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Task 1 (Component 1)


Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your tutorship, reflect on the coping strategies you have applied to develop resilience and minimise stress when adapting to your role as a constable within the workplace (e.g. nature of the work, organisational culture, shift pattern, pressures of work and joining a new team).

750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


This assignment is going to aim at the coping strategies I applied during my tutorship period to develop resilience for coping with stress. Mental stress is very common in the workplace. According to a study by the Mental Health Charity Mind (2017), 91% of the police have experienced stress at work and are likely to discover problems at work as the main reason for their mental health problems linked to the general workplace (Mind, 2017).

Becoming a police officer has always been my dream. After completing my 6 months of initial training, I was nervous to go on a patrol phase and face the real world, because policing is more than protecting and preserving life. There are several shift patterns, unexpected events, exposure to violence, using technology, etc. When a person feels pressured, they start building up stress. There is no job in the world that is immune from stress. Policing is a fast-paced environment, where things can happen within seconds and as a police officer, making quick decisions to prevent harm to any person is a crucial part of the job.
After my first few weeks of tutorship, I struggled a lot with a fast-paced environment, such as using radio, using the NICHE system, attending domestic violence calls, dealing with sudden deaths. This was a whole new experience for me. When I identified that my pace is slower than what is expected from a probationer, I started building stress. This made me feel anxious and worried. I was also hesitant to speak with my new team, as I did not want anyone to judge me. My stress also started to affect my home life where my spouse had to tell me to calm down and seek some support at work. It was at this point, I felt I must speak to my seniors to find a way for managing my stress levels and improve my pace. According to an article by the National Institute of Justice, the effect of stress on police officers are also felt by their spouses and family members, which then adversely affect both, work, and home life balance (Finn, 2020). I spoke to my Sergeant regarding my concerns, where he showed me how to access, “my health and wellbeing” on “The Beats”, which is a platform for all Gwent Police and staff to access all departments and updates. After we discussed available support within Gwent Police, to help me with my stress and find resilience, I contacted, Care First, which offers 24/7 support for coping with stress (Care First, 2021). 

When I looked at Care First webpage, I noticed they had a robot named, “Woebot”, who is an emotional assistant, trained by some super-smart experts in psychology. So, I decided to give it a go. I started an online chat, and to my surprise, I felt I was speaking to a wise little person, that I can consult during my difficult times (Care First, 2021). This robot chat option worked so well for me, that I felt relaxed without having an anxious feeling of being judged by someone. Another benefit of using this option was, that I can open the web page and use this chat option anytime and anywhere.  In addition, I also considered using a Japanese concept as a coping strategy call “Ikigai”, which I found very useful during my initial 6 months of training. As I mentioned in my workbook one, Ikigai is composed of two words, ‘Iki’ which means life and ‘gai’ which describes value or worth (Mitsuhashi, 2017). This theory helps to understand what you love to do and what you are good at (Gaines, 2021). 

In my workbook one, I also spoke about research by the Welsh NHS Confederation and the Arts Council of Wales, showing how art had proven to improve health and wellbeing in Wales (Wales, 2020), I continued using this approach to help my stress levels and find resilience. Along with utilising the robot chat option offered by Care first, I also started small DIY projects with my spouse, such as upcycling my home furniture with some light colours. I find these two approaches very useful because seeing my finished work not only made me happy but also allowed me to spend some time with my spouse. This also helped me to divert my mind to something that I love to do. In addition, my performance began to show improvement at work, which was appreciated during my week 10 review with my Sergeant. 

To conclude, I will continue using these two approaches, because they helped me to build resilience over stress, improved my performance at work, and assisted me to balance work and home life. Additionally, a former community support officer, who is a founder of, “Police Science Dr”, that offers online webinar, podcast, and workshops, on how to develop resilience & coping strategies for stress. These webinars are delivered by ex-police officers (Knabe-Nicol, 2021). I will consider this approach for the future, in addition to my previous approaches as my coping strategies to stress.
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Task 2 (Component 1)



Relevant areas of the National Policing Curriculum: 
Vulnerability and risk, understanding the police constable role, communication skills, decision making and discretion, public protection.

You must choose a policing incident in which you played a role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Explain your considerations in relation to vulnerability and your responsibilities for safeguarding individuals involved. Outline the police role in managing these factors to reduce risk. (Consider the personal vulnerabilities of the individuals involved, including situational/environmental factors that can result in risk or harm). 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.

1250 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:


This assignment is about Honour Based Domestic Violence (HBDV) within a South Asian community. The Home Office website defines domestic violence and abuse as 'Any incident or pattern of incidents of controlling, coercive or threatening behaviour, violence or abuse between those aged 16 or over who are or have been intimate partners or family members regardless of gender or sexuality’ (Home Office, 2013).
My involvement in this incident was to assist other officers by translating audio/videos and text messages from the Punjabi language into the English language as well as support the victim. Whilst acknowledging the prominence of knowing that men can also be victims of a DV, the objective of this essay is to aim for DV against women.

I was on a night shift when I heard that the force control room (FCR) was seeking officers that can assist with language translation from Punjabi into English for an HBDV incident; where the offender had been arrested and was in custody. However, due to language barriers, there was very little evidence available for the officers on location. The victim in this incident was a young mother with 2 children, who had separated from her Ex-husband; because of his abusive and controlling behaviour. The victim reported that her estranged husband had attended her home address and had made threats to kill her and her boyfriend. The victim also stated that she had been receiving death threats via text messages, voice calls and video chats from her ex. She also had concerns for the safety of her children. All the chats and messages were in the Punjabi language. The suspect’s mobile phone was seized for XRY forensics. XRY is a tool used by the forensic investigator to derive information for investigation purposes (DiskLabs, 2015).

When I arrived at the station, I gathered more information from NICHE and Officer in Case (OIC) regarding the incident, such as the previous history, any social service already in place, or any children at the address. This information was essential to me to understand the victim’s vulnerability, to create a safe action plan and to find appropriate safeguarding options available to assist; in particular, the Black Asian Minority Ethnic (BAME) community. The reason why I considered gathering more information is that this incident took me back to the Banaz Mahmod murder case; a 20-year-old young woman who was brutally raped, strangled and murdered with the help of her own family, in the name of the Honour (The Guardian, 2006). The more I was looking at this case, the more I felt that this incident is similar to the Banaz Mahmod murder case because Banaz was in a similar situation, where she was seeking help from Metropolitan, but sadly lost her life. This stage was very crucial to me, because, a news article stated, that how a poor policing approach and lack of cultural sensitivity within the police force, resulted in a preventable inhuman ‘honour’ killing of Banaz Mahmod in 2006 (Axworthy, 2020).

When I was reading the text messages and listening to the audio/video messages for translation purpose, I was shocked and speechless. Because, from the victim’s ex-husband’s point of view, she is seen and judged as a dishonour to the family and the whole community. Hence, the victim and her boyfriend were constantly stalked, harassed and threatened via phone calls and video chats, stating that they both will be killed which will teach them a lesson. From the translations, I knew this was a high-risk HBDV because threats to kill were clearly made via text/video/voice messages. As a police officer, it was my duty and responsibility to protect and safeguard vulnerable individuals. In addition, I also recognised the importance of translating this evidence accurately, which assisted me and my colleagues with, prompt and effective investigation. I liaised with OIC and finished the translations by providing my statement. I then put forward my considerations for this incident, such as Public Protection Notice (PPN), Multi-agency Risk Assessment Conference (MARAC), and Iranian and Kurdish Women’s Rights Organisation (IKWRO). However, I decided to see the victim in person, so I could go through all the safety plans and get consent. Most importantly, I wanted to place bail conditions on the offender so he cannot contact the victim.

When I arrived at the victim’s address, I introduced myself in the Punjabi language, which quickly built the camaraderie between me and the victim’s family. I made sure that every member of the family, including children, were well and safe, by conducting visual checks for any physical injury and continued informal conversation to obtain as many facts as I can. I explained the safety plan to the victim, and my initial considerations to PPN every person living at the address. I started this by explaining the PPN template, that it is a tool that helps to identify, assess & manage risk in relation to domestic abuse. Once the PPN was completed, it will be shared with partner agencies, such as MARAC or the Black Association of Women Step Out (BAWSO), in order to provide further assistance to the victims and other vulnerable persons. The victim gave me consent to share information for further assistance (CoP, 2015).

My reason to consider MARAC was because the victim, her boyfriend and children were at high risk since threats to kill were made directly to the victim. In addition, MARAC is a gathering agency that aims to safeguard victims but also work with, Public Protection Agencies in relation to safeguard children, and vulnerable adults. Agencies such as, BAWSO, Women’s services and Victim support are volunteer agencies that are involved when the MARAC meeting is arranged for information sharing and action planning process (D/Supt Grant, 2015).

Furthermore, I considered the IKWRO organisation in my MARAC form, because it a women rights organisation that provides advice and support professional bodies, such as police, social services, and schools, to help understand issues affecting minority ethnic women. This organisation also offers direct services to women and girls, including advocacy, training, and counselling (IKWRO, 2013). I then submitted PPN and MARAC forms to social services after the victim’s consent. Social services emailed me to confirm that a meeting had been arranged to view the PPN in relation to this case and IKWRO will be sent an invitation for volunteer attendance in the meeting. This was a positive outcome. I also stayed in contact with the victim, where she confirmed that social services and staff from IKWRO had been in contact with her and she is receiving full support such as counselling, and a free English learning skill course from IKWRO.

According to Office for National Statistics (ONS) report, the Crime Survey for England and Wales showed that an estimated 2.3 million adults aged 16 to 74 years experienced domestic abuse in the year ending March 2020 (1.6 million women and 757,000 men). The police also recorded 758,941 domestic abuse-related crimes in England and Wales (excluding Greater Manchester Police), which shows an increase of 9% from the previous year; this continues an ongoing trend that may reflect improved recording by the police alongside increased reporting by victims (ONS, 2020).
To conclude, my translated statement was considered as a key statement, which was acknowledged by Crime Prosecution Service (CPS) when I submitted a pre-charge file for advice. My considerations had a positive outcome, however, there are few things that I will change next time. Such as, I will consider using NICE, which is a digital evidence platform, where all digital pieces of evidence are available to view from anywhere using a work laptop. My reason to utilise NICE is because, it will speed up the investigation process, as it took me more than an hour to get to the station for translation purpose.













Task 3 (Component 1)



Relevant areas of the National Policing Curriculum: 
Conducting investigations (Interviewing suspects), communication skills, decision making and discretion, 

You must choose a suspect interview that you have been involved and reflect on what happened. 

	
Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Outline your considerations when planning and preparing an interview (e.g. gathering evidence, suspect vulnerability and legislation). Explain and reflect on your responsibilities when conducting the interview in accordance with the PEACE interview process. Evaluate your performance in the interview and its effectiveness in the investigative process.

Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1250 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:


This assignment is going to aim at conducting investigation, planning and preparation before conducting a suspect interview and will also look at the communication skills used during the interview process. The key part of the police investigation process is incomplete without interviewing the victim, witnesses, and suspect (CoP, 2020).

I was on a night shift when I had a handover from another officer. This incident was about a Theft from a store, where the offender was arrested and taken into custody waiting to be interviewed. There was no language, cultural and ethnic barriers in this case. This was my first suspect interview. For me, the most important element was to plan the interview by obtaining facts about the incident, which I did by using the “PEACE” model, used by police forces in England and Wales. PEACE stands for Planning and Preparation; Engage and Explain; Account clarification and Challenge; Closure and Evaluation (CoP, 2020). 

To plan and prepare my interview, I first looked at the suspect’s details on NICHE, where I identified that the suspect is known to police for similar offences. There was enough information about the suspect, which helped me to see that there are no language barrier or cultural sensitivity in this incident. However, I was aware that Gwent police use language line interpreters for any language barrier and have specialised officers for any cultural sensitivity, shall it take place.  I then gathered evidence from NICHE, such as CCTV, Body Worn Video (BWV), exhibits, and arrest statement.  This was to assist my investigation. At this time, I learnt that there was no victim or witness statement, which means it will be difficult to prove the offence. This was the most challenging part because the suspect had been in the custody for 20 hours and had only left four hours to be interviewed. I was unable to obtain the victim/witness statement, as it was midnight, and the shop was closed. However, I still gathered available evidence, that helped me to prepare my interview questions, where I added a “Significant statement – I’ll cough it out, you caught me”, made by the suspect during the arrest, this was captured on BWV. It was at this point, I thought that maybe the suspect is going to plead guilty during the interview, because of the admission of the offence and the significant statement was captured on a body-worn video. Additionally, I considered the suspect’s vulnerability, because at this point it was not proven if the suspect had mental health issues, which may have had an impact on their decision making when in the shop. Before the interview, I did a briefing with the defendant’s solicitor and sent a completed MG6 form via email, with the relevant information, so their client is usefully advised. Every person in the UK has a right to free independent legal advice and must be treated with fairness, dignity, and objectivity (Gov.UK, 2021). I then went through the Aid-memoir and cautioned the suspect as stated in code C of the Police and Criminal Evidence Act (PACE) (CoP, 2020). This stage was completed by engaging and explaining the interview process clearly to the suspect, such as their legal right to have a solicitor, any health concerns I should be aware of, clarified that the interview is taking place in relation to the alleged offence, and why the recordings are in place. This stage helped me to build a mutual understanding with the suspect about the interview process and helped me to know if intervals are needed during the interview for any medical reason. To make sure the suspect was fit for interview, custody had a nurse 24/7 to look after the health and wellbeing of the offenders in custody.

The main part of the interview was the suspect’s account, where my responsibility was to seek suspects free account without any interruption and focusing on the key objectives. It was at this point, I felt that my planning and preparation is lacking the most important thing, i.e., a possibility of a no comment interview, as the suspect went no comment for every question that was asked. I continued to ask all the questions I had written on my interview plan; this was to give the suspect every opportunity for providing their account of the incident. To clarify, I asked an open-ended question, which was a significant statement made by the suspect during the arrest; this was answered ‘no comment’ by the suspect’s solicitor on behalf of the suspect. At this moment, I learnt the importance of planning and preparation for every possibility during the interview process. Even though this was a no comment interview, I aimed to remain professional and closed the interview by summarising the suspect's account in the presence of their solicitor, which was ‘no comment’, and gave the suspect’s account to the custody sergeant. Based on gathered evidence, the suspect was charged guilty by the custody sergeant, where I read out the charge sheet. The suspect was given a court date to attend and released on bail. Therefore, it allowed me to obtain a witness statement for case file. 

I then visited the store on my day shift, where I spoke to the witness and obtained a receipt of the stolen items along with the statement. I made sure that the witness statement covers all the important point, such as witness details, incident details, description of the suspect, amount of time under observation, distance between witness and suspect, visibility during observation, obstructions to the observation, known or seen before by the witness, any reason for remembering suspect, time suspect was under observation and amount of time since the event, errors in description compared with actual description (ADVOKATE), list of items stolen and their value, witness willingness to attend the court and support police actions (CoP, 2019). I prepared a Non-Guilty-File (NGAP), including all evidence, MG5, used and unused material in less than 72 hours, where the court found the suspect guilty of Theft and ordered to pay for the loss.

Following the interview and the whole process, I liaised with my tutor on what went well and what I could have done better. I referred to my plan and I learnt that there is always a possibility of a no comment interview. It is always a best practice to keep an open mind during the interview and prepare for any answers without having any expectations of the answers I wanted to hear. The good part of planning and preparation was that there was enough evidence in the case file that was prepared, which proved the suspect was guilty of Theft. The opening of the interview went well because the suspect was treated with fairness, was given equal rights to have a free and independent legal advisor, as well as their health, was checked by the custody nurse to confirm that they are fit for the interview. 

To conclude, I learnt the importance of a victim/witness statement for a suspect interview. I also felt that the PEACE model helped me with the investigative process, however, as an interviewer, I should not rely completely on the prepared questions, because questions could change depending on the answers given during the interview. In future, I will discuss my plans and preparation with my sergeant and will prepare myself for any outcome from the interview and act accordingly. In addition, I had booked myself for a crash course offered by Gwent Police, to update my interviewing skills, as this will allow me to improve my planning, preparation and questioning skills for the future.













Task 4 (Component 2)

Relevant areas of the National Policing Curriculum: 
Problem solving, evidence-based policing, understanding the police constable role, policing communities and decision making and discretion.

You must choose an incident that you been involved in with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider how the anti-social behaviour impacted the local community and what constitutes effective and appropriate police action. 

Outline your responsibilities when responding to anti-social behaviour (including enforcement, prevention activity and partnership activity). 

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.

Considering your experience to date, reflect on any aspect of problem solving, evidence based policing, decision making and discretion which may impact upon wider police community relations.

For example:

How has your experience of policing the night time economy influenced your    perception of the wider community?

Other examples relating to your experiences would be equally valid.



1750 words (+/- 10%: include your actual word count at the end of each section)

	



ANSWER:



This assignment is going to aim at my experience of policing the night-time economy during the current pandemic (COVID-19) and its impact on the local community. This task aims to also look at, how policing values were engaged when attended anti-social-behaviour call. There was no language and culture barrier in this incident. 

According to a news article by the Local government association, the term night-time economy is used to refer to a wide range of activities from a trip to the theatre or a family meal to a night out at a club. Night-time economies are an essential part of towns and cities and are estimated to bring in over £60 billion to the UK economy every year. Most people enjoy a night out safely and sensibly. Though, the night-time economy can be associated with issues, predominantly around alcohol-fuelled violence and crime and anti-social behaviour (LGA, 2019).

I was on a night shift on a mobile patrol in an unmarked police vehicle with my tutor when we drove past an area, where at least 16 intoxicated males were gathered in a residential area. I used the SHACKS model (Sees, Hears, Actions, Conversation, Knowledge, Smell) initiative (Met Police, 2012); where I could see and hear a group of males gathered, who were intoxicated because I could smell alcohol on them. I approached them to establish what had happened and learned from their actions that, they were having a play fight. My tutor and I advised them to go home and stayed at the location until the group was dispersed.  Just as I left the area, within ten minutes there was an emergency call from the control room to attend a call, where a group of intoxicated people are fighting, and there was a possibility of a knife. This was the same group that I encountered ten minutes ago. 

At this point, I had many questions in a short period, where I considered the National Decision Model (NDM). From the information I had, I was aware of what was happening, but I needed to know more from the intel, such as if the offenders are known to the police. Next, I was assessing the risk and harm, to develop a working strategy with my tutor, where I asked the control room the description of the person with the knife, how big is the knife, are there any children or families in that area, was someone injured, because if so, I needed an ambulance. Next, I considered Public Order Act 1986, Section 5 to arrest any person for disorderly behaviour as my available legal powers.  This risk here was unknown, meaning it could go up and down. So, I considered options and contingencies, where I requested taser trained unit as a backup because I was outnumbered.  Once arrived, I split the group to establish what had happened. I also identified one male who matched the description of being in a possession of a knife.  I justified my grounds to the male and carried out a search. Upon search, no weapons were found. By this time, the firearms unit arrived to assist, where the group was spoken to and dispersed from that area without having to make any arrest. 

After this incident, I reviewed my actions by utilising evidence-based policing (EBP), which was a golden opportunity for me to identify my decisions and evaluate the initiatives that were used in the best interest of the community. The general objective of evidence-based policing is an ongoing improvement of professional practice through using systematic research evidence alongside professional expertise (CoP, 2021). Partnership Oriented Problem Solving is a structured approach within EBP to address specific problems and the aim is to find solutions to a policing framework. There are several models which are used in POPS. I had used SARA (Scanning, Analysis, Response, Assessment) model to reflect my actions (GMU, 2021).
Firstly, I scanned the problem to identify if this incident was a recurring issue by looking at NICHE, where I learned that this incident had happened more than twice in the last 6 months. This is where I considered involving the local community by sending email to the council. Because involving the community to define problems may assist to better results. I then analysed the root cause of recurrence of these same incidents in that area, by applying the Problem Analysis Triangle (PAT) which enabled me to analyse the problem from three perspectives of offender, victim, and location. The offender being the group causing Anti-Social Behaviour, the victim was the local community in that area and the location was the residential area.  I then spoke to the residents of that area where they stated that, since COVID-19 had started, this group of men had turned their local area into a hotspot for their outdoor gathering. This information helped me to analyse the root cause of the problem, that due to national/local lockdown this group live close to that area, however, was unable to meet indoors. Hence, they all decided to gather and meet outdoor. Then, I investigated the responses that were applied to address this issue, including my actions when attended the location. During this stage, I learned that this particular area is an easy target for the group because the location allowed them easy access as they live close by. There was a lack of surveillance, such as no CCTV or not much of police or community support officer’s presence. 

According to a news article by Nottinghamshire live, stated that a village called Ruddington, well known for its close links to the historic Great Central Railway, has become a hotbed for Covid breaches over the last 12 months. The report also stated that anti-social behaviour has risen by 132 percent during the pandemic. According to the news, it also stated that anti-social behaviour had shot up during the pandemic as police officers now need to record Covid-19 breaches under this crime type. The report also stated that illegal house parties and gatherings, which were never recorded as a crime before Covid-19 are now part of the police force's crime statistics. While locations like Nottingham city centre and Mansfield had seen a dramatic reduction in anti-social behaviour, places like rural Ruddington have seen figures inflate (Jarram, 2021). 
Earlier this month Prime minister, Boris Johnson warns of ‘rough winter’ as lockdown unlikely to be eased before 19 July 2021 this means, that ‘Freedom Day’ would be delayed for four weeks (Heart UK, 2021). 

Going back to my NDM and reflecting on my actions, I realised, that when I considered Section 5 of POA 1986, this could have had a potential impact of bias on my decision-making process, because I was preparing myself to arrest someone before even arriving at the location and identifying the actual problem. Because, arrest is not an option all the time. The one thing that went well was, my communication skills and body language when I engaged with a member of the group who could have been in a possession of a knife. I kept my voice tone calmed when I engaged and explained my grounds for a search, I used mnemonic GOWISELY, G - Grounds for the search. O- Object of search. W - card Warrant card if the officer is not uniform. I – identity, the officer’s name (except in the case of enquiries linked to the investigation of terrorism, or otherwise where the officer reasonably believes that giving his or her name might put him or her in danger, in which case a warrant or other identification number shall be given). S - Station to which attached. E - Entitlement to a copy of the search form. L -The legal search power that is being exercised. ‘You’ Individual should be told that they are being detained for the purpose of a search (Police, 2017).  The suspect, in this case, was compliant during the search, where I used my discretion not to use handcuffs while conducting the search because, at that time firearms officers had arrived and my tutor was there, meaning there was enough police presence, shall the suspect’s behaviour escalate of change. 

After reviewing the response part, I assessed the whole NDM and the situation, where I learned that all the actions were only effective for a short period. To eliminate this ongoing issue, the best approach was to organise an ongoing assessment of the police and council’s intervention to ensure the effectiveness of the action plan. The action plan that was agreed between police and council was, installing CCTV in that area, engaging with the local communities on regular basis, arrange more police patrol during the night times, and engaging with the group who visit that area on regular basis to understand, if an outdoor sports club option was something to consider, where they can meet their friends outdoor while still abiding the current coronavirus guidelines. Some of the action plans, such as installing CCTV and more police presence resulted in no more group gatherings or anti-social behaviour was seen in that area. This helped to build trust between the community and police. 

To conclude, looking at my decision-making skills and using NDM, there are few things I will change for the future is to consider using handcuffs if in doubt, because the suspect may be in possession of a knife, or things could go wrong in seconds. The suspect might be a complaint individual, but this could change, and the risk is of getting hurt was higher. I will also consider my powers and policies accurately and look for more options instead of looking to arrest someone without establishing what had happened. Because many times in policing, using appropriate communication skills can deescalate the problem itself. I spoke to my sergeant and raised concerns in relation to my understanding of the night-time economy in the UK, where I am booked for a refresher session that covers an updated regulation and legislation for patrolling the night-time economy. This refresher session was to help me to keep my knowledge of patrolling and understanding of the night-time economy up to date.
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