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In this report I will write about my life experience and career aspiration using class tools such as SWOT analysis, Lifeline exercise and PDP planner.
Construction and creation have always been a very important thing for me, since I was a child, born in a family where my father is a carpenter and with a graduation at a construction college. When I reached the age of 12, I built my first chair, this is my experience as a child.
At the age of 15, an already well-educated teenager, the first thoughts appeared regarding to my future, questions about what I could be in this life and if I would ever get to do what I like, but we all know that at this age everything changes by minutes and nothing is nailed to the wall.
At the age of 16 I chose an educational path such as construction college, following in my father's footsteps, after a period of 2 years I ended up in a situation where I had doubts about the correct choice of what I want to do in the future, but now I think I made the right choice and it was not a mistake to follow in the footsteps of my family for generations.
Finishing college was very simple and unpleasant at the same time, I found a job not bad for the country where I come from, but I always wanted something more, and in this context I reached the age of 20 here in UK. I started to build a new life here, to find a job (of course in construction) and to live my life. After a few months I received an invitation from some friends, who suggested to do not stop here and that there are opportunities to achieve in this country and with promising successes.
That is why I am here at the University of Wales and I aspire to continue my studies to become a health and safety manager in construction, which I liked as a child.
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Role play came very quickly, in terms of its structure and what I should be talking about. I am a man with a perception of what I wanted to be very defined, and it was not difficult to find my moment and perception of the subject.
The key things I learned with this exercise were working in a team of two people and changing roles which was a bit complicated because you had to become a man looking for something at the representative who aspires for the job, and the person who have to do everything to get this job, this was the key thing and also a challenge for me. 
I had to collaborate with one person, which is a bit more advanced than working with 3-5 people. When there are only 2 people the focus is permanently following, so you must orientate yourself quickly to avoid the gaps between speech. The key learning was orientation, I discovered how to adapt myself depending on the situation, like in our role play.
Stress is a very important aspect for me and a challenge in those moments, namely related to interviews. Working with stress is a very horrible thing, moments when you seem to lose concentration and nothing can help you, negative emotions that you will not succeed.
The good part is that once you cannot get rid of stress, the factor that can help you, is to organize your ideas in time, to have everything at hand, in these moments stress does not have a great influence on you. What I would further develop would be to dealing with stress, I would try to put more resistance to it, namely through organizational skills.
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According to Skills you need (2020), Self-motivation is, in its least complex structure, the power that drives you to get things done.  The subject of self-inspiration, not withstanding, is a long way from straightforward. Individuals can be inspired by numerous things, both inward and outside, for example, want to accomplish something or love for somebody.
Self-Motivation is the most important thing that every individual who aspires to a successful career must fix. My motivation and what encourage me is very clear, I want to do what I like and what I have learned to do over time.
If you do what you like, the yield will increase very visibly for you and for your employers, namely the motivation to work in my field of pleasure moves me to raise my moments in my life, that's why the main thing and personal motivation is to do what you love, not what it is required. 
The specific learning styles for me are the kinaesthetic and visual styles, it is very easy to learn when graphs, numbers, percentages are present, and when I take the advantage of an exercise as was the role play. When I came here to the UK, I had to adapt to some specific standards for this country, and it wasn't easy at all, first of all communication, it's very easy at first sight, but so hard when you get to do it. If you get to learn this skill you realize how important it is to communicate with people and have a beautiful environment at work.
Now that I have spent several years of work, and educational experience at the University of Wales Trinity Saint David, I understand that to be a good expert you should have a vast qualification in communication skills and other abilities.
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              ·   
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· Dealing with stress
· Communication. 

· Time Management.
· Self-Motivated.
· Understanding my goals.

Strength
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Threats
Opportunities 

Swot analysis is an exceptional tool for anyone and at different levels, starting with a company and individually, it helps you understand your strengths and weaknesses and make the connection of help through opportunities and threats.
Accessing this tool, I realised that it helps me a lot during the time I spent in university, because with time people changing their minds but strength, weaknesses, opportunities, and threats remain at same level. 
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According to Toppr (2020), Johari Window model can be a helpful instrument on the off chance that you need to improve your communication abilities, is a method for developing mindfulness inside a person. It helps in understanding your relationship with yourself as well as other people.
Skilled person,
Helpful,
Quite,
frendly.

Tolerant
Adventurer
Strategic thinker
Organised 
Time management.
Confident.
video-editing
oral presentation.


Johari window is a tool less used by me because it was discovered later. I understood that it is a sufficiently effective method to realize who you are for yourself and how your colleagues or relatives know you, things that you do not know, others know, that makes you morally powerful.
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SMART objectives
According to clear review (2020), SMART objectives are a type of objective settings which permits managers and employees to create, track and accomplish, short and long-term objectives. 
Very regularly, objective settings get side-lined in business, roughly 50% of all employees do not have a clue what is expected of them at work. On the head of this, they are fated to allow management down, as they do not have an unmistakable picture of what objectives to accomplish or how to approach achieving them. Keeping the suitable individuals on the top of it at the correct phases of your venture, with the perfect measure of detail is essential to causing partners to feel esteemed, included, heard, and acknowledged.

	Skill or ability.
	Specific task.
	Measures.
	Agreed.
	Realistic.

	Timings.
	Comments/actions.

	1. Time Management
2. Adapting. 
3. Organised
	Become a Health and Safety Manager. 
	yes
	1. Achieving Degree Leadership and management. 
2. Achieving NEPOSH certificate. 

	 1.yes 
 



2. yes 


	3 years. 
(start 1 year ago, finish in 2022)
	It is a clear goal, and it only one, so I should not have specific problem to realise, I should go with my plan. 
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The world of employment is changing every day because of the times we live in, we are individuals who are always looking for something new or achieving something new, we no longer like what is old, for example gadgets or cars or houses, if  people have lots of money more needs arise. If we talk about the world of employment, we notice new standards every day compared to 100 years ago, where people only had to go to the factory and home at night, now the mentality has changed each of us wants to do something, to get somewhere. 
In the world of construction where I am based, it also has enormous changes, namely the branch I chose, health and safety in construction, is a very advanced discipline from a logical point of view, from a statistical point of view in construction the most many accidents are from heights of 2m, this is a problem that needs to be solved.
Due to the numerous changes every day, it is more and more difficult to find a job, due to the imposed standards. For any job you must have a qualification, but at the same time you meet people working without qualification but making a very good resume.
Academically speaking, people are working in a place that needs qualification but they don't have it, this is a mistake of the employer, but if we move towards professionalism this could be a good expert without qualification, all these things fight in the head.


The law is always on the side of the person or company that has suffered because of an illegality, that is why every employer and employee sign a contract by which they undertake to do something.
European convection of human rights or the law of the European union, comes to help the parties to fulfil some obligations such as the protection of personal information, or health and safety at work. These things come to catalyse and ensure good coordination between individuals.
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In the future, namely in 5 years, it is clear to me that three of them I still will be here in London to cover my studies at this university and the NEPOSH (Health and safety) certificate course. It is very clear to me what I will do in 3 years in London. I would like to buy a house outside London and live my life, of course all these things are short term goals.
After five years, people are changing, new opportunities arise in your life, and we must be ready for anything. If I consider long-term goals, I would like to open a small construction company with which I will work privately directly with clients.
Working directly with clients, you can analyse their pleasures and offer them privately everything they might like. The company will be small as I said, around 10 employees, and the number of construction sites will be 2-3, in this sense the company's director has the necessary time to meet his employees, and of course free time for loved ones. These are my aspirations in the near future.
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	Student Name.
	Cristian Rotari
	Student Number.
	1909888

	Covering the period from:
	06.09.2019
	To
	06.09.2022.



	What I want/need to learn
	What will I do to achieve this?
	What resource or support do I need?
	What will ma success criteria will be?
	Targets dates for review and completion.

	1.Finish University
2.Degree Leadership and management 
3.Neposh Certificate. 
4.Health and safety manager. 
	1.Study. (University of Wales Trinity Saint David) 
2.Researching skills will support m
3.Courses in Health and safety (CITB)

	1.Study 
2.money
3.job
4.Time

	1. Good Time managing (I could observe that this skill is very important) 
2. Solving a problem at time planning. 
3. Knowing exactly what my goals are.
	1. 06.03.2020 2. 06.09.2020 3. 06.03.2021 4. 06.09.2021 5. 06.03.2022 6. 06.09.2022 (Each 6 months
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In conclusion I could say that I learned a lot from this reflection, it gave me the opportunity to review my objectives and goals as an individual, it was a pleasure to get over these things and to realize that the achievements will come with work, namely the main action must be done when it is most difficult. 
Personal development plan engages you to work and not stop here, I think this plan must be printed and pasted on the wall, that every morning when you wake up you look at the wall and realize what you have to work for today.
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