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Introduction 
This essay will discuss my reflection on my career journey to date and my professional future development. The purpose of reflection is to be able to identify actions, decisions I have made, and what challenges have been faced in in my career journey to date. This includes what went well, what didn’t go well and how to be able to improve on these challenges in the future to obtain personal growth. furthermore, reflection is key for using these learning experiences to implement a systematic approach to future career and professional development (Royal Geographical Society, 2026). Therefore, I will apply Gibbs Reflective Cycle (The University of Edinburgh, 2024) as part of my reflection along with the following three models which are Hollands Career theory, Myers Briggs and SWOT analysis. These will help me capture my career journey so far and help me overcome previous challenges not just in job roles but education too, thus aiding me in choices and better outcomes for future career development. 

Description 
Throughout the years I attended school I always struggled with learning in the classroom as I would tend do get bored easily. I would often lose concentration, become easily distracted or zone out which were all barriers to my learning. Moreover, when I had a lack of understanding or found things difficult, I would hold back from completing tasks or would not complete my work all together. These difficulties lead to me not attending school regularly, displaying challenging behaviours resulting in poor attendance and poor GCSE results (Oxford Learning, 2024). Following school, I did not know what career I wanted but attended college to do a photography course as this sounded appealing to me, however, I did not complete this as I gave up too eagerly when things became difficult and allowed my social life to get in the way of me learning and progressing. I completed a one-year horticulture training course which I enjoyed but did not like working outside in the rain and cold. Following this I did an admin course, however, did not complete this due to allowing my social life again to impact my completion. I then started working in various jobs to gain experience but still did not know what I wanted to do as a career. I have had experience in cleaning job roles, sales, and catering. These were all job roles that didn’t feel right for me. The key turning point for me was when I made the decision to go back to college and complete an access course, which led me to work in care. I maintained this job for 7 years and thoroughly enjoyed this role. However personal circumstances led this to an end of this career. At present I am now studying at university completing an employability course to pursue career interests and opportunities.

Feelings
During my school years I lacked confidence at being able to understand and complete work, which led me to feeling unmotivated. Uncertainty came into play about my future and what I could and could not do, as I had no sense of career direction and often felt like a failure.
Following school, I carried these feelings and lack of confidence in myself in anything I applied to such as when I applied for photography at college. Additionally, when I started cleaning roles, I would often get bored and feel like this role was very repetitive, however, I liked the feeling of working alone. When working in sales I felt like a robot constantly repeating myself feeling repetitive and bored, and just did not have the motivation to continue this line of work. At this point in my life, I felt like I just couldn’t get on with anything I applied to.
I joined a horticulture training course which I really enjoyed as this was hands on practical work and learned through working. I felt happy doing this until the winter months came, then thought this was not for me as I really despised doing outside work in the winter. However, I stuck it out and felt proud for the first time in a long time as I completed the course. This gave me the confidence and belief that I can see things through to the end, but uncertainty remained on my choice of career. 
When I was on an admin course, I enjoyed this and thought I was getting good at something, however, I allowed my feelings for others in my social life to jeopardise this opportunity by feeling the need to be there for others more than doing what was best for me. This resulted in being let go from the course. This was a valuable lesson as I felt a loss to this role and thought that I could not allow my relationship with others get in the way of my achievements. 



Evaluation 
What has gone well throughout my career journey is I never gave up applying myself to try different roles despite carrying a lack of confidence in fitting in anywhere. There were several challenges I faced such as boredom, lack of confidence and uncertainty in myself, as well as allowing personal relationships to jeopardise my career opportunities and preventing me to progress. I seemed to have put more focus into my relationship with others to keep the peace and avoid conflict instead of doing what was right for me. I realised this appeared to be true as through class activities and completing tasks such as the questionnaire on the six Goleman Leadership styles; the results showed I was an affiliative leader; affiliative leaders focus on relationships, harmony and team wellbeing (Lyon, 2024). 
Through class I also learned about the SWOT Analysis framework. The framework is designed to help individuals identify their strengths and weaknesses, as well as their threats or opportunities (Dunne, 2025). A key strength identified through my SWOT analysis was that I am supportive. However, a weakness in my development has been putting other peoples’ thoughts and feelings before my own to prevent jeopardising relationships. 
4. Analysis 
My SWOT analysis highlighted caring and supportive skills throughout my career journey; however, it also revealed a weakness in favouring other people’s thoughts and feelings above my own, thus, neglecting my own needs and potential to thrive in professional career development. 
The Myers Briggs Model involves completing the 16 personalities test, to help individuals identify their personality type and discover specific traits. On completion of the test, you are provided with a detailed report which involves your strengths, areas to improve on and unique characteristics. This personalised information is then used to enhance self-awareness, improve relationships and obtain your goals (Insightful Traits, 2026). After completing this test my results displayed that my personality type is a defender meaning I offer unwavering support and care to those around me, and that I follow through on commitments. However, my commitments can hold me back from reaching my own potential and my caring nature can lead me to neglect my own needs in favour of others (16 Personalities, 2026).
My Myers-Briggs profile suggests while I may not seek the spotlight, my quiet strength and dependability make me an important person in my community. The challenge I face is seeking balance between my selfless desire to help others and the necessity of self-care and personal growth. By learning to assert my own needs and embracing change when needed, I can fully harness my considerable strengths, while leading a more fulfilling life. This explains why at the beginning of my career when completing an admin course, I allowed it to be compromised.
Using Hollands Career theory, I identified that I am suited to roles that are hands on as my primary interest area is building. This states that as a builder, I prefer physical work which includes using hands and body to give me tangible result for my efforts. It is said that I favour working with concrete objects, not abstract concepts, meaning I may be drawn to work with tools, machines, plants, or animals as I like to be outdoors and be physically active throughout the day (Truity, 2026). This explains why I felt dissatisfied in cleaning, catering and sales roles. It proves why I would get bored in these roles as I like to be active and outdoors. Hence why I probably enjoyed my carer role as I was outdoors doing different activities.
Conclusion 
Through reflection of my career journey to date, I have concluded that my caring nature has not just been a strength, but it can also be my weakness as I tend to prioritise other people’s feelings and needs before my own. This does not mean I need to change my personality for caring for others but instead find a balance where I can care for others without neglecting my own needs and opportunities. I have discovered why I struggled with certain roles. I understand that my career choices in the past led me to feeling unhappy, repetitive and bored. I can now move forward thinking about new career choices which involve me being more hands on, where I can feel a sense of achievement and thrive in my future career. By making these changes, I can lead a happier and fulfilling life and gain a career that makes me satisfied. 
 



Action Plan 

	Goal
	Specific Action
	Measurable
	Achievable
	Relevant
	Time-Bound

	Putting myself before others to achieve my full potential and goals.
	Finding a balance between caring for others without compromising myself.
	My goal is measurable if I continue to put in the work on myself by being mindful that when helping others, I don’t neglect my own needs.
	I can achieve my goal by only helping and caring for others to a certain extent. I must ensure I am not sacrificing my own needs. 
	My goal is relevant as I need to do this to reach my own goals in life. 
	This will be an ongoing process from now.

	Consider job roles suited to me.
	Research roles that may be of interest to me.
	The goal is measurable by doing some research on different job roles.
	I can achieve this by making time to complete some research on job roles.
	My goal is relevant as I need to find a role that is suited to me so that I don’t become bored or feel like I am doing repetitive work. 
	I will aim to gather information on job roles by the end of my current course.
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