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Does having mental health problems affect the way one functions in their job? Discuss further.
I believe that the answer to this question is a solid yes. Below I have discussed points supporting my answer in more detail. 
Mental health problems could affect the way one functions in their job role, especially if co-workers/management are unaware of the persons' condition or if the individual is suffering in silence. I believe that a person that is experiencing mental health problems should inform their workforce so that support can be put in place to help the individual and to ensure that they can work to the best of their ability. There is compelling evidence that prominent levels of mental health wellbeing within workplaces lead to more productive workers. Discussing mental wellbeing at work expands productivity within a job role as much as 12%. This shows that good mental wellbeing and good management has a positive impact on the individuals' attitude within the workplace. With any mental health issue, it is always good to talk to someone rather than suffering in silence and making things build up as it can make things worse. Suffering in silence can have a significant negative impact in the way one functions within their job role. Support could be put into place to help coworkers and management work around the individual, and get things in place so they do not feel added stress with work for example extra breaks at work, not multitasking (focusing on one thing at a time). Some managers/coworkers do not understand or may not have been giving the training to understand, therefore it is important that the individual informs coworkers and management of what could be done to help  lessen the load and to help support them more.
A work environment that is toxic can be bad for one's mental health. A person's wellbeing is especially important, and their mental health should be top priority to enable them to cope with what life throws at them inside of the workplace and home life. Lack of support for mental health issues within the workplace can lead to loss of productivity, decreased motivation and increased long term absence, tiredness, lack of focus and concentration. This can cause people to feel incompetent. When a mental health issue is affecting ones work it is common for them to feel ashamed, worry about their absence being an issue and worry about getting the sack. There is a wide spectrum of mental health issues, it is vital that this is discussed with management and coworkers, by withholding this information other coworkers could also be put at risk, depending of the severity of the mental health issue. 
Some people find it hard to open up to others about their mental wellbeing as there is a stigma around it, people do not want to look “weak” by openly discussing it with colleagues and others have a fear of being judged. It is crucial that coworkers and management treat these situations very delicately as it takes a lot of courage for one to open up about something so personal to them. 




