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Introduction

In this report there will be discussion about the online learning that has been implemented in this course level 5 BSc Health and Social Care, the module title Changemakers – Building your Personal Brand for Sustainable Employment. The university has provided a platform for the students to study online and in this term the students were given 4 units to look through and complete, each unit has 4 topics and can take up to 4 to 5 hours to complete. The 4 units are Brand you, It’s a small world, Opportunity knocks and The pursuit of happiness. After completing the units, reflecting on all the units and now being able to analyse and critique all the units along with literature review. There will be one chosen topic in each unit that will be brought to attention whereas the other topics will have a brief overview. Also, in this report, what skills or ideas could have been gained for prospects and how it can be applied in future.

Unit 1:
Topic 1 ambition is critical 
There are many views and opinions on ambition and interesting to see and understand other people’s perspectives, a lot of different feedback was given such as ambitious to earn the most money as possible, to have a career they would enjoy, to make their family proud by having a good status or faith that can determine one’s ambition. There are many ways to express ones ambition, but ambition is very important in every regard, it will give you that push that is required to achieve goals, by taking little steps acquiring skills so having ambition is a start but in order to get to your target you will need to learn and research for example for a business,  leadership and practices can all majorly contribute to the conditions conducive for success, communication is a key skill to have for a business to succeed. These skills are valuable not only in business but generally and will help aid in one’s ambition to reach their goals (L & T.J, 2007)
Topic 2 what drives you
There are those who know from the start where thy are going ant those who only realise after the where they have been travelling. There are many incentives that can drive an individual, the obvious choice would be money, but there is a saying “money can’t buy happiness” so its not the only incentive. Autonomy is essential for most as it can drive a person rather than being controlled and being bored, putting money aside, autonomy would give an individual a challenging feeling that could drive them (Dworkin, 1988)


Topic 3 the boundaryless career 
Normally people will have up to 7 to 8 jobs if not more which is good because a lot of experience can be gained, and an individual can see and evaluate if that is the career path they want to take. As times are changing, the employment model is too and in a lot of ways it is better for the employees rather than the employers. So, the employers must up their game and evolve with new ideas. With technology advancing there has been a big change in the way we live, so when it comes to work, we must be prepared to learn new skills as it might be required, everyone should be ready to adapt and evolve or they might be left behind as there might be further changes in the future.
Topic 4 boundaryless skills 
As mentioned in topic 3 learning new skills is essential with times changing, the more skills one has the advantageous their chances of success will be. One trait that employers look for is emotional intelligence which doesn’t really sound at all significant but when it is needed it can really change the outcome of circumstances, in tough situations people can get emotionally involved and be irrational and make the wrong decisions but with emotional intelligence one can stay calm while under pressure and continue to work every other day without the emotional baggage.

Unit 2:

Topic 1 No one is an island
Networking has become the norm, making connections is valuable and can help when least expected in some cases word of mouth can have more value than qualifications, as the saying goes its not what you know, it’s who you know , with that being said, you still must be capable. Social media is a great platform for networking, one platform that is great is linked in, the reason for that is you can really put yourself out there and you can connect with others on a professional level. Information is there about the organisations and companies that you might be interested in. The directors, managers, and other professionals will have their profiles up and they can see your profile. A sequence of individual and collective events action and activities and folding over time in a context , ways of networking has evolved with time and the market is getting very competitive, thus is reason that everyone should be looking to make their network bigger via gaining competitive advantages over other rivalling organisations and companies (Ford & Mouzas, 2013).



Topic 2 variety is the spice of life
The comfort zone is the ideal place that everyone would like to be in , but to get there , there are many stages to go through, firstly it would be the growth zone followed by the learning zone and one that most people that don’t like is the fear zone, but it is essential that one experiences this stage because you cannot feel comfortable without not knowing what uncomfortable is,  so these stages are crucial for development.
Topic 3 network society
Several major social, economic, technological, and cultural transformations all banded together to give rise to the new era of society being the network society. In this topic it was fascinating to read and understand how the network society works, its astonishing that you can be connected to someone who you would never think you would be connected to . it could be a businessman, a sports personality , celebrity, or an old friend or relative that you have lost contact with (Castells, 2010).
Topic 4 making connections
Making connections is something we all should be looking to do, it can be very helpful in the future, anything can happen, so it has been interesting to know how to make connections and how simple it is just by the click of a button to getting connected. The more connections we can have, the more advantageous it is in many scenarios.

Unit 3

Topic 1 creating your own luck

Sometimes luck is on your side otherwise some people are very unlucky, when creating your own luck, you still need luck for instance sully landed that plane in the Hudson river but that could have gone horribly wrong but thankfully it never and everyone survived, and sully was called a hero because of the decision he made but if it turned out to be a disaster he would have got discredited and vilified but luckily luck was on his side. So, some people mistake luck with probability or just claim luck anyway. This topic is up for discussion some will agree that luck happens whereas others don’t believe in luck, so it has been interesting.
Topic 2 identifying career opportunities 
This topic covers general discussions about job opportunities and how to put yourself out there. Times are always changing so progression is key and keeping up with the times, years ago jobs were given just simply by talking just a couple of sentences and then application forms were the norm followed by cv but now employers want more like having a profile on a platform that they can share and get the information they need while also looking for what they want (Kuijipers & Scheerens, 2006).
Topic 3 opening doors
This topic makes you ask those questions that need answering and makes you evaluate your reasons for making those choices, very beneficial of looking at the course and why it was chosen, and the journey is still going.
Topic 4 me.com
The 5 Cs communicating, collaborating, connecting, completing and combining as simple as it sounds it is the most effective method out there today.

Unit 4

Topic 1 future me 
Coming to university has changed many peoples lives, there have been many skills learned along the way and we are still learning. These skills can benefit you not just in an academic setting but also in general life, communication as well as teamworking skills they are very basic but very effective skills to have (Maund & Tinkler, 2017).
Topic 2 passion and perseverance
Coming from a competitive sports background grit and resilience came naturally,  some of biggest celebrity’s have had that perseverance where they failed many times but never gave up, grit is a special gift, if you have it you can go far.
Topic 3 plan, prepare, perform
3 simple words. In terms of business, the Plan is the foundation, and the preparation is essential so skills must be attained such as teamwork, communication, leaderships to be able to be successful for the team. In that way, performance can be at its best (Morgan, 2016).
Topic 4 role models 
Having role models can influence a person’s way of thinking and can define the actions of an individual whether it be good or bad. Looking into the positive side of role models, the effect of which it has on a person can be helpful in spreading good morals. On the other hand, role models with a negative effect could spread adversity within the community (Lockwood, et al., 2002).
   

Personal development plan:

	

	
SKILL
	
CURRENT
ABILITY
	
TARGET
ABILITY
	
DEVELOPMENT
OPPORTUNITY
	
CRITERIA TO JUDGE SUCCESS
	
TIME FRAME
	
EVIDENCE

	


1st
PRIORITY



	IT Skills
	Poor
	Good

	IT Course
	Qualification
	6 Months
	Future qualification (Still awaiting)

	


2nd PRIORITY 

	Communication
	Good
	Excellent
	Remaining University 
	Feedback
	1 Year
	Qualification

	


3rd 
PRIORITY 

	Teamwork
	Good
	Excellent
	More activities
	Feedback
	1 Year
	Feedback



Conclusion: 

These units have really opened the eyes and given a different perspective on how to move on in the future, it is not just about the skills an individual has, but also their mindset, mental developments, and mental capabilities. All the literature cited in this report were discovered off several journals and books delving deep into certain topics. The literature coincides with what has been mentioned in the units but in more detail. This gives the reader a new viewpoint on how one can tackle challenges in their life. It can help an individual in the future by evaluating these topics and can help them progress further in their careers. More skills can be acquired to have an advantage as times are changing and we must also evolve with the times. Knowledge is power, but having contacts is also important and if the two are combined, the chances of success are more valuable.
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