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Introduction
Creating incentive for innovation an article of Gustav Manso 2017, is based on data and experiment. The author of this article states several models of motivation innovation which is based on experimental evidence and probability theory.  In this research author indicated that the leaders of corporate level should create a culture in order to tolerate early failure as well as the rewards system for long term performance of the employee. The author also suggested that the CEO of the company and/or senior level management should provide the incentives for innovation. In this research the author shows this incentive for innovation in two different fields which is in business also in scientific research. Author got the almost similar result in both area.

The main area of the discussion was providing incentive for the innovation from lower level employee to top level management including CEO. In business strategies researcher shown some examples of the corporation in terms of productivity and incentive schemes. The author also mentioned about some significant studies along with the laboratory test and the result was productivity gets boosted by the pay-for-performance. As researcher mentioned that the study and laboratory test conducted by the other researchers. 

Findings and Discussion:

In the findings, the author described modelling innovation, optimal incentives for innovation, how shareholders litigation and independent board are influencing the innovation, also provided the evidence of experiment on motivating innovation and finally the incentive for exploration in the field of scientific research. In terms of the business the author shown the difference of motivating exploration and exploitation and found the different result. For the modelling innovation, to examine the question of originality and innovation of the employee the author used decision modelling method which is taken from probability theory in other word bandit problem.
 The author also critically analyses the two-central tension of bandit problem which is called exploration and exploitation. Author also used this bandit problem structure to show how to create the incentives for innovation. This model includes two possible outcomes and periods which is briefly mentioned. The author also states that, modelling for innovation time horizon was bit critical.  In the section of optimal incentive for innovation the author described termination as threat of creating problem for innovation. The author found for the long-term performance innovation termination is not the only solution. 
On the other hand, the author suggested the long-term contract commitment has impact on motivates innovation because employees getting long-term reward from it and motivated to innovate for company. In this article the author also mentions about the corporate culture and explicit contract, which is normally for the higher-level management team. It shows the freedom of employees and rewards innovation helps to creates the new ideas for the business which is really essential. Also, corporate culture plays a vital role. In the part of feedback, the author founds that if organisation needs to motivate exploration and principles are improved equipped to measure the performance then the agent a regular feedback much needed.  
In terms of the importance of the feedback for business performance author focused on the large number of academic literatures. In this article author also considered the bankruptcy as a threat for the incentives for the innovation. If the owner of the company may not able to pay the debts, innovation might be interrupted. 
In the section of the shareholders litigation influence and independent boards author shows the secondary data from other researcher’s research in terms of the innovation strategies. To provide the evidence of motivating innovation author examine the business relation between the agents and principles.  The author conducted the laboratory test in order to investigate the tension between exploration and use of know methods. They have recruited good number of participant for this research also found the significant result in incentives innovation. On the other hand, incentives for exploration in scientific research the author conducted separate research which is based on comparing research. They found that the exploration and exploitation have different connotation in scientific research then business. The author shown comparison between the National institution of health and Howard Hughes Medical institute. The author described the funding patterns and sources of funding in here. To measure the exploration innovation researchers used the scientific literature. In their findings, they shown the percentage rate of publications for both institute.

Limitation:

In this article, they author mentioned the time is the main limitation for this study. 

Evidence:

In this article the author used the appropriate evidence in terms of business-incentives for innovation and sufficient for the exploration of incentives for the scientific research. It was appropriate for business sector because the author conducted laboratory text with a significant number of participant and for scientific research, they took only two institute to compare the performance and it could have more institute involved. 

Main issues:

The main issue of this article about incentives should provided for the innovation. Because many companies and institute in this world do not have the right incentive schemes for their employees or researchers. Short-term reward schemes may lead to interrupt performance and demotivate employees and researcher for innovate the new ideas. 

This article was articulated and executed very well. The major points that made by the author is “in the business sector from the lower level employee to CEO everyone get the incentives for innovation and for the scientific research for exploration incentives, students/researchers should get the right funding for their study” so that they can come up with the new ideas and productivity rate for publishing journals and articles will go up.

The text of the article was well balanced and fair. Because the author described the theme of incentives of innovation described from two different point of view which is business and scientific research. Author adopted different approach for both sectors. 

The author’s contribution:

The author made an original contribution for this research indeed. Because the laboratory test for business conducted by himself and colleagues from different university with large number is participant which is fairly acceptable. Also, for the scientific research sector the author did comparison with the colleagues from different university. So, it is indicating that the author has made an original contribution for this research.   
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