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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

	Having achieved Independent Patrol Status, reflect on the impact of organisation culture within policing on your wellbeing and resilience (organisation change, retaining personal values in a wider organisational culture). 

Consider the risks of conforming to organisational culture. 

Illustrate your strategies for maintaining wellbeing and resilience. 


1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Since joining Gwent Police, I have faced various new challenges. I have learned how to act in accordance with the Policing Code of Ethics (College of policing 2021)  Gwent Police force policies, and I have become familiar with the standard of work and commitment expected of a Police Officer. 

To achieve independent patrol status each officer must complete a set list of criteria to show that they can handle several scenarios and situations that they may face most on independent patrol within their local policing areas. They must complete these tasks with confidence and professionalism, and this is done under the guidance of a tutor constable over a period of 10 weeks. 

Within the police force there was a concentration on working as a team not only within your own team, but also with the team that follows you on duty.  Recognising that this is a challenge and ensuring that accurate and informative evaluation of a situation is passed on to the next team coming on duty is essential.  It is this teamwork that allows officers to complete their duty to the best of their ability.

Since joining Gwent Police I have had to make a number of changes to my private life to ensure that I can continue in the role I have been appointed. These changes have been diverse and different from that which my friends have experienced in their careers and private lives. The discipline which a police officer must show in their private life, outside of work, is necessary to retain professionalism and not bring the service into disrepute (Bryant and Bryant 2020) . I have an awareness that even off duty, social convention dictates that a police officer’s conduct is to be beyond reproach. What I mean by this is that a degree of professionalism must be present in any police officer, which differs to other members of the public, and this is necessary when they are off duty, as police officers set the standard for behaviour in society.

The service has high expectations for a newly appointed police officer. New officers are expected to learn law and policy guidance at a highly demanding rate, and they are entrusted with sensitive and personal information (College of policing 2016). They need to be aware of their responsibilities in relation to having access to this information. Further to this once individual patrol status has been obtained, a police officer is placed onto their first team. 
This team will become a huge part in the learning process of the officer, as the team and colleagues will be the people that this officer goes to for guidance and support. It is crucial for the officers’ development that positive relations are established with members of the team. 

Police Officers see the best and the worst of the members of the public that they engage with, and all police officers will have different backgrounds with different skills and life experiences.  These skills will need to be transferred appropriately when dealing with an incident on their own. A number of incidents that the police attend can be seen as quite traumatic, mentally demanding and intimidating. In it vital that the Officer has resilience to these factors, and appropriate team support. This resilience will need to be developed to allow for a confident and impartial response to these challenging incidents. 

Officers work on a shift pattern of six shifts in work followed by four days off duty.  These shifts consist of two mornings, two afternoons and two-night shifts. Police officers are contracted to work a minimum of 40 hours a week.  However, it is very common for additional hours to be worked in a week, which in turn adds additional strain to officers physically and also mentally.  As such I have developed ways to combat the strains and pressure placed onto an officer, to ensure I can continue to execute my duty efficiently and appropriately. 

The Police Service is a hierarchal based organisation where every officer will have a supervisor of a higher rank. When a key decision is to be made in a criminal incident or investigation your supervisor is someone you can turn to for advice and guidance. This is an important principle in managing and monitoring team actions.  However, officers need to be aware that sometimes a supervisor may make a decision that conflicts with the officers’ moral code. 

 The officer needs to remember that due to the rank structure within the police, and the supervisor being the most highly ranked officer, that the supervisors’ decision must be respected and carried out despite personal feelings of the officer. This can be challenging in having to adjust from doing what you feel is right, to doing what is instructed by a senior officer. However, a supervisor is someone to go to for guidance, and therefore the ability to voice your concerns to a supervisor is most valuable.

Ultimately in this role you are exposed to numerous sources of stress and are exposed to some of the most horrific situations possible, where the safety of others will fall onto your shoulders. This is a taxing environment to work in, and I believe that healthy coping strategies can mitigate the risk to the wellbeing of the officer.

Within policing I have become familiar with a common phrase uttered by other officers which is “Do not take work home with you”. From this I have taken the feeling that due to the demands of the role, it can be hard not to think about cases that you have worked on, situations you have made decisions in and then thinking “what if”.  These internal struggles have a potential to find a means of affecting your private life in a detrimental way. 

As a result of this my own means of ensuring my wellbeing and resilience have been developed over time. For example, starting with finding a friend away from work that I can share my burden with, within the confines of the Data Protection Act and rules of confidentiality. This allows me to feel some form of closure following a potentially traumatic experience. Thus, mitigating the stress of the incident returning home. 

The days off that officers have are referred to as rest days, once again demonstrating the nature of the role and how demanding it is on the officer. I have developed a strong and supportive friendship group away from work where we regularly socialise and before COVID -19 hit this would be revolving around fitness.  Another key factor in ensuring that wellbeing is maintained, is around physical fitness and wellbeing. With better fitness comes confidence, happiness and less risk of illness ensuring that an officer can continue in the execution of their duty. 
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Task 2

Relevant areas of the National Policing Curriculum: 
Decision-making and Discretion, Vulnerability and Risk, Public Protection.  
 
You must choose an incident, for example a domestic related incident, and reflect on how you made decisions in complex and unpredictable circumstances using dynamic risk assessment. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate decisions made during the incident and your use (or otherwise) of the National Decision Model. Explain the rationale behind your decisions and your considerations when recording details of the incident. Consider your ethical approach to the decision. Outline the consequences of your decision making. 

1500 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:


I will now use a real life situation that I have experienced to highlight my comments within this paper. I have sanitised and anonymised the information to comply with confidentiality and General data protection regulations. (information commissioner’s office 2019) 

I recently attended a Report of an abandoned 999 call at an address in my Local Policing area.  The information initially passed via the force control room was of screaming and shouting on the 999 call with no direct request for police. I utilised my radio to communicate with the force control room to gain more information as to who resided at the address, and to ascertain the potential warning markers and flags known to be relevant to the address and the occupants. 

This has allowed me to make a more informed assessment of risk to those involved at the address, myself, my colleagues and any members of the public. As this was an emergency graded incident with a known domestic element, a repeat victim and history of physical violence at the address, I requested another single crewed unit to attend with me. 

On attendance at the scene my first priority was to ensure the safety of the inhabitants of the address. The caller identified herself quickly and stated that she had a verbal argument with her son. I then thought to ensure the safety of her son and as such I made attempts to locate the son, as he was not present at the address. 

The initial account from the caller described a verbal argument only, with no offences disclosed or identified. The address was tidy and undisrupted, the caller herself stated that she was not harmed though she stated that she was anxious and feeling very low in mood. I was aware at this point that there was no further risk of harm from the Son to the caller and that as no offences had been committed then there would be no need to preserve a scene nor collect potential evidence. 

From here my attention shifted to safeguarding the caller in compliance with Gwent Police force policy with regards to all domestic incidents (HMIC 2014) 

I explained to the caller that I could offer her the opportunity to complete a Domestic abuse, stalking and harassment risk assessment form (DASH).  I explained the content of this form and the reasons that we offer them to callers in Domestic matters, and this was refused by the caller. 

I explained that support could be available from partner agencies if the caller would give officers her consent to share her information with said agencies. 

The caller then disclosed to me that she feels like she wants to self-harm when her son attends the address and starts to argue with her. With this disclosure I enquired further into this, to be able to accurately mitigate the risk to the caller.  I established that the son has NO means of accessing the address without his mother’s consent as he does not have a key to the address. The caller stated that she only has thoughts of self-harm when her son is hostile and argumentative in the address. 

With this explanation I devised a safety plan tailored to the needs of the caller in this incident. I provided the caller with a crisis phone number where she could speak to someone for help should her mood deteriorate after officers’ leave. I explained that this was a free service and is available anytime. 

The safety plan I devised is as follows:- 

1. As the son has no access – caller was to keep all doors and windows locked
2. Caller is always to keep her mobile phone charged and, on her person, 
3. Should the caller feel threatened or concerned for her safety she is to call police on 101 or 999 in an emergency 
4. Not to allow her son back into the property for the evening. 
5. Should her mood deteriorate, the caller was to call the crisis number that I provided her with for extra support
This plan was put into place with the knowledge that her son was 16 years old. However the caller stated that he had gone to his father’s address which he does frequently when these incidents arise. 

I was then satisfied that sufficient measures had been put in place to mitigate the risk to the caller and keep her safe. On my departure from the address I made the force control room aware that no offences had been committed, the caller had been safeguarded and that a DASH (Richards.L 2009) was refused. Therefore, my final grading was of medium risk. 

This was due to the six previous incidents of violence between the mother and son, the son’s marker as a medium risk DV aggressor towards his mother and the disclosure of thoughts to self-harm. To me this increased the vulnerability of the caller, not only as this was an incident of DV but also that she is a repeat victim as well as being vulnerable due to her mental health.

On my return to the Police Station, I recorded my actions on the log of the occurrence and completed a Public Protection Notification Report ( Dorset Police 2015) in relation to the domestic incident. As well as this I became aware that an adult at risk referral, due to her disclosures of infrequent thoughts to self-harm, and a child at risk referral were also necessary to provide the best support for the caller but also to her son who is still a child.

A copy of the safety plan was added to the Occurrence Log and the sergeant on duty was made aware of this Incident due to my initial Medium risk grading in relation to this incident.

To make the appropriate decisions in this incident, I applied what is known as the national decision-making model (college of policing 2021) . This is the process of assessing what information is available to the officer, the risk involved to any person throughout the incident, and the officer’s powers and policies that can be applied. The options and contingencies available to the officer, action taken by the officer and finally reflection of the action taken and its effectiveness. 

Throughout this incident I had to dynamically assess risk. Prior to arrival on scene of the incident previous intelligence and warning markers available to me indicated a medium level of risk on the basis that there had been six previous incidents within 12 months and a history of violence towards the caller.  This demonstrates a vulnerable victim not only due to the fact this is a domestic incident, but also as there is a repeat victim element. In addition to this I was aware of the presence of a child in this incident as the caller’s son was aged 16 years old. 

This then changed on attendance at the address when new information was disclosed by the caller stating that her son had left the address to go to his father’s house. This decreased the risk to the caller as the incident had ceased and her son was not present. With this situation being established I was satisfied that the caller was no longer at risk and there was no chance that a further domestic incident would arise – at this point I viewed the risk to be back down to a “standard” level. 

As the caller then stated that she then had thoughts of self harm following the incident and she had no one present to support her, this raised her risk back up to a medium grading, as such I devised a safety plan to mitigate the risk to the caller back down to standard risk. This demonstrates the numerous factors allowing officers to conduct a dynamic risk assessment throughout the incident.

Finally, I submitted a PPN to social services to make them aware of more support for mental health being required for the caller, and to make them aware of the involvement of a child in a domestic incident. These referrals are crucial as this can form a clearer overview of the issues present. With multi agency work the key challenges can then be addressed and handled by the agency best suited to address the root cause of these issues.  

As the child had intentions to travel to his father’s address and his mother stated this was normal for him to do, and his father lived three streets over, then I was satisfied that the child was going to be safe with his father for the evening.  As there was no order in place from social services to prevent this and it was clear the sons presence at his mother’s address leads to domestics incidents and leads to his mother self-harming. This information enabled me to assess the situation and make an appropriate risk assessment. 








Task 3

Relevant areas of the National Policing Curriculum: 
Maintaining Professional Standards, Leadership and Team-working

	
Evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion).

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements (Code of Ethics, policies, procedures, protocols or legislation).


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Team cohesion is a key factor contributing to the efficiency of the police force. The incidents and situations that police officers deal with causes them to rely heavily on their team, and the support network around each officer, to allow for best service to be produced for the public. Should a breakdown in team cohesion occur this could potentially lead to opportunities for a lesser standard of service to be provided, and also for officers to fall short of the standard expected of them by the code of ethics of policing.

For this task I shall be evaluating key concepts of team cohesion while exploring how team dynamics can be affected by interpersonal conflict. I will be looking into the strategies to enhance both individual and team performance, and finally I shall consider how these dynamics within the police service can result in officers complying with professional standards required of police officers. 

Team dynamics may be described as the behavioural and emotional forces that influence a team’s performance and direction. The dynamics of any team can be influenced by the nature of the organisation and the structure and principles of its specific function and operating practices. An established model in this field is the Tuckman model (1965) this model focuses on five stages of forming, storming, norming, performing and adjourning. (Tuckman,1965). 

In the forming stage teams have high ideals and expectations and is highly dependent on hierarchy and authority. At the storming stage, individuals start to apply their own views of an operating style, and conflict may arise. In the norming stage, self-expectation and other team members begin to harmonise, and methods of feedback are established. In the performing stage team members bring through their particular skills and strengths and offset each other’s weaknesses with confidence. Having gone through these phases a team can operate effectively and focus of reaching key goals and objectives.


I believe that a large factor in the efficiency of a team is the management style that is deployed by the supervisor of that team. A good supervisor will learn and understand the personalities of each member of the team before choosing which style to employ to manage this team, as this will give the supervisor the best view into what style will complement the personality traits of the team. There are a number of reasons that a team can struggle to work together - for example like a newcomer joining the team.  This can cause apprehension within the established members of the team and it can take some time for the team to build a sense of trust in the newcomer. Additionally, the newcomer will not know the way that the team operate, and it will take time to learn just what the principles of the team are, what their goal is, and what the best way to go about interacting with the established members of the team.

In addition to this, competition towards a common goal can often write raise tensions between two members, or sections within the team.   For example, if there is opportunity for additional training to be secured but there is only one space available and two members of the team desire the qualification, then these two members will naturally be drawn into competition with one another to achieve their goal. If a senior member of the team selects one team member over another, then allegations of favouritism may also be a challenge. A lack of teamwork, in terms of attitude, can be incredibly detrimental to the team. It could cause numerous issues because you will have members of the team working on their own interests and not working for the interests of the team, and the principles of the organisation for whom they serve. In the context of the Police Service this also extends to the general public, and society in general. 


“Constables play a critical front-line role in the prevention and detection of crime and the criminal justice system. Constables work in partnership on a day-to-day basis with local communities, stakeholders and colleagues” (college of policing 2021)
In terms of newcomers, approaching an established team, this can also provoke a further issue which is dependency on established team members to complete work. This can be due to fear or lack of confidence of a new team member being in a strange surrounding and being very new to the job. A natural reaction may be looking to the established members for guidance on the best way to achieve the goals of the team, and to be able to contribute effectively as an established team member (Bryant and Bryant 2020) and not as the newcomer relying on team members to complete the work. Effective team leadership is a vital component in addressing these challenges and potential pitfalls.

Finally, it is found that poor planning around a task can produce additional pressure on to each and every member of the team if this isn't handled properly. If there is not a contingency plan in place for when something goes wrong, this additional tension on the team could cause a breakdown in teamwork and then each member will start work for themselves, and it can cause a very major breakdown in communication and team effectiveness.

There are a number of strategies that can be utilised to enhance team cohesion within the team. The nature of some of the incidents that you will attend with your team will naturally create a stronger bond between team members, especially if there is an added factor of risk and danger towards the team. I have observed this in my role as a Police Officer.  Going through these challenging experiences together will encourage a strengthened trust acceptance between team members, and also encourage an environment whereby interaction outside of work is encouraged to promote friendship rather than just a standard work-based association.  This has the potential to strengthen the cohesion of the team as you will naturally want to do more to aid a team of friends than you will a team of associates of whom you only work with. Supporting team members in a collaborative way from this mutual understanding means that each person does that little bit more to help each other. When everybody helps one another, the team can fall into a routine of helping and offering assistance without the expectation of a gesture in return, thus building positive relationships between team members. 

Part of the policing code of ethics( college of policing 2021)  is for every officer to be responsible and accountable for their actions whilst on duty.  The issue that you may encounter with having such positive work-based relationships is that should an incident go wrong, or should an officer portray behaviour that falls below the standard expected of a police officer based on the policing code of ethics, then you may well have the risk of another officer not challenging questionable behaviour due to the friendship that they have established on shift with the offending officer.  For example, an officer may demonstrate an excessive use of force in the presence of a colleague who he sees as a good friend.  This officer will feel more pressure as to whether he should make higher ranking officers aware of an excessive use of force because then you've got the issue with him exposing the questionable behaviour of his colleague and damaging working relationships even further.  Another element of this action could be that you have two officers now that would have failed to work to the standard of the code of ethics by not being accountable for the actions taken. It is also very easily for an officer with less experience to adopt habits and cut corners that are demonstrated by more experienced colleagues that fall short of standards expected of officers.  This can be done to be like the rest of the team and to “fit in” however this is not a course of conduct that is recommended as this not only conflicts with the responsibilities of a Police Officer but also puts the balance of the team at risk further.

A particular challenge to team dynamics relating specifically to the Police Service relates to the extent and complexity of legislation. Not every officer knows every part of every legislative requirement, and hence officers tend to become more knowledgeable about specific subjects. For example, I have good knowledge about Mental Health legislation while a close working colleague has extensive knowledge about road traffic laws. This understanding of key areas of subject matter enhances the overall skills of the team in a positive and more productive way. 













































Task 4
Relevant areas of the National Policing Curriculum: 
Policing the roads, information and intelligence and conducting investigations. 

	
Explain how information and intelligence can be used in the disruption of the more prevalent criminal activity (e.g. drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, organised crime groups and ‘county lines’) by effective policing of the roads. 

Outline how ANPR can be used as investigative resource when disrupting criminal activity. 

1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

For this task I shall explain the utilisation of information and intelligence to hinder crime such as drug smuggling, child sexual exploitation and child criminal exploitation with specific consideration of ‘county lines’(National crime agency 2018) when applied to roads policing. Further to this I shall outline how Automated Number Plate Recognition (ANPR) (NPCC 2021) technology can be used to disrupt criminal activity on the roads. 

The development of Information and intelligence is crucial to proactive policing, as front line police officers typically are utilised to respond to emergencies and reports from members of the public, and this is known as ‘reactive’ policing. Crimes that are not as obvious to spot such as Child Criminal Exploitation (CCE) (safeguarding network 2021) are often left to be detected via proactive policing. 

Proactive policing is assisted heavily by intelligence and information to direct their efforts to specific locations, people and modus operandi. 

Police forces commonly employ the services of a Covert Human Intelligence Source (CHIS), who are members of the public who feed the police services information and intelligence into criminal activity in a local policing area. 

This can lead to proactive police intervention for example should a CHIS disclose that a male is transporting cocaine to Newport from Cardiff using a certain vehicle, this can be submitted as intelligence for Traffic officers to search for the vehicle proactively, thus leading to the potential discovery of a drug smuggling operation.  

With an increase of intelligence, a trend in data may appear, and this allows senior officers to make decisions to allocate resources to tackle these patterns in crime. A pre-planned operation may well be developed if enough data is amassed indicating the presence of a specific Crime, group of offenders and location. With these allocated resources, a more targeted approach can be taken to reduce the crime that is identified through the submission of intelligence and information.  

The disruption caused to the more serious crime is significant as offenders are not aware that police have access to the intelligence and information and as such this can affect the whole process that these crimes are committed in.

Organised crime gangs (OCGs) (Crown prosecution service 2021) can often be the largest source of concentrated and pre-planned crime within a policing area/region. When information and intelligence is submitted regarding members of each OCG this can be invaluable for future dealings with these individuals, officers responding to incidents are then aware of OCG members and know to submit further intelligence themselves due to dealings with them from reactive policing. 

This paints a larger picture into the associations that are formed between OCG members and their means of committing crime, the more that is known about them, their addresses, their associates and their vehicles the more can be put in place from a proactive standpoint to disrupt their operation in committing crime. 

With the development of new technology came the introduction of ANPR. When a vehicle passes an ANPR camera “its registration number is read and instantly checked against database records of vehicles of interest. Police officers can intercept and stop a vehicle, check it for evidence and, where necessary, make arrests”. (Police.uk, 2021)

With these cameras being deployed across the UK it allows police officers to become aware of any reason why a vehicle may be stopped by an officer, the information provided to officers by ANPR is partially amassed by information and intelligence submitted to police forces across the UK, with the Motorways and roads of the country being heavily utilised in the execution of crime this is a key place to utilise this technology efficiently. 

ANPR can also be used to either verify or discredit a statement provided for court by establishing the location of a vehicle when it was scanned by an ANPR camera. Further to this it can be utilised to identify a potential witness to an incident or collision on the roads by documenting the licence plate of the vehicle they were driving. This can be used to then produce significant evidence via a witness statement to be used in court should an offender be charged with an offence. 


Within numerous forces across the UK there are specified units dedicated to the management of high-profile repeat offenders. These units focus on monitoring the movements of these offenders as well as their involvement in local crime. A large percentage of the information that these units work utilise comes from intelligence submissions from local officers and from a CHIS. ( MI5 2019)   

These units include the Integrated Offender Management Unit “which brings a cross-agency response to the crime and reoffending threats faced by local communities. The most persistent and problematic offenders are identified and managed jointly by partner agencies working together.” (gov.uk, 2016) 

These offenders, through their own nature, are highlighted for their increased likelihood of re-offending and also the severity of their previous offences. With a unit dedicated to monitoring these highlighted offenders, the potential for intelligence and information to be submitted is increased significantly. As such more officers in various departments become aware of OCG members and high priority offenders, and this allows for a more streamlined process of sharing information leading to a more efficient service from all police services across the UK. 

With regards to Child Sexual exploitation and the impact of ANPR, GOV.UK states 

“The primary objective is to safeguard any vulnerable child in the vehicle, conducting full intelligence checks and considering police protection” (GOV.uk, 

These intelligence checks can include a number of pieces of relevant information, sticking with the example outlined above of a child located in a vehicle identified to be in the use of an OCG. Intelligence checks can provide information from numerous partner agencies such as social services as well as police databases and the police national computer. 

This can lead to officers being aware if a child is potentially being groomed or is subject to either Child Criminal Exploitation or Child Sexual Exploitation, both of which are heavily linked to the execution of ‘county lines’ crime. This information being available at the roadside, to this hypothetical stopped vehicle, could be the difference in protecting and safeguarding a vulnerable child from the risk of exploitation, sexual and physical abuse as well as abduction and kidnapping. 

OCG’s are not the only risk to the British public as far as crime is concerned on the roads of the UK. Terrorism is an ever-growing threat to the public as in recent years terrorist attacks have become more common, as of November 2020 the threat level in the UK hit severe, with the roads of the UK being the most common means of transportation. It makes sense to assume that the British highways will also be used by extremists to transport people and weapons across the country. Information and intelligence may also cover if a specified person is at risk of extremist radicalisation. 

This information will be crucial to counter terrorism policing as this information of people of interest who have been identified as a risk to the nation in terms of terrorism, and it will allow local police officers to intercept vehicles flagged as associated to terrorism, search the vehicles and their occupants to ensure there is no risk to the public. 

Further to this approach to terrorism, intelligence allows for trends in data to be identified and this may be the key difference in a successful or an unsuccessful terrorist attack.  If counter terrorist police can identify a potential target for attack, then they can put measures in place to mitigate the risk of attack and the risk to the public. 

So in conclusion, the benefit that ANPR can have on the disruption of prevalent crime and terrorism is significant in the ongoing protection of the public on the roads of the UK. This intelligence can allow police officers and national law enforcement agencies to access key information to provide the best service possible to the public by disrupting the most serious of crimes from CSE, drug trafficking and CCE, to terrorism and extremism. ANPR is a valuable resource in investigation when utilised to its full potential and it can assist in the detection of crime when deployed in a proactive capacity as well as the prevention of harm to children and vulnerable members of the public.











Task 5 
Individual Learning Plan 
 
 
The second learning outcome identified in the accompanying module descriptor (BMPP 5000D) asks that you create an individual learning plan to meet your identified needs through reflection upon your continuing practice. This shows confidence in your ability to manage your own learning in response to evolving circumstances in the workplace. 
 
This task differs from the PDPs that you have completed in your previous workbooks in that this learning plan allows you to assess what level you believe you are in key knowledge, skills and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months of your placement. This should then be used to target future development need. 
 
 
1500 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
 
It will count towards the overall equivalent word count of 8000 words expected from this module.   
 
 
ANSWER: 
 
 
Knowledge, Skills and Experience Assessment 
 
	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 
 
 
 
 
1. Giving evidence in court as the officer in charge of a case 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7



    
	High 
8-10




9  
	Low 
1-4

 


2 
	Med 
5-7 



     
	High 
8-10 
	 



To attend court and observe an officer in charge of a case give evidence 

	SKILLS 
 
 
 
1. Dealing with public disorder concerning nightlife and alcohol 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 



	High 
8-10


   8  
	Low 
1-4 


   4
	Med 
5-7 
	High 
8-10 
	 
Experience “town safe” whilst in company with a more experienced officer

*Town safe is the process of escorting the members of the public away from the licensed establishments in a whist preventing disorder and anti-social behaviour   

	EXPERIENCE 
 
 
 
 
 
1. Awareness of processes regarding roads policing and the Road Traffic Act 
 
 
 
 
 
 
 
 
 
	Low 
1-4





 
	Med 
5-7 
	High 
8-10






9  
	Low 
1-4 






   
	Med 
5-7





 
5 
	High 
8-10 
	 




To attend more incidents relating to road traffic offences as well as taken on proactive patrols for driving offences 


 
 


Task 6 
Recognition and confirmation of progress on the Occupational Competency Portfolio (OCP). 
  
 
 
By signing the section below you are acknowledging your continuing progress on O.C.P.  

This is recognised by the university as work that is fully supporting this module BMPP 5000D; Professional Police Practice 2 and in signing it will be equivalent to 1000 words towards the 8000 words equivalent total. 
 
 
 
 
Confirmation of the progress on the Occupational Competency Portfolio (OCP). 
 
I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations.  


 Signed:(Learner electronic signature accepted.) 
 







[bookmark: _GoBack]







Date: 02 / 04 / 21 


Bibliography
The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.


Bryant, R. and Bryant, S. (2019). Blackstone’s handbook for policing students 2020. 14th ed. Oxford: Oxford University Press.
CHILD EXPLOITATION DISRUPTION TOOLKIT Disruption Tactics. (2021). [online] . Available at: https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/794554/6.5120_Child_exploitation_disruption_toolkit.pdf.
College of Policing (2016). Sharing police information. [online] Police.uk. Available at: https://www.app.college.police.uk/app-content/information-management/sharing-police-information/.
College of Policing (2017). Police Constable - College of Policing. [online] College of Policing. Available at: https://profdev.college.police.uk/professional-profile/police-constable/.
College of policing (2021). National Decision Model. [online] www.app.college.police.uk. Available at: https://www.app.college.police.uk/app-content/national-decision-model/the-national-decision-model/#the-model.
Crown Prosecution service (2021). Organised Crime Group: Participating in Activities of an | The Crown Prosecution Service. [online] www.cps.gov.uk. Available at: https://www.cps.gov.uk/legal-guidance/organised-crime-group-participating-activities.
Dorset Police (2015). The following changes have been made by Dorset Police since 2015 which address the learning from the DHR / SAR “Harry” case Public Protection Notice (“PPN”). [online] . Available at: https://www.bcpsafeguardingadultsboard.com/uploads/7/4/8/9/74891967/appendix_2_-_changes_in_dorset_police_since_completion_of_the_sar_dhr.pdf.
Gwent Police’s approach to tackling domestic abuse. (2014). [online] . Available at: https://www.justiceinspectorates.gov.uk/hmicfrs/wp-content/uploads/2014/03/gwent-approach-to-tackling-domestic-abuse.pdf.
Hay, L. (2020). Tuckman’s Theory of Group Development. [online] www.eln.io. Available at: https://www.eln.io/blog/tuckmans-theory-of-group-development.
Home Office (2016). Integrated offender management (IOM). [online] GOV.UK. Available at: https://www.gov.uk/guidance/integrated-offender-management-iom.
Information Commissioner's Office (2019). Guide to the General Data Protection Regulation (GDPR). [online] Ico.org.uk. Available at: https://ico.org.uk/for-organisations/guide-to-data-protection/guide-to-the-general-data-protection-regulation-gdpr/.
MI5 (2019). Covert Human Intelligence Sources | MI5 - The Security Service. [online] Mi5.gov.uk. Available at: https://www.mi5.gov.uk/covert-human-intelligence-sources.
National Crime Agency (2018). County Lines - National Crime Agency. [online] Nationalcrimeagency.gov.uk. Available at: https://www.nationalcrimeagency.gov.uk/what-we-do/crime-threats/drug-trafficking/county-lines.
National police chiefs council (2021). ANPR. [online] www.npcc.police.uk. Available at: https://www.npcc.police.uk/FreedomofInformation/ANPR.aspx.
Richards, L. (2009). Domestic Abuse, Stalking and Harassment and Honour Based Violence (DASH, 2009) Risk Identification and Assessment and Management Model. [online] . Available at: https://www.dashriskchecklist.co.uk/wp-content/uploads/2016/09/DASH-2009.pdf.
safeguarding network (2021). Child Exploitation | Safeguarding Network. [online] Safeguarding Network - confidence in safeguarding. Available at: https://safeguarding.network/safeguarding-resources/child-criminal-exploitation/#:~:text=Definition.%20Child%20Criminal%20Exploitation%E2%80%A6%20occurs%20where%20an%20individual,criminally%20exploited%20even%20if%20the%20activity%20appears%20consensual. [Accessed 12 Apr. 2021].
www.police.uk. (2021). Automatic Number Plate Recognition (ANPR). [online] Available at: https://www.police.uk/pu/advice-crime-prevention/automatic-number-plate-recognition-anpr/.
‌
image1.png
Prifysgol Cymru
% Y Drindod Dewi Sant

N University of Wales
Trinity Saint David

%





image2.emf
X

Christopher Price-Webb 


