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Reflective Practice

What is reflective practice?

According to Jasper (2003) reflective practice is the process of learning through experience. It is when an individual takes their
experience and learns from it. By looking back on previous experiences it allows an individual to see what went well and how to improve
next time. Reflective practice is seen as a vital skill for learning. Jasper (2003) believes that actioning the development will allow an
improvement on an individual's skills and knowledge. He then developed a theory in 2013 with the ERA cycle. Jasper (2013) splits
reflective practice into three stages starting with experience, followed by reflection then action. and describes these stages as a cycle
that will continue to occur. This cycle can be both positive and negative but each comes alongside with developments. Furthermore,
Bassot (2015) describes reflective practice as questioning approaches, challenging assumptions and gaining greater self awareness. He
also points out that the ERA cycle can be applied in a variety of settings as an essential source of support for an individual to think about
their practice on a deeper level. Similarly, Russell (2016) suggests that reflective practice is the process that allows significant
professional progress. He believes it is a key strategy for professionals.

MacLeod-Brudenell et al. (2004) describe reflective practice as an individual asking

themselves a series of questions based on their performance and understanding how

to improve their actions. Likewise, Budworth and Hasemi (2015) believe reflective

practice is an individual asking themself multiple questions based on their

performance in order to gain self development. They also state that they believe self

reflection is a key stage in development. Although reflective practice can have many

benefits, unfortunately there can be some negatives which include making the

individual reflecting feel uncomfortable, self conscious and might not fully understand

the reflective process. Also the process can be difficult which some individuals might

find stressful. The reflective practice significant benefits definitely outweigh the

negatives. Overall all of this points to the conclusion that reflective practice is vital for

professional development and is important within many jobs such as early years.

ERA Cycle (Bristol CBT, No date)

Why is reflective practice important within the early

How can reflective practice support oneself to develop

years?

Reflective practice is vital for not only professional development,
but also for the environment. This will provide the children in early
years with the best environment they can achieve if reflective
practice is followed. (Lindon and Trodd 2016). Indeed it is
important to keep the child in mind. To ensure this, any
improvements necessary need to be realistic whilst keeping the
well-being of children the priority the entire time. Moreover, it has
got to be considered that children look up to their practitioner as a
role model. Reflective practice plays a key role in this as if the
practitioner is improving and being the best they can be they will
have a positive influence on the child. Additionally, Reed and
Canning (2010) argue that reflective practice is important within an
early years setting because parents and practitioners work
alongside each other to meet the individual needs of the child.
Carrying out reflective practice will ensure the child's needs are
met to the best of their ability. MacLeod-Brudenell et al. (2004)
argues that early years practitioners need to ensure they are self
aware, capable of planning for the children taking into
consideration all their needs while working alongside other
practitioners in a team successfully and communicating effectively.
Using reflective practice will allow these qualities to take place and
any that are yet to happen will be noticed when reflecting.
Attention to reflective learning is an important element working in
early years as the knowledge that can come as a result of
reflecting will benefit the children as well as the practitioner.
(Brock, A. 2015). Practitioners are the facilitators and partners in
the process of developing the child so reflecting and giving them
the best knowledge they are capable of will reflect onto the early
years children. Potter and Hodgson (2007) found that early year
workers are motivated in giving the children the best opportunities
they can, therefore it is crucial that the practitioners are able to

as a professional?

Reflective practice is essential for self-awareness as well as skill
development. With this in mind, Lindon and Trodd (2016) reveal
that if professionals remain unaware of their weaknesses not only
will this reduce their professional development it will also result in
the professional practice not developing. This will therefore allow
professionals to make more active and better informed choices.
Sugarman, et al. (2000) demonstrated the benefits of using
reflection in a professional practice and the use of setting goals
allows not only the individual but their setting to improve and
achieve better. Claxton, (2003) states that “the practitioner is
perceived here as an ‘artist’ and reflective practice as an art”. This
illustrates the value of carrying out reflective practice. It can be
argued that reflective practice is important in a time of change. It
ensures that the practitioner is maintaining up to date with current
changes and this will form better relationships with children,
colleagues and parents / carers. In agreement, Brockbank, McGill
and Beech (2002) found that reflective practice provides better
opportunities to do better and further their professional practice.
This opportunity will allow the individual to complete their job to the
best of their ability. Brandenburg, K. et al (2017) supports
reflective practice as it helps professionals develop their expertise.
Allowing professionals who work together to work in a collaborative
space discussing and reflecting as a team can create a strong and
well educated professional team. Additionally, this develops an
individual's professional development. Jones and Shelton, (2011)
present reflective practice through the idea of a butterfly. They
state the metamorphosis stage of reflection is new thinking. It can
potentially hurt as it often includes change however the butterfly
can fly after not crawling. This represents the development of
professionals in advancing their knowledge and skills. Jones and
Shelton (2011) ideas on reflective practice ensures that the
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reflect on what they do and why they do it. They believe that
reflective practice is a requirement of working in early years. In
order for the children to develop in the setting, the practitioners will
need to continue developing to maintain up to date and ensure

individual is meeting professional standards. As well as improving
the work and teaching provided for the children, it will also benefit
their learning and development. Professional development can
even result in potential promotion. From these arguments, one can

conclude that reflective practice supports and helps individuals
develop as a professional and provide the best quality of care. As
well as having a positive impact on the individual it also benefits
the professional environment.

everyone is progressing. Similarly, Nutbrown (2013) states that
every child deserves the highest quality of care and education
therefore early years practitioners that use reflecting practice are
more likely to provide a better education and care to the children
in their setting. Additionally, early year practitioners are typically
valued by the parents. It is vital that practitioners maintain this by
providing the best care they can to the child. Being the best
practitioner an individual can be will show respect towards the
child and will make them feel valued. All of these points are
corresponding to the fact that reflective practice is vital in early
years and not only develops the practitioner but also benefits the
children and the quality of care too.

Reflective models

The first theory to discuss is Schon. Schon, (1987) described reflection as experiencing an event, making sense of the action response,
critique and making appropriate change. He then developed his theory. Schon, (2001) then believed that reflection can be done in two
different ways. First being reflection in action. This represents the automatic instinct an individual might have. They do not deliberately act
how they respond. Instead they experience the situation and immediately decide how to approach it and act instantly. In comparison to
the reflection on action which is when the individual will think about the situation and what will need to be done differently in the future.
Secondly, Gibbs and Andrew (2001) published the Gibbs Reflective Learning Cycle. This consists of describing what happened, followed
by the feelings and thoughts that came from it. Next the individual will evaluate and judge whether the experience was good or bad and
analyse what can be made from the situation. Final steps are then to conclude what else could have been done then create an action
plan if the situation arose again as to what could be done differently. This then will continue in a cycle. Using this cycle allows many
different types of professionals, including early years practitioners to extend their practice and have a positive impact on them and their
job role. The next theory is The Experiential Learning Cycle. This was developed by Kolb (2014). It begins with the concrete experience
which is followed by the reflection observation. After this the next step is to abstract conceptualisation so to learn from the experience
and to end the cycle the individual will activate the experimentation by trying out what they have learned. This cycle just continues to
repeat around. Kolb (2014) states that this cycle is widely used and is adapted to different professionals. The consequences that result
from this cycle create new experiences to continue the cycle on further. This simplistic cycle increases the compatibility of thinking and
experience. Moreover, Korthagen and Vasales (2010, p. 529-552) created a model of reflection named the Onion Model. This is
described as 6 different layers which illustrate action. They say using this model helps an individual make a frame and make sense of the
findings. When the individual becomes in touch with their inner feelings the core begins to influence the outer levels. The onion model
combines them all together and produces the best result. The individual can look back at the previous layers and see how far they have
improved. Another theory is Driscoll’'s Model of Reflection. Driscoll (2007) has a model which has 3 stages starting with describing the
event that has taken place, the purpose of the cycle. Then this is followed by explaining why the event has taken place, this is the
analysis. Lastly, to finish, suggesting what happens next and how it will be changed in the future which is the proposed action following
the event. This cycle is likely to take place when there is lack of preparation for an event that is about to occur. If new ideas are taken into
consideration and carried out this will result in clinical supervision. Driscoll (2007) emphasises that this cycle should be written down
briefly so it does not consume time, however it is more effective when written down than verbalised. It can be argued that as this cycle is
so simple it can limit creative thinking however this cycle has been carried out very frequently in professional practice and has resulted in
professional development. All of these cycles, models and theories provide a range of ways to carry out a reflection. They are all very
similar to an extent and vary in simplicity so there is a model for everyone. If one follows one of these methods they will be starting their
reflective journey and should see professional development. In conclusion, reflective practice is significant to professional development in
the early years workforce.
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