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[bookmark: _Toc129388014]The effectiveness of leadership style
Jack wills was one of the successful leader that followed different types of leadership style for leading his team. The core objective of following different types of leadership styles was fulfilling the organizational objectives.  Jack was able to fulfil all the organizational objectives during his professional life. 
Strategic leadership style
The strategic leadership style was one of the based effective leadership styles that Jack followed.  It helped him to identify a clear sense of direction for the organization.  Jack was able to know the strength and weaknesses of the employees and organization. After considering the opportunities and threats of organizations, Jack was able to establish a comprehensive plan for  his goals that were possible for this strategic leadership style.
Transformational leadership style
Transformation of leadership style, is another leadership strategy that Jack always followed during his workings (Chen and Silverthorne, 2015). It helped him to inspire his employees and increase their motivation.  It also helped Jack to be accepted by the employees. Another effect of this style was making the relationship between leaders and employees. Another effect of this style was the culture of the organization. 
Transactional leadership style
Jack’s philosophies also indicate his transitional leadership activities. It helped Jack to complete short-term activities.  It also helped the employees to become more enthusiastic about the work. This leadership style also helped Jack to adapt to a certain situation.  For overcoming the challenges and critical times, this transitional leadership style was one of the best have a full style that Jack followed. 


[bookmark: _Toc129388015]Principles of Leadership
There are lots of principles that a leader should follow while leading his team. Belief in the organizational purpose is the first principle. A good leader always takes all the responsibility for the team. Forgiveness and moving on are also considered principles of leadership. Being optimistic and realistic is another principle of leadership that Jack always followed during his career (Covey, 2019).



[bookmark: _Toc129388016]Limitations of the Leadership style
In leadership style, there can be some limitations that no leader can avoid.
1. Lack of trust is the first limitation in employees.
2. Stagnancy is the second limitation which indicates the immobile situation of the leaders.
3. Needing to be liked refers to the limitation where a leader wants to be liked by everyone.
4. Failing to set clear expectations is also considered a limitation of leadership style.
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