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The learning areas from the module have helped in the process of development by going through several skills and competencies. The following study will be the reflection of the learning from this module by applying the framework of learning model. The learning area from this module is the skills of employability and the current reflection will be dealing with the application of relevant models for the development of the employability skills. This study will also be helpful for understanding the views of learning from the perspective of the module.
[bookmark: _Toc60062406]The learned areas
After the completion of this module I have been able to learn a lot of things from the learning areas. The opportunity of developing my skills and competencies of employability have become possible with the execution of the learning process. The process of effective communication, self-responsibilities, time management and team development are the main learning areas of the module.
The execution of effective communication is mandatorily necessary for the uplift of employability skills. In the process of developing professional skills, irrespective of the job roles, it is necessary to develop the skills of communication for avoiding the area of confusions and contradictions. I have been able to understand that the whole communication process needs to be a two-way process for making everything clear and clarified. The obscurity in a discussion leads to a range of confusions. The process of poor communication is detrimental for the development of employability skills. The process of developing both verbal and nonverbal communication and the process of listening to others help me to escalate my employability skills of being a competent employee.
I have gone through the process of time management by attending regular classes and seminars. The process of segregating time for achieving all the necessary areas are learnt by me from the everyday schedule of the module. I have learnt from the module that the process of developing all the necessary works need to be done within proper and scheduled time.
I have become much more responsible than the previous time and have understood that it is necessary to be confident in proceeding with a task in a proper manner.
The process of executing self-confidence is also helpful for the completion of a task. I have observed that the process of learning and development are directly related to the level of self-confidence and self-Reliance. The effectiveness of self-responsibility would definitely be beneficial for the development of my career in the field of employability.
Another area of interest and learning is the process of learning the weather in development. The process of developing a team and being the proficient team member is also mandatory. The execution of team dynamics is related to the understanding of different culture and organisational setup for future development. I have also gone to the theory of wellbeing for understanding the area of team building in a detailed manner. I have understood that I need to be more outspoken while I am working in a team in order to convey my understanding and problems towards the leader.
Different kinds of Tools and techniques are also followed for the implementation of time management. The application of the priority of work is one of the foremost strategies to be followed for managing the time properly. The execution of learning the interpersonal skills for escalating the area of confidence is also related to the development of relationships between the employees. My skills of problem solving and the direction and development of decision making have developed by following the learning areas of this module. The process of developing proficiency by going through the areas of relevance and learning.
[bookmark: _Toc60062407]Implementation of model
The proper description of learning areas can be reflected here by implementing the model of Kolb’s reflective model. The process of executing the experiential learning focuses on the development of own experiences by following the process of review analysis and evaluation (Rodríguez Cepeda, 2018). I have gone through the consecutive stages of this learning for understanding the matter in a proper manner. Every single experience needs to go through the cycle for developing the proper experience of learning. The stages are namely concrete experience, reflective observation, abstract conceptualization and active experimentation (Jackson, 2020).
Concrete experience- The concrete experience of developing employability is learnt from the entire module by understanding the areas of self-confidence, team development, and communication. I have got the opportunity of getting a range of experiences from the learning session of this module. The reflection of my learning is found in the area of different kinds of skills and competencies. The process of problem solving is also related to the factors involving employability by following our own skills. The constant process of developing the education and mechanism are also related to the terms of having proper training. The concrete experiences have helped to know about the matter properly by developing the idea of several skills and competencies. The idea of acquiring a range of skills to be a competent applicant is to learn it from the very first stage. 
Reflective observation- This reflective observation stage signifies the area of the understanding of the experiences. After the formation of an experience, it is also necessary to understand the overall ideas of observation by going through the process of proper observation. I have also realised that employability has a commendable deed behind the escalation of the study. The process of observing all the experiences is done by me in the learning process. The necessary areas of the module are related to the skills and competencies of employability. I have observed that the proper understanding of the experiences can be done by going through observation (Di Gregorio, et al., 2019). The process of future development is also related to the terms of the proper observation of the learning areas.
Abstract conceptualization- I have also conceptualised the idea of time management and problem solving by the observation of the learning areas. The abstract concept of implementing strategy for prioritising the work and making them happen within proper time is related to this conceptualisation. After the observation of the learning areas, the development of new concepts also helps me to proceed with the further process of learning. I have conceptualized that in order to solve the problem at first I need to be communicated. The application and implementation of communication strategies and the idea of developing the problem solving skills are related to each other. I have also observed the concept of evaluating the areas by following the uses of learning. The conceptualization also helps to figure out my strengths and weaknesses. The development of the strengths and the management of the weaknesses are also related to the process of learning. I have reflected that the concept of experience learning is an ongoing process and all the experiences are going through a range of stages (Taylor, 2016).
Active experimentation- the process of active experimentation of the observed and learnt areas are the final stage. In order to proceed with the active experimentation, I need to follow the status that denotes the area of knowledge and employability. The aspect and the area of employability are entrusted with the existing knowledge and I have also so gone through several literary pieces to observe the idea of proper learning.
After the application of this model, I can certainly say that the process of learning the employability skills can be done in a consecutive manner. The process and experiences of communication, problem-solving, self-reliance and team leading are related to each other. The skills and competencies of having the communication power with confidence and also the process of problem solving are related to the process of being a competent employee. I have observed the development and learning ideas from the module. I have become able to understand the difference between my previous learning and post learning of this module. The implementation of this learning theory becomes helpful for the better understanding of the learning areas. The analysis of the role of employability and its relationship with the process of career developments are also observed by me from the learning area.
[bookmark: _Toc60062408]Application of learning
The process and application of learning also found by me from the classes and activities of the module. The process of developing different kinds of ideas in a positive manner also becomes helpful for the employability stage and area of the global job market. I have also understood that employability is not a single process but a set of processing for the upliftment of career. I have escalated the idea of developing the skills through area life examples and several activities have also become effective for us. 
The main difference between my previous learning and current learning are found in the execution of experiences. I had limited ideas about the process of employability and this process of learning has led me to the area of being proficient. The understanding of specific terms according to the job roles are necessary to be known for pursuing the job role successfully. The process of self-awareness and the development of self-confidence are also related to the development of the skills of employability.
[bookmark: _Toc60062409]Adversities of learning process
Along with the process of learning a lot of things, I have also gone through several adversities. The biggest problem of mine is communication. I had to practice a lot to communicate with my peers in the activity section of the module. I have gathered enough confidence after removing the adversity of communication. Lack of confidence was also there within me and I was unable to approach my tutor regarding my doubts. I have observed from the session that I need to be outspoken in order to clarify my doubts. The process of active learning and participation for the better understanding of the topic was also not very easy initially. My idea of knowing only the knowledge from the book was absolutely changed and I have visited a range of obstacles while learning from the activities. The concept of activity based learning in the module is actually beneficial for memorization and application. It is necessary to know that I have learnt and applied a lot of things by going through the adversities of the system. In other words it is to say that the atmosphere has also become helpful for developing my skills of problem solving, communication and understanding.
[bookmark: _Toc60062410]Feedbacks
Different kinds of joint and teamwork were done by me and my peers and I have got a range of feedback from my tutors and peers. The process of developing the skills becomes easier with the feedback where I have found my loopholes. My tutor has told me that my skill of communication is developing and I need to be more proficient and confident while interacting with my peers and other members. The topic of employability is also discussed among us and my peers have told me that I am getting more confident and my capacities are also getting generated. I will surely be able to participate more actively in the future by following the ideas of proper learning.
The implementation of these learning areas will be happening in the further modules by going through the ideas of implementing relevant models. The process of empowering the reflection by getting the knowledge of a perfect employee are also effective for the opportunity of learning and development of career.
[bookmark: _Toc60062411]Conclusion 
The calculating area of this learning has helped me to understand that the continuous process of learning is necessary for enhancing the skills of employability. The concept of employability signifies the capacity of being a proficient employee and it is actually an ever developing process. The opportunity and process of learning from real life examples have helped me to escalate the process of proper learning. The area of learning of problem solving, communication and self-awareness will also help me to persuade my career in a successful manner.
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