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TASK A – (Reflective Learning Log 1 - 500 words – First Experience of Placement)
Recommend to link the reflective experience to two different key themes.
	International Riding Camp is a programme designed around creating new and improving riders of the younger generation in a fun and interesting environment. This programme runs along with the academic year in the United States  America( USA) and is a flexible 8 week programme for children from the ages of 7- 17, offering a wide range of horses for all abilities to learn or compete on during their time at camp. These children are divided into age categories and abilities levels in order for their abilities to grow and develop during camp. There are also different coaches for different group, in order to continue progression through camp “coaches are able to understand the capability and talent identification of each participant much easier’ (Cobley & Schoper, 2011) Activities during camp are also tennis, arts and crafts and rides through Central Park in New York City and Southampton Beach Rides.
The roles are divided between councillors and management which corresponds to the activity. The director Arno Mares who founded the organisation but now does not participate in equine activities due to his age. Rachael Hetson is the  Barn and organisation manager who runs all activities during the summer days. This includes teaching and scheduling for all campers and trainers from beginner to advanced in all divisions, including show jumping, dressage, cross country and pony games. Rachael’s roles include dividing the campers and trainers into different capability groups for lessons. She is also qualified to administer all the medicine and vaccinations for all the horses throughout camp. An area which is new to me as all veterinary procedures are administered by vets in the United Kingdom. There is an additional manager within the barn area, the assistant manager Gemma Bruce who responsibilities are directly on the horses well fair.
My role through summer is head councillor. I was elected this role during the first week of camp by my peers. With the job role includes the responsibility of providing key activities for the children to do in the evening, (Evening Activities) as well as managing all other councillors present. When managing them I must insure that the sessions that they are providing to the children In camp are safe  and well organised, as well as the needs of the campers are being fulfilled, improving their riding skills and barn skills. 
By having this team throughout camp it has built a support system and an area for confidence for us to confide in as there is a small number returning councillors this summer at camp, “high performance teams within the organization exist when there is cooperation and unity exists between members”,Manz and Neck (2002).









TASK A – (Reflective Learning Log 2 - 500 words – Mid Point Experience)
Recommend to link the reflective experience to two different key themes.
	 With a population of 328 millions people 
63% are white American 
12% black/ African American 
Remainder are combination of Asian, Hispanic, Native American, and other nationalities.  
The demographic of the residence is not reflective the population breakdown as the majority are white American. 87% of the current camp residence are white Americans and the rest being a combination of Mexican, Asian or other nationalities, there is little variation week to week depending on the number visitors,(United States Census Bureau, 2017). 
As a management directive we are informed of different race, religion politically inflammatory situations on a weekly bases so we do not inadvertently discuss religious, political or offensive topics. To this end I have surmised that a great number of visitors are of the Jewish religion which reflects the 8.9% of USA Jews that live in New York and New York State. (Jewish Virtual Library, 2017). All visitors participate in all activities with no restrictions due to race, religion or culture.
Due to the nature of the camp and its key activity being horses riding, there is a distinct recognisable difference between the girls at camp who are indulged by their parents and those who are not, Even though the majority are from wealthy background allowing them to this type of camp. These young women who are indulged are recognised by certain members of the management team to which they are treated differently also befriended. In my management experience this could be detrimental to the hierarchy causing myself as head councillor as well as other councillors difficulties when coaching and supervising these activities.

As part of camp culture all members participate in all activities during the day as well as the evening. The development of each camper is taken into consideration when arriving at camp, there is an orientation on their capability of riding. This decides on the learning group for lessons and horses in order to see improvement during and at the end of camp. There is movement and flexibility on what group to go or stay in due to people learning ad developing faster and different age capabilities. 
The riding style and technique differs greatly to the one we use in the United Kingdom (UK), meaning my riding technique has adjusted and developed during the time I have spent here. This Includes the contact that we have when riding and different classes that they perform during shows which goes much more in depth on horses as well as very in depth on riders technique and capability. This is described as English Riding here in the US but is very different to the style that is used in the UK. Although this camp is a sports related camp it is not a transition camp for the next future stars, it is there for enjoyment of riding and creating a positive and safe summer holiday experience.





TASK A – (Reflective Learning Log 3 - 500 words – Mid Point Experience)
Recommend to link the reflective experience to two different key themes.
	Hotel Facilities.
In accordance with American Camp Association (ACA) there are many standards relating to camp life required, these are broken down by hotel facility, councillor vetting, transportation of user, health and wellness and risk relating to each sport participated in (ACA Standards, 2016) Accreditation Process Guide, 2012 addition, Standards at a glance, 2012 addition (Updated January 2016). In regards to hotel and living quarters, all building should have a minimum of two exits, facilities should be structurally sound with safe drinking water, fire and electrical checking, smoke and carbon monoxide examinations all conducted on an annual basis. The sleeping quarters for staff and participants must have additional carbon monoxide monitors, adequate ventilation temperature control and guard rails for upper bunk beds. Food service areas should have adequate hand washing facilities nearby and be protected from rodents and insects. Food service supervisors should have sufficient training in food service and management, to include the correct food storage facilities e.g. refrigeration temperatures, correct storage of cooked and raw foods and the correct dish washing and storing facilities (USDA, 2018).
Health and wellness.
A registered health care professional should be available on site daily within the camp, staff members should be trained to the appropriate level of first aid and CPR. During my initial training at camp I participated in both the American Red Cross first aid course and CPR training meeting required standards. Health screening of participating campers should take place verifying immunizations allergies and permission should be sort from parents for councillors to provide routine healthcare, administer and provide prescribed medications and seek emergency health care when required. this will all be within each camps health care policies providing authority and guidance for camp staff. Each camp should have a health care centre and AED and all records of incidence and medical treatments required should be maintained.
Operational Management.
Risk assessment should be conducted and incidents and accidents should be reviewed to change operational procedures when required. written reports of incidents and accidents should be completed promptly. The camp should hold sufficient liability fire, risk on buildings motor vehicles, worker’s compensation and campers’ insurance cover. Emergency plans for evacuation on accession such as fire should be established and rehearsed A missing persons procedure should be in place and communication both on camp in public areas and for contacting parents and guardians should be established. 




Staff Screening.
Hiring and screening of staff should include a criminal background check (DBS) at least two references and interview. All processes were completed by the director of International Riding Camp during my hiring process. On appointment 28 computerised videos and questionnaires were completed in preparation for camp and experiences I am facing. This entire process was conducted through Camp America, (Camp America, 2018)
Transportation.
Transportation for residence to outside facilities should be conducted by persons trained for the role, including the correct driver experience, understanding of all safety checks, procedures of loading and unloading passengers and the licence must be appropriate to the vehicle being driven. Drugs and alcohol testing procedures will be completed regularly.
Horse riding.
Protective head gear and safety apparel should be worn at all times around horses. There should be sufficient ratio of riders to riders during hacking out sessions. Horses should be classified to rider ability, riding staff must check the physical soundness of every horse daily. Riding facilities must be away from living facilities of participants. 
This was a synopsis of the ACA standards.
 









TASK A – (Reflective Learning Log 4 - 500 words – Near end of Experience)
Recommend to link the reflective experience to two different key themes.
	Organisational behaviour (OB).
Organisational behaviour investigates the impact of individuals on a business and applying this knowledge can improve the organisations effectiveness (Mullins, 2016). OB considers the psychology of group behaviour power and hierarchy. The structure of management their leadership abilities, personalities, motivations and attitudes to learning will be reflected in the camps organisation and the development of the camps ethos. How people in power manage subordinate will influence the effective running of the camp. 
In this reflective piece I will illustrate my opinion of good and bad OB during my placement time. I will observe how situations have been conducted and how I would change the approach.
I found myself in a situation where my line manager, I feel lacked motivational experience. Gregory (1991) refers to a responsibility by management to establish directives and the understanding of responsibilities by all staff. As a student in an academic placement, she lacked a supportive attitude. Having made a request for support regarding children’s behaviour and attitude she was aggravated by my need to contact her for support of the situation. In a position of power in this organisation she should be available regardless of any situation. 
Situations which have also occurred by other members of staff have controlled situations in unnecessary way for that person. (person had hit away from a councillor and the councillor screamed and shouted at the child who was already upset because she missed home and her friends). 
This child also has a case of autism that was not presented in the correct way to her councillor as well as all other councillors that would have to teach and live with her. Her parents have also not handled the situation correctly by not informing her of her disorder and allowing her to think there is something wrong with her. She believes that the condition is just her Anxiety but it is Autism.
As head councillor I have experienced a lot of pressure in maintaining all the needs of the children when management leave at the end of the day. During the time of 6:30pm-7am all responsibilities of children’s behaviour and attitudes are held on me, even on days off. Because of this I rely highly on my peers during camp days, horse shows and my superiors to guide me through what needs to be done and to ensure that camp is run smoothly everyday.








TASK A – (Add 250 words on link to future Continued Professional Development and Reference list based on total referenced material in Task A)
	Continued Professional Development post placement (250 words - Link to pre-placement module)
As someone who has been fortunate enough to have had work experience which offered me a lot of opportunity to manage people, take responsibility for a section, store or shift it encourages me to look at this area of my life develop and increase my man-management experience. During my time at Clarks it gave me a great beginning of managing and directing people through work to get the best out of the working day. I feel the experience I have had for this summer as head councillor, others turning to me for direction and my old campers and peers looking to me for encouragement and support, this illustrates to me that this my niche and the management within the sport industry. 
A goal I once looked towards being a PE teacher, a role many of my past lecturer have indicated I would excel at following my coaching modules. To achieve this I would need to improve on my Maths and English GCSE and approach a university for postgraduate/Masters in education and possibly taking the pcet route to reach 16+. The other route would to take the equivalency tests to gain access to PGCE course. This would take support from the university to gain the suitable level of acceptance or to attain additional learning from an outside source. Because of this I would like to look into the management of businesses after my graduation, potentially developing into regional or area manager for the future.

References from TASK A (10+ references)
· . Cobley, S. & Schoper, J., 2011. Talent Identification and Development in Sport: International Perspective. s.l.:Routledge.
· Manz, C., and Neck, S. (2002). Teamthink: Beyond the group think syndrome in self-managing work teams. Journal of Team Performance Management, 3(1) 18-31. 

· United States Census Bureau (2017). Available online at:- https://www.census.gov/quickfacts/fact/table/US/PST045217

· Jewish Virtual Library (2017). Jewish virtual Library, a Project of Aice: Vital Statistics: Jewish Population in the United States, by State (1899-present). Available online at:- https://www.jewishvirtuallibrary.org/jewish-population-in-the-united-states-by-state  

· . Accreditation Process Guide, 2012 addition, Standards at a glance, 2012 addition(Updated January 2016) Available online at:- www.acacamps.org

· United States Department of Agriculture (2018) Food safety and inspection service. Available on line at:- https://www.fisis.usda.gov/eps/portal/dais/topics/food-safety-education/get-answers/food-safety 

· American Red Cross (2017) www.redcross.org 

· Camp America (2018) Child protection and safe guarding policy,. Available online at:- https://www.campameica.co.uk/about-us/child-protection  

· Mullins, L.J.,(2016) Management and Organisational behaviour, 11th edition., Harlow: Pearson.

· Gregory, E., (1991) Motivational Management techniques for safety and health. Professional safety, 36(1),p.29.








TASK B – (YouTube Video – 10 x 1 min integrated video) (Experience, Roles, Improvements)
NOTE – Make sure the link works correctly 
	
Website Link – 

Link Password – 

Video Duration – 

Device used to create video –

Software used to create video –

Production contributors 
	Name
	Position
	Organisation

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	







TASK B – (Picture Board – 5 pics (40MB upload limit to Turnitin) (Experience, Roles, Improvements)
		Picture
	Text (Paragraph)

	


[image: ../Pictures/Photos%20Library.photoslibrary/Masters/2018/07/26/20180726-235021/DSC_0881.jpeg]

	During my time at International I was required to teach riding to all levels, from beginners to advanced. These lessons include flatwork lessons and jumping lessons. Jumping lessons include working on straightness when jumping and getting the best shape out of the horse when doing so, not just how high people can jump. Flatwork will include pole work and developing hand to leg work and getting the horses supple and listening to your aids. 

	


[image: ../Pictures/Photos%20Library.photoslibrary/Masters/2018/07/26/20180726-234903/DSC_0062.jpeg]

	My daily routine begins with tennis or athletics lessons for all the children from the ages of 7-16. The lessons are form beginners to a more advanced level. The lessons would be around 45 minutes with around 10-12 children in each session. Although tennis or athletics are performed on a daily basis, it is not considered the focus sport on camp, only for leisure and fun.
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	Daily time in the Canteen is divided into giving out ice cream and snacks and dedicated to providing space for councillor and parents to discuss needs, exchange regulatory paperwork on arrival and leaving days. All additional monetary charges for additional activities are managed by me to ensure the correct billing of their accounts during their stay. 

	
[image: ../Pictures/Photos%20Library.photoslibrary/Masters/2018/07/17/20180717-175732/IMG_1183.JPG]


	The horses have a day off once a week during camp. During this day we take the children out of the camp to locations such as waterparks, cinemas, theatres and roller skating parks. Before during and after I would be in charge, ensuring that all children are at the event, stay within their groups as well as controlling the payments for the activities throughout the day.
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	During the morning the children participate in art activities. This can take place before or after tennis. Although I have no artistic talent I help and supervise the children throughout the session. 










TASK B – (Picture Board Cont.–5 pics (40MB upload limit to Turnitin) (Experience, Roles, Improvements)
		Picture
	Text (Paragraph)
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	Daily activities in the barn include mucking out stalls and providing assistance for the children. We will begin riding sessions at 8am and help them tack the horses up for riding, ensuring that they get the right bridle and saddles for that horse. Mucking out will happen throughout the day ensuring that the stables are clean for the horses.
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	As head councillor I plan evening activities for the children, including game nights such as bingo or quizzes. Other activities also s’mores night/ bonfire night, and the children’s phones night as they are limited on the use of their phones during their stay, to prevent constant use as is the way with young people.
  This photo was from the 4th of July bonfire.
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	Before activities begin for the day I must complete room inspection of everyone room. The children are expected to maintain the cleanliness of their own space.  This teaches them a level of responsibility as they must ensure that it is clean and tidy and nobody will be there to clean up behind them.
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	As head councillor I must attend all arrival and leaving days. During arrival day I greet the parents and direct them to the rooms where their children will be staying. Parents are also directed to the main office to go through medical paperwork and itemize which are the required activities at camp.
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	The methods to which horses are cared for in USA are quite different to the UK. During camp we have lucky enough to gain experience of medical procedures which can be performed by the owners in   America. We had the opportunity to learn how to vaccinate horses and provide injections and learned how to execute medical procedures like medical wrapping and bandaging to minimise injuries and cure them. These procedures would only be performed by vets in the UK.  














TASK C Evidence – Employer Report (Signed), 
NOTE – This will be compared against the report sent to the University. 
NOTE – You will need to complete additional copies if you have more than one provider.
	Interest in Work 


	
	High interest in job. Very enthusiastic. 
	
	More than average amount of interest and enthusiasm for job. 
	
	Satisfactory amount of interest and enthusiasm for job. 
	
	Interest spasmodic. Occasionally enthusiastic. 
	
	Little interest or enthusiasm for job. 

	

	Initiative 


	
	Self-starter. Asks for new jobs. Looks for work to do. 
	
	Acts voluntarily in most matters. 
	
	Acts voluntarily in routine matters. 
	
	Relies on others. Must be told frequently what to do. 
	
	Usually needs to be told what to do next. 

	

	Organisation and Planning 


	
	Does an excellent job of planning and organising work. 
	
	Usually organises work well. 
	
	Does normal amount of planning and organising. 
	
	More often than not fails to organise and plan work effectively. 
	
	Consistently fails to organise and plan work effectively. 

	


	Ability to Learn
 

	

	Exceptionally quick. 
	
	Quick to learn. 
	
	Average. 
	
	Slow to learn. 
	
	Very slow to learn. 

	

	Quality of Work 


	
	Very thorough in performing work. Very few errors if any. 
	
	Usually thorough. Good work with few errors. 
	
	Work usually passes review. Has normal amount of errors. 
	
	More than average amount of errors for a trainee. 
	
	Work usually done in a careless manner. Makes errors often. 

	

	Quantity of Work


	
	Highly productive in comparison with other students. 
	
	More than expected in comparison with other students. 
	
	Expected amount of productivity for a student. 
	
	Less than expected in comparison with other students. 
	
	Very low in comparison with other students. 

	

	Judgement 


	
	Exceptionally good. Decision based on thorough analysis of problem. 
	
	Uses good common sense. Usually makes the right decision. 
	
	Judgement usually good in routine situations. 
	
	Judgement often undependable. 
	
	Poor judgement. Jumps to conclusions without sufficient knowledge. 

	

	Dependability
 

	
	Can always be depended upon in any situation. 
	
	Can usually be depended upon in most situations. 
	
	Can only be depended upon in routine situations. 
	
	Somewhat unreliable, needs above average checking. 
	
	Unreliable. 

		Please give your view of the student’s performance (see guidance definitions below):

	
	A
	B
	C
	D
	E

	Self-management & development
	X
	
	
	
	

	Managing Tasks
	X
	
	
	
	

	Communication skills
	X
	
	
	
	

	Working with & relating to others
	X
	
	
	
	

	Applying knowledge
	X
	
	
	
	

	Applying initiative in work problems
	X
	
	
	
	



A - Outstanding 
(consistently exceeded the standard expected of a placement student)
 
B -Very Good 
(frequently exceeded the standard expected of a placement student) 

C - Good 
(always achieved (at least) the standard expected of a placement student)
 
D -Satisfactory 
(achieved (at least) the minimum accepted standard for a placement student)
 
E - Unsatisfactory 
(did not achieve the minimum accepted standard for a placement student)

Your opinion of their overall performance:  _A____ (A to E)


Concluding Comments /Overall observations of Student Performance:       

_Would rehire 100% ______________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________________
_______________________________________________________________________________________


Finally, could you please confirm that the student either completed the minimum requirement for placement (200 hours and 8 Weeks) or is in the process of completing this prior to the contractual term?  

I confirm that I am the student’s nominated supervisor/their nominee and am able to comment knowledgeably on their performance whilst on placement.

Name …Rachael Hetson…………………………..          Signed…Rachael Hetson………
       
Position…Manager, International Riding Camp…………      Date………7/29/18…….(Circa 1st August)
	

        




                    
	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

























 
	 








if you have more than one provider. 
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TASK C Evidence – Ethics Form Continued[image: ]
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TASK C Evidence – Ethics Form Continued 
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TASK C Evidence – Ethics Form Continued 
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TASK C Evidence – Post Placement Review and Feedback 
	Dear Participant

Many thanks for your involvement in the work placement. I hope that you had a positive experience. The University of Wales Trinity Saint David reviews the provision annually for enhancement purposes and so we would be pleased to hear your feedback on any aspect of the placement.  

Yours sincerely 

Andrew Thomas, Placement Coordinator Sports Management Portfolio

	Name of provider’s organisation:
	
International Riding Camp 


	Name of student:
	Philippa Brown.


	What were the positive aspects?

	During my time in America the positives have been learning new riding techniques and how the English style is adapted. I have also enjoyed the medical aspect of learning how to vaccinate the horses here and provide medical care for them with wrapping and providing other medications. The biggest part of my experience here has been the friends that I have made during my experience here, the girls I have met and lived with for the last three months will be friends for life. The business side of this camp is an inspiration, the director Arno began with nothing only had this land and now he has created this effective business model where children and families return year upon year.


	Were there any problems?

	My biggest problem was the amount of pressure I received during my time as head councillor. I found myself being put under a lot of responsibility without having been told what those responsibilities were and how to approach them. An area that was concerning was the poor communication between the director and other councillors was also a large problem during camp as we were expected to have known so much more than realised.



	Do you have any recommendations for enhancement for the future?

	In the unlikely event of anyone from university coming to this camp in the future, I would hope for the future that this camp develops a better communication system. But the business is a great model and experience for any of children that have come to camp and will return to camp for years. 


	Signed:
	Philippa Brown


	Name in block capitals:
	PHILIPPA BROWN

	Position (please tick one):
	☐ Placement Provider
☒ Student
☐ Placement Tutor
	Date:
	25.7.18








TASK C Evidence – Student Placement Induction Checklist 
	Student Name:

	Philippa Brown


	Name of Placement Provider organisation:
	International Riding Camp




	Placement Site Address:
	
200 Birchall Road, PO Box 83, Greenfield Park, NY, 12435, United States of America





	Health & Safety Issues
	No 
	Yes
	Date

	1. Introduction to key staff members and their roles explained
	
	x
	6/7/18

	2. Location of welfare facilities (e.g. toilets, kitchen, rest room, showers, etc.)
	
	x
	6/7/18

	3. Emergency procedures
	
	x
	6/7/18

	4. Copy of safety policy received or location known
	
	x
	6/7/18

	5. Location of first aid facilities and contact for first aiders
	
	x
	6/7/18

	6. Fire procedures and location of fire-fighting equipment
	
	x
	6/7/18

	7. Accident/incident reporting and location of accident book
	
	x
	6/7/18

	8. Use/control measures for hazardous substances in the workplace (e.g. COSHH) – if applicable
	
	x
	6/7/18

	9. Display Screen Equipment Regulations and associated procedures – if applicable
	
	x
	6/7/18

	10. Manual handling procedures – if applicable
	
	x
	6/7/18

	11. Protective clothing/equipment arrangements – if applicable
	
	x
	6/7/18

	12. Instruction on equipment you will be using (list equipment)
	
	x
	6/7/18

	13. Specific training for tasks to be undertaken
	
	x
	6/7/18

	14. Specific information relating to risk assessments covering tasks to be undertaken
	
	x
	6/7/18

	15. Location of health and safety information and advice
	
	x
	6/7/18

	16. Specific disability related induction issues
	
	x
	6/7/18

	17. Other issues covered/to be covered please state:
	x
	
	6/7/18

	


	
	
	





As a minimum, the topics listed above should be included within the induction that you provide for the student on placement, preferably on their first day. Please check off the subjects as they are covered.

PLACEMENT PROVIDER CONFIRMATION

I confirm that the student has been provided with the induction specified above:
	Signed:
	
Arno Mares

	Print Name:

	Arno Mares

	Position:

	Director
	Date:
	6/7/18




STUDENT CONFIRMATION

I confirm that I have been provided with an appropriate induction as specified above:
	Signed:
	Philippa Brown

	Print Name:

	
Philippa Brown

	Position:

	Student
	Date:
	6.7.18




NOTE – If this is not completed please ask your supervisor on the placement to complete ASAP. However, please inform the placement coordinator at the earliest possible opportunity if this procedure does not take place.
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& University of Wales Sports Ethical Awareness Form

Trinity Saint David

APPLICATION for Sports Placement ETHICAL APPROVAL

This form must be completed and approved prior to undertaking any activity with the organisation. It
will need to be signed by the student, placement organisation and a sports lecturer.

SECTION A: About You (Student)

Full Name:

Faculty/School/Centre: Sport, Health and Outdoor Education
E-mail address: pip.pon@hotmail.com

Contact Telephone Number: 07833635133

Student Number: P151710 Undergraduate
' ; Taught
Programme of Study: B.A. International Sports Management Postgraduate

Director of Studies/Supervisor: Andrew Thomas

SECTION B: Placement Activity Organisation (Employer)

Philippa Victoria Brown

Does the activity involve collaborators outside of the University?

If Yes, please provide the name of the external organisation and name and contact details for the
main contact person:

Organisation International Riding Camp

Contact person name Arno Mares

Contact person e-mail address arnomaresi@mac.com

Contact telephone number (845)647-3240 ‘

Number of agreed contractual | T.B.C
hours

200 Birchall Rd
Greenfield Park
NY 12435

Region Northeast

The placement student will work within the companies ethical framework
Organization representative name Internstional Riding Camp
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< University of Wales Sports Ethical Awareness Form

Trinity Saint David

SECTION C: Scope of Activity (Student)

Will the activities include:

hse of a questionnaire or similar research instrument?

Use of interviews?

Use of diaries?

Participant observation with their knowledge?

Participant observation without their knowledge?

Use of picture, video or audio recording?

Access to personal or confidential information without the participants’ specific
consent?

Administration of any questions, test stimuli, presentation that may be
experienced as physically, mentally or emotionally harmful / offensive?

If you have answered yes to any of the above then please explain below:
During my placement | will be providing photo and video evidence of the 8 weeks and 200 hours.

NOTE - PICTURE and VIDEO for assessment - make sure you have approval from organisation

SECTION D: Intended Participants (Student)

Who are the intended participants:

Students or staff at the University?

Adults (over the age of 18 and competent to give consent)?

Vulnerable adults?

' Children under 18?7

Prisoners?

Young offenders?

Those who could be considered to have a particularly dependent relationship
with the investigator or a gatekeeper?

People engaged in illegal activities?
Others (please identify):

If you have answered yes to any of the above then please explain below:
My video and potential photo board will include the days | spend in camps as well as

responsibilities that | will be doing day to day, Including teaching people over and under the age of
18 tennis and horse riding.
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SECTION E: Anticipated Risks (Student)

Outline any anticipated risks that may adversely affect any of the participants, the student
and/or the University, and the steps that will be taken to address them.
Risks to participants
For example: emotional distress, financial disclosure, physical harm, transfer of personal data,
| sensitive organisational information

Risk of distress if failed to seek permission from parents and organisation regarding video and
Photographs.

Risks to student

For example: personal safety, physical harm, emotional distress, risk of accusation of
| harm/impropriety, conflict of interest
Risk of impropriety accusations if approval from organisation/ individuals is not sort in preparation of
video diary or photography.

Physical damage caused by riding incidents.

University/institutional risks
For example: adverse publicity, financial loss, data protection

Adverse publicity in the event of personal data being exposed could lead to financial loss leading to
adverse publicity to the university.

Control measures

List measures put in place to limit and manage any of the risks identified above

Follow laws and regulations of photography and videoing of minors and the USA. Advise will be
sort in camp to follow the correct regulations preventing the above.

Disclosure and Barring Service

If the activity involves children or vulnerable adults, a Disclosure
and Barring Service (DBS) certificate may be obtained before any
contact with such participants.

Do you need a DBS certificate for this role?

Has a DBS certificate been obtained?

If yes, add picture copy below
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SECTION F: Declaration (Student and Staff)

For Students:

The information which | have provided is correct and complete to the best of my knowledge. | have
attempted to identify any risks and issues related to the employment activity.

Name of applicant: Philippa
Brown

Signature of student:

Philippa Brown Date: 8.5.18

For Staff:

Rachael Hetson

Rachael Hetson \) /L\O
1.7.18 z{ //7/@

Placement Coordinator:

Signature:

Date:

Staff Checklist: The students completed/ submitted the following:

| can confirm that the activities has been approved providing they stay within the scope
specified by the student.
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