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Personal Statement 
I have always been interested in health and social care since childhood. Based on this interest, I am now looking to expand my knowledge and professional network by pursuing a postgraduate degree in the field of health and social care. I am convinced that this degree will enable me to accomplish my objectives and significantly contribute to the profession because I have a passion for helping others and a desire to positively impact society. 
I did my O' level studies between 1977 and 1984 and attained a credit. I also underwent HCA training at the Cavan Institute, Ireland, between 2013 and 2015. During this period, I was trained in infection control, manual handling, mental health awareness, medication and safeguarding children and adults. In 2017, I underwent training on the management of actual or potential aggression (MAPA), which provided me with appropriate strategies and skills to safely and effectively respond to violent, anxious or hostile service users, patients or their families. I also attended the prevention and management of violence and aggression (PMVA) in 2019. This is always mandatory training for all healthcare professionals working in a setting with a high risk of violence or aggression, such as in the acute mental health ward. I learned about the significance of patient safety and care as well as how it affects individuals and communities throughout these trainings. My research projects and coursework were centred on how healthcare workers can lower the likelihood of aggression and violence in mental health wards, essential for encouraging better health outcomes and raising patient and family living standards.  
My current and previous work experience align with the health and social care field. For instance, between 2011 and 2015, I worked at the Marie Healthcare Agency in Dublin, Ireland as a healthcare assistant. I worked in a residential care home, supporting older adults needing assistance with their day-to-day activities, such as personal care. I also worked at First point Care UK Limited between 2015 and 2017. I provided care to residents of the care home as a healthcare assistant. Moreover, I also worked at TLC Recruitment UK Limited between 2017 and 2018, where I cared for children and adults with autism spectrum disorder and challenging behaviour. In addition, I also supported residents with various conditions, including those with challenges of speech, nonverbal communication, repetitive behaviour and social skills. I am currently working at Med-bank Healthcare UK Limited, where I care for individuals with various mental health challenges, including stress, anxiety, addiction and depression. This experience helped me learn practical skills in health and social care and allowed me to interact, care and support individuals from varied backgrounds. I became quite concerned about the safety of service users in this position, which sparked my interest in pursuing additional health and social care training.
My long-term objective is to significantly advance the health and social care field. I have a strong desire to raise the standard of care given to people, and I believe a postgraduate degree will equip me with the abilities and knowledge necessary to do so. I am particularly interested in service users' safety since I believe it might greatly impact the industry. With a postgraduate degree in health and social care, I'm sure I will be able to accomplish my objectives and contribute significantly to the field of my academic and research interests. The programme's multidisciplinary approach fits my academic interests and will help me comprehend the field more comprehensively. Other than my interest in health and social care, I also like learning new things, swimming and travelling.

Professional Health and Social Care CV 
Personal Details
Name:
Address: 
Email: 
Mobile: 
Professional Profile 
Enthusiastic and committed professional with versatile profession experiences as a healthcare assistant. I possess excellent coordination and communication skills. In addition, I am organised and highly proactive, enabling me to achieve results whilst working as part of a team or own initiative. 
Previous Employment 
2011 – 2015: Marie Healthcare Agency, Dublin, Ireland. I worked in the residential home as a healthcare assistant, where I supported and provided care to older adults in need of support with their activities of daily living, including washing and dressing. 
2015 – 2017: First Point Home Care UK Ltd – Domiciliary Healthcare Assistant. I provided care at home for patients living individually.
2017 – 2018: TLC Recruitment UK Ltd – HCA Autism and challenging behaviour, autism spectrum disorder. I worked with children and adults with various health-related conditions characterised with challenges, such as speech, nonverbal communication, social skills and repetitive behaviour. 
2018 – To Date: Med-bank healthcare UK Ltd. HCA priory Hospital – I provide care and support to patients with mental health-related challenges, including tress, depression, anxiety and addiction. 
Education and Training 
1977-1984: Leaving Certificate – 7 O' Level – Credit.
2013 – 2015: HCA Training – Cavan Institute, Cavan, Ireland. Manual handling, medication, infection control, safeguarding children and adults, and mental health awareness. 
2017 – MAPA Training. Management of Actual or potential Aggression. 
2019 – PMVA Training. Prevention and management of Violence and Aggression. 
Hobbies: I am passionate about travelling, swimming and learning new things. 
References
Available on request. 
















Pitch 
Introduction 
I am eager to make a pitch for a radio show that focuses on the subject of mental health in the workplace since I am passionate about health and social care. The proposed programme aims to increase awareness of the significance of mental health in the workplace and offer helpful advice for encouraging improved mental health outcomes for healthcare professionals because mental health is a serious problem that affects millions of people in the UK and globally. 
Overview 
The World Health Organization (WHO, 2022) estimates that one in four individuals worldwide suffers from mental health illnesses, making it one of the main causes of poor health, impairment or disability. In the UK, most healthcare professionals have reported experiencing mental health challenges, such as stress and depression (NHS England, 2022). This has been associated with work-related challenges, such as heavy workloads, poor leadership of healthcare organisations and poor work-life balance (Zraychikova et al., 2022). Poor mental health can lead to reduced productivity at work, increase absenteeism, and diminish and raise turnover rates (Brunner et al., 2019). However, the COVID-19 pandemic worsened the mental health course, with many workers now dealing with higher levels of stress and anxiety from financial uncertainty and social isolation (Boamah et al., 2022).
The Proposed Programme 
The proposed radio programme, "Mental Health for All Matters in the Workplace," will discuss mental health in the workplace and offer helpful advice for fostering improved mental health outcomes for health and social care employees as well as other staff members working in the sector. Interviews with specialists in the field of mental health, such as mental health advocates, psychiatrists, and psychologists, will be featured in each episode of the programme (Søvold et al., 2021). It will cover a wide range of issues, including tactics for encouraging mental health at work, such as employee wellness programmes, mental health days, and complimentary therapy sessions for staff members (Gray et al., 2019). The effects of stress and anxiety on worker productivity and well-being will also be discussed, as well as the leadership's role in fostering mental health and a productive workplace (Spoorthy et al., 2020). Moreover, the value of social support and communication in fostering mental wellness will be covered (Maben & Bridges, 2020). This radio program will be important for employers and employees since it addresses a pressing problem many people in the UK face (Hopwood et al., 2023). By providing practical recommendations and expert advice, the show strives to encourage listeners to take proactive measures towards creating better mental health practices and outcomes in the workplace (Søvold et al., 2021).
Marketing Approach 
I intend to collaborate with local groups or organisations, including charities, human resource departments, volunteers, healthcare organisations, care homes and mental health clinics, to promote the radio programme. Also, I will use social media networks, including social media platforms such as Twitter, Facebook, TikTok and Instagram, to expand our audience and foster a sense of community for the programme (Brunner et al., 2019). Additionally, I intend to provide listeners with materials, such as printable manuals and checklists, to support mental health at work (Maben & Bridges, 2020). I will also give the listeners the opportunity to share their workplace experiences regarding mental health-related challenges at work (Spoorthy et al., 2020). Therefore, I will talk to the listeners through phone calls and engage them on our social media platforms to enable them to share their experiences (Spoorthy et al., 2020). They will also be encouraged to ask any questions regarding mental health at the workplace, and immediate responses will be given by the specialists who will be part of the programme hosts (Zraychikova et al., 2022). At the end of the show, an evaluation will be conducted on social media sites, where the listeners will fill in a survey on the programme's effectiveness in improving their management of mental health challenges (Maben & Bridges, 2020).
Summary 
In summary, the proposed programme is a timely and significant radio show that will promote employee mental health and raise awareness of the significance of mental health in the workplace. The programme can potentially improve many people's lives and will be of great interest to a large audience. I look forward to working with your organisation to build a support network, raise awareness of this crucial issue, and disseminate information about mental health in the workplace.
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