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Task 1 – Personal Brand
 My Personal Brand and How I Plan to Develop It to Achieve My Career Goal
My personal brand is based on being a caring, patient, and supportive person who enjoys helping others. These qualities are important to me because my career goal is to become a Teaching Assistant for children with Special Educational Needs (SEN). I have always enjoyed working with children and supporting them in their learning. I believe that every child deserves the opportunity to succeed, regardless of the challenges they may face.
One of my strengths is my ability to build positive relationships with people. I am a good listener, I am understanding, and I try to make others feel comfortable and valued. These qualities are especially important when working with children who may need extra support with their learning, communication, or behavior. I want my personal brand to show that I am trustworthy, compassionate, and committed to helping children reach their full potential.
To develop my personal brand and achieve my employment goals, I plan to continue improving my skills and gaining experience. I would like to gain more experience working with children in schools or other educational settings. I also plan to complete training courses related to SEN, safeguarding, and child development to increase my knowledge and confidence. In addition, I will continue developing my communication and teamwork skills, as working closely with teachers, parents, and other professionals is an important part of the role.
Research shows that having a clear personal brand can improve employability because it helps individuals communicate their strengths and professional identity effectively (Gorbatov, Khapova and Lysova, 2019). By continuing to develop my skills, gain experience, and demonstrate my passion for supporting children with SEN, I believe I will be well prepared to achieve my goal of becoming a successful Teaching Assistant.







Task 2 - Network Map and Rationale


My network is made up of four main areas: university, family, work, and school. Each part of my network plays an important role in supporting my personal development and helping me achieve my career goal of becoming an SEN Teaching Assistant.
My university network includes tutors, lecturers, classmates, and student support services. These individuals help me develop my knowledge, skills, and confidence. They also provide academic guidance and feedback that supports my professional growth. According to Wenger (1998), learning is strengthened through participation in communities where individuals share knowledge and experiences.
My family network provides emotional support, encouragement, and motivation. Balancing university studies, work, and family responsibilities can be challenging, and having support from family members helps me remain focused on my goals.
My work network includes managers, colleagues, and other professionals who provide practical advice and opportunities to develop workplace skills. These relationships help me gain experience and build confidence in professional settings.
My school network is particularly important because it connects directly to my career aspirations. Teachers, Teaching Assistants, and Special Educational Needs Coordinators (SENCOs) provide valuable knowledge about supporting children with additional needs. Through these connections, I can learn effective strategies and gain insight into the daily responsibilities of an SEN Teaching Assistant. A weakness in my network is that I currently have limited connections with experienced SEN professionals outside my workplace. To improve this, I plan to attend professional development events, expand my LinkedIn network, and seek additional volunteering opportunities. Research by Granovetter (1973) suggests that wider professional networks can create new opportunities for career development and employment.

Task 3- Blog
Title: Why Supporting Children's Mental Health Matters More Than Ever?

Introduction : Children's mental health has become a major topic within the UK health and social care sector. More children and young people are experiencing difficulties such as anxiety, stress, and depression than ever before. This issue affects not only the children themselves but also their families, schools, and communities. This blog is aimed at parents and carers and explores why children's mental health is so important, the benefits of early support, and where help can be found.
The Growing Need for Mental Health Support
Growing up can be challenging, and many children face pressures from school, friendships, family situations, and social media. While some children manage these challenges well, others may struggle with their emotional wellbeing. According to NHS England (2023), around one in five children and young people in England are experiencing a probable mental health disorder. This highlights the increasing need for support and awareness.
Poor mental health can affect a child's confidence, behavior, relationships, and ability to learn. If these difficulties are not addressed, they can continue into adulthood and affect future opportunities

Why Is Early Support Important?
Recognizing mental health concerns early can make a significant difference. Parents, teachers, and other professionals are often the first people to notice when a child's behavior changes. Signs may include becoming withdrawn, struggling to concentrate, feeling anxious, or showing sudden changes in mood.

Providing support at an early stage can prevent problems from becoming more serious. Early intervention can help children develop coping skills, build resilience, and improve their overall wellbeing. Research shows that children who receive appropriate support early are more likely to achieve positive outcomes later in life (UK Parliament House of Commons Library, 2024). 
Where Can Families Get Help?

There are several services available across the UK to support children and young people. These include GPs, school wellbeing teams, Child and Adolescent Mental Health Services (CAMHS), charities, and community organisations. Parents and carers should feel confident seeking advice if they have concerns about their child's mental health.

Conclusion

Children's mental health is an important issue that deserves attention from families, schools, and health professionals. By recognising difficulties early and accessing support when needed, we can help children build confidence, improve their wellbeing, and reach their full potential. Working together, we can create a positive environment where every child feels supported and understood.


Task 4- NHS Equality, Diversity and Inclusion 
1. What is the primary goal of the NHS Equality, Diversity, and Inclusion Improvement Plan?
Equality Act 2010 The main goal of the NHS Equality, Diversity and Inclusion (EDI) Improvement Plan is to make sure that everyone is treated fairly and with respect, regardless of their background. It aims to create an inclusive workplace where all staff have equal opportunities to succeed and where discrimination is not tolerated.

2. How does the NHS EDI Improvement Plan propose to tackle the gender pay gap?

The NHS plans to tackle the gender pay gap by making sure that everyone has the same opportunities to develop their careers and progress into higher-paid roles.

3. What is meant by the term ‘intersectionality’ as used in the NHS EDI Improvement Plan?
Intersectionality is the idea that people can experience different forms of discrimination or inequality at the same time because of various aspects of their identity. 

4. Why is it important for the NHS to create a psychologically safe work environment?
A psychologically safe work environment is important because it allows NHS staff to feel confident about expressing their opinions, asking for help, and raising any concerns without worrying about negative consequences. 

5. How does the NHS EDI Improvement Plan suggest improving the experience of internationally recruited staff?
The NHS wants internationally recruited staff to feel welcome, supported, and valued at work. The plan focuses on treating everyone fairly.



6. What role does leadership play in advancing EDI objectives according to the NHS Improvement Plan? objectives according to the NHS Improvement Plan, Leadership is important in helping to promote equality, diversity, and inclusion within the NHS. 

7. Identify one way the NHS EDI Improvement Plan aims to reduce health inequalities within the workforce.

The NHS EDI Improvement Plan helps reduce health inequalities by ensuring that all employees receive the same support and opportunities at work. 

8. Why does the NHS EDI Improvement Plan emphasise the importance of collecting and analysing data on protected characteristics?

The NHS collects information about protected characteristics to understand if some groups of staff are being treated unfairly or facing challenges at work

9. Explain how flexible working policies can contribute to equality and inclusion in the NHS workforce.
Flexible working allows staff to work in ways that fit their personal needs and responsibilities. This can be especially helpful for people with caring duties, disabilities, or health conditions.


10. What is one strategy mentioned in the NHS EDI Improvement Plan to combat bullying and harassment in the workplace?
One way the NHS aims to reduce bullying and harassment is by encouraging staff to speak up if they experience or witness it.

Task 5- A Letter to Yourself
Looking back on a difficult period in my life, I realize how important emotional intelligence and resilience were in helping me cope with the challenges I faced. At the time, I often felt overwhelmed by stress and uncertainty, and I struggled to manage my emotions effectively. If I had better understood emotional intelligence, I would have been more aware of my feelings and able to respond to them in a healthier way rather than letting them affect my confidence and decision-making. Resilience was equally important because it would have helped me view setbacks as opportunities for growth instead of failures.




Task 6- GANTT Chart
	Task / Activity
	Start Month
	End Month
	Duration

	Complete college coursework and assignments
	September
	July
	10 months

	Attend classes and tutorials
	September
	July
	10month

	Research SEN Teaching Assistant roles
	August
	September
	2 months

	Update CV and personal statement
	August
	September
	2 months

	Gain work experience or volunteering in schools
	September
	November
	3 months

	Complete safeguarding and SEN training
	September
	October
	2 months

	Develop communication and teamwork skills
	July
	December
	6 months

	Search and apply for jobs
	October
	December
	3 months

	Prepare for interviews
	November
	December
	2 months

	Attend interviews and follow up applications
	December
	December
	1 month


Explanation
This plan outlines the key activities I need to complete to achieve my goal of becoming an SEN Teaching Assistant. I will begin by focusing on my college studies while continuing to improve important skills such as communication, teamwork, and professionalism. Alongside my studies, I will research SEN Teaching Assistant roles to better understand the qualifications and experience required by employers.
I will also update my CV and gain practical experience through volunteering or working in a school environment. Completing safeguarding and SEN training will help me develop the knowledge needed to support children with additional needs safely and effectively.
Towards the end of the plan, I will focus on applying for jobs, preparing for interviews, and attending interviews. By following this timeline, I will be able to build the skills, experience, and confidence needed to secure a role as an SEN Teaching Assistant.



Task 7- Making Changes- Report
Introduction
As the manager of a care home, I would like to improve communication between staff and residents by introducing regular meetings and feedback opportunities. This change would help residents feel listened to and improve the quality of care they receive.
Implementing the Change
To introduce this change, staff would receive training on communication and active listening skills. Regular resident meetings would be organised to encourage feedback and discussion. Lewin's Change Model (1951) could be used to support the process. First, staff would be informed about the reasons for the change (unfreezing). The new communication methods would then be introduced (changing). Finally, these practices would become part of daily routines (refreezing).
Skills Required
The main skills needed are communication, leadership, teamwork, and problem-solving. These skills will help staff work together and support the successful implementation of the change.
Possible Barriers
Some staff may be resistant to change or concerned about additional responsibilities. Time and staffing pressures may also create challenges. These barriers can be reduced through training, support, and involving staff in the change process.
Conclusion
Improving communication can create a more positive and person-centred environment for residents. By using a structured change model and supporting staff throughout the process, the change can be implemented successfully. 
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