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About Honeywell



1906 – 2021 Innovation and development at the highest standards.



Honeywell mission statement is “to create value for shareholders through control 

technology that saves energy, protects the environment, improves productivity, 

increases comfort and safety, and promotes peace. (Honeywell website 2021)



Approximately  110.000 employees in 70 countries.
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1906 – 2021 Innovation and development at the highest standards.



Honeywell mission statement is “to create value for shareholders through control technology that saves energy, protects the environment, improves productivity, increases comfort and safety, and promotes peace. (Honeywell website 2021)



Approximately  110.000 employees in 70 countries.
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Organizational objectives



The organizational objectives identify the set of goals and companies activities that leads to a 

single direction and achieve future results. Honeywell plans a comprehensive outline of the 

working goals and objectives of the company.

 Societal 

- reducing carbon foot print

 Functional

-health and safety during Covid19
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The organizational objectives identify the set of goals and companies activities that leads to a single direction and achieve future results. Honeywell plans a comprehensive outline of the working goals and objectives of the company.



 Societal 

   - reducing carbon foot print



Functional

   -health and safety during Covid19
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Organizational objectives

 Organisational

- training

- Employee retention

 Personal

-

Team leaders - employee

-

training
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Organizational objectives

Organisational

   - training

   - Employee retention



Personal

   -Team leaders - employee 

   - training







Organizational objectives
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HR Activities



Human resource in an organization is the process of recruiting people, training and providing 

orientation, and appreciating the performance of workers that helps to achieve the individual 

and social objectives for the organization.



The main aspects of human resource management involve monitoring, control, and feedback 

so, the planning is monitored strictly within the organization (Mishra et al., 2017).
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External factors influencing HR



Politic



Economic



Social



Technological



Legal



Environmental
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Internal factors influencing HR

 Marketing strategies

 Internal Policies

 Organisational Culture
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Personal views



I have learned how all the theory applies within a company giving me a better insight of HR

department



Personally, I had no idea about the pollution caused by Honeywell factories and I believe that a

better planning could prevent further damages.



Considering the minimal amount of information there is available I believe that I have done my best

research.



Without a clear strategy and proper planning no organization could ever survive past 2-year rate.



Knowing the type of employees that one needs, the number and providing them essential training is 

the just one step towards success.
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Personal views

I have learned how all the theory applies within a company giving me a better insight of HR department 

Personally, I had no idea about the pollution caused by Honeywell factories and I believe that a better planning could prevent further damages.

Considering the minimal amount of information there is available I believe that I have done my best research. 

 

Without a clear strategy and proper planning no organization could ever survive past 2-year rate.

Knowing the type of employees that one needs, the number and providing them essential training is the just one step towards success.
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Conclusion



The assessment analyses the complete procedure of the people management and human 

resource management process Honeywell organization with various aspects. 
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The assessment analyses the complete procedure of the people management and human resource management process Honeywell organization with various aspects. 
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Introduction



The report will focus on resourcing activities and managing people within the organization. 

The key factor of managing people is to understand the people, motivate them and improve 

their productivity.
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