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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	
Consider and reflect on the impact of organisational justice on yourself as a member of the police service. (Code of Ethics)

Consider the steps that your organisation is taking to raise ethical standards. 


1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Wellbeing is synonymous with mental health and work place stress, affecting thinking, behaviours and feelings (Health and Safety Executive, 2022). Resilience is the ability to recover where research has shown the capacity to recover can be influenced by environment and chemical makeup with the body (Horn et al., 2016). This essay reviews resilience and wellbeing where organisational justice is considered through the perspective of a police officer and the interaction with management to develop as a police officer. Organisational Justice could be measured as work place ethics (Crawshaw et al, 2013) which in turn creates a more effective police officer (Beckley, 2014).

Manderscheid et al (2010) describes wellbeing as the thoughts and enthusiasm of an individual when considering their outlook on their lives. Mguni, Bacon and Brown (2022) describe wellbeing as a “psychological state at a point in time” and that wellbeing is a complex notion that is unique to the individual.  Fenton et al (2014) infers that good wellbeing can influence ones performance in work life.  McKay (2017) and Mguni, Bacon and Brown (2022) explain wellbeing as a state of mind and is an influential factor in resilience. Fleming and Ledogar (2010) claim resilience is positively adapting when experiencing personal hardship. Moreover, Carlson et al (2012) describes resilience as a developmental tool that will contribute to the risk assessment and decision making in future difficulties. Mguni, Bacon and Brown (2022) claim unemployment is a leading factor to low wellbeing and resilience.  Therefore, this suggests wellbeing and resilience are an individual’s frame of mind that can be influenced by good decision-making and taking positive steps. 
Wilkinson, Armstrong and Lounsbury (2017) describe an organisation as “a number of individuals working towards common goals”. Management Library (2022) explain the function of an organisation is dependent on: management, values and needs. In order for an organisation to be successful, Leary-Joyce (2010) suggests that employers will need to build good relationships with employees and work towards encouraging strengths.  Justice is formed from Greek philosophy (LeBar, 2018) and is a notion of ethical fairness and decision-making (Botes, 2000). Bilal, Muqadas and Khalid (2015) summarise justice within employment as groundwork for: respect, equality, loyalty, commitment, fairness, satisfaction and strong relationship between employer and employees. This suggests an organisation is based on individuals who form a team, where their intention is to work together to achieve goals. 
Greenburg (1987), explains organisational justice as the ethics and behaviour of an employer and in turn, how the employees assess that conduct and behaviour. There are three forms of organisational justice: procedural, distributive and interactional (Malhotra, Sahadev and Sharom, 2022). Procedural refers to the fairness of the decision making process and its outcomes (Quinton et al., 2015). Distributive refers to the employee opinion of fairness within the organisation (Quinton et al., 2015) and distribution of bonuses rewarded for commitment to the work (Khan and Saqib, 2017). Lastly, Khan and Saqib (2017) explain interactional as an organisations narrative to a decision-making process. DeConinck (2010) suggests organisational justice encourages trust between the employer and employee resulting in satisfaction and commitment. Beckley (2014) explains that organisational justice can be beneficial within policing as it can help promote “wellbeing” and “occupational commitment and dedication of the workforce”. However, lack of organisational justice can be detrimental resulting in “poor work relations and lack of work ethic and motivation” (Beckley, 2014). 
Ethical behaviour is based upon a person’s personal values and beliefs (Writer, 2020) and is paramount to public confidence in the police service (Pearce, 2014). It could be suggested that senior members of an organisation could be held accountable for the negative thoughts employees may have in regards to fair treatment and loyalty to the organisation.
The College of Policing (2014) sets out the police Code of Ethics, established by nine principles: accountability, integrity, openness, fairness, leadership, respect, honesty, objectivity and selflessness are at the core of policing. Pearce (2014) suggests the notion of the Code of Ethics is to offer all serving officers support in providing the “highest professional standards in their service to the public”. Bew (2014) infers all serving police officers should hold themselves true to the principles. 
Since I have become an independent operational police officer, I have had positive and negative experiences with organisational justice within my force. Regular meetings with my Supervisor allows me to see areas of growth and areas identified as needing progressing. In addition, this also helps to give me direction with my workload as I am able to gain knowledge from more experiences officers. Edwards (2017) explains the benefit of regular meetings with staff as encouragement to engage and remain with the organisation. Regular interaction with my supervisor allows me to identify my strengths and recognise opportunities for growth whilst maintaining an ethical approach to decisions. 
Shaw (2019) explains across the UK, up to 95% of operational police officers are exposed to traumatic incidents whilst at work. In addition to career-based meetings, reflection meetings in regards to wellbeing are also regular in order to discuss any issues around personal wellbeing; this can include immediately after a traumatic incident. For meeting such as these, I use a reflective model to help process an experience. The Gibbs’ Reflective Cycle is designed to “give structure to learning from experiences” (Gibbs, 1988). Furthermore, it is formed of six stages that allows the user to learn from the process by recognising crucial areas of the experience (University of Edinburgh, 2020). The University of Edinburgh (2020) explain the six stages of reflection as: description of the experience, feelings about the experience, evaluation of positives and negatives of the experience, analysis to understand the experience, conclusion in regards to what has been learnt and what could have been done differently and action plan for similar experiences going forward. This model allows me to process my thoughts and feelings for any incident I attend, furthermore, through the evaluation and action plan stage; I am able to consider the Code of Ethics to ensure that I am maintaining my personal moral standards as well as those expected of a police officer.  

In summary, organisational justice and the ethics from the employer’s perspective affects the employee (Greenburg, 1987), building trust (DeConinck, 2010). Beckley (2014) suggests that organisational justice within policing promotes wellbeing; however, the lack of it can have the opposite effect. I have felt supported by my management, individually and through formal meetings. It has given me the opportunity to grow and maintain my wellbeing when faced with difficult situations. Gibbs (1988) reflective model echoes this approach of engagement with my management, where fair assessment is delivered and reflected upon in order to develop.

Word count 1100
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Task 2

Relevant areas of the National Policing Curriculum: 
Evidence based policing, Research Methods and Skills, Decision-making and Discretion 

You must choose a policing incident involving a partnership approach which you played a significant role with an offender/service user/victim and reflect on what happened. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

What options did you consider when adopting a multi-agency approach? 

How did you decide on the most appropriate option to mitigate or resolve the problem and how did you evaluate the available evidence?

Justify your intervention and highlight potential consequences.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Multi agency approach is considered to be a principle of collaboration with different organisations that work towards the same end state in response to an event (Social Care Institute for Excellence, 2010).  I was presented with an incident involving violence in a home where the offender was a minor and the family were judged to be at risk. Youth Offender Services and Social Services were identified as two key agencies that could aid and support. Social Services is a public body that should have the welfare of a child as a core principle (Hunt, 2020). I utilisied multi agency intervention, aiming to mitigate further danger, whilst also taking into account the offenders welfare.  Mitigation is designed to reduce the impact of risk through thought and planning (Lutkevich, 2022). This essay portrays an incident detailing the decision-making techniques available to a police officer weighing the risk versus consequence. 

I recently responded to a domestic emergency whereby the victim (further referred to as victim one) had contacted the police to report that her son (further referred to as the offender) had assaulted her and her other child (further referred to as victim two). Additionally, victim one added that she had been alerted to fire alarm activation in her house, finding the offender in his bedroom using an aerosol and lighter trying to set fire to items in his bedroom. Moreover, the offender had damaged property at the address before leaving on foot with a lighter, bottle of vodka and an aerosol in his possession. I began to consider the National Decision Making Model (NDM) to ascertain what action to take whilst considering the potential risks. The NDM is a decision making model encouraged to use throughout policing (College of Policing, 2013a). Additionally, its cyclic pattern devised of five elements that holds the police Code of Ethics at the centre (College of Policing, 2013a) assisting the user in arriving at an ethical decision whilst considering all options available to implement the best course of action (Lax, 2014). Beginning the NDM process, I requested the Force Control Room (FCR) conduct person and address checks through our local systems called NICHE prior to my arrival. I was informed that the offender was 13 years of age and had warning markers for violence. The initial call stated that the call was of a domestic violence nature, domestic violence is “any type of controlling, threatening or violent behaviour” that can be displayed between intimate partners, ex-partners or family members (Family Rights Group, 2022). However, Clegg (2012) and the National Centre for Domestic Violence (2022) agree that domestic violence involves those that are aged 16 years old and over. This meant that although the incident includes family members, any offences disclosed would not have the aggravating factor of being domestic violence related due to the offenders age. As the offender was a child, I felt the risk was high, not only to the offender, but also to both victims. Upon arrival, I spoke with victim one who disclosed that the offender had been living in North Wales with his Grandmother as his behaviour had become increasingly worse over the last two years. Whilst the offender was in North Wales, victim one received information that he told his Grandmother that he wanted to burn down his home whilst his family were inside. As the victim had already told the FCR that she had seen the offender use a lighter and aerosol to try to start a fire in his bedroom, I maintained the opinion that the risk was high. Additionally, victim one stated that when she challenged the offender, he became aggressive and punched her. This was overhead by victim two, who was 14 years old, and he came to help victim one; the offender then turned the violence to victim two resulting in both victims receiving injuries in the form of bruising. Victim one was able to give a description of the offender including his clothing adding that she could no longer cope and that she would not have him back at the address. I passed the description the offender to the FCR and asked that all officers patrolling keep observations for him. Considering the offender was 13 years old, I felt that police custody was my last resort. Children are especially vulnerable when in police custody (Home Office, 2022) and all considerations must be explored with the welfare of the child being a leading factor in the decision made (National Police Chiefs' Council, 2016). The offences I had were: two counts of assault under Section 39 of the Criminal Justice Act 1988 and one count of criminal damage under Section 1(1) of the Criminal Damage Act 1971 (UK Legislation, 2022a). I considered the offence of arson under Section 1(3) Criminal Damage Act 1971 (UK Legislation, 2022b) but decided I needed more information around what had transpired and my main concern was finding the offender. Considering my plan for when I found the offender, I felt a custody cell was my last option. I asked victim one two things: if there was any significant place the offender would go and if there was a family member or friend in the area that the offender could stay with to allow some distance between them and to safeguard all involved. Hoping for the latter, I could then conduct a Voluntary Attendance (VA) interview later. College of Policing (2013b) describes a VA as a way to “interview a suspect who is not under arrest for the commission of a criminal offence”. This suggests that as a way to reduce the impact of time spent in custody on a child, a VA could be the better option if the circumstances suit. Victim one stated that they did not have family in the area as they had recently relocated there with the hopes that the move would take the offender away from the influence of the unsuitable friends he had made in their home town of North Wales. Furthermore, victim one stated that the only family member they had was his Grandmother and that option had been exhausted due to the offenders behaviour. Realising my options were limited, I asked victim one if they had a Family Support Worker assigned to them by social services. I was given the contact details of the offender’s social worker; she also informed me that the social worker had a meeting with them that day. I contacted the social worker with the aim of arranging accommodation for the offender. Under Section 20 of the Children Act 1989, local authorities have a duty of care to accommodate a child who has no “parental responsibility for them, because they are lost or abandoned, or because the person who has been caring for them is prevented from providing them with suitable accommodation or care” (HM Government, 2018). The social worker informed me that they were not in a position to find accommodation for the offender, I informed my Sergeant of this update and documented it on NICHE; my only option was police custody. I was informed by the FCR that the offender was at a nearby address at a friend’s house. I made my way immediately as I did not want to offender to leave before I got there. Locating the offender at the address, I arrested and detained him for means of a search under Section 32 Police and Criminal Evidence Act 1984 (UK Legislation, 2022c). This power allows a Constable to search a person who has been arrested if they have reasonable grounds to believe the person may be: a danger to themselves or others, have an implement that they may use to escape or which is evidence relating to an offence. With no other option, I took the offender to custody and presented him before the custody Sergeant. Code G of PACE 1984, dictates a Constable must be able to fully justify the reason detention is required before the custody Sergeant will authorise their detention (HM Government, 2012). I explained the incident, my considerations, options and decision-making process to the custody Sergeant, who commended me for fully exploring my options and satisfying the requirements for Code G PACE 1984. I further explained that following interview, I hoped to make a referral to the Youth Offending Service (YOS). YOS is a service that works with young offenders with an aim to prevent and divert children between the ages of 8-17 years old away from criminal behaviour (Blaenau Gwent CBC, 2022). The offender’s custody was granted; this allowed me to prepare for his interview, make the relevant referrals for YOS and liaise with his social worker in finding emergency accommodation in time for his release. 

When presented with an incident of domestic violence involving a minor with warning markers for violence who was in possession of tools to conduct arson, I had to balance my intervention with responding to and mitigating further risk and ensure the welfare of the offender was considered. The NDM aids in action versus risk decision making (College of Policing, 2013a) but observing that the offender could not be arrested for a domestic violence crime as a minor (Clegg, 2012; National Centre for Domestic Violence, 2022). In order to further support the offender, I elected for a VA, which has the benefit of not placing the offender under arrest (College of Policing, 2013b) which would remove time spent in custody. The multi-agency approach was deemed appropriate; however, social services were unable to support the offender, which resulted in time spent police custody. To mitigate further distress and with the aspiration of preventing further police intervention, the offender was referred to YOS. 
Word count 1606
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Task 3

Relevant areas of the National Policing Curriculum: 
Vulnerability and Risk 

You must choose a policing incident in which you played a significant role with a victim of crime or anti-social behaviour and reflect on what happened. 

	Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate the appropriateness of different approaches (by professionals and the police) in supporting or managing vulnerable people or people at risk of harm. 

Evaluate what works in relation to tackling repeat victimisation and repeat offending. 


1250 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

This essay describes an incident where a vulnerable victim was subject to violence and threats to kill, amplified as the offender was a repeat offender towards the same victim. The victim is a known vulnerable person, and as such, the police are mandated to act and protect (Independent Office for Police Conduct, 2020). It will be seen that the victim is subject to re-victimisation but will not offer support for full police action, lack of support perpetuates repeat offence (Farrell, 1995). Different approaches are used due to the lack of support as the victim is at continued risk of harm. The College of Policing (2021a) infer that perpetrators prey of those most at risk of harm, in this case augmented by the victim’s alcohol dependency. 

I responded to an incident recently after a female (further referred to as the victim) contacted police to say that her partner (further referred to as the offender) had been to her address the previous night, had intercourse with her and before leaving, slapped her across the face and threatened to kill her. As the call was to report something that had happened the previous day and that the offender had left, the Force Control Room (FCR) did not deem it as a Grade 1 Emergency but instead as a Grade 3 Routine Response. Greater Manchester Police (2017) explain a Grade 1 Emergency as a requirement from officers to attend within fifteen minutes whereas a Grade 3 Routine Response as a requirement to respond within four hours. This suggests that although it is not an emergency, it is still deemed necessary for officers to attend as soon as possible. After the FRC had passed me the information regarding the incident, the address and the names of those involved, I realised that I had been to previous calls involving the victim and offender and was aware of the history involving domestic abuse. The Department of Health and Social Care (2000) explain abuse as a “single act or repeated acts” that can be: physical, verbal or psychological. Victim Support (2022) explain that domestic abuse as being committed between family members or a partner or ex-partner when those involved are over 16 years of age. I was also aware of the vulnerabilities to the victim as she was a repeat victim of domestic abuse with the offender being the aggressor and I know she was alcohol dependant. Within twelve months (Dorset Police, 2003) a repeat victim is a person who is a repeated target for an offender(s) behaviour more than once (Bernasco, 2008). Reisig and Kane (2019) infer vulnerability can be deemed: physically ill, elderly, homeless, disabled, or have a mental illness. Police officers across England and Wales are encouraged to use the THRIVE risk assessment in order to gain an understanding of a person’s vulnerability (College of Policing, 2021b).  Furthermore, the College of Policing (2021b) explain THRIVE as an assessment of any: Threat, Harm, Risk, Investigation, Vulnerability and Engagement of the individual concerned in order to understand their vulnerability. The Mental Health Foundation (2002) identifies the link between mental health and alcohol addiction. Rehabs UK (2022) describes alcoholism as a disease that can have a detrimental effect on an individual’s brain function. This could suggest that due to the victim being a repeat victim of domestic she was vulnerable and the effects of being alcohol dependant added to her vulnerability. 
Based on my knowledge of the victim and the offender, I decided to attend the address immediately in order to ascertain what had happened and to safeguard her. On attendance, the victim was intoxicated but was able to tell me what had happened. Echoing what was stated by the FCR, the victim added that she did not support positive police action and would not make a statement of complaint in regards to the assault and the threats to kill. Furthermore, the victim did not wish to participate in a Domestic Abuse Stalking and Harassment (DASH) risk assessment and stated that she likes the offender to come to her address as he brings wine and friends for sexual intercourse. Turner, Medina and Brown (2019) explain a DASH as a “standardised risk assessment implemented across most UK police forces” which allows an officer to ask a series of structured questions in order to gain an understanding of the level of risk present. However, as I had completed previous DASH assessments with the victim, I was able to complete the DASH based of my previous knowledge. 
I was concerned the victim was not only at risk of further violence from the offender, I also had concerns the offender and his friends were exploiting the victim.   I discussed the notion of a Domestic Violence Protection Notice (DVPN) with the victim and explained what this meant. The Home Office (2020) describes a DVPN as “an emergency non-molestation and eviction notice” designed to allow, “breathing space to consider options” between the victim and the offender. When dealing with an incident involving domestic abuse, police officers can issue the DVPN immediately (Home Office, 2020). Furthermore, the Home Office (2020) explain within 48 hours of the DNPN being issued, an application will be made to the magistrates to issue a Domestic Violence Protection Order (DVPO) to prevent the offender having any form of contact with the victim for up to 28 days; any breached of the DVPN/DVPO will result in arrest of the offender. In this instance, the magistrates granted the DVPO and conditions were set so that the offender was not able to attend the home address of the victim nor contact her by any means. 
I also explained that I would be making a referral for a Multi-Agency Risk Assessment Conference (MARAC). (Domestic Abuse Services, 2022) describe MARAC as opportunity for agencies such as: Police, Independent Domestic Violence Advisors, Children’s Social Services, Health Visitors and GPs to come together with a group aim of developing a safety strategy going forwards for the victim and any children involved. In addition to the DVPO and MARAC referrals, I recommended that the victim consider a course from The Freedom Programme with the hope the victim will gain an understating to the behaviour of the offender and process what has happened to her. The Freedom Programme (2018) explains they are a domestic violence programme that provides victims and offenders education around the effects of domestic abuse. This suggests with the DVLN/DVPO in place coupled with a safety plan discussed at MARAC and the potential to engage with The Freedom Programme, the best available help could be offered to the victim including her alcohol dependency, educating her around the risks the offender poses and allow her time to consider stepping away from the relationship permanently. It could also suggest that the offender can benefit from the DVPN/DVPO and The Freedom Programme by allowing distance to understand that the behaviour display is not acceptable, the effects on the victim and the possibility of criminal prosecution in the future. 

To conclude, a victim was subject to abuse, which can be a “single act or repeated acts” (The Department of Health and Social Care, 2000) and in this case a repeat offence by a partner which is a form of domestic abuse (Victim Support, 2022). Utilising the THRIVE risk assessment and knowledge of alcohol dependency it was determined that the victim was vulnerable (College of Policing, 2021b). The unwillingness to participate in a DASH made it more difficult but previous incidents allowed for non-supported completion. Identifying the victim’s vulnerability and further risk of exploitation, I was able to convince participation with a DVPO in order to protect the victim from further harm. Moreover, I made a referral for a MARAC on the victim’s behalf with the hope that the approaches delivered and offered would aid in tackling repeat victimisation.   
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Task 4
Relevant areas of the National Policing Curriculum: 
Conducting investigations and information and intelligence.

You must choose a policing incident which is of serious and complex nature in which you played a significant role with an offender/service user/victim and reflect on what happened. 

	Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider how you have gathered, analysed and evaluated relevant information or intelligence from a range of sources as appropriate to the policing incident. Additionally, identify how you have developed the information and intelligence for the purpose of informing the tasking and co-ordination process. 

Focus on how you have made use of the additional sources of intelligence obtained through this complex investigation and explain how you have applied learning from previous serious and complex investigations.

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.

1750 words (+/- 10%: include your actual word count at the end of each section)
 



ANSWER:

In Britain, intelligence gathering is exactingly well defined that is governmentally approved (Foley, 2009). Bryant and Bryant (2020) consider intelligence gathering as difficult to define but essentially amounts to information that is sourced from a variety of areas and evaluated in the course of an investigation. The incident explored within this essay is related to violence perpetrated by a known sex offender, released on licence and is still under investigation. It is generally considered that sex offenders prey on the vulnerable and are usually male (France, 2020). Throughout the course of the investigation, intelligence is gathered directly from the victim and the community, and electronically via CCTV, doorbell footage and from the victim’s mobile phone. This is balanced through the right of privacy (UK Legislation, 2022b) for the victim but as a means to gather evidence and intelligence about the offender. The risks to both the victim and me were evaluated by conducting a DASH risk assessment and utilising previous investigation intelligence from a police database known as NICHE.

I was allocated incident that was graded as a Grade 2 Priority Response after a female (further referred to as the victim) called police to report unwanted contact from her ex-partner (further referred to as the offender). Greater Manchester Police (2017) explain a Grade 2 Priority Response as an incident requiring attendance within one hour of receiving the call. On attendance, the victim stated that she had broken up with the offender in recent months after suffering domestic violence throughout the relationship that resulted in rape. The sexual offences were being investigated at that time and due to previous convictions for domestic violence, there was a restraining order in place that prevented the offender from contacted the victim by any means. The victim disclosed that the offender had been calling her over the last few nights from withheld numbers, turned up at her place of work on her day off, sent her audio notes asking to see her before threatening her when she did not reply and attending her address. The victim added that she had been staying with a friend as she was in fear of the offender and when she returned home for some belonging, a neighbour had informed her that the offender had been banging on the door the previous night. Due to the disclosure, I reasonably believed the offender had committed breach of restraining order issued under Section 12 of the Domestic Violence, Crime and Victims Act 2004 (Crown Prosecution Service, 2017) and stalking involving fear of violence under Section 4a Protection from Harassment Act 1997 (UK Legislation, 2022a). Safer Futures (2022) defines stalking as a “pattern of fixated and obsessive behaviour which is repeated, persistent, intrusive and causes fear of violence or engenders alarm and distress in the victim”. Rosenfeld (2004) explains that the most common fear amongst victims of stalking is that of violence. Hadley (2019) links domestic abuse to stalking when the relationship has ended, further linking the likelihood of violence. The Femicide Census (2020) explain the risk of a man killing a female is at its highest point in the months immediately after the breakup of the relationship. This suggests that for the victim, the risk to her safety have increased even more so that when she was in the relationship. The victim informed me that she had a support worker through Women’s Aid and gave me her details. I contacted the support worker and began to arrange to relocate the victim in to emergency refuge that was out of the area in order to safeguard her. I completed at Domestic Abuse Stalking and Harassment (DASH) risk assessment in order to understand the level of risk. Safelives (2022) explain a DASH is a series of questions asked by police officers in order to understand the level of risk to the victim and make the relevant referrals; based on the information I received, I deemed the victim as high risk. Once I had gained further details of the offences involved by means of a victim statement, I identified further lines of enquires. I tasked local Police Community Support Officers (PCSOs) to collect CCTV from the victims place of work whist I conducted door to door enquires and collected statements and ring doorbell footage. The audio notes, phone numbers used to send them and call logs would provide evidence. Usually I would seize their phone in order to download the data required; however, due to the victim being high risk, I wanted her to have her mobile phone on her so that she could call 999 in case of an emergency. I sent a NICE Investigate link to the victims phone so that she could follow a instructions to upload all the information required. This would allow me to obtain data from the mobile phone to provide evidence to the offences. NICE (2022) explain NICE Investigate as a software used by police to obtain data for digital devices in order to progress investigations. Once the data has been obtained, I am able to conduct use phone numbers involved to identify: originating phone numbers that have called, texted or sent audio messages to the victims phone. The College of Policing (2021) explain that officers “obtain material from digital devices that complies with legislation and balances people’s rights to privacy against the absolute right of all individuals to a fair trial”. This suggests that I may be able to see information that is unrelated to the offence. Article 8 of the Human Rights Act 1998 states that “everyone has the right to respect for his private and family life” (UK Legislation, 2022b). I assured the victim that the information that I would be looking at would be in relation to the offences disclosed and that I would not be looking though any additional data that was not relevant to the investigation.  
In order to safeguard the victim, I wanted to detain and arrest the offender as soon as possible. Until the refuge was ready, I took the victim to a friend’s house and gave her and her friend a safety plan should the offender attend the address; I also asked neighbours to call 999 should the offender return to the address before I had located him. I conducted person and address checks through our local systems called NICHE prior to my arrival and the offender was living at a house of multiple occupancy (HMO) nearby. NICHE also informed me the offender was a registered sex offender for sexual offences that were not related to the victim and that his licence conditions meant that he had to live at the designated address which was staffed 24 hours a day. I was also able to obtain further addresses from previous investigations linked to the offender such as: previous addresses, associates addresses and previous places the offender had been arrested. In addition to addresses, I was able to gain information of the offenders warning markers. The offender had markers for high risk for sexual offences, violence, weapons, drugs and assault police. As I am a petite female officer, the offenders warning markers suggest that he may pose a threat to me so I requested officers from my shift conduct arrest enquires with me. The offender was not located at any of the addresses and the staff HMO stated that the offender had not been at the address for over a week and had been told he was living in tent around the town. Whilst I was researching the offender on NICHE, I noticed information from previous investigations that Violent and Sex Offender Database (ViSOR) team must be notified if the offender was not living at the HMO address, as this would be in breach of his licence conditions. College of policing (2017) infer ViSOR is a “is a national multi-agency database recognised as a key tool in the effective management of offenders and other persons posing a risk of harm to the public”. At this point, I updated ViSOR of his breach of licence and due to there being no trace of the offender, I spent some time looking around the local area where homeless people gather; the offender could not be located and nobody in the homeless community knew the offender. I applied for information around the collection of any benefit money via the Department of Working Pensions under Schedule 2 Para 2(1) of the Data Protection Act 2018 (UK Legislation, 2022c); the results of the request informed me that the offender was not collecting benefits. After conducting multiple address checks, patrols around popular homeless camps and contacting the Department of Working Pensions, I felt like I was exhausting my options to detain and arrest the offender. With the victim safely living in a new location and engaging with partner agencies such as Women’s Aid, I informed her that I was unable to locate the offender and my next move was to put the offender out as wanted. I created a case file for the offences the offender is to be arrested for and gained authorisation from my Inspector to put the male out as wanted; however, up until now the offender has not been located.  

In conclusion, I attended an incident where a victim was receiving unwanted contact from an ex-partner that had been violent towards her, raped her and was deemed a Grade 2 Priority that required response within one hour (Greater Manchester Police, 2017). I gathered further information, identifying through NICHE that the offender was a registered sex offender, was in breach of a restraining order, had other markers for violence, weapons, police assault and had absconded from his HMO, further breaching his licence. Previous investigations identified that ViSOR, a multi-agency for the management of offenders (College of policing, 2017), must be noted of his disappearance. As part of my investigation, I conducted a DASH to understand the level of risk (Safelives, 2022) and took a victim statement. Furthermore, I took doorbell footage, conducted door-to-door enquires and tasked a PSCO to collect CCTV. I further explored to exploit the evidence from digital resource via NICE software (NICE, 2022) but I provided reassurance that personal information found would not be mishandled and that her right to privacy would be upheld (UK Legislation, 2022b). Despite detailed evidence gathering, investigation of this and previous investigation, and thorough searches, the offender was not found, and the case is still under investigation. 
Word count 1731
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Task 5
Relevant areas of the National Policing Curriculum: 
Digital Policing, Vulnerability and Risk 

You must choose an incident involving digital technologies and reflect on how you provided an appropriate initial police response. 

	
Explain the immediate actions that you took to reduce the risk of harm caused by the incident. Detail who may be more vulnerable in this type of incident. 

1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Berman (2021) describes digital technology as system of tools that transmits and stores data, it is changing the world we live in and found in nearly every part of life. Risk of harm could be considered the negative result of an effect or incident (Hussey (2020). Police respond to incidents, both emergency and non-emergency, taking action as deemed appropriate (College of Policing, 2022). This essay involves an offender and victim that are both under 18 and used to be in a consensual relationship. They had shared explicit texts, images and videos of each other and the offender had insinuated that they would be made public due to his disappointment at their relationship coming to an end. Appropriate options and actions are taken to resolve this incident, noting that both are considered vulnerable due to being under 18 (The National Crime Agency, 2016) but I was conscious that vulnerability is also considered an individual feature (College of Policing, 2021); therefore, both are judged individually vulnerable.

Bell (2015) explains that in recent years, there has been a dramatic increase in revenge porn. Revenge porn has been described as “the distribution of a private sexual image of someone without their consent and with the intention of causing them distress” (HM Government, 2014). 
I was allocated an incident after a victim of revenge porn contacted police to report her ex-partner was threatening to send intimate images of her to her family and friends and on his social media platforms. On attendance, the victim stated that she and the offender were 17 years old and had been in a relationship for one year. During this time, they had both communicated digitally expressing intimate details of sexual desires and preferences and intimate images and videos. Johnson (2021) explains digital technology as devises to “generate, process or store information” and aid communication. Digital communications can be described as an international resource for communication via “email, social media websites, smart phones (texting), applications or known as "apps", and so forth” (Digital communication, 2022). 
I asked the victim if she had consented to taking the images and videos and the victim confirmed that she had. The victim also confirmed that the threat expressed by her ex-partner had not been followed through but also articulated her concerns that the offender would; stating the embarrassment it would cause her and the fear her parents would find out. Revenge porn can cause the victim mental health issues as well as causing problems with future relationships and embarrassment resulting in feelings of isolation (Kamal and Newman, 2016; Bond and Tyrrell, 2021). Legislation introduced in 2014 made revenge pornography a crime (Bond and Tyrrell, 2021). Section 33 of the Criminal Justice and Courts Act 2015 states “disclosing private sexual photographs or films without the consent of an individual who appears in them and with intent to cause that individual distress” (Crown Prosecution Service, 2017). However, (Bond and Tyrrell, 2021) infer police are failing at offering appropriate support to victims of revenge pornography. 
I recognised the vulnerability of the victim as well as the offender due to their age. The National Crime agency (2016) explain that a person under the age of 18 years is viewed as vulnerable regardless of any other additional factors such as mental health, illness, disability or ability to safeguard themselves against potential harm. I asked the victim what she would like me to do for her and I wanted to ensure that the victim felt supported by police. As the victim had not showed me the content of the messages she had received, I asked to see the messages in order to understand the level of threat. The victim stated that she was happy for me to see the text messages where the threat was made; however, she refused to allow me or any other officer to see the images and videos that she had exchanged with her ex-partner. The message exchanged showed that the offender had sent text message the previous day to say that he was devastated that the relationship had ended, reminded her that he had the footage mentioned still stored on his mobile phone and could do what he wanted with them; the victim interpreted the message as the offender would publish them. Although no direct threat had been made to publish them, I felt there was an unhealthy underlining tone to the message. I explained there were two options available to deal with the incident; option one was arrest her ex-partner and option two was arrange a voluntary interview with the aim of referring the offender to Youth Offending Service (YOS). I further explained that arrest would involve making a statement and seizing of the offender’s mobile phone and any other devices in order to obtain evidence to present as evidence. Ajaz (2019) describes to either prove or disprove a person’s involvement in criminal activity, police will often seize devises in order to forensically examine and gather evidence for the investigation.  A voluntary attendance interview is conducted when a person is not under arrest for the criminal offences they are in attendance to discuss at that time (College of Policing, 2013). YOS is described as a service organised by multi-agency partnerships to deter children away from criminal behaviour or avoid re-offending (Northampton Youth Offending Service, 2022). Both options would involve making a statement and providing police with the contents of the messages. Initially, the victim stated that she did not want to make a formal complaint but would like me to speak with her ex-partner, as she did not want officers to see the intimate images and videos that she had created or any family members to find out what had happened. I explained that in this incident, there did not appear to be a direct threat of distributing the footage and that a voluntary interview could be the better option as it does not involve arrest or time spent in a custody cell. The victim agreed and provided me with a statement that included the history of the relationship, behaviour of the offender during the relationship, reasons the relationship broke down and ultimately the behaviour since the break up and the text message. The victim also agreed to send a screen shot the text message via NICE. NICE is a software used by police officers to obtain evidence from digital devices in order to progress investigations (NICE, 2022).  
I attended the offenders address in order to explain why I needed to speak with him, the process of a voluntary attendance interview and arrange to arrange a suitable time for the interview. I explained that for the interview, he could have a solicitor present and would need an appropriate adult present. An appropriate adult must be present for an interview for anyone under the age of 18 years old (Home Office, 2011) and can be “their parent, relative or social worker” (National Appropriate Adult Network, 2022). Furthermore, the Home Office (2011) explain the role of an appropriate adult is “to assist the detainee to ensure that they understand what is happening at the police station during the interview”. Initially, the offender and his mother were shocked that I was there to speak with him but agreed to attend. Due the offender’s age, I hoped that educating him around the potential offences he could be committing and the consequences of those offences for himself. I explained that should the offender distribute any images he would be committing the offence of distributing indecent images of a child under section 1(b) Protection of Children act 1978 (UK Legislation, 2022). I hoped it would deter him from commenting any offences in the future and help him recognise the effect his behaviour has on the victim. The offender confirmed that he understood and deleted the images in front of me expressing he was sorry for what he has said in the text message. The offender attended the voluntary interview and stated that although he could see why the victim thought the text may have sounded like a threat to send the footage to others, that was not the case and he meant that he would use the footage for person use. The offender was referred to YOS and is awaiting further instruction. 

In conclusion, I was presented with a non-emergency incident that required an appropriate police response (College of Policing, 2022). An indication to distribute private explicit messages was received by the victim, which could be classed as revenge porn (Bond and Tyrrell, 2021). Revenge porn is the act of distributing digital private media without consent (HM Government, 2014). Digital media can be disseminated electronically (Johnson, 2021) as a means of communication via smart phones (Digital Communication, 2022). As a direct threat had not been received and the media had not been distributed, the option of arrest or voluntary interview was presented to the victim. The latter was deemed more appropriate as both were under 18 and considered vulnerable (The National Crime Agency, 2016). My response was balanced with giving the victim full support but also offering the offender the opportunity to benefit from education of the consequences his actions could have. Therefore, resolving the fear felt by the victim and reduced the risk of future criminalisation of the offender.    
Word count 1540
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Task 6 
Recognition and confirmation of progress on the Occupational Competency Portfolio (OCP). 
  
 
 
By signing the section below you are acknowledging your continuing progress on O.C.P.  

This is recognised by the university as work that is fully supporting this module BMPP 5003D; Policing in the workplace 2and in signing it will be equivalent to 1000 words towards the 8000 words equivalent total. 
 
 
 
 
Confirmation of the progress on the Occupational Competency Portfolio (OCP). 
 
I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations.  
 
Signed:  _ _R.Hatter_ _ _ (Learner – electronic signature accepted.) 
 
Date: _ _13/06/2022 _ _ _ _ _ _ _ _ 
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