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Please complete the following research proposal and submit it to Turnitin. 

Which project option are you taking? Please tick:

8,000 word project:      YES
OR                   
4,000 word project and presentation:   



	NAME: Aimee Williams

	STUDENT ID No.: 2124737

	DRAFT RESEARCH TITLE QUESTION: 

Investigating Misogyny and Sexism in UK Police Forces. 

INTRODUCTION:

The decision to explore the depths of this topic of misogyny and sexism in UK Police Forces stems from an insightful system which recognises how gender dynamins and law enforcement intersects one another. I have chosen this topic as I believe there is a gap in this specific area of research. I am a police officer who feels passionately about fairness and equality, and my observations in amongst a policing workplace has led to my interest in this field of gender-based discrimination. As an individual who supports gender equality, I feel passionately about uncovering the underlying factors which contribute to misogyny in a policing organisation. 

Throughout the years of policing, there has been an existing police culture which has developed an informal description such as “the values, norms, perspectives and craft rules that inform police conduct” (Turner, 2024). 




	SUMMARY OF RESEARCH OBJECTIVES: 

· Assessing the effectiveness of current policies in place, the procedures, and training programmes in addressing and mitigating any misogyny within police organisations. 
· Is there a sexist culture in police forces?
· Assessing the police vetting process and its effectiveness on detecting potentially sexist candidates. 




	LITERATURE REVIEW:

In order to find the best possible backup for my search surrounding sexism and misogyny, I would consider case studies of similar topics to identify if there is a pattern of behaviour or whether this is a field of study which has been recognised before. I would utilise policing policies to view if the policy surrounding sexism amongst colleagues has been recognised in the past, and if anything has changed. 



	SUMMARY OF RESEARCH –SURVEY METHOD: 

I have chosen the survey method as this is the most effective for the type of research due to the target audience being police officers. I would need the opinion and voices of those who work in the environment with potential sexism around them. 
 


	SUMMARY OF SAMPLING FRAMEWORK:

For this study, I aim to use surveys as part of my research as I believe speaking to police officers themselves will provide the data needed to strengthen my argument. 

Surveys enables me to gather statistical information on misogynist attitudes, behaviours and experiences amongst police officers. 



	ETHICAL ISSUES:

· When conducting the surveys, its important to remain impartial and non-bias throughout as there are going to be a difference of opinions and potential conflicts of interest amongst participants and the researcher. 

· Ensuring the outcome of this project promotes a positive change rather than add to the already existing tensions and/or conflicts amongst the organisation. 

· Understanding that this topic may cause emotional distress or upset to participants. 




	TIME SCALE: 

The timescale I would be looking at would depend on the availability of the participants . 

	REFERENCE LIST:
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