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Introduction 
We performed a presentation as a group in which we looked at British Airways in the United Kingdom. I was given the responsibility as the group leader and discussing the introduction of airline industry. The information that follows is a reflection of my presentation experience. The reflective model described by Gibb is used in my personal reflection report. The Gibbs Reflective Cycle model by Graham Gibbs is a cyclical paradigm with an organizational focus on repeated experiences (Adeani, Febriani  and Syafryadin, 2020). Each stage of the model—description, feelings, assessment, analysis, conclusion, and action plan—helps in engagement with and reflection on a particular learning event.
Description
For the group-work presentation project, my group, which was made of six people, we decided to divide the various portions among us so that we each only had to research one element. Prior to beginning our parts, we chose the subjects that would be the emphasis of each of our sections. We hoped to finish the presentation at least 4 days before the deadline, which would have spared us from having to set aside time to sit down and type it all at once. Unfortunately, after we got together, it became clear that the components of the presentation had not been produced using a same writing style and comparable slide layout. The majority of the presentation had to be retyped as a result in order for it to be a complete work product. Just before the deadline, we had enough time for us to type our separate portions, but we had not allowed enough time for us to go back and retype in case something went wrong. Because of this, three of the group's members had to change their plans for the evening before the presentation date in order for the presentation to be finished by the time specified.
Feelings
Before we got together and realized we still had a lot of work to do, I was really fairly thrilled since I had felt we had done well when we divided the workload amongst ourselves. I was quite unhappy when we realized we couldn't present the specified assignment exactly as it was. Before, I was sure it would work, so I felt just enough inspiration to finish the retyping. If some of the group members had to rearrange their other evening activities, I would definitely have felt quite horrible, which would have made me work much harder that evening and accomplish the task sooner. Looking back as a leader, I am happy we chose to put in the effort.
Evaluation
Everyone in the group produced good work on schedule as planned, which was fine and acted well. In addition, the thought of three group members postponing their activities motivated us to put up more effort and work harder that evening. The morale of the group was strengthened as a result. The group's overall time plan and allocation failed as a result of the fact that we had assumed we all typed in a similar manner.
Analysis
The fact that each person had a say in whatever part of the presentation they wanted to concentrate on and that we divided the group based on each person's self-identified strong areas led me to conclude that our first attempt at segmentation worked well. Because I've done it before, I've come to understand that whenever I work by myself, I favour industries that play to my skills. I believe that situations like these also apply to groups. Furthermore, I think we did not give it much thought because we imagined that this method would save us time when we were finally piecing the pieces together. As a result, we had to strain and rush through the retype because it actually took much longer than we had planned. I think we got into this scenario because we had no plan for how we were going to type the parts and arrange them. While reading some group work literature, I came across some information that helped me better understand the problem. Individuals bring out distinct skills and flow into a group, according to Belbin's theory of group dynamics. Belbin appears to assume that group work and job delegation arise from maximizing everyone's strengths, which we did not do because we never thought of our group members in the same manner (Aranzabal, Epelde and Artetxe, 2022).
Conclusion
I did learn that whenever a group splits tasks, we ought to plan how every segment should feel and look. Doing so would probably have permitted us to place the segments together and finalise them with not much nor any retyping. Furthermore, I shall continually ask individuals to identify their strong points and may even recommend utilizing Belbin group dynamics framework for large scale presentations. I did discover that anytime a group divides a work into several parts, we should prepare the feelings and appearance of each component. The segments could have been finished with little to no retyping if we had done this, as it would have allowed us to put the segments together. Additionally, I'll keep asking people what their strong suits are, and I could even suggest using the Belbin group dynamics framework for presentations that are meant to be seen by a big audience. Finally, I learned that in order to be sure that we are not just agreeing out of collective thought, we sometimes need to challenge the decisions that we seem to be in agreement with inside the group. 
Action Plan
I'm going to question the group members about their strong suits the next time I work in a group. This is simple to accomplish and remember for the first meeting, and if we don't know each other very well, it can turn out to be a chance to network. Then, if we decide to divide the job among ourselves, I will highlight that we should plan ahead for what we hope to get out of it. I could suggest that we start by writing the introduction jointly so that we have a template for when we write our separate parts.
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