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Curriculum design for a Health Studies programme in Higher Education
Strategic Action Plan (2,500)



[bookmark: _Hlk41998093]This is a strategic plan for implementing a new Health Studies curriculum designed around a Health and Social care context within a Higher Education setting of the University of Wales Trinity Saint David (UWTSD).  The Health Studies curriculum will offer a two-career pathway in a BSc degree programme either in Health and Social Care or Health management. The curriculum is an inclusivity aligning to the Equality and Human Rights Commission (2014). The decision to design a two path way curriculum is based around feedback off employers, where they require a variety of pay band employees and a report from Gov.uk (2016) who recommends that Higher Education introduce dual route training opportunities and qualifications for new entrants into the health care sector.  
Learners will not only gain professional skill knowledge in health, but as outlined by the Quality Assurance Agency (QAA) health studies (2019), learners will develop knowledge and understanding of ethics, societal responsibilities, environmental impact and sustainability in the context of health.  From a marketing perspective, offering a two-career pathway is aimed at attracting more learners to study at UWTSD.  The strategic plan will outline the aims of the health studies curriculum, the target audience, stakeholders, programme learning outcomes, assessments, module content and styles of learning.    A swot analysis is included to outline the strength, opportunities and validity of the health studies curriculum, whilst noting weaknesses and threats. An Action Plan will follow demonstrating how the curriculum design will be implemented. 




Mission and Vision




· Health Studies curriculum will sit within a Higher Education setting of the University of Wales Trinity Saint David (UWTSD). 
· UWTSD is a Higher Education provider to Swansea, Carmarthen, Lampeter, London campuses and learning centres in Cardiff and Birmingham.
·  UWTSD’s ethos and vision logo is ‘Transforming Education; Transforming Lives’ with a mission to Create, Innovate and Inspire all learners (UWTSD, 2020). 
· Central to the University’s vision, is ‘the promotion and embedding of a dual-sector educational system, which educates learners of all ages and background, and stimulates economic development in the local region, across Wales and beyond’ (UWTSD, 2020).


Purpose





· Offering a Health Studies curriculum with choice modules for two pathways; Health and Social Care and Health management within the Health Care sector;
· Employability skills to the local and national Health Care sector;
· Prepare and enhance student’s professional, academic and personal development in order to function effectively in the global work world of Health and Social Care.




Programme Aims




· Develop students’ intellectual skills, critical evaluation, analysis, problem-solving and reflection;
· Develop students’ ability to apply knowledge and understanding of the subject and service delivery in the health care sector;
· Prepare students for the workplace by building their transferable skills relating to communication, decision making, research, interpretation, critical evaluation;
· The health content will critically exams local, national, international and global aspects linking to social, cultural, political, global, environmental, organisational and economic factors; 
· Enhance students’ employability by preparing and entering them for a care in health and social care field by developing professional skills and providing the opportunity to apply them in vocationally relevant contexts.


.Over view of the proposal 




	Awarding Institution/Body:


Teaching institution: 

Location:
	University of Wales Trinity Saint David


University of Wales Trinity Saint David

Swansea Business Campus


	Final Award:
	· BSc (Hons) Health and Social Care
· BSc (Hons) Health Management


	Intermediate Award:
	· HND Health and Social Care
· HND Health Management


	Exit Award:
	· Certificate of Higher Education Health and Social Care – 120 credits 

· Diploma of Higher Education Health and Social Care – 240 credits

· Diploma of Higher Education Health Management - 240 credits

 

	Name of Pathway
	Health and Social Care
Health Management


	Length of Programme:
	BSc (Hons) – 3 years full time
                       6 years part time

HND -            2 Years full time
                       4 years part time


	Language of Delivery:
	English (Welsh language support and translation available)


	Anticipated Student numbers:

	Level 4 – 50
Level 5 - 35
Level 6 – 35


	QAA subject Benchmarking statement(S) 
	Health Studies 2020

QAA Framework for Higher Education qualifications of UK Degree Awarding Bodies 2014

QAA Foundation Degree Characteristics Statements September 2015
  
QAA Health Studies Bench marks 2019
Welsh Government Higher Education and Research Bill 2015: Access to Higher Education & Higher Education Participation

Nursing and Midwifery Council Professional Code 2018

CSSIW – Care and Social Service Inspectorate Wales, Inspection Framework (Adult services)

NHS Delivery Framework 2019










Stakeholders







· Students
· Patients
· Public
· Employers
· Agencies 
· Programme director
· Academic office
· Information Technology
· Peers /lecturers

Who are the participants?



· 18 years old plus 
· Male and female 
· Returning to work force or changing career paths
· Continual Professional development for those currently working in Health Care sector and want to progress. 

Organisation/team















· Academic Office
· Programme director
· Five core members of Health Portfolio team


Programme learning outcomes




Knowledge skills
· Knowledge and understanding of key aspects of health and social care.
· Knowledge and understanding of the diversity of health and wellbeing and diversity of values.
· Knowledge of the underlying concepts and principles associated with the care industry, and an ability to evaluate and interpret these within the real-world context.
· Ability to draw upon the lived experience of health, well-being and illness. 

Cognitive skills
· Ability to critically evaluate and interpret cognitive skills within a health and social care context.
· Critically analyse health issues from health information research and data drawn up from wide range of disciplines. 
· Development of appreciation and evaluate how organisations and business with the health and social care operate. 
· Demonstrate decision making abilities in complex, unpredictable context.
· Evaluation of the appropriateness of different approaches to solving problems related to there are(s) of study and/or work.

Practical skills
· Effective communication with service users, staff and when relaying results.
· Ability to use information communication technology for record keeping, emails. 
· Able to describe and critically evaluate upon aspects of current health research.

Transferable skills
· Displays transferable skills necessary for employment – personal responsibility and decision making.
· Critically reflect on and review progress in their own studies and own personal development.
· Manage own learning. 
· Ability to devise and sustain arguments and solve problems. 


Learning



· Peer led learning
· Peer assisted learning
· Simulations
· Context based learning
· Personalised learning
· Work-based learning
· Self-directed learning
Schedule learning  activities





· Seminars
· Lecturers
· Workshops
· Online Activities
· Field trips
· Tutorials
Proposed content modules




· Anatomy and physiology
· Mental health and psychology
· Managing organisations
· Public health
· Social policy 
· Nutrition
· Living with the elderly
· Sustainability and wellbeing
· Research
· Addiction
· Workplace practice
· Leadership


Assessments




· Reflective and evaluative Essay writing
· Oral Presentations
· Group work
· Debates
· Discussions
· Case studies 
· Journaling blogs on work place practice 
· The above assessments will be in aligned with the QAA bench marks statements in Health Studies (2019).





SWOT Analysis of the Health Studies curriculum 




This Swot analysis is to illustrate the strength, opportunities  and  to verify the need of the new health studies curriculum whilst problem solving weaknesses and threats that arise.  

	Strengths
· Dual pathways to cover different roles within the Health Care sector.
· Strong credible current local and national content as required by stakeholders.
· Professional qualified staff in nursing and health and social care areas.
· GCSE’s are not a main requirement, access onto the course takes on student’s prior job experiences, life experience and UCAS points for level 3 access or Btec levels. 
· This makes this course more accessible to all individuals and for mature students returning into the work place, who have been out of education for a while or are currently working in the health sector. 
· Offers maths qualification for those who do not have a good grade in maths GCSE.
· Offers academic support in writing assignments at a University level.
· Flexibility of Part time or full-time courses with day time and evening classes.
· Full time is only two and half days which leaves time for work.
· Vocational curriculum designed around working within the Health Care sector.
· 
· Popular course driven by local economic needs.


	Weaknesses
· Over-subscribed large classes as it is a popular course.
· Students struggling with academic writing because there are no GCSE requirements. 
· Students have work and child care commitments because the course is predominately female participants. 
· Content is challenging. 
· Assessments are demanding.
· Fixed submission points where four assignments are due in the same time.  
· Having more modules means more staff to run them cost to the University. 

	Opportunities

· Create a curriculum with staggered submission points. 
· Create module options so students can choose two pathways they want to take in health care giving them more choice opportunities for employment at different levels.
· Offers Continual Professional Development for those who are working at lower levels with the Health Care sector.
· Flexibility so students can move back and forth on the pathways if they find one pathway is not for them. 
· Having module choices keeps students engaged and interested in their studies.

	Threat

· Other competitors nearby such as colleges who once only offered level 2 and 3 courses in Health and Social Care but are now adding on HND higher level qualifications such as Gower College Swansea, Neath Portalbot.
· Cardiff and Pontypridd Universities are an hour drive away and offer a high standard health and social care BSc (HND) courses similar to University of Wales Trinity Saint David.
· Having enough staff and hours to deliver the curriculum.
· Budget. 







ACTION PLAN

WHEN 
· The new curriculum will be ready to be implemented by Oct 1st 2020
· The Health studies curriculum will take up to 16 weeks to design and finalise before rolling out
· Weekly meetings will take part with all Six members of the team


WHO
· The programme director will be in charge of QAA bench mark levels aligning levels with assessment criteria and will be the module lead on leadership.
· The senior lecturer will oversee Policy holders’ requirements and content from the Midwifery Council and CSSWI and module lead on living and care with the elderly. 
· The Institute Deans and academic office will be required to sign off the new curriculum and validate it. 
· Felicity will be the module lead on the anatomy and physiology and nutrition modules.
· Donna will be the module lead on Public health, Managing organisations, workplace practice.
· I will be the module lead on Psychology, mental health and counselling modules.
· Ben will be the module lead on Social policy, research, sustainability

HOW
· A date and time are set for June 1st 2020 10 am to meet with the other five core lecturers of the health portfolio team to explain the new proposed Health Studies curriculum and discuss its objectives and goals as laid out in the strategic plan.
· The content of the new Health Studies curriculum will be split up between team members (see above paragraph for the lecturer name in charge of module titles).
· Current modules will be reviewed to determine which ones stay or eliminated that do not align with this new curriculum, thereby, making room to introduce the new module topics of addiction, manging organisations, nutrition and leadership.
·  Members of staff will be allocated modules which align to their profession.
·  Staff will become module leads and write the module content; this encourages ownership of the modules. 
· The team will meet weekly to go over content and align assessments that coincide the QAA bench marks levels and module content. 
· A working document will exist in files on the media platform Teams for team members to upload information and comment on. 
·  The Academic office and Information Technology centre will be sent the module title and codes to put on the enrolment system and Moodle. 
· In the student recruiting phase, students will be asked to choose which programme to study on. This will illustrate how popular each programme is and give an indication to numbers on each programme to determine how viable they are. 
· Level 4 will consist of eight modules four in each semester which every student will take as it is the foundation to health and social care. 
· Level 5 will see the module choices split into two pathways, one for health management and the second for health and social care.   Both pathways will still continue to have the Anatomy and physiology module throughout level 5 and 6. 



REVIEW
· A review process will take place at monthly convenient points along the module’s 12-week programme. 
· A review at the end of each semester will take place, analysing data on student drop outs, pass rates, grades from the modules and feedback from the students on the modules. 
· The analysis data will be evidence to test against the success of the curriculum. 
· Staff will review their modules and student progress in monthly team meetings.
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