan (2020) suggest that before the pandemic there was a 4.5% US population that identified themselves as lesbians, guys, bisexual, or transgender (Freeland, 2020). Thirdly, personal religious beliefs are another factor that can impact on the workplace atmosphere and can bring a small temptation of discrimination among employees if not handled correctly or fairly by the management team working along discrimination laws and providing fair treatment to each employee who works within the organization. Even if religion is a factor of belief, The British Court of Appeal states that personal religious beliefs are not part of the religious dogma therefore it cannot be seen as a claim of indirect discrimination (Hatzis, 2011). For example, British Airways one of the most important airlines in British history imposed a law that prohibits women wearing any symbols that can disclose their religious beliefs. As an outcome of this practice within the workplace most women working for the British airline felt discriminated and made her feel disadvantaged as she could not freely represent their religion (Hatzis, 2011). Therefore, the Government Law and regulations put in place a directive known under the name Directive 2000/78/EC that supports many regulations from 2003 against discrimination such as practices that can harm a person’s particular belief, different age or sexual orientation which can bring an individual to the point of being a disadvantaged individual in front of the other just because he or she is different (Hatzis, 2011). Anti-discrimination laws should prevent unfair treatment that employers or employees offer to employees that take account for certain beliefs such as religion. Lastly, the working conditions at the workplace can be considered health beliefs concerning the physical and mental state of the individual therefore his behaviour as well. Sudholz and Salmon (2018) suggest that sedentary behaviour such as working in an uninterrupted sitting condition can represent a risk factor for the health conditions of the employee if not handled accordingly (Sudholz, Solmon, 2018). Most of these health beliefs come from employees who are normally working in a desk-based environment almost 5 days a week, up to eight hours in front of a computer. White et al (2017) state that people who do not undertake enough physical activity can be at risk of creating chronic health problems unless their workplace can provide activities or enough breaks within their working structure schedule that can minimize their risk of spending their working time in front of a computer, at a desk (White et al, 2017). Additionally, Sudholz and Salmon (2018) agree that managers within the workplace are directly responsible in promoting the healthy change within the workplace environment  although their beliefs about the workplace  do not always meet the expectation of their employees  especially due to the fact that these changes from sedimentary working structure can be negative towards the outcome of cost-productivity relations  within the business outcomes confirmed to be equally distributed (Sudholz, Salmon, 2018).

4. [bookmark: _Toc78025913]Recommendations

-education should be the main factors that can minimize the belief of working husband and household wife as people need to be supported in equal rights and equal responsibilities across the household
-Gender pay gap should be the main change within the workplace gender belief as women continue to get pay less than man in different industries across the world
- organizations and government should implement practices and laws that can support women to leave maternity sooner and come back to the working industry by providing better benefits such as childcare between post maternity and kinder garden of the toddler
-sexual harassment at work should be prosecuted to better punishments as women should not fear of coming back to the workplace or work ever again (CIPD, 2020).
-management team must adhere to Equality and Human Rights Code of Practice and treat fairly every employee no matter their sexual orientation
- ensure that training is provided to every individual with a. superior position that is aware of the organization’s equal opportunities policy
- management must make sure there is no doubt of victimisation after a complaint has been raised by a victim
-consider every option of positive outcomes and action are being taken care of as long as a guy person have experienced disadvantaged within the organization 
 Provide training towards equality issues in order to prevent staff from acting in a discriminatory way and monitor all the written consent from all parties involved in order for the business to be able to process that data (Croner, 2020).
-new structure of recreation such as breaks should be considered for the individual to be able to make some physical activity away from the desk
-healthy snacks incentives should be provided at least one day per week in order to promote healthy lifestyle
-the organizations should promote healthy lifestyle by being part of a charity running contest that could include their employees such as Race for life.


5. [bookmark: _Toc78025914]Conclusion

In conclusion, employee’s beliefs should be taken into consideration and handled by the management team in order for the organization to run smoothly and retain them without having any to deal with cases of discrimination or misconception by making people feel unvalued or discriminated. Beliefs are the main source if potential as they are driven the behaviour. Employee’s beliefs are the actions behind every decision, thought or form of communication that the individual has in relation to any other individual who shares the same area of work, therefore management must make sure that everybody is treated fairly and without discrimination without making anyone feel disadvantaged or outside the team.
6. [bookmark: _Toc78025915]Reflection

David Kolb has presented his learning style back in 1984 as he developed his own learning style inventory (McLeod, 2017). The Kolb reflective cycle work on two main steps. The first one is composed of a four-stage cycle of leaning as it is based on the internal cognitive process of the individual. McLeod (2017) states that Kolb’s reflective cycle is based on the provided experiences through which the learner goes by (McLeod, 2017).

During the Developing workplace critical thinking module, I have learnt a lot of things and I have answered a lot of questions which I did not have an answer in the past before I undertook the module and started university. During the module, the lecturer presented us with new terms such as logical reasoning and developing an argument which at the beginning was really confusing. Later, by giving examples of situation in real life I understood what he meant by this. During my professional career at the warehouse, I am working at I have met different people with different point of views. I saw different arguments and different opinion that sometimes were not comfortable even for myself even if I was not part of the conversation. I remember my manager dealing with this situation but only now I understand why he was acting the way he did.  It is important to be a logical individual who can listen to both sides of the story, take all the aspects into consideration, and follow up the evidence that is brought to your attention. Even if information is brought to a student’s attention, without proper experience or the situation or the individual is part of you cannot understand in full.  As I am using a reflective observation now, I can reflect on the experience I was part of but only as an observer as I was not part of the conflict. Now I can understand how important if for a manager to be neutral and listen to both sides of a story without taking someone else’s part. I strongly believe that logical reasoning is essential for my critical thinking development since it helps me in making connections, link the dots between actions and build understanding in order to come to an end resolution.  When putting all connections together, tasks need to be planned as well by making deliberate decision in order for the final decision or verdict to be done in a impactful and consistent way. Argumentation can provide a strong and steady foundation for myself by making me understand the concept of the issue or the problem in full. Therefore, by me making a strong argument demonstrates to myself that a can have a critical thinking ion regards to a topic or an issue at class or at workplace. I also feel that my critical thinking can be developed if I use more often arguments by bringing in evidence of supporting my own opinion.  Furthermore, by learning and observing the theories of management I feel that I can expand my capacity of creating new results and outcomes that are favourable to myself in the future.  I strongly believe that is essential for students to have the right support and the right tools for them to be able to study and understand in full the concept of theories. If an individual like myself would not understand in full what exactly the theory entitles, my thinking would not be a rationale or critics one which can help me to make decision but rather an automatic one which learns word by word and forgets everything in a short period of time.
 In conclusion, it is important for the individual to have an abstract conceptualisation and leaner from the experience and from all the examples that are brought to his or her attention. Lastly, all the information that has been brought to my attention during class I will be using it for my professional development in my career as a quality inspector or as a manager in my workplace. I believe that I am know aware of the benefits that critical thinking can bring to my development as a professional and how important factors such as: logical reason, building arguments, presenting supporting evidence are in building up your critical reflection upon yourself as an individual or upon a situation between two people where you have the power to resonate and handle it in a fair and objective way.
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