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[bookmark: _Toc136364907]Introduction 
    It has been a broad experience to attend and participate in the Professional Development lectures, which have given me helpful ideas into determining my future professional path.  Kolb's theory of experiential learning will help me to examine how different models have affected both my professional and personal development during this reflection. The Personal Development Plan (PDP) is one of the several approaches that has had the biggest impact on myself. This assignment will analyse how the knowledge gained, would have an impact on my work path. 
[bookmark: _Toc136364908]Experiential Learning Theory by Kolb
   According to Kolb's theory, learning is cyclical and best achieved through a four-stage process that includes authentic experience, reflective observation, abstraction, and active experimentation. (Kolb, D. A. 2017)
 Because it recognises the value of active participation and reflection in an educational process, this exemplification applies to me.
    The Personal Development Plan (PDP) approach had a substantial influence on how my future career will develop. PDP is a methodical strategy that encourages self-analysis, goal-setting, and personal development (Reeves et al, 2020). Using the PDP model, gave me ability to identify the strengths, weaknesses, opportunities, and threats, to identify the abilities and objectives to the needs of the workplace.
[image: Reflective model according to Kolb]
Figure 1: Kolb's reflection model
Source: (https://www.nicole-brown.co.uk/reflective-model-according-to-kolb/, 2021)
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[bookmark: _Toc136364911]Concrete Experience
    Throughout the Personal Development Plan (PDP) interpretation, I actively looked for chances to get real-world experience and explore diverse options of the professional path I wish to pursue. Participating in self-assessment examinations, is one of the best experiences that will have a substantial influence on me. These evaluations gave me a framework to work with and analyse my abilities, character qualities, and interests. I was able to obtain a better grasp of my distinctive qualities and potential development areas by utilising a SWOT analysis. The SWOT analysis was very instructive since it helped me identify and capitalise on my skills in problem-solving and communication. I naturally possess the capacity to clearly express my views and produce innovative answers to problems. This understanding gave me the motivation to actively look for chances that complemented these skills, such as joining groups for public speaking and accepting leadership positions that called for excellent communication (Burns and Danylo, 2017). 
[bookmark: _Toc136364912]Reflective Observation
     Kolb's model's reflective observation stage was essential in assisting me in understanding the significance of my actual experiences. I kept a reflective notebook for the whole PDP process in which I recorded my ideas, emotions, and observations. I was able to analyse and evaluate my experiences because of this practice of introspection, which helped me understand my goals, values, as well as my preferences better. Reflective writing gave me the chance to consider my development, spot trends, and investigate the motivations underlying my actions. Regularly examining my entries helped me to realise that my energy and sense of fulfilment were highest when I was doing things that played to my skills in interpersonal interaction and problem-solving. This discovery made me understand how critical it is to find a profession that will enable me to use these abilities regularly since it will result in a better sense of achievement and fulfilment (Broody, 2017).
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    To create a distinct vision for my future profession, I performed abstract conceptualization, building on the understanding I got from my actual encounters and introspective observations. I developed a strategy for accomplishing my goals by using the PDP model's SMART (Specific, Measurable, Achievable, Relevant, Time-bound) goal-setting framework (Schwallier et al, 2020).
    I was able to transform the abstract vision into doable actions by establishing clear, attainable goals, including earning a relevant degree within a certain amount of time. In addition to giving me clarity, this approach gave me a feeling of drive and purpose as I started the process of acquiring the abilities and information necessary to succeed in my chosen professional path.
    I determined the necessary measures to close the gap between my existing expertise and understanding and my intended career objectives using abstract thought and analysis. I investigated and investigated various educational possibilities, professional licences, and networking opportunities that would enable me to get the required skills and strengthen my professional relationships (LeJeune, Beausite, and Redock, 2021).
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      The last level of Kolb's approach, active experimentation, required acting in response to the knowledge gathered in the phases before it. I actively sought out chances for continuous learning, such as internships, charitable endeavours, and professional development courses, drawing on the information and abilities I had gained via the PDP process (Cheng, Hwang, and Chen, 2019).
   These real-world situations provided an exercise for my newly gained abilities and knowledge, enabling me to put them to use. Through internships, I was able to get a personal look at the difficulties and dynamics of the business I wanted to work in, which helped me determine how well I would fit in. My confidence and competence were further developed by the extra possibilities that volunteering gave me to put my skills in negotiation and problem-solving to the test in practical settings. I actively participated in academic events to broaden my knowledge and keep up with industry developments in addition to acquiring practical experience. The possibilities for learning not only increased my knowledge, but also gave me the chance to make useful relationships with people who share my interests (Morris, 2020).
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        I have learned a lot about my talents, limitations, and professional goals by putting Kolb's concept of experiential learning and the Personal Development Plan (PDP) model to use. My future professional path has been completely framed by my participation in real events, contemplative observation, abstract conception, and active experimentation. I have been able to match my talents and objectives with the requirements of the professional world thanks to the PDP model, particularly through the SWOT evaluation and a SMART goal-setting framework. 
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