"Police Leadership and Administration" Vito W. Walsh, 2018.
The article refers to four styles of effective leadership and I can reflect on when I have and haven’t been good at these in various examples.
1. Directive
2. Supportive
3. Participatory 
4. Achievement orientated
Interesting it states that each style can create success.
The large section referencing a chronology of primary research and studies into policing leadership is heavily focussed on America but can easily be correlated to UK policing.
The article identifies poor types of bad leaders in line with Kellerman’s conclusions which are helpful to assist my own reflective traits and correlate to incidents or examples I have experienced or displayed.
The reference to tipping point leadership is heavily linked to change management and I personally wished that I had studied this area some 18months ago when I commenced a large change project within my force.  I can relate heavily to what I and my leadership team didn’t do, and outweighs examples of how well it worked.   For instance, the change terrorists/blockers I encountered did not get over the cognitive hurdle, a large group of senior managers who didn’t ‘feel it’, i.e. didn’t recognise the need for change in the first place.
In my own development where I have performed differing roles from front line constable for the short period into a career detective promoted within the field three times since 2007 I have felt that I have understood leadership but hadn’t seen it as something that was necessarily learnt. 
Although the article conclusions are based on perception rather than objectives measure, I will use the attributes and activities found by Pearson-Goff & Herrington (2013).
