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[bookmark: _Toc26652582]Introduction
My name is Ionut Dinu and I live in UK since 2013. During my stay in this country I changed a few jobs until I found the one which is helping me to develop new skills and also engage me in different activities which increases my curiosity regarding the methods that I can use in order to achieve a higher level on my workplace and how can I be more efficient.
I work as a cluster engineer at Virgin Active and my goal is to achieve a higher grade at my work place. For being able to apply for a better role inside my organization, I have to develop my skills and start searching for methods which may help me. 
Career development's responsiveness depends on everyone. After graduation, everyone wants to have a good career. However, in addition to academic education, there is a number of practical knowledge that needs to be learned. All kinds of learning, however, may be needed for everyone. There are different types of learning styles. 
I have to find my lectures and choose the most appropriate learning style. Later, some of the skills can be found to be deficient. To develop these skills, a Personal Development Plan is created. With this development plan, many lacking can be eliminated. Everyone has their own ambitions and aspirations in building a career. The Personal Development Plan has the most effective role in meeting these ambitions and aspirations.


[bookmark: _Toc26652583]Self- evaluation review, Self-motivation, learning styles
Concepts of self-awareness: Self-awareness is a strategy to protect individuals from various types of critical situations. There is no difference in self-awareness, but it applies both physically and mentally. Each individual character has internal and external feelings, motives and desires. In these cases, self-awareness becomes much more important. I would like to work in HR management in any health sector after proper learning.
Various approaches to self-assessment and learning
Assess readiness to learn: I have to be as prepared as possible to learn. However, depending on how the preparation is measured, how much learning is possible. This can be a way of self-assessment. I can verify if I want to have an interest in learning. If there is a deficit of any kind, it can be recovered. Learning activities can be initiated only if sufficient preparation has been made for learning. Otherwise, learning too much may not be possible.
Set learning goals: All preparations are made for learning, but it is not fulfilled without purpose (Barcham, 2011). There must be some reason or occasion behind learning anything. At the same time, I have a target or goal that can be achieved through learning. After graduating, there is a need for workplace learning in general. For this purpose, the purpose is to determine what learning is being done.
Engage in the learning process: It is important to focus on direct learning when it is possible to set the interests and goals of learning through self-assessment. Working in the organization, dealing with peers, learning all about performance development processes have to be completed. By paying full attention to the learning process, learning is fulfilled. This makes it easier to fulfill the purpose of learning.
Evaluate learning: It is not right to consider it as a whole only if it is learned. There can be many types of mistakes in learning. Many times due to lack of attention is not properly learned. In addition, the entire learning process may have difficulty understanding a specific term that affects the entire learning process. To identify such problems, learning must be evaluated through realistic analysis.
Kolb's learning styles
[image: C:\Users\user\Downloads\learning-kolb.jpg]
Figure 01: Kolb's learning styles(Blackstone and Lewis, 2015)
Concrete Experience: It creates an opportunity for me to experience new things. It helps to enrich the experiences I currently have.
Reflective Observation of the New Experience: I feel a kind of reflection of the new experiences I can have. We can learn and learn about new things from new experiences.
Abstract Conceptualization: As I learned many new things from experience, its reflection helps me to create new ideas. Through this, I constantly look for ideas to create new ideas.
Active Experimentation: I research the ideas I have created. Then I try to put them to work. In fact, when used, these ideas are guaranteed.
Honey and Mumford learning style 
[image: C:\Users\user\Downloads\877244909.gif.png]
Figure 02: Honey and Mumford learning style(Cottrell, 2015)
Activists: This is the most important of the learning styles. Every learner has to try to follow this learning method. Learning through this requires direct effort. This type of learning is made possible only by working. That is, when I am practicing a task, I can learn it well.
Theorists: Specific models or theories are followed in this type of learning. I can learn about work or skill with the help of theory. During teaching, the teacher often explains through theory or model. In this case I try to master theories so that I can apply them while learning.
Pragmatists: This type of learning is given more prominence to things that are compatible with the current situation. Through practice, I can learn about things that fit the current situation.
Reflectors: This kind of learning is possible by watching something. There are a lot of things that happen all the time that can be useful for my learning. Watching these things makes learning easier. No experience of my own is a major occasion for anyone else's experience or gesture learning, regardless of its importance. By doing this I can make learning better by following others.
Questionnaire and result 
[image: ]
Figure 03: Learning style pie chart
Reflector style is the most suitable for me because I spend most of my time researching and learning. I especially value prior experiences. Because of this, previous experiences reflect my learning. Preferring my Primary Result Reflector style, however, the Theorist style is perfect for me. I like to learn by following different theories, theories and models. For example, I can talk about Sport Promotion and Disease Prevention Theory. I can gain a lot of important health knowledge using this theory during my learning.
Activist style seems a bit risky to me. There are several reasons behind this. I often emphasize the success rate because it is a little uncomfortable to try a new experience. But if the result is likely to be good, in many cases I apply this style. Having no experience working in any type of establishment so far, I think Pragmatist style is not suitable for me.
Identify personal learning preferences
Visual: One of the things that most people find comfort in learning preferences is visual style. Visual learning is arranged through charts, maps, graphs, diagrams, etc. Using patterns, shapes and other visual mediums makes it easier to learn and use these later in the workplace (Galetti, 2016). Learning tips and essential information make it possible for me as a learner to see. In this, the learning activities are best completed. In this way, there is more chance of gaining full knowledge of learning
Auditory: Auditory is a learning method that is known to be the most preferred for learning in any subject. A learning course is started through the auditory. This allows me to listen to the teacher and apply them. Speaking can quickly give an idea of ​​a topic. This makes it easier to finish the learning process faster. By using media such as audio recording, group discussion, idea sharing, learning activities can be made very active.
Reading/Writing Preference: There are many things in the field of learning that are presented through the Word. There are several reasons for prefacing this method. There are many elements of visual learning in particular. When a chart or information is presented in the form of sentences, they are read. Similarly, while learning, there are several things to write about that serve as notes for me. In addition, lecture notes in the form of thieves improve learning activities.
Kinesthetic: Kinesthetic is the most preferred method of learning activities. It is more realistic than any other method because it is possible to obtain direct pretrial knowledge from now on. It is practiced precisely how one of the tasks of an organization is performed (GRIT, 2016). This eliminates the fear of work and makes it possible to acquire skills. Practical knowledge can be gained through kinesthetic learning, so it is possible to gain an idea about work easily in a career.
[bookmark: _Toc26652584]Personal development planning SWOT Analysis, SMART objectives, Johari window
An individual can never be perfect in everything but can try to maximize its potential. It is important to identify the weaknesses of the individual by separating aspects of their strengths. This makes it easier to convert weak points into energy. Knowing the strengths and weaknesses makes it easy to create a personal development plan.

Personal SWOT Analysis
Strengths
· I have a great deal of interest in a new job. There is also an effort to learn about any useful subject.
· I can easily build relationships with strangers.
· I can quickly solve the general kind of health-related problem.
· I have the ability to work with a large amount of pressure. There is a mindset to work on, which helps to have courage.
· At writing and speaking, I am fluent.
· I can work hard under any circumstances.
Weaknesses
· I do not have a proper idea about the organizational term.
· I have some problems with handling the emergency situation.
· Still, I have some communication gaps.
· Sometimes there are difficulties in solving the problem.
· The ability to provide motivation to others is very low.
Opportunities
· Skills are slowly improving
· Opportunity to accelerate Communication Skill
· Allocate time to create ideas
· Plenty of practice opportunities
Threats
· There are many learning styles to choose from
· There are many challenges
· Constraints on Personal Development
· Improving myself properly
Reviewing my energy aspects shows that I can work hard. I don't have too much trouble working under any type of presser. Besides, I have a great interest in new work. Moreover, I try my best to solve any problem. However, I have some weaknesses that require a lot of learning to cut fast. I need to get better at communication with everyone. Having no work experience does not make much sense in the institutional environment. However, I hope I can adapt to the situation if the learning can do it well. At the same time, these weaknesses must be overcome through the Personal Development Plan.
The SMART objective of Professional development 
	Skill or ability area
	Specific task (what is the task or objective? attach details if appropriate)
	Measures (standards and parameters)
	Agreed (is it?)
	Realistic (is it?)
	Timings (start/finish dates)

	Improve Communication skill
	Maintain communication with everyone to make the work environment easier(Jeffries, 2010). Communicate with others to learn new things.
	It is possible to maintain a kind of communication with everyone on average. Minimum communication should be maintained with everyone.
	I have many friends and classmates with whom I can practice and fill the communication gap.
	It is certainly possible to achieve this by practicing it regularly.
	It will take about 3 months.

	Develop problem-solving skill 
	Many types of equipment are used at the gym club. These tools can often cause problems. In that case, I have to be resolved quickly.
	The level of skill will be at a point where all kinds of health problems can be solved.

	From any type of gym center or using the internet, it is possible to increase the skill of problem-solving very quickly.
	By practicing regularly it is possible to know all the ways to solve the problem.
	3 months required

	Improve motivational skill 
	The staff at the gym club perform a variety of tasks. These employees have to achieve the skill of providing appropriate motivation.

	In order to ensure that the employees do not lose their motivation, the situation should be encouraged.
	My family owns a shop and there are several employees whom I can provide inspiration for.
	I think I can devote regular time to this task and think it will be possible to complete it within the stipulated time.
	It will take 3months


Table 01: My Professional development planning
I have several weaknesses in Communication Skill. Attending a new job may cause me discomfort. That's why I've included it in the Personal Development Plan. I think I can grow the communication skills within the targeted time. A sudden problem is a big problem to solve quickly. However, I am not very skilled at this skill. That's why I have included this skill in my development plan. Hopefully the development work will be completed within a certain time. Motivating others is one of the big things. To achieve this I am ready to take all kinds of opportunities around me. That is why I will try to achieve this within the stipulated time.
Request a self-assessment from the staff member: Self-assessment serves as a powerful tool to overcome any kind of weakness. However, in addition to self-assessment, the evaluation of the surrounding members should also be given importance. It is expected that my thoughts, skills, values, and personality, in particular, will contribute a lot to the thoughts of others and my own evaluation. It gives me the motivation to work on my weak points.
Develop my assessment of the individual's skill level: I have skills on a number of things that can be considered as aspects of energy. Through self-assessment, I can learn about some skills that I have ample opportunity to improve. I have some weaknesses, especially in communication buildup, handling emergencies, solving problems quickly, etc. These skills need to be practiced regularly to overcome these weaknesses. With more practice, each skill will gradually come to dominate me and I will be able to improve my skills by using different ways.
Johari Window Model
In practical cases, a person is given a list of adjectives or faults and is asked to select some adjectives that represent my personality. On the other hand, a list is given to that I and each one has to select adjectives that reflect that my personality. These adjectives are then analyzed.
[image: C:\Users\user\Downloads\johari-model.jpg]
Figure 03: Johari Window Model(Kuan, 2012)
Open or Arena: In this section, the adjectives are placed on both me and my partner. Speed this category includes traits or qualities that I and my colleagues are aware of. In a new group, usually the free zone of the members of the group is relatively small. In this group, the importance of increasing the range of free zone of members is emphasized. A large range of free zone increases the level of mutual understanding and as a result, the group is more productive.
Blind: In this section, only adjectives are selected by the companion and I represent the unknown aspect of myself. The blind spot is reduced for an efficient communication through seeking feedback from others.
Hidden or Façade: In this section, only the selected adjectives of the descending me are kept, and I represent the unknown. This includes feelings, past experiences, fears, secrets etc. I keep some of my feelings and information as private as it affects the relationships.
Unknown: The number of adjectives that are not chosen from both sides is placed in this category and represents the unseen aspect of the person. The hidden qualities and abilities remain unknown to me until I discover them through observation of myself or others. And hidden talent can also be revealed in an instant when something unexpected happens.
Concept of personal confidence, studying and thinking independently
It is easy to find success in doing anything independently. Especially I have the confidence to learn anything and try to know very hard. I always have confidence in the knowledge I have learned about a given subject. Even if that person is at odds with the subject, I still value the education I received in my knowledge. Being confident I am always ready to take risks in any matter. But self-confidence does not mean that my assumption is wrong but I believe it to be correct. Whenever any of my ideas prove to be wrong, I don't immediately correct them. Here I have the freedom to judge whether my idea is right or wrong.
I have to study to learn about the health factor. I always try to study by following the preferred learning styles. I feel easy to study as well as make learning possible. In this case, of course, I feel comfortable studying independently. Not only the study, but my thoughts are aroused by my confidence. I follow a learning method to acquire a skill or knowledge and from there I get many new ideas. There are many aspects to consider before applying these concepts to reality. I always do these thoughts independently, and that increases my confidence.
[bookmark: _Toc26652585]Review of my understanding and expectations of the world of employment
Strategies for exploring employment options acquiring, selecting and collating information
[bookmark: Exploration]Self-Exploration: I must starve for employment. That's why it's so important to know yourself better. This is best if there is someone nearby or someone familiar and with their help, I can get a sense of my own(Milgram, Dunn and Price, 2010). By doing this I can get an idea of ​​several things. I can easily find out what works most with my interest and attention. I can find out about my career compatibility and development sites. I can get ideas about aspects of my energy that can help me with the selection. There are opportunities for me to understand other traits that may affect acquiring and selecting activities.
[bookmark: CareerOptions]Explore my academic and career options: Being a new graduate I have to think about my career in many ways. In this regard, my academic qualifications and education are important issues. When I have to think about employment, I am trying very hard for my subjective work. I am thinking about employment based on the subject that I have ended my academic career with.
[bookmark: Observe]Observe work environments and discuss my options: No matter the type of employment I strive for, I certainly value the work environment. I look forward to what my future career might be like, whether there are enough training opportunities, work environment and so on. There are cultural factors that I have to worry about very easily. There are various people from different cultures work in different workplaces. In that case, I can adjust myself to those staff.
Strategies for career advancement
Staff recruitment: Employees are often recruited to fill vacancies in a health organization. If the staff is collected from or through the employees working in the establishment, then it is called the internal source of the staff collection (Ohlsson and Borg, 2010). The promotion of the staff, the recommendation of the employees employed in the establishment and the recommendation of the workers' union are among such sources. With the increase of work in the institutions, it needs to hire new employees which cannot be retrieved from internal sources. Often, the workforce is not available inside the organization, which needs to be collected from an external source, to adapt to new ideas, technologies and methods. Therefore, the external source of staff gathering is important in the establishment. I consider myself important for the organization because they recruited me and gave me responsibilities inside the organization.
Person specifications: Companies that are willing to pay for vacancies find many specifications that employers are willing to pay. There are some specifications for the job and some for personal specifications. The personal specification is basically a consideration of how much employees can adapt to the work of the organization.
In my opinion, this is done primarily to recruit the most qualified people. The personal specification contains several issues through which organizations judge who is most qualified to fill the vacancies. The candidate's height, age, health, etc. are subject to personal specifications. Depending on the type of job, however, the importance of personal specifications may be less or less. In addition, the personal specifications vary by organization.
Job specifications: Each organization specifies the job specification when issuing the recruitment notice. As a candidate, I must take good care of this before applying for a job. Candidates need to have different qualifications for each position. The job vacancies are mentioned in the qualifications for the post which has been vacated. Other specific qualifications like problem-solving, good communication skills, internet skills, motivational skills (Öhberg, 2017), are mentioned in the job specification. Candidates see these specifications and apply for the post if they think they are eligible to apply.
Interviewing: If all the qualifications are correct then a candidate can apply for the job. Many candidates are selected separately from those whom they deem most deserving. Basically, these selected candidates are called for interview. Interviews are the only way to verify a candidate directly. Within a short time, the candidate has to prove his or her qualifications. During the interview, questioners ask various types of questions. Candidates are verified from the both academic and prescriptive side. During the interview, a candidate's attitudes, behaviors, knowledge, education, skills, etc. are checked.
Induction: After the interview, the board officials have the responsibility of selecting the most qualified person to fill the vacancy. One of the interviewers is selected for the vacancy by analyzing the judgments. At this stage, a letter was sent to me on behalf of the organization. At the same time, the date and salary of joining the job are informed here.
Mentoring: When I agree to join the organization, I confined as an employee of the institution. It may not be possible for an employee to do all the work properly when joining an organization (Rutherford, 2017). There are many tasks that require adequate training. In such a situation, the organization provides training for its employees, foe me. Apart from this, all kind of assistance is provided by the organization. In one word all kinds of work are done to make the work fit.
[bookmark: _Toc26652586][bookmark: _GoBack]Career ambitions and aspiration
Learning new skills: In any work related to sport, I need to have a clear understanding of the various aspects, from equipment to physiology. In addition, the HR department of such an organization has to provide its employees with an idea about the equipment and its uses. The urge to grow a new skill by doing this has always worked in me. Different customers regularly receive services from these organizations to stay physically healthy. In order to provide the right services through the staff, new skills have to be reported to them. By doing this I also need to increase my new skill.
Becoming an expert in my field: With a desire to work in the HR sector's HR management, I need to have enough ideas in this field. In this field, I have chosen some effective learning styles for which I can gain the proper knowledge and education (Skills, 2016). Besides, I have the desire to perform the required courses so that I can take the Practical Knowledge properly. There are many health tips that I am aware of and try to find ways to apply them. The use of many tools can be noticed in this field and they need to be mastered.
Becoming more proactive: My academic qualifications and interest are primarily concerned with sport-related institutions, and that’s why my goal is to be more active in this work. 
That is why I try to be more aware of the learning and the institutional environment. I have developed a plan to increase my own activity which I practice on a regular basis. There are some functions in the HR department that are of great importance to the organization. That's why working hard and being proactive is important. My goal is to be more active in this field than ever before.
Assuming a leadership position: I have a desire to build my career with HR management. Accordingly, it is very important for me to have the mentality of leading the staff. That is why I have determined that I can master leadership skills well. A leader has many different roles. These include helping the organization achieve its goals and objectives, giving employees the right leads, providing valuable feedback on decision-making. From now on, the desire to build me as a leader has been working within me. To fulfill such a desire, I have taken the ambition of integrating all kinds of Leading Quality into myself.
Network more on a professional level: As with all other goals, my other concern is professionalism. Of course, with professionalism, I can make my career a better position. In this case, I must expand the network in many ways. Professionalism is a combination of many tasks. In this case, it is very important to master the issues of communication, being attentive, solving problems quickly, and behaving well. I can learn a lot of these things correctly through Learning Steel. I have also increased the network to achieve and retain professionalism in my own initiative.
Find stable job security: Job security is a great desire for anyone(Walker, 2017). I also want to work at a health care facility where I have work safety. If there is no opportunity to be stabilized, then there is no dependence on working. I look forward to serving at organizations that have the opportunity to build a career. If you have the opportunity to become stable, you have to work with your highest mindset. This allows me to develop my skills and subsequently move my career to a higher level.
[bookmark: _Toc26652587]Personal development plan to enable me to achieve my ambitions
My skills are developed through a Personal Development Plan. By doing this I was able to overcome my weaknesses. As part of HR Management's work, I must have the motivation to provide motivation. With the development plan, I can understand the aspirations of the employees more than ever. This makes it easier for workers to work on wood. I can expect my leadership style staff to take it easy. This will pave the way for the worker to fill my ambition.
Personal development plans can play a very helpful role in meeting ambition. In this case, it can be said that the problem is resolved quickly. In the meantime, I was not very skilled at solving problems. However, through the development plan, I have been able to recognize all the health-related issues and learn about their use. In addition, I have been able to learn about the problems that can arise in these matters in a timely manner. There are many types of solutions to potential problems and I have overcome them. No matter what the problem may be, I hope to be able to solve it quickly. Through this, I believe I will be able to achieve my goals and be very effective in building a career.
In modern times, any kind of organization needs good communication. My ambition and aspiration are to grow the network through good communication and gain professionalism in the workplace. I think personal development plans can play the most effective role in fulfilling this purpose. It was very important for me to be competent in communicating with the HR department or the HR department of any organization concerned. That's why part of the Professional Development Plan was to grow the Communication Skills. In this series, I have been able to develop this skill after three months of hard work. I think this skill will enable me to fulfill my ambition as well as have a positive impact on my career.


[bookmark: _Toc26652588]Conclusion
Every step of career formation has to be done very carefully. The focus is especially on the purpose for which career will be set up. Moreover, there are many types of locking that can be seen in our careers. To overcome these locking, we need to learn. Adapting to the Right Learning Strategy There are good results when learning is done. Skills development through the Personal Development Plan has been made clear here. Through this, the Personal Development Plan has come forward to provide all kinds of support to the career path. I have been able to achieve Communication, Problem Solving, and Motivational Skills through my Personal Development Plan. These skills are helping to build my career and play a role in filling my ambition.
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