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Task 1
Part a

Developmental review 

Guidance: 
Task 1 part a asks you to use a model of reflection to reflect on your past practice and future developmental needs. It should be completed by taking into account the work you have undertaken since qualifying. In discussions with your mentor and/or supervisor/line manager identify your future developmental needs as part of your First Three Years of Practice Individual Plan under each of the 3 learning outcomes below. 
You must meet the Learning Outcomes for this task (see appendix 4 of the handbook).

Please answer all elements of the question below. 


	Question:

Using a reflective model critically reflect on your professional development since qualifying as a social worker. Based on this and in discussion with your mentor/supervisor/line manager go on to identify and justify your future developmental needs over the coming 12 months under each of the 3 Social Care Wales (SCW) learning outcomes listed below providing at least one developmental need for each of the learning outcome below: 

1. Applying analysis in assessment to inform interventions.
2. Working collaboratively with people in need of care and support, their carers and other professionals.
3. Intervention and application of professional judgement in increasingly complex situations.

This task must make reference to how the supervision, training, learning and research has and will inform your practice. 

750 words (+/- 10%:  include your actual word count at the end of each section).

I have worked in the Assessment and Intervention Team since July 2020.  My role began in the Intervention team, and since returning from Maternity Leave, I have transferred to the Assessment side of the team. Within my role in the Intervention side the work was varied, and the families were open to services due to their being identified Care and Support needs, Child Protection concerns and Private Law cases in accordance with The Children’s Act 1989 and The Social Services and Well-being (Wales) Act 2014. I have transferred the skills developed, for example working with professionals, case recording knowledge of the local services and resources available. In my current role I complete the initial assessments such as S47 enquiries to establish if a child if suffering or likely to suffer significant harm, pre-birth assessment to determine if the unborn is at risk or suffering significant harm, and disclosures sharing information to ensure caregivers are fully informed to be able to safeguard the child.

I have to develop the skills to build a rapport with families quickly and be able to identify and manage risk with certainty. I deem supervision a valuable opportunity to assist with development and reflection of my practice, as at times my role can be stressful, it is vital for me that I use this wisely to avoid burnout. I started my position in 2020 in the middle of the covid- 19 pandemic, therefore it was essential I used supervisions meaningfully, as I was not face to face with managers or colleagues for peer supervision. 

During supervision, I use Gibbs (1988) reflective model to assist with reflecting my professional practice and identify any areas of development to improve my practice. Using this reflective model, I can unpick situations and experiences including what’s happened, why it happened and what I would do differently next time. Therefore, enabling me to formulate an action plan to achieve my identified learning needs (Social Work Skills, 2025). Meaningful supervision is essential for good social work practice, it is often a fine line between a managerialist approach focusing on performance, leaving little time to explore what is happening in the lives of the families and reflecting on practice to achieve their goals minimising risk (Munro, 2011). Morrison (2005) advocates using Gibbs model both in supervision and in practice. Supervision with my manager has enabled me to build on my knowledge and skills, be accountable while reflecting on my practice and identifying areas of professional growth (Social Work Institute, 2025).

Alongside adjusting to the reality that a social worker demands a broad and continually evolving set of knowledge and skills, and it is not expected for me to know everything we have identify the following learning needs:

I was able to highlight that since joining the Local Authority I had not completed any risk 2 assessment training which is the risk model used for many comprehensive assessments completed. This assessment is often integrated into to the Child Protection processes, as the assessment leading to initial Child Protection Conference, it explores many factors of parenting capacity that once analysed, provide the basis for the risk assessment analysing if the child is at risk of harm and devising a plan moving forward. My mentor agreed that developing in this area would strengthen my assessments, therefore it was agreed that I would attend the next training opportunity.

One of the assessments we occasionally complete is a parenting assessment, I am expected to complete this assessment once baby is born and the Local Authority issue care proceedings. Therefore, it is essential that the risks are analysed critically while gathering information from the parent and the professionals they are involved with to enable a clear multiagency input. As this is the first parenting assessment, we discussed the need to increase my knowledge to complete the parenting assessment.

The most common assessment undertaken is a Section 47 investigation. In accordance with Section 47 of the Children Act 1989, the Local Authority has a statutory duty to investigate where there is reasonable cause to suspect that a child within its area is suffering, or is likely to suffer, significant harm. When completing this assessment, it is a significant aspect is liaising with professionals involved with the family understanding of the child’s situation. Often the families circumstances are complex, occasionally with a history of involvement with services or neighbouring local authorities, targeted services or universal services. It is essential that I am able to analyse risk and consider the potential impact this may have on the child’s safety and wellbeing. When completing this assessment, it is a significant aspect is liaising with professionals involved with the family understanding of the child’s situation.  As I have recently transferred to the assessment team we acknowledged the need for further developing my knowledge and skills in multi-agency and multidisciplinary working to strengthen my ability to analyse and manage any risks effectively within the Section 47 process. 
821 words






Task 1 
Part b 
Developmental Review 

Guidance:
Task 1 part b is a 2-part question and a continuation of task I part a and you must refer to a reflective model in this task.
Please ensure that you meet the required learning outcomes for this task (See appendix 4 of the handbook) and that you answer both parts of the question.

Please answer all elements of the question below. 

	Question
Use a reflective model to critically reflect on the learning needs you identified in task 1 part a under each of the 3 SCW learning outcomes. 
This must include reference to training, learning, research and supervision and reflection with your mentor/supervisor/line manager on the extent to which your learning outcomes has been achieved. 
Identify your learning needs to support your development in the transition to becoming an experienced practitioner in your future career following the completion of this programme. 

650 words (+/- 10%: include your actual word count at the end of each section).

I believe I’ve developed in confidence, resilience and practical skills. While using Gibbs reflective model 1988, which consists of six stages: description, feelings, evaluation, analysis, conclusion and an action plan (The University of Edinburgh, 2025).  Freguson (2021) argues it is essential that the workplace offers opportunities for social workers to learn through practice, balancing informal and self- directed learning.

I completed risk 2 training with Bruce Thornton, which has improved my confidence when completing assessments, particularly in relation to the decisions I make within the analysis section. I feel more equipped to engage in professional discussions about the assessment outcomes, even when faced with challenging or differing opinions. Prior to undertaking this process, I lacked the confidence to stand by my decisions or articulate them effectively. The 4x4x4 model in supervision, considers four elements:  experience, reflection, analysis, and action planning, (Morrison, 2005).  Utilising this model in supervision, I have reflected on my assessments with my supervisor, obtaining meaningful guidance in relation to managing concerns and the course of action that might be taken (SCIE, 2018). I am more confident communicating with different professionals about my concerns and in obtaining their views.  Within supervision, I’ve identified when working with professionals to inform assessment decision, it is critical at transfer points such as assessment outcomes and case closures that we work collaboratively sharing information in order to acquire a full picture of the chid and their circumstances (NSPCC,2025).  

The training highlighted the importance of embedding evidence-based practice to my practice, when analysing and concluding my professional judgement within assessment, this refers to the use of research findings to inform decision-making processes and interventions, ensuring that I was accountable for applying up to date research regarding the impact risk factors may have on the unborn while in utero (Social Work Institute, 2025). An example of this was the impact that domestic abuse has on an unborn while in utero and on a mother while pregnant. 

I frequently apply analysis through comprehensive assessments, care plans and occasionally we are required to complete a specialised assessment such as a parenting assessment. Often social workers outline that learning depends on who you surround yourself with, and the conversations you are willing to get yourself into (Ferguson, 2021). The guidance and influence of fellow social workers play a vital role in workplace learning (Grant, McCulloch and Daly, 2020). I’ve been fortunate to learn from more experienced colleagues, including shadowing the parenting assessment sessions, for practical guidance around information gathering and reading additional parenting assessments and the completed parenting assessment from the information gathered. In addition to independent research and reading which has widened my knowledge and enhance my knowledge and utilising tools and resources developed to assist gathering of information to inform my professional judgement. I believe the support and shared expertise will enable me to produce high-quality assessments going forward. 

I have applying professional judgement within complex situations relating to safeguarding. I have been fortunate to complete a 5 day Achieving Best Evidence training on 30/06/2205 which supported my development significantly. In practice social workers often have to reflect in action which includes thinking critically and adjusting your approach. This training has encouraged me to be more confident when faced with individuals who may become challenging or if something personal and significant has been shared based on my professional judgement which may triggers the individuals’ emotions whether that be anger, upset or sadness. 

Within supervision with my mentor, we discussed the need to further develop my skills in relation to my own emotional intelligence, a course was running “Secondary and Vicarious Trauma”, unfortunately this was full, and I was placed on the waiting list. This course aimed not only to develop an understand secondary and vicarious trauma, but knowledge of how we responses to overwhelming stress. Alongside recognising signs in yourself and in colleagues and respond appropriately. The most significant part of the course for me would have been learning the importance of building my own capacity to move through stress responses when working with traumatized people, identifying my own stress triggers and coping mechanisms and exploring practical tools to use day to day. We discussed how this course would benefit myself, the people I work alongside and then families and therefore, I have explored if an additional date can be arranged.

715 words 



	Question

Reflect on feedback that you have received from individuals in need of care and support and/or their carers and explain how this information has helped shape your practice and future professional development. 

100 words (+/- 10%: include your actual word count at the end of each section).
Total task 1 part b 750 words (+/- 10%: include your actual word count at the end of each section). 

Feedback has played a pivotal role in my development as a practitioner, highlighting my strengths and areas for improvement. It has been acknowledged that I demonstrate the ability to establish strong, trusting relationships with families, which underscores the importance of empathy, effective communication, and the creation of a safe and supportive environment for individuals to share their experiences. I have reflection on my daily practice, I will ensure that professional boundaries are clearly established and maintained in accordance with the Code of Professional Practice for Social Care (Social Care Wales, 2017). I will continue to integrate feedback into my professional development, seeking appropriate advice and guidance when necessary.

108 words 
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