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Executive summary
The purpose of this study is to understand the current approaches of this non-profit organisation of the UK named The Fawcett Society towards society. It is observed that this organisation has been working with women development and empowerment from the beginning stage of the journey. Its different approaches and practices are discussed in this paper along with the necessity of community development in this context. This paper also sheds light on the involvement of various social media performances in preventing sexual harassment of women in the workplace of the UK.
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[bookmark: _Toc80998362]1. Introduction 
The Fawcett Society is one of the most popular and well-known non-profit organisations in the UK which was brought up by 1907 from the mind of Milicent Fawcett with 50,000 members (Fawcettsociety, 2021). She was one of the most active women's rights campaigners as well as a suffragist who had fought for equality building and to give a secure lifestyle to women. This report paper includes various approaches of The Fawcett Society in the UK and its taken approaches along with its changes according to time towards the women of this country. Social media engagement in order to spread the program details is also discussed here. Lastly, this report is looking for an approach to go forwards with a safe and secure life towards the women's lifestyle in the UK (Fawcettsociety, 2021).


[bookmark: _Toc80998363]2. Description of the program and its practices 
[bookmark: _Toc80998364]2.1 Program summary
According to Harrison et al., (2020, p. 547), The Fawcett Society is working with lots of programs and approaches in this current covid situation for women and childcare development in the UK. The main aim of this organisation is to arrange programs for equality development and devolution work in the society towards women. It is also working with early childhood on gender stereotypes under the commission of the UK. Most importantly, The Fawcett Society fights for sexual harassment in the workplace or society by decreasing sexual discrimination in the UK. 
[bookmark: _Toc80998365]2.2 Practices of the program
Reformation of parliament under the cost of the Sexual-harassment scandal
The Fawcett Society has started working with different programs and approaches against sexual harassment of girls and women. They have also started focusing on removing the barriers to women's participation in different political parties or parliamentary involvement (Fawcettsociety, 2021). The Fawcett Society has carried out various stands for women to build inequality in the workplace. 
Formation of Cross-party working group: According to Aksoy et al., (2019, p. 167), The British Parliament has taken different actions and approaches towards inappropriate behaviour of common people in the society. According to the Independent Complaints and Grievance policy of the governing authority of the UK, the approaches of a working group need to be firstly published in front of the British Parliament. Thus, the group can operate their services and approaches towards society. It also includes that those works of individual groups can play as participants of the parliamentary estate within only the local political structure.
Formation of global law firm: According to Aksoy et al., (2019, p. 167), The Fawcett Society has reformed a global law firm in order to give various legal suggestions to the affected women of the society in different issues. The Fawcett Society has also appointed some skilled volunteers with a brief knowledge of the legislation of the UK and the different policies and laws of this country. Those volunteers help women in their difficult situations with legal consultation.
Volunteerism with political structure: The Fawcett Society has built up a volunteer organisation to engage women within this program in order to fight against sexual harassment in the UK (Fawcettsociety, 2021). A few sexual harassment cases are recorded in the legal system but the women are empowered to fight against this problem effectively with the help of self-consciousness.

Figure 1: Parliament Reformation
(Author)
Barrow Cadbury Trust: The Fawcett Society has founded Barrow Cadbury Trust for women's development in decision making. Additionally, it is observed that this trust is working with enhancing women's voices towards inequality and injustice (Fawcettsociety, 2021). This approach of The Fawcett Society helps them to opportunity with self-consciousness and objection on different issues faced by them.
[bookmark: _Toc80998366]3. Description of the relationship between stakeholders and community engagement strategies 
According to Jaijee and Kamau (2019), The Fawcett Society has chosen the women of the UK as its stakeholders as they are working with women empowerment, women engagement in the workplace and society along with various strategies on difficulties on equality in workplaces, sexual harassment, political environment and many more.  According to Semlyen et al., (2020, p. 98), The Fawcett Society has started their campaign in 1907 and they mainly campaign for reducing sexual harassment on women in the workplace in this current situation. Firstly, The Fawcett Society has fixed their ambition to understand people the correct meaning of sexual harassment as most people do not properly know the actual meaning of this context. Additionally, their regular observation on sexual harassment, lots of male workers refuse to work with a female co-worker which is also causing gender discrimination in the workplace. Secondly, The Fawcett Society fights for gender equality in the workplace and campaigns for not only preventing sexual harassment of women but also understanding people working with female co-workers without any harassment (Equaliteach, 2021). 
Thirdly, their "MeToo movement" focuses on stamping out women harassment and trying to limit the liabilities of women. Fourthly, The Fawcett Society has fixed their aim to community engagement in the workplace among women employees as well as their co-workers by adequating long term solutions against different types of sexual harassment along with psychological harassment too.  According to Semlyen et al., (2020, p. 98), they have made approaches to make employees pro-active towards this context in the workplace and taken some employee-centred actions in order to tackle different sexual harassment in the workplace by self or help others in their problematic situation. Fifthly, The Fawcett Society arranges various meetings and surveyed the women of the UK for training them in tackling techniques of various harassment and such discrimination (Equaliteach, 2021). This non-profit organisation also educates them in engagement with each other as the working authority and male coworkers will be afraid to do such harassment towards them due to a big community engagement and connection among women. Thus, the stakeholders of The Fawcett Society are engaged in the community in order to help each other in any harassment and discriminating position in the workplace (Equaliteach, 2021).
[bookmark: _Toc80998367]4. Influence of different platforms of social media in support of this program (creative thinking and professional skills) 
According to various psychological research, sexual harassment is of three types including unusual sexual touch, gender discrimination and sexual assault. Various social media platforms are used as a tool for spreading the news about any type of harassment and building a community engagement to fight the harassment.

Figure 2: Influence of different platforms
(Author)
Employer liability: According to Brewin et al., (2020, p. 1), there are lots of social media platforms including Facebook, Instagram, Twitter which are spreading news of different campaigns against gender discrimination to workplace sexual harassment which improves the liabilities among workers as well as their ethical consideration. Thus, they take care of their female co-workers and give them proper respect in the workplace.
Employer practices: According to Brewin et al., (2020, p. 1), campaigns through social media increases the chance of gathering people more in this current situation and it is helpful to share and explore the corresponding news easily. The employees always practice equality in their workplace and those social campaigns remember them to improve their ethical consideration in this context. Thus, it inspires more people and engages them in community development towards the prevention of sexual harassment of women in the workplace.
Creation of consent-based culture: Different social media platforms help in creating a consent-based culture in any workplace of the UK under the legislation of this country.  It helps an employee to be relieved from her co-workers at the time of her resulting (Equaliteach, 2021). Additionally, it is observed that connection through social media can help in reaching people at any place which is positive vibes towards women sexual harassment. It helps in objecting over the context and in developing a large community against the assault effectively.
[bookmark: _Toc80998368]5. Impact of multiculturalism and socio-cultural integration in this program 
Impact of multiculturalism:  Multiculturalism is a common factor of gender discrimination though the UK is a developed country (Springer, 2020). The legal authority of the UK always stands against sexual discrimination but the culture of the society belongs in traditional and modern effect. The traditional culture includes women as the working agent of the domestic area. Most importantly, the traditional culture of the UK represents a male-centred society and women have to obey the rules of this society. Alternatively, the modern culture indicates equality in every context of the society where male and female workers work collaboratively inside and outside their homes. The Fawcett Society is working for this equality building in both cultural contexts (Springer, 2020).
Impact of socio-cultural integration: This type of event includes several campaigns and announcements in schools, offices and other educational institutions. The Fawcett Society arranges those campaigns in order to learn people about non-discrimination behaviour towards society and respect all women without harassing them from childhood (Springer, 2020). This educational system of children in the UK positively reduces the chances of sexual harassment and gender discriminatory in society in the present as well as it impacts upon future also.
[bookmark: _Toc80998369]6. External and internal influencing factors of community development to this project 
The Fawcett Society has identified different external and internal influencing factors among women towards the community development in the UK in order to prevent gender discrimination and sexual harassment on women in the workplace (Tomson, K. 2018).
	Internal factors
	External factors

	Family support: It is observed that lots of families do not support working women in their homes. The families create various disturbances to stop working outside towards the working women. According to Phipps (2020, p. 227), it causes harassment inside the home for women.
Psychological thinking: Most of the women learn to be experts in the household working without being experts outside also. This psychological growth of women from their childhood days prevents them in their outside working or office working (Tomson, K. 2018).
	Incorporation of co-workers at the workplace: Co-workers of various organisations in the UK do not understand the different problems of a female employee and they engage in a disturbance with office politics which also results in harassment towards women.
Inequality in employment:According to Phipps (2020, p. 227), various organisations of the UK do not follow the equality policy of the government and they give more chances to the male candidates at the time of recruitment than the female candidates.
Refusal in a higher position of the organisation towards women: Most of the business organisations refuse female employees to get a chance to operate or work in a higher position in that company though they have the qualification to work in the higher position. This is gender discrimination in the workplace which hinders harassment towards women (Rui, N. 2021).


Table 1: Internal and external influencing factors of the project
(Source: created by author)
[bookmark: _Toc80998370]7. Identification of the new taken approach to look forward the project 
After evaluating different environmental situations and the influencing factors, it is identified that The Fawcett Society has to increase their campaign of the "MeToo movement" more in a different educational institution to offices in order to reduce the thinking sexual harassment inside and outside the home of women. According to Godier. and Fossey (2018), it will be more helpful to them as they freely live anywhere. This campaign is chosen in order to improve the thinking and respecting of women in the society of the UK.
[bookmark: _Toc80998371]8. Recommendation 
Recommendation 1: Women empowerment and development in entrepreneurship
Women empowerment is much needed in this current situation in order to prevent any kind of harassment towards women. Additionally, various training and entrepreneurship development plans are needed to be learned towards the women as they will start up their own business and workplace which will be a harass free workplace for women without any gender discrimination.
Recommendation 2: Campaign for respecting women and consciousness development
It is highly recommended for this non-profitable charity organisation to arrange more campaigns from road to various institutions in the context of respecting women as well as the training on self-consciousness towards women also.


[bookmark: _Toc80998372]9. Conclusion 
This report concludes that The Fawcett Society is running several campaigns for women development and safety. Their campaign on preventing sexual harassment of women in the workplace is now running with various approaches including the uses of several social media platforms in order to community development. Different laws of the UK government are also helpful to this organisation's framework. Lastly, this paper sheds light on a forwarding approach for women to prevent such harassment and gender discrimination in the workplace.
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