          These days' flexible working hours become very common in many organisations and many of them start offering flexible working hours due to the benefits gained from it. Employee productivity goes up and higher organisational profitability is the most common benefit which companies can get.

        Why do flexible working hours help and how?
The most important benefit that an organisation can get is saving money and offering high-quality services to their customers, they also have the chance to extend the working hours if there is a market for it. This type of contract can also contribute to a lower absence rate.
   
    Saving money is essential to offer high standards and competitive services at competitive prices. Flexible hours contracts help companies to save money because they on keeping the staff when they need it, and also a better focus for the staff on the tasks they have to accomplish during the time spent at work, improve the staff morale and also the life quality giving the chance for employees to spend more time with families and for any other day by day activities like studies, gyms, hobbies etc…. Normally the low contract hours are paid at a higher rate which is beneficial for the organizations because they don’t have to pay a full day wage.

  The number of employees suffering from the mental illness is increasing every year and is estimated that supporting mental health for the employees would be the key to save business across the world.

    For many employees flexible working hours means work from home which is also very beneficial for all the parts involved, because saves companies the time and money for finding extra space, furniture and equipment for the employees.           

      On the other side is beneficial for the employees because helps him to save money and time for traveling in the way to work and minimise the stress gained during the day traveling to work and back home offering more time to plan for the rest of the day giving the chance to finish the day more relaxed.

   A significative number of students find flexible working hours very useful because of the studies is practically impossible for them to have a fulltime job.

Conclusion

     Flexible working hours are beneficial for employee and the organisations and they been implemented to help employees to have more time with the challenges they face every day with family or close friends. This give the chance to employee to control when and from where is working being released by stress and helping employee to focus at the given tasks in the work time. 
     We can say that flexible working hours is a positive influence because the satisfaction is higher at the work place, reduced stress levels whichs helps a lot for productivity. 
