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Abstract
This was an assignment done to reflect on what I did in the last ten weeks of study. I started with our personal development plan, to explain what the plan is and how it is implemented. I made our plan and used the SWOT analysis. This way I can reflect on my strengths, weakness, opportunities, and threats. After that I went on to explain different learning styles that I learned in the classroom. I wrote about Kolb's styles, Honey, and Mumford style and then Neil Flemmings style. Then I presented my analysis and conclusions about the learning styles. At the end I have put some references that I used to write my reflections of learning styles.

Introduction
There are three tasks in this assignment. Firstly, to assess our own skill set by using Personal Development Plan and SWOT analysis. Then I will reflect on different learning style theories. I will use a reflective model to assess the concepts we have learned in class.
Section One
Personal development planning (PDP) is a structured framework that one can use to become aware of their skills and competencies (CMI Report, 2022). It is used identify and develop the development actions required to enhance potential development. For example, it helps determine set goals and how one intends to achieve the. Furthermore, it helps one concentrate on potential study, career, and personal development opportunities and goals. Within this module, my personal development plan is to become a leading taxi driver. ￼
Figure 1: Personal development Cycle
[image: ]
Source: Adapted from (CMI 2022)
The SWOT ANALYIS is a measure of strength,weaknessess,opportunities and threats (Faisal, 2019). My purpose is to not only list these things down but also expand on them and keep updating them.
STREGHNTH
EXCELLANT COMMUNICATION AND NEGOTIATION SKILLS,QUICK LEARNER AND THRIVES AND PRESSURE.
WEAKNESS
LACK OF TIME AND TRANSPORT  TO DRIVE AROUND THE CITY ROUTES AND LOCATION.
OPPORTUNITIES
CITY COUNCIL KNOWLEDGE  TEST FOLDER, ROUTES CAN BE PLANNED WITH GPS LOCATIONS CAN BE TRACKED EASILY.
THREATS
COST OF LIVING , INFLATION,RECESSION,COMPETITION THESE CAN HARM TAXI BUSINESS.

SWOT Analysis Explained
According to the opportunities from Birmingham City Council if you have a licence to drive car for over a year you can apply to become taxi driver. After getting the knowledge test folder, start to map the city. In terms of my strengths, I know I have honest communication and negotiation skills and I learn quickly. Because I am currently in full time work, I lack time and money to travel around the city and pinpointing two-point locations. Also, cost of living and inflation on the rise, these are threats that all self-employed people all facing. But prospects of being able to work on my own time and be my own boss is inspiring. Because I can have a better work-life balance with taxi work. Also, there is the possibility of higher income than most minimum paid jobs. Even though it is no guarantee but during most days and nights there is more income than minimum pay jobs. Working for myself can be rewarding and helps me to balance life with work. I will have the choice of working where I want to anywhere in the city or beyond. Every day I will be going various places and meeting new people from all social classes. No two days are same, as ii have been told by some cab drivers I have communicated with. With being self-employed I could join some courses to improve myself academically. If in the beginning, I cannot make enough money then there are financial help available from the government in the form of certain benefits. Also, there is grant available to go towards purchase of a taxi.
Section 2
Learning style theories
Individuals with differing learning styles should be referred to as individuals with competing learning styles. Many theories agree that humans can be classified based on their "style" of learning, but they disagree on how the proposed styles should be defined, categorized, and assessed. Individuals learn in separate ways are three learning style theories. 
The David Kolb learning style this has four stage process,[image: ]

Concrete experience learning with feeling.
[bookmark: _Int_1W8MvkKj]A learner experiences concrete learning when he or she has a new experience or interprets a previous experience in a new way. (“What Is the Experiential Learning Theory of David Kolb? -
  A nursing student, for example, must learn a new procedure as part of their clinical education.
Reflective observation watching
Reflective observation entails the learner reflecting on the new experience to comprehend its significance. In our example, the nursing student might consider how they could have performed the procedure more effectively.
 Abstract conceptualisation thinking.
[bookmark: _Int_qVXFz172]The learner adapts their thinking or constructs latest ideas based on experience and reflection in abstract conceptualisation. (“What Is the Experiential Learning Theory of David Kolb? - Practera”) (“What Is the Experiential Learning Theory of David Kolb? - Practera”) For example, a nursing student recognizes that they must have all their materials ready before beginning the procedure.
Active experimentation doing
This occurs when a learner applies their latest ideas to real-world situations to see if they work and if any changes are required. This process can take a brief time or a long time. Our nursing student may notice how smoothly things go when they have everything ready for a procedure ahead of time.
What are the drawbacks of Kolb's?
[bookmark: _Int_d0OtXEsm]"Kolb's learning cycle does not illustrate the fact that empirical (i.e., experiential) thinking based on action has limitations: It may lead to incorrect conclusions. (“Experiential learning articles + critiques of David Kolb's theory”) It may not assist us in comprehending and explaining change and new experiences. It has been linked to mental laziness and dogmatic thinking.
Honey and Mumford Style
[image: ]
Honey and Mumford identified four distinct learning styles, each of which corresponds to a different stage in the learning cycle. There are four of them: Activist, Reflector, Theorist, and Pragmatist.
 Activists: Activists are people who learn by doing. Activists must get their hands dirty. They approach learning in a receptive manner, fully immersing themselves and without hesitation in new experiences. 
Reflectors: These individuals learn by watching and contemplating what happened. They may choose to remain on the side-lines rather than participate. They want to stand back and observe encounters from various angles, gathering information and utilizing the opportunity to work towards a suitable conclusion.
[bookmark: _Int_nKJDSEeQ]Theorists: These students enjoy the opportunity to comprehend the hypothesis underlying the activities. To participate in the learning process, they require models, ideas, and truths with a specific end goal. (“The 4 Honey and Mumford Learning Styles | Blog | ELN”) I enjoy breaking down and integrating new data into a methodical and consistent 'hypothesis'.
Pragmatists: These individuals can see how to apply what they have learned in their current situation. Conceptual ideas and recreations are only useful if they can see a way to apply them in their lives. 
Neil Flemmings Style
 [image: ]
Neil Fleming, an educational theorist, set out in 1987 to help students and teachers adapt their practices to help them retain latest information better. As a result, he developed the VARK learning styles. 
The abbreviation "VARK" stands for Visual, Aural, Read, and Kinaesthetic and refers to the various learning styles that humans have when learning latest information. Individuals are identified by the learning style with which they most identify.
Visual learners, 
As the name implies, understand, and retain information best by seeing. They would prefer to see information presented visually rather than in a written format. Individuals who learn in this manner pay close attention to detail and body language, and they frequently imagine situations in their heads to help them process the information more effectively. Graphic displays are most effective for visual learners when it comes to learning. Some examples are Diagrams, graphs, charts, and illustrations etc.
2. Auditory Learners /Aural Learners
Do you have a friend who knows everyone's name and birthday? Or who can recall every snippet of conversation they have had and relay it to you?
Aural - or auditory - learners learn best by hearing information. Rather than actively participating in class or taking notes, they prefer to listen to others present the information and then recite it back to them. This is usually done through conversation, but it can also be done through recordings and music. Some students find that reading information aloud to themselves helps them remember it better. Because auditory learners must pay close attention to lectures or information, it is critical that they stay away from distractions to stay focussed on learning through lectures or one on one. 
However, once they have found a quiet place to study, some of the best ways for aural learners to study include:
Large classroom settings or lectures in which tutors present information,
Creating recordings from handwritten notes,
Podcasts, audio books, and classroom recordings. 
Kinaesthetic learning,
Finally, kinaesthetic (or tactile) learners are mentioned in the fourth VARK learning style. Those who learn best by doing and touching things in a hands-on manner. 
For kinaesthetic learners, who approach learning through "trial and error," hands-on experience is a crucial element. They enjoy working out physically and handling things directly to gain a better understanding of how things operate. Instead of sitting at a desk for extended periods of time, it is typically important to encourage movement and short bursts of study time to keep students interested.
We had a quiz in the classroom to identify what learning style everyone is, and I was a Tactile learner. The best way to learn for kinaesthetic or tactile learners is to physically touch or experiment with the material. Because tactile learners must first hear, see, or experience something to learn, this method of learning is frequently referred to as multi-sensory learning.
This is how I work, as a support worker for homeless people I must visit them, support them verbally and encourage them to take their life matters in their own hands and get organised. Most people that I support happen to be Tactile learners. They learn when shown, how to make CV and how to upload it on different job site on the internet. Also, how to manage shopping, making budget, personal hygiene and securing their belongings and room.
During my work I use Honey and Mumford method. Being activist, I must get my hands dirty to show people how to be active and keep yourself and lodgings clean. Reflecting my work by writing the support sessions and making people read it and then sign it at the end. I must put the theories to practical use to find jobs or training opportunities for people by helping them search online. Once their CV is uploaded then apply for jobs or training, so they have some experience to get a job.


Task 3 reflective model
Gibbs model
I have learned this reflective model to assess our concepts as follows.
description of the experiance
Feelings of the experiance
evaluation of the experiance/good and bad
Analysis to make sense of the situation
conclusion what you learned and what could be done differently
Action plan how to deal with in future or any changes 


My aim is to use Gibbs reflective model to assess my path. Working through an experience is a clever idea using this model. This could be a one-time occurrence or something you encounter frequently, like meetings with a team you need to work with. Although Gibbs initially recommended using it in repetitive situations, the stages and principles also hold true for one-time experiences. If the action plan is created for a standalone experience, it may become more general and focus on how you can use your conclusions moving forward. 
I decided to divide the different sections between my group of three fellow course participants so that each of us would only need to conduct research on one component for a graded written group project. We figured we could just piece the assignment together in the afternoon the day before the deadline, so we did not set aside time to sit down and write it together. This resulted in having to do the assignment all over again because two did it wrong. 
This also resulted in conflict between participants. The feeling was that some did not do enough and there were bad feelings in the group. A while ago we read about Belbin's teamwork and decided that in future, we will treat groups like a proper real team and collaborate with each other more to complete the task.
To evaluate what went well was that each participant had one topic to research and write about it. So, the whole topic was divided into four segments. The problem we faced was no collaboration with each other during the time limit. That is why two out of four were weak in their work.
The group's work ethic was strengthened by this. We assumed we wrote in the same way, which was clearly in error, and as a result the group's overall time plan was failed.
My analysis of the situation was that dividing work between people meant less work for all and everyone can do more on each topic. But it did not achieve the desired result due to no collaboration between the participants. The only sensible thing that we should have done was to work like a team. Because each person had a say in which portion of the assignment they wanted to work on and because we divided the work according to people's self-identified strengths, our initial division of work went well. I believe that we did not think things through because we believed that this strategy would allow us to finish piecing the sections together faster. We ended up in this situation because we were not sure how we were writing and organizing the sections. According to Belbin's (e.g., 2010) team roles, each member of a group adds different strengths and weaknesses. even though we did not approach each other in Belbin's style, we did use their different strengths, which is crucial to productive teamwork and delegating tasks. Another hypothesis that might bring light on why we could not predict the failure of the plan is "groupthink." (e.g., Janis, 1991). Groupthink is when members of a group will not voice different opinions to a dominant point of view or decision because they do not want to appear uninvolved. I think that if we had been critical of our plan and challenged what we thought, we would have noticed it was bound to be different.
Conclusion
My conclusion is that I learned all teams must collaborate with each other towards the same goal. This could have been a positive situation if all four of us would have get together once a week and worked on our topic by collaboration. I think the skill of communication must be used all the time and be critical even when someone is being dominant in the group. Communication between the group should have been considered and for someone who is weak could have helped with advice to finish the task of researching the topic. We discovered that when dividing up an assignment, we first need to decide how each section will feel and look like. If we had done this, it would have been possible to put the sections together and submit them without doing much or any rewriting.
In the future, group projects will be divided according to Belbin's team roles. To make it easier for us to reflect that in our own writing, we also suggest that we write one section each together before we begin our individual assignments. Finally, I will voice my viewpoints when I have concerns because I know it will help improve things. We will discuss each other's strengths next time. If we do not know each other well, this could serve as an icebreaker because it is simple to remember and execute during the first meeting, we plan out what we expect beforehand.
In the future, if anyone suggests dividing up the work, I am confident that this current experience will act as enough of an example for me to make that suggestion. Finally, I will ask if we can challenge our initial choices so that we can be sure we are acting effectively. I will let the group know if I have any worries. I believe that by being critical will achieve the best outcome possible and will enable me to disagree even when it is uncomfortable in a group where some are dominant.
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