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While classifications of employment vary, there is a wide agreement of what attributes, features, abilities, and information define employment in principle and for students in particular (The SCRE Centre Research in Education, 2018).
In this scholarly article, I will discuss how the "Academic and Employability Abilities" curriculum has aided me in developing my educational and employability skills. My academic integrity, ability, and comprehension have all improved thanks to the academic abilities I learned in this programme. Employment prospects is outlined as a collection of abilities needed to secure a desired position (Bhola, 2017). I then gave some thought to how this course has improved my capabilities. Ultimately, I've thought about the boundaries of my current competencies and how I can develop them.
In this report, the Gibb’s model is adopted in order to assess personal experience in writing previous academic research from previous task, as well as own experience in working in a team for activities attended with colleagues.
[bookmark: _Toc110275159]Reflective writing and Gibbs cycle
[bookmark: _Toc110275160]Reflective writing
Reflective writing is currently one of the most prevalent ways for assessing work-based education. Learners from all specialties are increasingly getting graded on the value of their critical reflection (Reflective writing, University of Leeds, 2022). Reflective writing differs from scholarly work utilised in other educational assignments. Composing about individual opinions and structuring them in connection to the specific module learning objective might be considered reflective evaluation. It can also be composed in the first person and in more casual terminology. It may be less analytical and more expressive, less strict about style and organisation, and demands less research articles as substantiation.
The Reflective Cycle, developed by Gibbs, is an effective concept that helps individuals consider analytically and methodically through their encounters, significant events, and situations. This method simplifies the process of determining the primary causative causes and modify activities or attitudes as needed (Doolen, 2017). This methodology also promotes the idea of self-improvement. One of the goals of this article is to integrate the Gibbs methodology to our week 8 tasks. In terms of academic qualities, this programme helped me enhance my researching, vocabulary, attention, understanding, contemplation, reference, criticism, and inspiration. Career progression is essential for securing the desired employment position. Interpersonal capacities, transferrable competencies, and professional organizational abilities are all examples of employability skills. This curriculum expanded my knowledge of multitasking, collaboration, administration, cooperation, researching, and analytics. Engaging in this session improved my problem-solving, decision-making, technical side, and critical analytical skills.
Higher-educated candidates are preferred by organizations for these positions. An individual becomes more competent and less worried in life after having a great educational path. But in the workplace, they are the elements that are most important. This subject was a huge assistance to me in developing my academic and employment abilities. I have learned a great deal about composing, investigation, and reference through partaking in this unit.
[bookmark: _Toc110275161]Writing capacities
I had to prepare two studies for this course, as required, and create a PowerPoint group work. Because of authoring those studies, especially the collaborative presentation, my writing had advanced. I polished my vocabulary, pronunciation, and phrasing, and I learned how to communicate in a more academic style. My capacity for communicating my thoughts and experiences has increased. I was able to develop my ability to express myself via literature and teamwork. In order to prevent my readers from becoming overly confused, I can now articulate and communicate all of my ideas, logical inconsistencies, and disputes in an easily comprehensible manner.
[bookmark: _Toc110275162]Research skills
I gained knowledge in creating a successful methodological approach through this programme, which can be used to perform trustworthy and credible study. Participating in this session has aided in my learning about data sources, data gathering strategies, and descriptive statistical strategies. I have also conducted study on a variety of subjects. Nonetheless, I do have certain methodological constraints, therefore I need to keep working on improving my abilities for this.
[bookmark: _Toc110275163]Reflective thinking abilities
Through this curriculum, I also become more thoughtful and creative in my understanding. I had to read numerous reflective practice materials for this subject, which improved my capacity for critical analysis. I had to read a lot of analytical articles, which helped me become more introspective. Because of this, I can now concentrate on my job and achievements without confusing my teachers, colleagues or employers.
[bookmark: _Toc110275164]Gibb’s cycle model
The Gibbs reflective process makes it possible for us to successfully contemplate on and understand from happenings and situations, whether they happen frequently or seldom. Gibbs' reflective cycle, which has 6 phases, emotions, assessment, assessment, results, and action plan—gives framework to the process of learning from experiences.
The 6 steps of the mentioned model are developed related to our group presentation; therefore, it is explained how the team was formed, what decisions were made, who appointed the team leader as well as how it was decided to operate and plan in order to compose the presentation.
[bookmark: _Toc110275165]Description
In order to compose a PowerPoint presentation required we should form a group of 5 members and each member is given certain tasks and responsibilities to take part of the presentation composition. When the team was formed, the discussions started rapidly, but with no prior experience in team-work environments, distinct events occurred before the team became solid and sustainable.
[bookmark: _Toc110275166]Feelings
The directions for composing a group presentation in PowerPoint seemed straightforward to me. The specifications, though, left several of my group members perplexed as to the presentation's intended purpose. Because there was no one in charge of facilitating the conversation and we were all talking simultaneously, disrespecting one another's personal space and failing to communicate how each of us comprehended the instructions, most of the co-workers felt lost and bewildered.
I attempted to privately text one of our members who was encountering issues in following and comprehending the instructions provided, suggesting that we should all cooperate so we can compose an efficacious result in hope that our team work will improve. To my surprise, the member felt disappointed by that and said that he can read, and if I have something to say, I should post it in the group and not privately.
This negative experience made me feel misunderstood when my intentions were to share my views and help them as well understand our requirements.
[bookmark: _Toc110275167]Evaluation
The mentioned incident significantly affected me and I felt like the misunderstanding of our tasks was not solved in any way. Nevertheless, I analysed the situation, and decided that this should not be considered as bad as we really progressed well overall and situations bad or good strengthen our relationships for future events. Additionally, I understood the significance of being capable to self-analyse and reflect under pressure, deciding to concentrate on the tasks and not on the bad feelings created.
[bookmark: _Toc110275168]Analysis
The main motives of all events happened was the lack of a good plan put in place, a set of rules designated as well as not having a clear objective made the situation to escalate not in the very best direction initially (Cuervo-Cazzura and Narula, 2018).
In order to avoid similar situations, a group leader should have been decided firstly, ground rules should have been discussed before any main works towards accomplishing the presentation, as well as promoting a free communication inside the group. Nevertheless, because I was familiar with the phases of implementation, I realised that this inconvenient experience would help us become a better and more stable squad as long as we came up with a satisfactory decision that would result in the establishment of cohort organisational standards that might improve team cohesion.
[bookmark: _Toc110275169]Conclusion
Without establishing clear guiding principles, I was unaware that by texting him outside of the group, I was going beyond our member bounds. In addition, I now see that when I thought I was being challenged, I could have been more outspoken. I should really have politely asserted myself, communicated my ideas, and stated that my goal in texting my teammate personally was to offer assistance rather than to insult him.
As a consequence, with a good planning project in place, a strong set of ground rules and every member being appointed to specific roles and responsibilities will ensure a good outcome of our group work (Schwarz, 2016).
[bookmark: _Toc110275170]Action plan
Adopting a development mentality has provided me an advantage in viewing obstacles as chances to learn and explore fresh approaches that will advance my nursing abilities. This event has compelled me to seek out strategies for developing and strengthening my confidence and conflict-resolution skills. I recognise that I need to improve my assertiveness, especially when dealing with colleagues, workmates, and other professionals.




[bookmark: _Toc110275171]Personal development plan

	Personal Target
	How will I achieve this?
	How will this improve my academic or employability prospects?
	How will I know that I have achieved this?
	When will I achieve this by?

	1.Soft skills development
	Increase interaction with other parties
	Better experience under pressure
	Set SMART objectives
	End of semester

	2.Hard skills improvement
	Practice and attend specific trainings
	Improving the time management
	Monitor progression
	End of semester

	3.Graduate the studied module
	Attend classes and being active
	Diploma achievement
	Evaluate and reflect
	End of academic year


Table 1. PDP
[bookmark: _Toc110275172]Conclusion

Educational expertise is no longer adequate to function in the competitive corporate environment of today (Holmes, 2019). Companies often look for the following qualities in applicants: those who can interact, think critically, and gain more knowledge during their life; those who can interact with everyone; those who can exhibit good behaviours; and those who are responsible and adaptable. These prerequisites must be met by the pupils. Additionally, since the majority of job prospects for individual generation will necessitate some sort of higher education, there are many times when students won't be capable of learning the adequate educational, scientific, or labor - intensive in high school that will permit them to be vocationally without additional training and certification. Learners must see themselves as the next individual who is managing a collection of individuals and comprehend the demands of the modern profession.
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