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Question 1

According to senario1 one employee is prevented form attending conference, seminars by the employer, because of an defect at her face. Unfortunately she can benefit from these opportunities, to learn new things and in a report she claims to be victimised.
In the first place, I think that the defect of the employee, can be considered a disability, witch means that she was indirect discriminated by her boss. 
Indirect discrimination means that a practice or a rule that it is applied in the same way to everybody, but it can have an bad effect on some humans than others. Someone can be indirect discriminated because of the age, a disability, sex, also because of the sexual orientation. An example of indirect discrimination can be like imposing an minimal height for a job where is not that relevant for caring the role that you want to apply to.
[bookmark: _Int_oiok5N96][bookmark: _Int_fwCwIvTs]I think that nobody can’t be private from attending courses, seminars, or conferences, just because they have a disability, we cannot put a person in disadvantage just because of their condition, we need to be humans and to offer support, to help them if it possible but in a manner that won't make them feel uncomfortable. I think that the employee should take more action, because she have rights and she can use the specific laws, called unlawful discrimination, that will support her.
Second of all, the defect that the employee has can be just a defect such as stains for example, so the employer is making the mistake by choosing employees based on the way they look, Wich is also indirect discrimination. 
According to the scenario 1, the employee made a rapport where she claimed that she is victimized.
So first of all, victimisation is meaning that somebody is treating someone, because they made a complain that they were discriminated or at lees they tried. So according to the scenario 1, where is saying that she just made a report that she is victimized, I don’t agree with her, because in this case it is not about victimisation it is about discrimination.
If she had done a complain about the fact that she is private to go at the meetings, conference just because of the fact that she has a defect at her face, and  after the employer would be threatened her, than in that case it would have been about victimisation, but in this case it is not.
As a conclusion, in this scenario from my point of view is about indirect discrimination, because she is private to attend different events by her employer just because of a defect that she has on her face, witch it is an often thing on this days unfortunately.





