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Executive Summary
The reason of writing this essay is to reflect back on the learning journey to show the understanding of relevant skills and knowledge leant throughout the module. The researcher needed to demonstrate knowledge and understanding of the whole process. This easy has helped develop to reflect on what been learnt in the class and gave an opportunity to research further on preferred learning styles. Furthermore, it is very important to know the recruitment process to recruit a suitable employee for the organisation. This procedure allowed demonstrating and understanding the key points in the recruitment process.      
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Introduction

According to Holmes (2011) Professional Career Development is very important for career success.  It is the starting process of career planning and development.  It undertakes career exploration, considerate self-assessment, and planning an initial employment plan of action. It is an ongoing procedure towards a fulfilling and rewarding career. This module is very interesting, challenging and enjoyable. It will support to achieve a professional career and direct into a long-term career goals. Professional Career Development can supply a numerous of opportunities to attract own interests, values and skills. This will help to develop skills and qualities to allow being highly successful in the workplace. It will initiate a variation of career choices with a large numbers of opportunities to learn and practice in an appropriate and proficient way. It is a lifelong career planning academic activity, which engages in a thoughtful and professional learning process. In order to be successful , it is advised by Kihn (2018) to take charge of own career, and act to shape it up so that it is reaching the right direction that has been set out for. To be able to achieve this, it is encourage to plan in advance to see the results.  The capability to satisfy aims and the need to self assess. 
According to Wilson (2005) the realisation of a person’s ability is through conscious or unconscious learning which allow to broadened skills and knowledge whilst also enabling movement to next stage of a career.  There are many skills needed which contribute to working effectively and being employment ready such as, communication skills, time management skills, problem solving skills, team working skills, interviewing skills, I.T. skills, interpersonal skills, decision making skills, organising and planning skills. According to Morgan (2017) these are the essential skills for being able for employment readiness. Being self-confident and feeling a sense of independence is when an employee can tell they are ready for employment.
Shindler (2011) highlights that the researcher has developed on these skills and knowledge by attending the lecture and through researching whilst also preparing for a presentation.   This enhanced the researcher’s skills and knowledge on team working skills, as working with others has increased confidence as well as a gain in experience.  It has helped to advance communication skills by encouraged talking in front of a large audience and leading to feel comfortable when presenting.  By doing so, presentation has helped to grow organising and planning skills effectively. It has also provided the ability to make decisions and solve problems. Furthermore, conducting presentations have allowed improving and developing management skills. From this overall activity indicates the development of effective working as a potential learner.  
According to Institute of Leadership and management (2007) there are numerous stages in a recruitment process. The recruiter firstly decides on what the actual job is thus attracting appropriate candidates for the required role. Next, they will analyse the candidate CV and cover letter before conducting personal interview to identify the correct candidate for the role. Finally, a letter is delivered to the chosen candidate for the role.
  
	


Findings
Honey and Mumford (1992)
According to Maund et at (2017) Peter Honey and Alan Mumford developed honey and Mumford (1992) learning styles and they identified that different people have innate learning preferences and their model of leaning styles link closely to each of the four stages, which are Activists, Reflectors, Theorists and Pragmatists. 
On my learning journey for this module, I have done a Learning Style Questionnaire of Honey and Mumford.  The purpose of this questionnaire is to find out the preferred learning styles. Fee (2011) state it has four learning styles, which are Reflector, Theorist, Pragmatist and Activist.  The learning styles most suited to my styles is Reflector, Theorist and Pragmatist. 
According to Wilson (2005) after completing Honey and Mumford (1992) questionnaire, my highest core was reflectors, second highest was theorist and third highest was pragmatist. This indicates my strengths and learning preferences situated on reflectors, theorist and pragmatist and weakest in activist.
Reflector: Strengths
 According to Morgan (2017) as a reflector, I like to stand back and collect all the information together before coming to a conclusion or making any judgements. In a group discussion, I prefer to listen to others contribution before making my own views.   I am cautious and thoughtful and I do not like jumping to conclusion. I am good at listening and assimilating information.
Theorist: Strengths 
According to Shindler (2011) as a reflector, I would like fully understand the theory behind a subject before I feel comfortable with it. My strengths are I am logical, vertical, objective and systematic at what I do. 
Pragmatist: Strengths 
According to Morgan (2017) as a pragmatist, I want to see the practical use of what I am learning and want practical techniques. My strengths are I am practical, realistic and like to experiment new things out in practice. In addition, I am down to earth and like to get straight to the point.
Activist: Weaknesses 
Activist is my weakest learning style. Maund et al (2017) puts forward to improve this learning style I will tackle problem by brainstorming, get into group discussion more often and seek to centre all the activities suited to me.  However, I will be open to trying new things, as this will help me to adapt with most learning style. 
VARK (1992)
 Another model of learning style is VARK, which was, develop in the early 1990s by Fleming and Mills [1992]. Morgan [2017] highlights there are four types of learners, which are:
Visual:  Visual learners, preference for seeing graphic display such as diagram, pictures, handouts, charts, illustrations and videos. These are the important learning tools for visual learners. 
 Auditory: Auditory learners learn best by hearing such as hearing a lecture, discussions, dialogue and music.
 Reading/Writing: Reading and writing learners preference for reading books, writing notes, booklets, leaflets and very comfortable with displayed information in a text layout.
Kinaesthetic: Kinaesthetic learners preference for feeling, touching and doing such as practising skills, role play, experiments and anything hands-on.
Upon completing the VARK questionnaire, my preferred learning style revealed as Reading/Writing. Following from this my aims was to focus on reading/writing as a main source of learning in order to maximise my educational experience. Maund et al (2017) suggests to avoid from carried away with this model, it is hard not to identify that all these four learning styles are vital for effective learning as striving towards knowledge and experience. 
Personal SWOT analysis
According to Holmes (2011) in order to plan career, Personal SWOT analysis is a great tool to assess an individual as well as apply it to find career growth opportunities. It can help to reduce weaknesses and manage to eliminate threats. It will also give ability to move forward in career and help to achieve personal goal. SWOT analysis stands for Strengths, Weaknesses, Opportunities and Threats.
Strengths
One of my strengths is group working. Pandya (2017) suggests I can work confidently within a group and I contribute my own ideas efficiently. I take my share of the responsibility as well as being assertive and can take constructive criticism. When others ask for feedback, I give positive and constructive feedback. Another strength is that I have is time management skills. The first thing I do before I start on a task is make a list. I set reminders on my phone, prioritise each task and plan accordingly. When it is time to set a deadline, I set my deadlines a few days before the task has to be completed. This allows if other things get in the way, but also still allow me to get the task done.
In addition to this, I also have another strength, which is reading skills. Holmes (2011) state I take time to immerse in reading, which allows me to learn new information and I can read for hours if the contents is interesting. When reading something that I do not understand, I will read it over and look up for certain words for my understanding. Furthermore, I like reflecting back on what I have read and take notes of new words. I enjoy any form of reading and find it relaxing.
My final strength is self-awareness. According to Shindler (2011) I have a sharp realisation of my personality such as strengths, weaknesses, thoughts, beliefs, emotion and motivation. Being self-aware helps me to spot my goals and emotions, which makes me recognise where my emotions and thoughts are leading me. Moreover, being self-awareness gives me a clear understanding of myself. I feel my thoughts and emotions guide me to take control of my actions. In the night, I take some time to write about my thoughts, feelings, successes and failures of the day. I often find a quiet place to reflect on myself as a person and practice on breathing meditation. This helps me to question myself as what I am working towards, what are my goals and how am I going to achieve it.
 Almost all jobs in these days require some basic knowledge of I.T skills. Most employers expect the employees to have good an understanding of this skill. Knowing even the basic knowledge of I.T skill can put an employee in a better position in the workplace.
Weakness
My weakness is I.T skills. To do assignments and get a better job in the near future I will need to develop on this skill. Shindler (2011) suggests being able to improve on this skill, I will use online tools to learn and develop further while also getting support from the university. Furthermore, to be able to progress further on learning I.T skills I will have to find a relevant online course to help me strengthen my I.T skills.
Go M.A.D (2001)
Go M.A.D is a Thinking model, which is developed by Andy Gilbert and Ian Chakrovorty (2001).This model is use for panning possibilities, priorities, challenge and takes responsibility for the action.
Reason why: I want to do this course for myself which will allow me to gain relevant skills and  knowledge also it is an good opportunity to prove to myself that  I can do this and become a role model for my children’s.
Define goal:  my dream is to open my own business on women’s party and casual wear boutique.  I have a passion for designing my daughter’s clothes and mine in my spare time. In addition, I have desire to work in business industries. I enjoy working and liaising with people and the atmosphere of an office attract me the most.
Plan and priorities:  to be able to do this course I will need to priorities and plan ahead to do well. It is very important that I attend every lecture and take note to reflect back on learning log. In order complete the assignments correctly and effectively I will need to do lots of research and needs to work very hard and do extra work to get a good grade.  
 Self-belief: I can do this course because I believe in hard working and very passionate to achieve the desired goal.  I am hard working reliable and trustworthy. I also have a very friendly personality and I can work under pressure in any circumstances. My target is to complete this course with a good grade and hoping to get a better job in the future.
Involve others:  to be able to successfully complete this course I will involve my family to help with the moral support and encourage me all the way through. I will definitely need to involve my lecturers to assist and provide help to achieve my target goal. I will also need organisations to help gain work experience and finally I will need my peers support to build self- esteem and confidence.
Personal responsibility:  it is a big challenge for myself, after many years later going back to study, there for I will need to stay focus to be able to concentrate and do well. I Need to be motivated, flexible and be organised. Always have to think positive as this will help to minimise stress. As well as this, I will do lots of reading to help gain knowledge and work effectively with others. 
Take action and measure results: to be able to complete this course and gets graduated I will have to set targets and work very hard to achieve this. Furthermore, needs to complete the assignments before deadlines and get the assignments checked by the teachers before handing in and I need to take the action now. 


Take the action and measure results
       7
 (
Work very hard and hand in assignment on time.
 Get the assignments checked by lectures before handing in.
 Need to take action now.  
)
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Responsibility                                                                                                 involve others
 (
Family.
Lecturers.
Organisation.
Peers.
) (
Need to stay focused and be motivated. Do lots of reading. Think positive, and be flexible. Work with others. Gain experience. Challenge myself. Be organised.
)
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 (
Attend to lectures.
Take notes.
Do research.
 Complete assignments.
Need to do extra work and plan things ahead.
)                                                                                                                      Plan priorities                                                                                                                
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 Self Believe (
 I can do this because I am 
very passionate to work
 with all different people. I have a very friendly personality and I can work und
er pressure. By doing the course,
 I can get a better job in the future. 
)
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 (
I would like to setup my own business on women’s party and casual dress boutique. Alternatively, would like to get a job in business industries as a computer administrative.
) (
I want to do this for myself, so I can prove to me that I can do it.
)Reason why                                                                                             Define Goal









Personal Development Plan

Development Objective	Specific actions	Barriers and how they will be removed	Support required	How I will know when I have achieved the objective
To understand I.T. Skills.		Need further developing.	Lack of knowledge regarding I.T. skills. Do lots of browsing in the computer, use online tools to learn I.T skills.	Get support from university.	Once I am able to apply the I.T. skills necessary to do my academic learning.
To know Presentation Skills.	Practice and rehearse multiple times in front of a mirror, with a recorder or in front of a friend or peers. Watch videos of other people presentations and get some context.	 Nerves and forgetfulness. To overcome this I will Build on self-confidence and follow the presentation structure.	Make plans and organise beforehand. 	Using online resources and library and talk to the lecturers to get a better idea of the subject. Also research the topic thoroughly.	I will know when I have achieved this by lectures comment and how confident and relax I feel on delivering every presentation.  
To learn essay Writing.	To make a list of resources such as library books.  Make a little timeline and plan the essay structure.	Find writing essay stressful due to lack of confidence in own ability. To improve this I will need to relax, have a positive and a constructive mind set. 	Be patience, concentrate on reading lots of books and gather all the information together. Get support from lectures.	Once I start to feel positive, relax and feel confidence while writing the essay. Also get good feedback on work submission.


Recruitment Process
According to ILM (2007) the best way to recruit and hire successfully, the organisation will need to follow a required method for the recruitment process. It is a major part of an organisation to employ the suitable person for the business. Recruitment process should be productive as well as less waste of time and effort. It is important to make sure that the organisation is making the right choice over the recruiting candidate, as this can be costly and time consuming.  In addition, it is a good idea to list all the skills, duties and responsibilities that is relevant to the job. The purpose of recruitment process is to identify candidates with relevant skills, experience, qualification and talent.

Job Title: Team Leader  
Job Description:
Lead and manage a team 
Awareness of Safety and deadlines 
 Updated on team performance
Engage the team to achieve goals
Ensure smooth team work
Effective collaboration
 Job Responsibilities
Manage and keep record of goods sales, instruct management on order when necessary.
 Encourage team members, communicating team goals and identifying areas of new training or skills.
Serve management with hiring processes and new team member training.
Answer team member questions and solve problems.
Set deadline and sales goals to team members.
Develop and promote team members adherence to company regulations and performance goals.
Conduct team meeting to update members to practices and continue expectations.
Produce and share comprehensive reports on team performance.
Ensure company brand materials and physical working spaces meet and exceed company presentation standards.
Supply quality customer service, interacting with customers, answering customer enquiries and handling customer complaints effectively.
 Skills, Qualifications and Requirements
Excellent leadership experience
Excellent product knowledge
Required industry experience
Effective oral/written communication skills
Self motivated 
Results oriented professional
Advertising experience
Excellent interviewing skills
High level customer service skills
Excellence I.T skills
Excellence time management skills
Excellence decision making and problem solving skills
Masters degree Leadership and management
Effective team working skills
Motivation and dedication 
Salary:  £38,944 per annum
Permanent – full-time
Apply with CV along with Cover letter.
Application deadlines: 29th March 2018
Recruitment Advertisement
According to ILM (2007) The organisation needs to follow an advertising procedure to recruit applicants. There are many methods of job advertisement to recruit new people. Internet website is one of the popular meeting sources between employers and employees, such as, http//www. Indeed.co.uk, http//www.reed.co.uk, http//www.monster.co.uk and http//www.gumtree.com etcetera. Also social media is another popular platforms such as, twitter, facebook and linkedIn etcetera.  As well as commercial recruitment agencies, executive search organisations, local or national newspapers, specialist publications, for example trade or professional journals, local schools, colleges, career service and job Centre Plus. 
According to Wilson (2005) as well as decided where to advertise, the organisation now need to think about the advert itself. The advert needs to have the essential part of the job description, personal specification, salary, permanent, full-time, a brief description of the organisation, details about how to apply and by when. The advert can be short, as long as it is clear and easy to understand. However gender or culturally specific language in to be avoided and it should be non-discriminatory.  To attract more applicants, maybe consider to include an equality clause and flexible working hours.
CV
According to Maund et al (2017) CV is a key document for job applications. It should immediately attract a good impression to the person who is reading it. The applicant should convert the information into the CV to the main points in the job advertisement. In addition to this applicant need to show how they are most suitable for this specific role and link it to the requirements role.  The CV should contain a personal profile, summary of education, career history, competences and skills summary, additional training and skills, hobbies/interest and reference.
Personal profile
According to Bright et al (2015) personal profile is an introductory paragraph, which contains a short summary of background and career plans.  This should link to the key skills, qualities, and job requirements for the job applying for and needs to fit into the role and highlight the specific experience, ensuring it matches exactly to the job specification. 
Education/Qualifications   
This section need to be accurate, expressive and appropriate to the job.  Morgan (2017) state In general, always needs to list the most recent education and qualification first and emphasise the most relevant qualifications. In addition, include any other qualification and experience gain through past job.  Highlight any skills, knowledge, and achievements that link to the job. Although can expand on any education which is relevant to the job application. The qualification, which is not relevant to the job, should avoid listing it. Always need to be honest about qualifications and experience.  
Career history 
This section is the most important part of the CV, as the employers look to see what sort of experience the applicant can bring to the organisation. Rogers (2017) highlights this part begins with the most recent roles first in reverse chronological order, showing the employer, the date of the employment, job tile, job duties and the key achievement in the job.  List the jobs, which are relevant to the job applying for. The employers want to see the abilities and achievement.
Competences and skills
According to Maund et al (2017) In this section applicant need to research, the job specification or job description thoroughly to match the competences and skills required for the role that they are applying for. They must also emphasise and demonstrate all the skills and attributes to the relevant role.
 Activities and interest 
According to Rogers (2017) this section is the chance to convey to an employer that the applicant is a versatile individual which can be seen through the many hobbies and interest they portray. As well as this, it is important that they hobbies and interest relate to the post they are applying for.  Furthermore, this section needs to be short as it is an additional part, which has been added to give the employer a more complete picture of the applicant.
References 
According to Hichens (2013) at this stage of the application, employers are not concerned about references, but more so whether the applicant is suitable for the role. However, should the employer be interested they would ask for references upon request. 
Cover letter
Cover letter is so important in a successful job search. However, it is important that the cover letter and CV both complement each other in which the cover letter will elaborate more areas of the CV.  Innes (2016) state that employers have hundreds of CVs to plough through; the cover letter sets the character of the application and should impress the employer to turn over and read the CV enthusiastically. Therefore, it is a good idea to express clearly and re-emphasise the skills and experience that been highlighted in the CV. This will distract the employer to find any weaker points and rather focus attention on the applicant strengths. 
According to Yate (2012) should be brief while also captivating the reader and emphasising why the applicant is suitable for the role. The cover letter divided into sections with the first paragraph stating the position they are applying for and how they have heard about the post. The next paragraph is where the applicant will then explain why they are suitable for the role and what has encourage them to apply for the role and the third paragraph can used to highlight any relevant work experience that they have and how their skills are suitable for the role. Finally, the last paragraph should bring together all the key points that been mentioned as well as thanking the recruiter for their time. 
Interviewing Process
ILM (2007) suggests that in order select the best candidate the employer must go through a selection criteria, checking the relevant skills and experience that the candidate required and it link up with the job description and person specification. 
Rogers (2017) highlights at this stage recruiters select what type of interview will take place, whether it will be a individual interviews, panel interviews or selection board interview and they also decides on structured of the interview such as, whether it will be a structured, semi structured or competency based. Furthermore, recruiters now need to go through the applications by using checklist to make a short list of candidates to interview who meet the entire requirement for the job role. In addition to this a inviting letter is send out to the selected candidate.
 Furthermore, Rogers (2017) puts forward that some organisation carry out several tests such as, psychological test, psychometric test and personality test to identify the correct candidate for the post. These tests are normally conducted before or during the interview. It is important to make sure no discrimination made between the candidates and every candidate is given the equal opportunities to express themselves and give chance to them to ask questions. 
It is advice by maund et al (2017) all the interviewers should be well prepared making sure they have read all the materials provided by the applicants. Furthermore, interviewers need to have questions prior to the interview.  Following on this the interviewer should aim to make the candidates feel relax.
According to Martin (2012) typical questions asked during structured interviews are:
Say little bit about you
 why have you applied for the job
Why do you want to work with our organisation and what attracts you to this role  
Give a specific example of a time when you last used the initiative
Describe a time when you had to make an difficult decision
Say a time when you had to overcome obstacles to get the job done
When did you last co-ordinated a project or event
What are your strengths and how do you overcome your weaknesses
Why should we hire you
Are there any questions that you may have
According to Morgan (2017) at the end of each interviewing process, the recruiters should inform the candidate that what happed next and when they will next hear from them.  The final stage of the process is to select the best candidate by measuring each candidate’s performance at the interview and match up with the job description and personal specification requirements.   




Conclusion and Recommendations
Based on the findings of this essay the researcher reflected on the learning journey of what has been learnt in the class. According to Fee (2011) reflecting back on learning journey helps to learn from the mistake and it encourage to elaborate on demonstrating the progress results achieved which enable to express the thoughts and feeling.  In addition, the recruitment process requires a lot of strategy and planning.  A full assessment of skills and experience needed to ensure that the correct candidate chosen for the required role.
One of the weaknesses of the researcher is I.T skills. To overcome this needs to develop further by doing an online course and ask family members help.  
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Learning Styles Questionnaire

Name: _FQlmoding Yoo

This questionnaire is designed to find out your preferred learning style(s). Over the years you have
probably developed learning "habits” that help you benefit more from some experiences than from.
others. Since you are probably unaware of this, this questionnaire will help you pinpoint your learning
preferences so that you are in a better position to select learning experiences that suit your style and
having a greater understanding of those that suit the style of others.

This is an internationally proven tool designed by Peter Honey and Alan Mumford.,

There is no time limit to this questionnaire. It will probably take you 10-15 minutes. The accuracy of
the results depends on how honest you can be. There are no right or wrong answers.

If you agree more than you disagree with a statement put a tick by it.
If you disagree more than you agree put a cross by it.
Be sure to mark each item with either a tick or cross.

1. 1 have strong beliefs about what is right and wrong, good and bad.
| often act without cbnsidering the possible consequences

| tend to solve problems using a step-by-step approach

| believe that formal procedures and policies restrict people

| have a reputation for saying what | think, simply and directly

S e

| often find that actions based on feelings are as sound as those based on careful
thought and analysis

| like the sort of work where | have time for thorough preparation and implementation

N

I regularly question people about their basic assumptions
9. What matters most is whether something works in practice
10. | actively seek out new experiences

11. When | hear about a new idea or approach | immediately start working out how to
apply it in practice

12. | am keen on self discipline such as watching my diet, taking regular exercise, sticking
to a fixed routine, etc.

13. | take pride in doing a thorough job
14..1 get on best with logical, analytical people and less well with spontarieous, "irrational"

15. | take care over the interpretation of data available to me and avoid jumping to
conclusions

16. | like to reach a decision carefully after weighing up many alternatives

17. I'm attracted more to novel, unusual ideas than to practical ones
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18. I don't like disorganised things and prefer to fit things into a coherent pattern
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19.

20.

26.
27.
28.
29.

30.
31.
32.
33.
34.

35.

36.
37.
38.
39.

41.

42.
43.
44,
45.
46.
47.
48.
49.
50.
51.

I accept and stick to laid down procedures and policies so long as | regard them as an '
efficient way of getting the job done :

| like to relate my actions to a general principle

. In discussions | like to get straight to the point
22,
23.
24,
25.

1 tend to have distant, rather formal relationships with people at work
I thrive on the challenge of tackling something new and different
| enjoy fun-loving, spontaneous people

I pay meticulous attention to detail before coming to a conclusion

I find it difficult to produce ideas on impulse
I believe in coming to the point immediately
I'am careful not to jump to conclusions too quickly

| prefer to have as many resources of information as possible - the more data to think
over the better

Flippant people who don't take things seriously enough usually irritate me
| listen to other people's points of view before putting rﬁy own forward

I tend to be open about how I'm feeling

In discussions | enjoy watching the manoeuvrings of the other participants

I prefer to respond to events on a spontaneous, flexible basis rather than plan things out
in advance

I tend to be attracted to techniques such as network analysis, flow charts, branching
programs, contingency planning, etc.

It worries me if | have to rush out a piece of work to meet a tight deadline

I tend to judge people's ideas on their practical merits

Quiet, thoughtful people tend to make me feel uneasy

I often get iritated by people who want to rush things

Itis more important to enjoy the present moment than to think about the past or future

I think that decisions based on a thorough analysis of all the information are sounder
than those based on intuition

I tend to be a perfectionist

In discussions | usually produce lots of spontaneous ideas

In meetings | put forward practical realistic ideas

More often than not, rules are there to be broken

I prefer to stand back from a situation

I can often see inconsistencies and weaknesses in other people's arguments
On balance | talk more than | listen

I can often see better, more practical ways to get things done

I think written reports should be short and to the point

| believe that rational, logical thinking should win the day
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52. | lend to discuss specific things with people rather than engaging in social discussion

53. | like people who approach lhings realistically rather than theoretically

54. In discussions | get impatient with irrelevancies and digressions

55. If  have a report to write | tend to produce lots of drafts before settling on the final version
56. 1 am keen to try things out to see if they work in practice

57. 1 am keen to reach answers via a logical approach

58. | enjoy being the one that talks a lot

59. Indiscussions | often find | am the realist, keeping people to the point and avoiding wild
speculations

60. | like to ponder many altematives before making up my mind
61. In discussions with people [ often find | am the most dispassionate and objective

62. In discussions I'm more likely to adopt a "low profile" than to take the lead and do most of
the talking

63. 1 like to be able to relate current actions to a longer term bigger picture

64. When things go wrong | am happy to shrug it off and "put it down to experience”

w

65. | tend to reject wild, spontaneous ideas as being impractical

66. It's best to think carefully before taking action

67. On balance | do the listening rather than the talking

68. | tend to be tough on people who find it difficult to adopt a logical approach
69. Most times | believe the end justifies the means

70. | don't mind hurting people's feelings so long as the job gets done

71. | find the formality of having specific objectives and plans stifling

72. I'm usually one of the people who puts life into a party

-

73. | do whatever is expedient to get the job done
74. | quickly get bored with methodical, detailed work

75. | am keen on exploring the basic assumptions, principles and theories underpinning
things and events
76. I'm always interested to find out what people think

77. | like meetings to be run on methodical lines, sticking to laid down agenda, etc.

78. | steer clear of subjective or ambiguous topics

~

79.1 enjoy the drama and excitement of a crisis situation
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80. People often find me insensitive to their feelings
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The Questionnaire is scored by awarding one point for each ticked item. There are no points for
crossed items. Simply indicate on the lists below which items were ticked by circling the appropriate
question number.
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The VARK Questionnaire — English Version (version 3)
How Do | Learn Best?

This questionnaire aims to find out something about your preferences for the way you work with
information. You will have a preferred leaming style and oue part of that [eaming style is your preference for
the intake and output of ideas and information.

Choose the answer which best explains your preference and circle the letter next to it. Please circle more than
one if a single answer does not match your perception.

Leave blank any question which does not apply, but try to give an answer for at least 10 of the 13 questions

When you have completed the questionnaire, use the marking guide to find your score for each of the
categories, Visual, Aural, Read/Write and Kinesthetic. Then, to calculate your preference, use the Scoring
sheet (available in the “advice to teachers™ section of the VARK web site).

1. You are about to give directions to a person who is standing with you.
She is staying in a hotel in town and wants to visit your house later.
She has a rental car. I would:

a. draw a map on paper
b. tell her the directions

write down the directions (without a map)
d. collect her from the hotel in my car

2. You are not sure whether a word should be spelled 'dependent’ or 'dependant’. I would:
look it up in the dictionary.
b. see the word in my mind and choose by the way it looks
c. sound it out in my mind.
d. write both versions down on paper and choose one.

3. You have just received a copy of your itinerary for a world trip. This is of interest to a friend. I
would:

(@) phone her immediately and tell her about it
send her a copy of the printed itinerary.

c. show her on a map of the world.

d. share what I plan to do at each place I visit.

4. You are going to cook something as a special treat for your family. I would:
a. cook something familiar without the need for instructions.
b. thumb through the cookbook looking for ideas from the pictures.
@ refer to a specific cookbook where there is a good recipe.

5. A group of tounsts has been assigned to you to find out about wildlife reserves or parks. I would:
a. dnve them to a wildlife reserve or park.
b. show them slides and photographs
(© eve them pamphlets or a book on wildlife reserves or parks.
d. give them a talk on wildlife reserves or parks.
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13.

You are about to purchase a new sterco. Other than price, what would most influence your
decision?
a. the salesperson telling you what you want to know.
@ reading the details about it.
c. playing with the controls and listening to it.
d. it looks really smart and fashionable.

Recall a time in your life when you leamed how to do something like playing a new board game. Try
to avoid choosing a very physical skill, e.g. riding a bike. I learnt best by:

a. visual clues - pictures, diagrams, charts

b. written instructions.

c. listening to somebody explaining it.
doing it or trying it.

You have an eye problem. I would prefer the doctor to:
tell me what is wrong,
b. show me a diagram of what is wrong.
¢. uscamodel to show me what is wrong.

You are about to learn to use a new program on a computer. I would:
a. sit down at the keyboard and begin to experiment with the program's features.
read the manual which comes with the program.
¢. telephone a friend and ask questions about it.

. You are staying in a hotel and have a rental car. You would like to visit friends whose

address/location you do not know. I would like them to:
a. draw me a map on paper.
b. tell me the directions.
write down the directions (without a map).
d. collect me from the hotel in their car.

Apart from the price, what would most influence your decision to buy a particular textbook:?:
I have used a copy before.
b. a friend talking about it.
c. quickly reading parts of it.
d. the way it looks is appealing.

A new movie has arrived in town. What would most influence your decision to g0 (or not go)?
. Theard a radio review about it
I read a review about it.
@ I saw a preview of it.

Do you prefer a Jecturer or teacher who likes to use:?
@ a textbook, handouts, readings
b. flow diagrams, charts, graphs.
c. field trips, labs, practical sessions.
d. discussion, guest speakers.
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THE VARK QUESTIONNAIRE SCORING CHART
Use the following scoring chart to find the VARK category that each of your answers corresponds to. Curcle
the letters that correspond to your answers.

Eg. if you answered b and ¢ for question 4, circle R and V in the question 4 row

[Question  Jacategory — [beategory |
:

Scoring chart

Calculating vour scores:
Count the number of each of the VARK letters you have circled to get your score for each VARK category

Total number of V’s circled =
Total number of A’s circled =
Total number of R’s circled =
Total number of K’s circled =

Your scores will give an indication of your preference for some of the different ways of learning

ie: \Y% - by Visual Study Strategies
A - by Aural Study Strategies
R - by Read/Write Study Strategics
K - by Kinesthetic Study Strategies

Use the information sheets provided which give advice on how you may improve your performance.

You can also find the information on the website www.vark-leam.com





