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1. Introduction 

The purpose of this work is to identify the key learning points attained by completing the Changemakers: Building Your  Personal Brand for Sustainable Employment module. It will discuss aspects from each topic and evaluate my understanding of how they impact my personal employability skills and their congruence with the skills required for professional practice. It will consider how knowledge gained will help to build and promote a personal brand and professional identity for future opportunities.

2. Changemakers: Building Your Personal Brand for Sustainable Employment
2.1 Brand You

The unit ‘Brand You’ has been considerably interesting and useful in helping me to identify what I need to do to progress and meet my career goals.  I have always been confident in recognising my personal strengths and skills, but this unit helped me to appreciate and conceptualise the notions of authentic choice and freedom in relation to my own personal and professional development. It has forced me to consider what’s sets me apart and what restricts me. Critically, I have learned to view ambition in a positive way. The Oxford Dictionary (2021) describes ambition as a doing or achieving something with a strong desire. From a professional perspective, ambition is that which motivates and guides a person’s growth, career advancement and real progress in their chosen field (Barsukova, 2014). 

Previously, I associated ambition to financial or corporate success, attaching negative connotations to being ‘ambitious.’ However, there is a strong correlation between ambition, educational attainment, meaningful career success, income, job satisfaction and occupational prestige (Judge and Kammeyer-Mueller, 2012). 
Ultimately, I know that the career I want to pursue is one where I can benefit and make a difference to people. I didn’t associate ‘ambition’ with this.  Rather, I linked soft skills such as compassion, empathy and a receptive attitude to being successful in this field. Although, although these qualities are hugely beneficial in a professional working environment, in order to be successful, they are best combined with developed professional skills (Fuller, 2021).   

After analysis and completing the unit, I now understand that to achieve my aspirations or be successful in anything, either for my self or others, I need to apply an ambitious attitude, particularly 
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as a means of motivation and drive to advance my career and building an authentic personal brand. 
The quizzes within the unit identified me a having a protean career type and a boundaryless career mindset. This has been useful in terms of encouraging me to embrace the advantages of this type of career, however the stability of a traditional career type, the older I am getting is more appealing. To remain employable in both career types I will need to engage in relevant training and courses to keep me informed, updated and more lucrative as an employee.  

Being introduced to the concept of marginal improvements and adjustments (Dunieier, 2017) has been very powerful in helping me conceptualise achieving my goals. I’ve previously been caught up in the all or nothing mentality, but the approach of breaking down goals into smaller manageable tasks feels far more achievable and I think this will be key to my decision-making process and professional practice.

2.2 It’s A Small World

This topics within this unit have aided me to pinpoint and bridge gaps in my professional and personal development.  For example, rather then limiting myself, I now value the importance of building robust and diverse connections and expanding my networks in order help me realise my objectives. 

I now understand that ‘no one is an island’ and that building positive links and collaborating with other aspects of the community is only going to enhance anything that I already have to offer and ultimately benefit other people in a far better way than I could do on my own. 

In the modern fast paced work environment, networking is now viewed as crucial to success. Forming and maintaining relationships with a variety of people can be critical to gaining employment and being exposed to opportunities (de Janasz and Forret, 2008).  Added to this, a survey conducted by LinkedIn and the Adler group (2016) revealed that of a survey of 3000 people, 85% acquired jobs through networking. 

The unit has also introduced me tools and techniques such as significance of goal, process and outcomes based evaluations and how these can help to develop awareness and open opportunities and connections. 

Differentiating success from performance as discussed by Albert-Laszlo Barabasi (2018), bought me so much clarity.  The formula to success and performance is so relative to different fields and 
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people. It can be influenced by hidden statistical and multiplicative processes that cannot always be measured (Buchanan, 2018).  I feel more empowered now that I know my own success is not restricted to one perspective, but it can be impacted by the connections I choose make. 

The unit has helped me establish that my vision of success is not linked to financial or material gain. Rather, it’s more about feeling fulfilled and helping to improve the quality of life for others. 

I have also introduced aspects of networking that I have would not have considered without going through the content of this unit. For example, Doug McColgin’s (2013) discussion on networking had some interesting insights regarding how to make the most of networks. My original assumption was that networking with those of the same background or in the same sector, would be more advantageous and relevant. However, I now see the benefits of what can be discovered and gained in building connections with those outside my field of work or interest. This will increase the opportunity of being exposed to innovative ideas and different points of view which will intern make me more successful in my professional career. 

My network is massively influenced by my upbringing, local community and religious beliefs. I absolutely need to learn to be more adaptable to avoid isolate myself. To achieve my goals, I need to be more willing to explore other ‘environments’ and consider ‘nodes’ of my network so that I can create more opportunities. 

2.3 Opportunity Knocks

This was a very interesting unit for me. As a parent, full-time carer and owner of a small business, controlling, planning and predicting are key to making sure things work out on time, successfully and without mishap. Knowing that success can be born and opportunities created formed from blind luck or active luck, is quite liberating and encouraging. The serendipity mindset is an excellent way of promoting positive improvisation and diverse approaches to problems (Fultz and Hmieleski, 2021).

There does not have to always be a calculated solution to an issue or problem or a regimented way of approaching a task. The key point that has resonated with me that I think I will be able to translate into my professional career, is that luck is in fact a reality. It can be understood in different ways but ultimately if we actively seek out luck, we are more likely to recognise the circumstances created by it. I do feel that it is secondary to hard work, but I cannot deny that it exists. I now need to learn how to influence luck to help me progress professionally. I can see how being deliberately curious and 
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developing curiosity to become a cross disciplinary expert, will only enhance my professional skills and help me to remain competitive and diverse. To a achieve this, networking will be pivotal, particularly through situations like COVID-19 and lockdowns. I will definitely be exploring and setting stretch goals for myself in order to inspire novel situations that will bring with them opportunities to learn, experiment and innovate. Setting targets that are deliberately difficult to meet is something that I would’ve never considered before, but I now see how they can increase a person’s attention on identifying luck. However I will need to be mindful as stretch goals can generate attainment discrepancies, increase in risk-taking and undermine goal commitment (Gary et al, 2017). 

Through completing this unit, I have been able to identify my work and core values. Looking at them from an intrinsic, extrinsic and lifestyle perspective has been a great way of pinpointing what my values are and how important they are to me. Now that I have evaluated this, I am confident that it will increase the chance of attaining employment and job satisfaction as opposed to a job that does not to meet my personal and professional requirements.  

2.4 The Pursuit of Happiness 

Accepting that self limiting beliefs exist, is vital for me, in terms of tackling the damage that these beliefs do. Listening to the examples of limiting beliefs (Practical Psychology, 2019), I felt as though I identified with all the limiting beliefs that were discussed. It was quite surprising how much I talk myself down and restrict myself due to negative thoughts. I often ask myself questions that erode my mind and end up making me stagnant and stop from pursuing my goals. I find that I don’t have the courage to push through these barriers and I end up giving into the fears. I need to learn to have the courage to push past these thoughts in order to achieve my goals. I think specifically, I am limited by my worry about other people’s judgement, guilt and the impact the pursuing of my own happiness will have on others and whether I deserve it. 

I have always considered myself as being non-confrontational, avoiding difficult situations because I just think I’m a passive person. However, on reflection I think I struggle to face circumstances head-on because of my self-limiting beliefs and fixed mindset. In order to promote a growth mindset, I need to clarify what my career goals are and I need to surround myself with people who are going to be committed to helping me achieve them. 

The concept of Grit, developed by Angela Duckworth (2019) is having passion perseverance long-term and meaningful goals. This has inspired me to have direction and commitment for the what I want to achieve and that bouncing back from failure is a crucial aspect of being successful. I will be 
4
applying The Four Step Approach to Resilience to help learn and reflect from challenges faced.  I truly identify with what Grit means and I see it as what will drive me to achieve and succeed independently regardless as to what my abilities, talents or intelligence may be. Along with being adaptable, having an Antifragile Approach will help to cope with unpredictable events within my career and aid me embrace them as opposed to giving up.

The unit has also helped me appreciate the value of a mentor in terms of the knowledge and skills that you can learn from having quality mentoring, as well as the personal and professional support they can provide. Mentoring can be a mutually benefiting relationship in which you can gain new perspectives, increase your network, and gain valuable advice (Mindtools, 2021).  Taking this into consideration, I will be seeking a mentor to support and guide me in my journey to become a peer support worker. 
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Personal Development Plan (PDP) 

	

	
SKILL
	
CURRENT
ABILITY
	
TARGET
ABILITY
	
DEVELOPMENT
OPPORTUNITY
	
CRITERIA TO
JUDGE SUCCESS
	
TIME FRAME
	
EVIDENCE

	
1st PRIORITY



	Bsc Health and Social Care 


	Currently completing level 5 to a good standard but need to improve research skills to improve assignment quality.
	To have excellent knowledge of each module course content for future reference and final dissertation.  
	A degree will be the backbone of y personal and professional brand making me more employable and competent in my chosen career.
	To achieve merit awards across all assignments with view to attaining a degree 2:1 or above and being improved in research and academic skills. 

	September 2022
	Passing all module and being awarded a degree. Gaining employment in my career of choice. 

	2nd PRIORITY 

	Networking
and building connections
	Currently only networking with university colleagues and through a women’s aid volunteering post 
	To create networks in the health a care sector and relating to my career choice. Also create networks outside of my chosen field to create more innovate opportunities. 
	To increase my knowledge, unveil blind spots, develop new links and ideas. Create more employment prospects and to make more competent personal and professionally.
To keep updated.
	Excellent links with those within my professional field that help assist and improve my competency and employability prospects and offers of employment.
 
	January 2022
	Gainful employment in my area of choice with opportunities regular community links occurring.

	3rd PRIORITY 

	Further courses
	Currently only completing university course. 
	To gain more skills and knowledge to make me more efficient within my work and more beneficial to service users.
	Gain further qualifications and updated knowledge including technical and practical skills.
	Completing and achieving qualifications showing completion of relevant courses and gaining knowledge relevant and beneficial to my professional work.
	September 2022
	Further courses leading to employment and knowledge gained being of practical help. 
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Conclusion

This module has been pivotal in helping me shape my personal and professional career. The topics covered have invoked genuine change in my outlook towards my career and I have honestly gained skills and tools that I can translate into my life. The range of visual and written material was extremely beneficial and developing a PDP based on what the module has identified as being advantageous to success, has helped me to set achievable targets and goals.     
























7


References 

Buchanan, M. (2018) The secret laws of success and status:Nature (Online) Available at: https://www.nature.com/articles/d41586-018-07524-5
(Accessed: 17 July 2021)

Barsukova, O.V. (2014) Professional ambition: ambition as a motive of professional and career development of person. Journal of Process Management-New Technologies International, 2(2), pp.95-98.

Barabasi, A.L. (2018) Success Is Not About You: The Laws of Success (video) Available at: https://youtu.be/_e4sQ0aBvWc
(Accessed: 17 July 2021)

Fuller, M., Kamans, E., van Vuuren, M., Wolfensberger, M. and de Jong, M.D. (2021) Conceptualizing empathy competence: a professional communication perspective. Journal of Business and Technical Communication, 35(3), pp.333-368.
DOI: 10.1177%2F10506519211001125

Oxford Dictionary (2021) Ambition (Online) Available at: https://www.oxfordlearnersdictionaries.com/definition/american_english/ambition
(Accessed: 17 July 2021)

Judge, T.A. and Kammeyer-Mueller, J.D., 2012. On the value of aiming high: The causes and consequences of ambition. Journal of Applied Psychology, 97(4), p.758.
DOI: /10.1037/a0028084

Doug McColgin (2013) Networking Is Not Working: Doug McColgin at Ted Indianapolis (video) Available at: https://youtu.be/reCX9LDQVKw
(Accessed: 18 July 2021) 

de Janasz, S.C. and Forret, M.L. (2008) Learning the art of networking: A critical skill for enhancing social capital and career success. Journal of management education, 32(5), pp.629-650.
DOI:10.1177%2F1052562907307637

Adler, L. (2016) New Survey Reveals 85% of All Jobs are Filled Via Networking (Online) Available at: https://www.linkedin.com/pulse/new-survey-reveals-85-all-jobs-filled-via-networking-lou-adler
(Accessed: 18 July 2021) 

Dunier, S. (2017) How to Achieve Your Most Ambitious Goals (video) Available at: https://youtu.be/reCX9LDQVKw
(Accessed: 18 July 2021) 

Fultz, A.E. and Hmieleski, K.M. (2021) The art of discovering and exploiting unexpected opportunities: The roles of organizational improvisation and serendipity in new venture performance. Journal of Business Venturing, 36(4), p.106121.
DOI:10.1016/j.jbusvent.2021.106121
8


Gary, M.S., Yang, M.M., Yetton, P.W. and Sterman, J.D. (2017) Stretch goals and the distribution of organizational performance. Organization Science, 28(3), pp.395-410.
Doi:10.1287/orsc.2017.1131

Duckworth, A. (2013) Grit: the power of passion and perseverance (video) Available at: https://youtu.be/H14bBuluwB8
(Accessed: 19 July 2021)

Duckworth, A. (2019) Grit: Why passion and resilience are the secrets to success. NIDA Journal of Language and Communication, 24(35), pp.105-106 (Online) Available at: https://so04.tcithaijo.org/index.php/NJLC/article/download/202433/141248
(Accessed: 19 July 2021)

Mindtools (2021) Mentoring, A Mutually Beneficial Relationship (online) Available at: https://www.mindtools.com/pages/article/newCDV_72.htm
(Accessed: 20 July 2021)





























9
