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Introduction 

In this report I will explain why I decided to study at this late age and what were the challenges for me also reported throughout a lifeline exercise we did in class.
Furthermore, I will write about my experience during a role play interview exam and what I have learned about learning style and self-motivation study. Moreover, my career development plan using the tools and skill I have gain during this studying journey and what course I would like to undertake after finishing this course.


I decided to start this course at this age because I couldn’t do it before. When I was a kid, I had some family issues such a money problem and my parents where always fighting since my mother one day tried to kill herself, fortunately she failed, and she still present in better condition now.  Since that moment for me has been very difficult go to school, I felt abandoned, and my parents did not have time to check on me or helping with my study, or this is what I felt by that period. At the early age of sixteen years old I decided to drop off the school to start working and have my independence because as mentioned before my family was also going through a tough period both emotionally and economically. From that moment I started to jump from a job to another because I was always unsatisfied from what I was doing, and I always was looking for something different. At the age of twenty-five years, I finally decided to move to London and here is where I felt that having a formal education was the right thing to do to have a decent job and earn enough money to live a better life since before. Therefore, I decide to enrol to this course to gain the skills and the experience to continue my study or as I discover later more suitable for me an apprenticeship journey as mechanical engineer. 

Lifeline 
University course 

Job as mechanic 
Moved to London 
Difficulties and different jobs 
Started working 
Drop school
Family 
Issues 
10
20
30
Low points 
High points 



Learning style 


Throughout a survey used in class I understood my different learning styles. From the first survey I did understand that I am kinaesthetic learner which means I am a bold person who likes to experiment new things, physical activities, learning by try and not by using instructions and live always at the best I can. It also appears, through another survey that I am a pragmatist learner but followed very closely to the other learning styles which are activist, theorist and reflector. I do agree with the result of the survey as usually I tend to learn by doing things with hand and ask to get explanations from people who already know the task. I also agree to be activist and theorist because I do acquire things throughout videos or instructions, but it is not my first choice when it is about learning. 


Self-motivation 

I do believe I am a self-motivated person considering I keep studying even though I moved away from London, also because I have the opportunity of studying remotely from home. This will not only help me to continuing my study, but I could eventually use the certificate to find a better job or apply for and apprenticeship that I would like. To self-motivate myself I also use physical activities such as gym, cycling, running in order to empty my mind and be better focused on important tasks. 

Swot Analysis 

	Strength 
	Weaknesses 
	Opportunities 
	Threats 

	· Determination
· Patience 
· Reliable 
· Gentle 

	· Easy to distractions 
· Tend to procrastinate 
· Holding back from asking for help
	· Better career 
· People support 
· Learn something new 
	· Smartphone
· Internet 
· Procrastination 




SWOT analysis (strengths, weaknesses, opportunities, and threats) is a framework for evaluating a person's situation and developing strategic planning. SWOT analysis evaluates internal and external elements, as well as present and possible future opportunities. A SWOT analysis is intended to provide a realistic, fact-based, data-driven examination of a person's initiatives' strengths and weaknesses. The individual must maintain the accuracy of the analysis by avoiding preconceived notions or gray areas and instead focusing on real-life contexts. Throughout my swot analysis it can be seen that I am a determinate, patience, reliable and gentle person which, however, get easily distracted by the surrounding environment and from smartphone or internet itself. Procrastination is another big threat of mine. Those are very difficult threats that do not help me to achieve my objectives. My biggest weakness is holding back from asking for help as I always be afraid of making mistakes or I fell to look incompetent to others. I do understand that  I have to work a lot on this if I want to learn a succeed on my objectives. My first objective is to finish this current school certificate at the University of Wales that will allow me to get access to a new scholar apprenticeship as mechanic. At first my objective was to continue my study and apply for a three-year course of electronical engineer, but I did understand that I found very difficult put myself into study, therefore I decided to fish this course and then try to apply for an apprenticeship as car mechanic. I decided to do so as I am more practical learner so this will give me the opportunity to learn and study by doing things with my hand rather than a theory course. An apprenticeship will guide me to learn more about mechanical job helping me with my distractions as I will not be able to be distracted by my phone or internet as I will not be capable to use these devices on my workplace. This will give me the opportunity, in two years’ time, to grow my career, my personal skills and to achieve my objective to become a mechanical engineer. 


Johari Window 

	Open area 
Dedicated worker, reliable, able to work in a team, open minded, fair 
	Blind area 
Communication, organization of paperwork, jumping in conversation.

	Hidden area 
insecurity, fear of asking for help,
fear of not being competent 
	Unknown area 
Lack of training, not given the opportunity of managing people



When individuals are in a group, it is vital to strengthen their self-awareness and personal development. The 'Johari' window model is a convenient way for achieving this objective of comprehending and improving communication among group members. This paradigm was created in 1955 by American psychologists Joseph Luft and Harry Ingham. The concept arose as a result of group dynamics at the University of California and was later developed by Joseph Luft. The name 'Johari' was formed by combining their first two names. This model is also known as the self-awareness feedback/disclosure model. The Johari window paradigm is utilized to enhance one's perception of others. This paradigm is based on two ideas: trust may be acquired by telling others information about yourself and learning from their criticism. Everyone is represented by four quadrants or windowpanes in the Johari model. Each of the four windowpanes in the four viewpoints reflects personal information, sentiments, purpose, and whether or not that knowledge is known or unknown to oneself or others. From my Johari window it can be seen, on my open area, that I am a dedicated worker and reliable. This is because I am usually on time for my shift and also, I am always available if I have to help on covering a shift anytime someone is not able to come for his shift. I am also a very open-minded person that like the diversity of other people and try to understand them that is why I do believe I am good team worker. From my hidden area I am a very insecure person who is always afraid to ask for help because I have got the fear to look incompetent. Instead from my blind area, after a chat with my manager I discovered that I have a lack of communication and I am not very organized on the paperwork requirement. I have also find out that I do jump into conversation without waiting for other to finish their sentence. Those are aspect that I know I have to work on and especially try to talk to my manager in order to amplify my open area. 


Role Play 


Usually, I am one of this people that uses the same curriculum vitae and cover letter to apply for different jobs. I never thought at the importance of changing the information based on the position you are applying for before studying at the University of Wales Trinity Saint David. At the university, as part of the assignment, we were asked to do a role play interview and prepare a job application. At the beginning I felt very insecure because as mentioned before I was not really prepared to elaborate a job application specifically for the job vacancy then, throughout exercises and video tutorial showed in class I have learned how to create and develop the right answer for the role play. In class I have being taught the importance of creating a specific curriculum vitae and how to make a better impression to the interviewer using specific questions and so related specific answer. The questionnaire was based on five questions and answer related to the job we were applying for.  After this role play, I am confident to have gained the necessary knowledge to apply for new job on the way required to make a good impression, hence get more job opportunity.
Conclusion 

In conclusion this report explains why I started so late at school throughout a lifetime exercise and all the difficulties I had to face during my life. Moreover, I have explained what my learning styles are using different questioners given in class at University of Wales Trinity Saint David, then a discussion regarding my self-motivation and how I keep continuing my studies. Furthermore, I have developed my personal swot analysis that will help me understand better how to achieve my objectives. I have also created a Johari window to better understand my characteristic at my workplace and what I must improve in order to collaborate better with my colleagues in my future workplace. At last I have explained what were my feelings and thoughts in regards the role play that we played as final assignment at University of Wales Trinity Saint David. 
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