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Executive Summary
I have written this summary to show my personal understanding of a Personal Development Plan (PDP). I will show a direct and simple observation on how it is used via the Johari window and give some genuine information on how I have used this method during my life experiences.
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Within this reflection I plan to share the various models that I have learnt in my Professional Career Development lectures. These have helped aid me with self-reflection (Michael Glaser-Zikuda, 2023) The PDP is a method designed to help and build plans for future life goals. It also helps to make notes of all the tasks life throws at us and to give an idea of understanding of how to overcome difficult and foreign queries that can pop up in everyday life and how it can help to succeed in achieving our all-time goals. 

Personal Development Plan 
The PDP is a method designed to help build plans for future life goals and to make notes of all the tasks life throws at us to give an idea of understanding how to overcome difficult and foreign queries that can pop up in everyday life and how it can help to succeed in achieving our all-time goals. 

Johari Window
The Johari window was developed to give others an understanding on how we look at ourselves, what we don’t know about ourselves and how others view ourselves and how we view others. 
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Main findings
Johari window
The Johari window is sectioned into four key sections, things you and others know about yourself, things that others know about you that you are unaware of, things you know about yourself that others don’t, and things that are unknown to you and weaknesses to others. The Johari window model was developed by Joseph Luft and Harry Ingham in 1955. (Rachel baker, 2020) The three main goals of the Johari window are building trust with others by sharing information about yourself, improving own self-awareness and what other people think about you, improving communication and relationships. (mind tools, 2023). Over the years, alternative Johari widow terminology has been developed and adapted by other people-particularly leading to different descriptions of the four. For years I worked for a company called Rock City where I was building tents, stages and live performance development. In this line of work, we needed a lot of manpower, so we always worked together as a team. During my experience I noticed some issues where a lot of my colleagues complained that during our travel back and forth to work, we weren’t getting paid: working for Rock City we moved all around the UK so sometimes we would travel 3 hours up the motorway and 3 hours back which sometimes leaving 6 hours at a time travelling with zero pay. This resulted with me having to leave the job because I also had to spend during my travels etc food drink and other contraband. In this document I will express on how I used PDP using the Johari window. 
regions. (Prof Dinesh H Soni, 2023) this is an example of using the Johari window that people would use The Johari window is a great model to use because of its simplicity and also because it can be applied in various environments and situations. (self awareness, 2022) 
Example 1 – Are there any areas that you are surprised from you friends’ perception of you 
Example 2 – Explain how this result will be useful for self-awareness and communication in a team
(Cythiah, 2020) Since learning from Johari window, I have learnt a lot about things I didn’t know about myself and have opened my mind to being a lot more understanding with others and their opinions on myself and others. Working for Rock City helped me understand the different type of personalities, language barriers and physical differences and also this all comes from my knowledge of the Johari window.
Here is an example of the Johari window.
	
              Open Area,
                  Arena 

(Things known to self)

· Communication skills
· Teamwork
· Helping others 
· Admin skills
· Arts and crafts 
· Sporting activities
· Reading writing skills
· Costumer service


	
               Blind,
             Blind Spot

(Things not known to self)

· Leader
· Considerate 
· Timing 
· Creative
· Strong Minded 
· Spontaneous
· efficient

	        
                      Hidden,
Façade

(things we aspire to be)

· Punctual
· Successful
· Happy
· Outspoken 
· Healthy
	           
                    Unknown


(Things unknown to self and others)

· Building new friendships
· Networking
· Language
· Support
· versatility



Personal Development Plan
A PDP is a written account of self-reflection and improvement.  This is used to fulfil academic, personal or career-based goals. It is usually used within a working environment via people such as tutors to establish your aims, strengths, and weaknesses and to identify any things needed to improve on. It is essential when creating a PDP that it accurately outlines your personal goals and how you plan to achieve them. (Jeremy Sutton, 2023) It will also underline the potential obstacles you may face and how you will overcome and tackle them. Creating a PDP is a great way to prove your knowledge and skills and keep you motivated to succeed, it motivates you to monitor your improvement and adapt a plan if they aren’t moving in the right direction. (Brian TRACY, 2019) A PDP is very versatile and can be used with career progression and change, extended education and to learn skills for our own self-improvement. PDP is a logical way to improve several different objectives. (Rolfe, 2023 ) Its always good to remember that when using PDP to set milestones to achieve and once completed identify new goals. Most successful people are constantly learning. Using PDP will strategically give you a lifelong plan for learning and success. (Wallis, 2023)
Here is an example of my (PDP) Table
	What are my big goals?
	Which goals need to happen first?
	When do I want to achieve this?
	What obstacles might get in my way?
	How can I improve my chances of meeting my goal?
	Where can I go for support?
	Review how I am doing?

	Getting a new occupation 
	· creating a CV
· researching the company
· reading job description
· interview preparation
	I want to be employed before the summer of 2024
	· Childcare
· Timing
· Financial
· Transport
· Experience
· Health

	· Dedication
· Support
· Punctuality
· Observant
· Research
· focus
	· Friends
· Family
· Tutors
· Library
· Local HUB
· Internet
	

	Moving into a new home 
	· Saving
· Location
· Space
· References
· Furniture 
· Home appliances

	I want to be moved out beginning of February 2024 
	· Saving
· Location
· Space
· Documents
· Setting up utilities
· Moving home appliances
	· Stay focused.
· Stick to (pdp) table.
· Saving

	· Friends
· Family
· Tutors
· Library
· Local HUB
Internet
	




Here is my example of the PDP cycle. 
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Identify development needs. 
Establish the purpose/ direction.


The PDP planning cycle
Look at development opportunities.

Record outcomes


Formulate action plan. 

Undertake development.







Conclusions
Throughout my journey I have concluded various amount of knowledge on people skills I have realised there are so many different types of personalities I have gained the upmost respect for elderly, language barriers different cultures meeting different types have people have helped me realise that opinions are valued within the workplace. I have also learned a lot about myself thing I didn’t know that I was good at such as sitting down with my pupils in university a lot of my foreign fellow pupils have asked me to read redefine situation to help them understand things that are foreign to them my patience has bin key for them to find easier way of reaching higher learning for this I am happy and proud that I’m able to help others who may carry less info in situations than me using the Johari window and (PDP) I have an insight now a goal a key development plan I can monitor and continue to gain higher learning and widen my knowledge for others not just self-indulged there are no space for on dimension in the work place team work is always Key. 
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