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An Essay on Legal Issues – Fire Safety in the Hotel Industry
Thousands of hotels and other hospitality establishments employ millions of people in the United Kingdom each year, accounting for a sizable share of the country's workforce. In addition to ensuring that tourists have a pleasant time, the hospitality industry must also ensure their health and safety. One of the most important factors to consider is fire safety because it helps to prevent accidents and protects people and their belongings. According to the Regulatory Reform (Fire Safety) Order (2005) that governs fire safety regulations in all non-domestic premises, including hotels, in the UK. Hotels must implement a thorough fire safety management plan that is examined and updated regularly to comply with the Order. The plan should outline the measures that must be taken to identify potential fire threats, minimise those risks, and safely evacuate visitors and staff.
Hotels must implement fire safety measures. According to the research of Colgate, J.P. (2012), an updated fire risk assessment considers the size, layout, furniture, and number of guests in the property. Hotel fire doors should be kept closed and maintained. Fire doors slow the spread of fire and smoke, giving people enough time to escape safely. The fire safety logbook in a hotel must be updated to contain fire safety checks and emergency drills. The hotel's fire safety logbook must be inspected by the fire department. Hotels must also keep their fire safety equipment in good working order. According to Chan (2013), smoke alarms are required in guest rooms and communal areas such as stairwells and corridors. Employees at hotels must be trained to use fire extinguishers, which must be readily available. All hotel employees should be familiar with the fire safety plan and evacuation procedures. Additionally, as per Jayaweera (2015), personnel training is part of hotel fire safety. All employees should be familiar with fire alarms, exits, and firefighting equipment. They should be trained in fire evacuation tactics so that they can respond to flames quickly and calmly. 
Overall, it is reasonable to state that fire safety is a major issue in the hotel sector in the UK. As also concluded by Ragnar (2011), hotels, in particular, must take every effort to protect their personnel and customers. Hotels can protect themselves from the risk of fire and ensure compliance with the Regulatory Reform (Fire Safety) Order 2005 by conducting an annual fire risk assessment, regularly inspecting fire safety equipment, training staff in the use of fire extinguishers, and implementing evacuation procedures in case of a fire emergency. 
References
Chan, E.S. and Lam, D., 2013. Hotel safety and security systems: Bridging the gap between managers and guests. International Journal of Hospitality Management, 32, pp.202-216.
Colgate, J.P. and Lee, J.H. (2012). Research and regulatory reform. Fire and Materials, 36(5-6), pp.462–471. doi:https://doi.org/10.1002/fam.2130.
GOV.UK. (2005). The Regulatory Reform (Fire Safety) Order 2005: summary of responses (accessible version). [online] Available at: https://www.gov.uk/government/consultations/the-regulatory-reform-fire-safety-order-2005-call-for-evidence/outcome/the-regulatory-reform-fire-safety-order-2005-summary-of-responses-accessible-version#:~:text=The%20Regulatory%20Reform%20(Fire%20Safety)%20Order%202005%20%E2%80%93%20the%20Fire.
Jayaweera, T., 2015. Impact of work environmental factors on job performance, mediating role of work motivation: A study of hotel sector in England. International journal of business and management, 10(3), p.271.
Ragnar Lèfstedt and Great Britain Department for Work, 2011. Reclaiming health and safety for all: An independent review of health and safety legislation. 

2

