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[bookmark: _Toc165195735]Introduction 
Linkedin is for professional networking and carrer development and Faceook is for social media and personal interactions. This raport explains how companies use these platforms for hiring and talks about the good and bad sides of using them.
[bookmark: _Toc165132891][bookmark: _Toc165195736]What is Linkedin
Linkedin is a professional social network tailored for fostering trusted proffesional relationships. It serves as a platform to showcase your education background , volunteer/work experience and extracurricular activities. (A, 2021)
It is also enables you to join various groups , participate in discussions , access exclusive job listings , and connect with individuals who share similar interests. (J, 2018)
Linkedin is a professional networking platform designed to connect professionals worldwide. It allows users to create profiles highilighting their skills , experience,and education. Users can connect with coleagues, industry peers, and potetional employers, join groups related to their fields of interest, and access job listening. Linkedin serves as a powerful tool for networking ,job searching , job searching, and professional development. 
Additionaly,  LinkedIn is  valuable networking tool that complements offline network efforts, offering opportunities to connect with people and explore job prospects.  
[bookmark: _Toc165132892][bookmark: _Toc165195737]Benefits of having a linkedin profifle 
One of the benefits is that it allows you to connect with people in your industry and colleagues. 
You can get job oportunities , you can improve your work experience to impress employers , you can learn about industry , Linkedin allows you to build a proffesional repuation by sharig articles relates to your profession, etc.. (M, 2019)
Pros of Linkedin include professional networking with connections job oportunities professional branding options and learning opportunities along with insides management. However , cons inclide dealing with spam and ansolicited messages, facing efficient job search competition, and finding the platform time-consuming with limited personalization features.
Linkedin provides a vast network of professional from various industries, allowing you to expand your professional circle, connect with industry leaders, and build valuable relationships.
By showcasing your skills, achivments, and experience on Linkedin, you increase your visability to potential employers and recruiters, opening up new carrer oportunities and advancement prospects.
Linkedin offers a range of resources such as articles, posts, and courses that can help you stay updated on industry trends, acquire new skills, and ennchance your professional knowlwdge.
Linkedin profile serves as a personal brand platform where you can establish yourself as an expert in your field, share valuable insights and content, and position yourself as a thought leader within your industry.
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Using Linkedin for hiring can be highly effective yo can create job postings, search for candidates based on spacific criteria , and even reach out to to potential candidates directly. It is a great platform for networking and connecting with professionals in your industry.
Linkedin: 
Companies use Linkedin to showcase their company culture, values, and employee testimonials, attracting potential candidates who resonate with their mission and vision.
Linkedin offers toos like Linkedin Recruiter wich provides enchanced features for talent sourching, candidate outreach, and applicant tracking, making it easier for recruitments to manage the hiring pipeline efficiently.
Companies post job openings on their Linkedin pages.
Recruiters search for peoplw with the right skills for the job.
Companies check candidates work hostory and education. (R, 2020)
Facebook: 
Companies post job ads on their facebook pages 
Companies show what it is like to work there
Companies talk to potential hires in a casual way.
Facebook has its advantages and disadvanteges. On the positive side, it offers convince ad easy access, fosters inovations and learning , provides entertaiments , and service as a platform for socital change. However they are drawback too. It can lead to social media addiction , enable bullying and harassment, promote social isolation, and even cause feelings of depression and anxiety.
The main advantage of Facebook is that it helps the users easily contact with eachother all over the world.
These examples highlight how both Linkedin and Facbook offer unique features and functionalities that can be leaveraged effectively for hiring purposes, catering to different aspects of the recruitment process and enchancing overall talent procuring stratgies.
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[bookmark: _Toc165195739]Benefits of using social media for hiring :
Researching more people: social media has lots of users worldwide.
Faster hiring: companies can post jobs and start talking to candidates quickly.
Saving money: it is often cheaper to use social media for hiring.
Challenges of using social media for hiring:
Too much information: social media can give too much irrelevant information about candidates.
Privacy concerns: candidates may worry about their privacy on social media.
Risk of unfair judgement: recruiters might unfairly judge candidates based on personal information.. (S, 2019)

[bookmark: _Toc165132895][bookmark: _Toc165195740]Conclusion: 
In conclusion , both Linkedin and Facebook offers unique advantage for professionals and bussines alike. Linkedin serves as a dedicates platform for professional networking, job searching and carrer development , providing valuable resources for individuals looking to connect with industry peers , explore job opportunities , and enhance their professional brand. On the other hand, Facebook offers a versatile space for personal and professional interactions, alowing bussinessto engage with customers, advertise products or services , and even recruit new talent through targeted outreach and job postings.
Social media , like Linkedin and Facebook helps companies hie staff faster and cheaper. It also has challenges like too much information and privacy concerns. Companies should use socal media wisely and follow good practices to make the most of it in hiring. (L, 2018)
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