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Introduction
Law is a system of rules designed to control rough behaviors, protect general safety, ensure rights of human beings and establish peace in society. The government of UK, makes different innovative law, policy and regulations for controlling illegal activities and establishing equality and diversity among individuals in the society. The government of UK, also motivates each ruling class to practice law and legal procedures for making a peaceful society. In judiciary, diversity is a very important factor for establishing right and facilities of different class people living in the society. Every judge practice different intellectual and rational action procedures during performing judiciary activities in the workplace (Cohen & Casey 2014). The Supreme Court of UK tries to practice equality and diversity among citizens during performing actions and taking any sound decisions.
[bookmark: _Toc105394613]The matters are that judges are experts and make sound decision 
[image: ]Every judge possess various innermost, intellectual and rational qualities and characteristics that play an effective contribution to conduct desired action procedures in its own workplace. The success of judiciary department verily relies on the qualities and performance of the judge within the workplace. The government body of UK, tries to recruit most talent, innovative and rational judge in different judiciary department for establishing law, policy and legal obligations. The government body also encourages each judge to practice equality and diversity among citizens so that they can get equal facilities and advantages for leading a happy and satisfied life (Clayton  2015). Some key matters of judges that influence activities and sound decision-making process in own workplace.
Compassion, empathy and respect for others are key qualities and characteristics of a judge that play an effective contribution to decision making process and other action procedures in the workplace. A judge having a compassion quality will not practice any illegal action procedures to make discrimination among individuals living in the society. Compassion quality makes every judge more responsible, dutiful and accountable for society and members of it. Besides, empathy quality also makes a judge more fair and legal to operate any function in own business place. Moreover, when a judge respects others of different ethnic background or social class he or she will not practice any wrong or illegal action procedures in own judiciary place. Thus, empathy, compassion and respect for others make each judge reasonable, legal and accountable to operate any function in own judiciary place.
Courtesy is a noble quality for each judge to conduct own action procedures in the workplace. When a judge shows well behavior and attitude with advocates, citizens and others included in the judiciary board, it is possible to establish fair activities and equal rights and facilities among citizens. The judiciary board encourages each judge to show respectable behavior and courtesy with citizens when establishing legal policy and obligations among themselves. This courtesy quality of judge plays an effective contribution to ensure high satisfaction of citizens by providing equal right and facilities among themselves.  
Moral courage and high ethics are very positive qualities and characteristics for each judge to operate any action procedure within workplace. The judiciary board of UK asks different questions about moral approaches and ethical outlook of candidates during appointing them as a judge to different workplaces. This moral courage and high ethic make each judge more rational, legal and responsible for each member of the society (Wagenaar & Other 2010). Having theses noble qualities and characteristics, any judge must not practice wrong or illegal action procedures within workplace. This moral courage and high ethics have a significant impact to decision making process and other action procedures within its workplace.
Honesty, integrity and fairness are noble qualities and characteristics for any judge to establish legal right and practice equality and diversity among individuals living in the society. Honesty plays a significant influence to the whole action procedure during any judiciary operation in the workplace. An honest judge must never practices illegal and wrong procedures during making any decision and performing action procedure in the workplace. 
Confidence is very important and a necessary quality for each judge to provide effective decision during any critical situation facing within workplace. If any judge feels bemused or hesitation during providing ultimate decision, the success of judiciary department gets tarnished. The judiciary department of UK, arranges different training program and seminar for improving qualities, capabilities and confidence level during giving any critical decision within area of judiciary place (Ghodoosi 2015).
Listening and communication skills are necessary qualities for judges to conduct action procedures. When advocates provide own opinion and ideas, the judge must listen to it attentively for conducing judiciary activities. In addition, each judge also need to communicate effectively with advocates, staff and other individuals included in judiciary department. These listening and communication qualities play a supportive role to the overall action procedures and decision-making process of judge.
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Diversity is a very important factor to the Supreme Court for conducting effective and satisfied action procedures in the workplace. In the UK, the Supreme Court tries to practice equality and diversity among staff and citizens of the country. The judiciary board of UK, tries to employ the most fair-minded, innovative and legal judge for the workplace after analyzing their various innermost qualities and talent. During recruitment and selection process, the judiciary board must not practice any illegal and wrong path to choose a candidate (Johnstone 2010). The judiciary board must practice fairness and diversity among candidates and analyze their innermost qualities and capabilities. Thus, the judiciary board of the UK practice diversity and legal policy during recruiting and selecting new judges to recruit for the workplace.
The Supreme Court of the UK also practices diversity and fairness during conducting any judiciary activities in the workplace. In UK, different citizens come to Supreme Court for legal rights and satisfied judiciary actions according to own expectation. If the Supreme Court conduct legal action procedures and establish equal rights and facilities then the citizens become satisfied and also become respectful towards the Supreme Court (Hahn & Other 2015). On the other hand, if the Supreme Court practice illegal action procedures then citizens don’t show respect to the activities of the Supreme Court.
The main role and responsibility of the Supreme Court is to establish equality, diversity and fairness among citizens living in the country. The practices of diversity and fairness make each judge more responsible and dutiful which plays a positive role to the overall judiciary procedures in the country. On the other hand, if the Supreme Court practices unfair, illegal and wrong action procedures then citizens have to face different critical obstacles to conduct happy and satisfied life in the society. Illegal or unfair action procedures make each powerful or oppressed person more corrupt or aggressive to conduct any wrong action procedures in the society (Shaffer 2012). The government body of the UK, encourages the Supreme Court to practice fair and legal policy during performing operations and taking any decision in any complex situation. The practice of equality and diversity make each judge or lawyer more reasonable, legal and ethical. The practice of diversity makes the society more friendly and peaceful. On the other hand, illegal action procedures of the Supreme Court also sometimes destroys normal environment and peace in the society.
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In conclusion, we can say law, policy and regulations are very important factors for controlling wrongs actions of a criminal and establishing peace in society. In the UK, the judiciary board tries to recruit most talent, innovative and intellectual judge for establishing legal policy, regulation and fairness in the society (Garver & Other 2013). The Supreme Court of the UK tries to practice diversity for improving safety and satisfaction of citizens living in the country.
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