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Task 1

Relevant areas of the National Policing Curriculum: 
Understanding the role of a constable.

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, discuss and compare the coping strategies you have applied to develop resilience and minimise stress.


1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Within this essay, I will discuss and compare the coping strategies I have applied to develop resilience and minimise stress that I have adopted during my initial 6 months of training. As I will be reviewing a personal experience, I will provide a narrative for the reader to offer an understanding of my thought process and actions by utilising Driscoll’s “Model of Reflection” (Driscoll, 1994). Driscoll’s “Model of Reflection” develops Terry Borton’s “Model of Reflection” (Borton, 1970) by adding ‘trigger questions’ to Borton’s 3 key aspects to reflection; “What?”; “So what?”; and “Now what?”. Driscoll’s model can be perceived as a 7-stage model as it offers Borton’s three simple questions a more Socratic and critical reflection on actions and experiences (Driscoll, 2007). 

The experience I will be discussing is my initial 6 months training as a police constable and adapting back into a learning environment, 4 years after leaving university and thinking my educational journey was over. “What?” will explore, define and be purposefully reflective of the main issue of stress and developing resilience. “So what?” will focus on the coping strategies I have applied to combat stress and develop resilience. Which then leads me to “Now what?” where I will critically discuss and compare the effectiveness of my coping strategies.

Stress is a pervasive and unavoidable factor in human beings but the term itself has two meanings (Harkness & Hayden, 2018). The first is exposure to a stressor (Dohrenwend & Dohrenwend, 1974) regardless of how minor or severe (Holmes & Rahe, 1967) – in my circumstances, this is the new learning environment and high level of responsibility expected of me as a Police Constable. And the second is the response to the stressor (Selye, 1955). 

There is a universal inability for researchers to fundamentally agree on how resilience is defined (Kyriakidis & Dang, 2019), however, Wiig and Falbruch define resilience as:

“…the ability of an entity, individuals, community, or system to return to normal condition or functioning after the occurrence of an event that disturbs its state.” (Wiig & Fahlbruch, 2019). 
The importance of developing resilience is explained by Miller that when becoming a police officer, the stress tolerance level expected of police officers is considerably higher than a civilian – the police deal with stressful situation everyday and these are often other people’s worst days (Miller, 2022).

“So what” strategies have I applied to minimising my stress and resilience? In short, I have applied 2 very opposite strategies in minimising stress and building resilience. Firstly, is exercise and getting back into competitive sport. Ever since I was a child, exercise and sport has been a pivotal part of my life and is an environment where I thrive physically and mentally. I do not claim to be the next Mitchel Hooper or Nemanja Vidic by any stretch, but I certainly share their determination and resilience to win and succeed. The World Health Organization (WHO) suggests that adults should engage in in 150-300 minutes of physical activity a week which in turn increases physical and cognitive health benefits (World Health Organization, 2020) as supported by Siefken et al that state:

 “Epidemiological research suggests that [physical activity] can also influence mood, positive mental health, symptoms of depression and anxiety” (Siefken, et al., 2019). 

Further research by Ashdown-Franks et al, suggested that exercise can reduce depressive symptoms and stress disorders (Ashdown-Franks, et al., 2020). When I am on the football field, nothing outside of the next 90 minutes matters. Work, negativity and stress are all out of my mind and nothing can interrupt what I consider my Euphoria I have been pining for a competitive competition for years, and I thought what better time to get back into football following the stress and challenges of possibly the biggest decision of my life to become a police officer. 

The other strategy is video gaming, both online and offline. For me, it provides a brief escape and immersible experience untouched by reality. Now that may sound brash of me to say but I am fully aware that video games should be played in small sittings as “problematic gaming” (compared similarly to problematic gambling) can have an equally detrimental effect on mental health disorders (Männikkö, et al., 2020). Despite significantly more research into the negative consequences video games and its negative press and its association with aggression, depression (Ferguson, 2013) and heinous actions by others (Ferguson, 2007), Granic et al conclude that video games are a safe and controlled immersive experience allows self-control and  negative emotions to be relieved (Granic, et al., 2014). Not only this, but an increase in creativity and problem-solving skills too (Granic, et al., 2014). During my initial 6 months training, I was working in a team of 23 everyday, with group tasks incorporated into the learning. When I got home, I return home to a wonderful wife. But sometimes, I need personal “me time” where I am not just sitting around watching mundane television or dedicating all my time to academic work. Gaming awards me this opportunity to have my own customisable and inconsequential piece of reality that is exclusively mine.

So, “now what?”. I appreciate and understand that everyone is different, and I am not disputing that other leaners will have their own coping strategies to develop resilience and minimise stress, but I have merely touched on what has worked for me throughout within this essay. Being a police officer is not only mentally demanding, but it is also physically demanding. I will continue to use sport and exercise to maintain a physical standard that allows me to be a good police officer. Additionally, I will continue to flee reality for a few hours a week to relieve any negative emotions and to enhance problem solving skills which I will certainly need as I continue my journey to become a Detective Constable later this year.
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider the use of effective communication skills that you used within the incident.

Reflecting upon your incident, critically evaluate any theories or models underpinning the causes of conflict within policing interventions. (Examples would include, Betaris Box, The Drama Triangle). 


2000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Policing is far beyond any job imaginable. Police Officers deal with the best and worst aspects of society where conflict is embedded in the very nature of the calls we deal with. There is an abundance of techniques and skills police officers have at their disposal from tactical communications to the use of force which are effective when officers comply with the Code of Ethics, organisation policies and the National Decision Model. This essay will discuss a policing incident I have dealt with whilst exploring conflict management skills I have employed with managing conflict. I will also be referring to academic theories in conflict management, specifically Karpman’s ‘Drama Triangle’ (Karpman, 1968) and critically evaluate the model in respect of policing intervention. Due to the reflective nature of this task, I will be utilising Gibbs’ ‘Reflective Cycle’ (Gibbs, 1988) to examine my actions, effectiveness and to offer an insight into my thought process behind them. 

The social issue I will be exploring is Human Trafficking and Modern Slavery. In 2021, 12,272 potential trafficking victims were identified in the UK through the National Referral Mechanism (U.S Department of State, 2022). Human Trafficking is the forced movement, exploitation and enslavement of adults and children across the world (Malloch, et al., 2016). There is a common misconception that the transport of people must be across country borders to complete the offence of trafficking under section 2 of the Modern Slavery Act 2015, however, the person only needs to be transported from one place to another which could be as short one village to another.

A Bulgarian National family (consisting of a father, two sons and their wives) had been arrested on suspicion of human trafficking and modern-day slavery in another BCU within the South Wales Police area. It was established that the wives had entered the UK illegally, however, there was no evidence to suggest that the two females had been actively involved in the offences but refused to cooperate with any police officer or staff member. The Home Office had made a decision under section 3(5) of the Immigration Act 1971 to deport the females and subsequently placed them into a hotel within my BCU. The provision under section 3(5) is as follows:

A person who is not a British citizen is liable to deportation from the United Kingdom if—
(a)the Secretary of State deems his deportation to be conducive to the public good; or
(b)another person to whose family he belongs is or has been ordered to be deported.
(Immigration Act, 1971)

Whilst awaiting deportation, the females had fled the hotel and evaded officers until they returned to the ‘family home’ nearly 60 miles away.

I received an order to assist in the transfer and support of the two females back to the hotel where they were ordered to stay until the following morning. Upon our arrival at a police station outside of my BCU, I was informed that the females could not speak English or Welsh and it is believed that they only spoke Bulgarian.

As we entered the car park of the hotel, the females appeared to recognise the area and became fearful and verbally aggressive. The females then refused to enter the hotel. My colleague went to speak with staff in the hotel to arrange a single point of contact should the females attempt to flee again whilst I remained in the company of the females. The females continued to berate me verbally in a language that I did not understand so I attempted to utilise ‘Language Line’ which is a service of interpreters over the telephone which aids the police in interacting with individuals who do not speak English or Welsh. However, the service required a specific PIN which I had not been provided. Nonetheless, I obtained the code and was able to communicate with the females.

The females expressed disgust at my colleague and I and said that we were evil and holding their husbands and father-in-law against their will. I attempted to delve deeper into the relation to the offences considered and recognised that the females may have ‘Stockholm Syndrome’ and attempting to take blame away from their exploiters. I also considered whether the pair are victims themselves and exempt from the offences under section 45 of the Modern Slavery Act 2015 (Modern Slavery Act, 2015).

I had a lengthy conversation with the females and negotiated terms which I was able to adhere to for them to remain in the hotel until the morning. The females’ attitudes turned into one of trust and voluntarily surrendered themselves to their rooms. My colleague confirmed to me that a single point of contact had been established and should the females attempt to flee again then staff will contact the single point of contact immediately. 

I felt calm and recognised that I should present and as kind wherever I could as I had no idea what their experience of the police is in Bulgaria and whether they perceive me as the villain. I also attempted to empathise with the females but found it difficult as I could reasonably not put myself in their position. I have never experienced anything remotely close to what they have experienced. All I knew at that time is that I wanted to help and protect them the best way I could.

EVALUATION
When reviewing how I dealt with the incident, I believe I achieved the best possible outcome in this incident. I left the location feeling confident that the females were safe and that they would not flee.

ANALYSIS

Whilst engaging with the females, I understood that the use of force was not available as a conflict management technique as use of the powers (which I explore later in this essay) were not available to my colleague and me. Effective communication was the only available tactic that I could have used.

Should I ever be in a position like this again, I would personally ensure that I have an interpreter ready along with the required codes I need to be able to access the service of ‘Language Line’.

CONFLICT MANAGEMENT

College of Policing (CoP) guidance states that Chief Constable’s are to ensure that all officers and non-operational staff are able to appropriately manage conflict without the need to resort to force (College of Policing, 2020). CoP present the following non-physical skills as a strategy to effectively manage conflict:

· Situational awareness: awareness of impact factors that may affect the likelihood of officers/staff and the public using force,
· Emotional awareness and self-regulation,
· Active listening,
· Verbal and non-verbal communication and negotiation skills.
(College of Policing, 2020)

CoP emphasise the importance of effective communication and the continued develop of effective communication to quickly establish trust with who you are dealing with and to build a rapport (College of Policing, 2021). This is essential in all interactions with members of the public as rapport building often assists with individuals gaining trust, displaying potential risks posed, vulnerabilities held, and important disclosures.

Communication is lies at the centre of the relationship between the public and the police (Hohl, et al., 2010). 

Different cultural backgrounds have different perception of the police. For example, individuals who have fled persecution of an authoritarian regime are likely to view the police as authors of brutality and bringers of persecution (Glenn, 2003). It is important to display a softer approach in some situations but also maintaining a level of authority that is required. Assumptions of a person’s life experiences and understanding of police procedures should be avoided.  Police officers are not always provided time to calculate or articulate a correct response for dealing with conflict and that is not always the officers’ fault.


USE OF FORCE

Unfortunately, not all policing incidents can be resolved by communication alone. At times, officers have not alternative other than to utilise force (using appropriate taught techniques and in line with CoP guidelines) to de-escalate a situation and to not only protect the public but to protect the officers themselves. The use of force The use of force is authorised in the following legislation:

· Criminal Law Act 1967, Section 3
· Common Law, R v GRIFFITHS (1988)
· Police and Criminal Evidence Act 1984, Section 117
· European Convention on Human Rights, Article 2
· Criminal Justice and Immigration Act 2008, Section 76.

When considering the use of force against any person, the CoP ask 3 core questions when police officers are:

1. Does the use of force have a lawful objective, and if so, how immediate and severe is the threat?
2. Are there means, other than the use of force, capable of accomplishing the desired outcome?
3. When considering the level of threat posed, and the potential consequences of using force, what is the minimum level of force required to accomplish the objective and would that use of force be considered proportionate or excessive?
(College of Policing, 2013)


KARPMAN DRAMA TRIANGLE 1986

Karpman’s ‘Drama Triangle’ is an analytical structure of assumed roles to explain and understand interpersonal and dysfunctional relationships (Lac & Donaldson, 2022). The scale specifies three roles within a conflict situation: The Persecutor; The Victim; and The Rescuer. (Karpman, 1968). These archetypes were originally explained by Karpman in the context of a fairy tale or drama where an audience anticipates the roles of the characters involved (Karpman, 1968).

Firstly, there is the Persecutor (Extortionists/Traffickers). In essence the Persecutor is described as the villain of the conflict. According to Hicks and McCracken, every Victim requires a Persecutor as a conditioner or situation to the Victim’s adversity (Hicks & McCracken, 2014).

Secondly, there is a the Victim(s) (Bulgarian Nationals) – the Victim is characterised as oppressed and helpless with the inability to make decisions and solve problems.

Finally, there is the Rescuer (The Police) – in line with Karpman’s fairy tale analogy, the Rescuer is the hero of the story. The Rescuer intervenes between the Persecutor and Victim and perceived as peacemakers who may adopt the role of victim.

If the aforementioned incident has taught me anything, it is that Karpman’s theory is preceptive. Wherever a person falls into the category, they will certainly have a different view to what character people adopt. Initially, to the Bulgarian females, me and my colleague may appear to have been the Persecutors and that they and their families including the traffickers were the Victims.


CONCLUSION





Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident  in which you played a significant role with an offender/ service user/victim and reflect on what happened


	  

Critically explore a policing incident that you have investigated and examine how you dealt with competing issues such as legalisation, social issues, culture and language. 

Consider the victims code of practice and how it was used to support your victim/witness through the criminal justice system during the investigative process. 
 
Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights.

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

In 2021, the ‘Victims’ Code for Policing’ was implemented by the College of Policing (CoP) to ensure a victim’s confidence in policing. The ‘Victims’ Code’ established minimum standards that are required of organisations to provide to victims of crime that are enshrined within 12 rights that must be adhered to (College of Policing, 2021). I will explore a handful of the 12 rights which I deemed relevant for the care and dignity of the victim which are applicable to the case I investigated.

Following the implementation of the ‘Victims’ Code’, Deputy Chief Constable Emma Barnett of the National Police Chiefs Council stated the following: 

“It is crucial to get it right from the start. First impressions count and are not easily changed.”
(College of Policing, 2021)

Victims are at the heart of everything South Wales Police does. South Wales Police’s Chief Constable Jeremy Vaughan and Crime Commissioner Rt Hon Alun Michael prioritise the efforts of all police officers and staff to make the local criminal justice system meet the needs of victims within their 2021-2025 ‘South Wales Police & Crime Plan’ (Association of Police and Crime Commisioners, 2020). 

Within this essay, I will be sharing information of a criminal investigation I have played a role in whilst critically dissecting my application of core principles, legislation, ethics in respect of victim care. I will also be exploring the social and current topical issue the sharing of private and intimate media of another person without consent, more commonly known as “Revenge Porn” and its most recent legislation in addition to stalking and harassment and coercive control. The Crown Prosecution Service (CPS) states that victims of ‘Revenge Porn’ are also likely to be stalked and/or harassed by an ex-partner following the breakdown of the relationship or separation (Crown Prosecution Service, 2022).

The context of the call is as follows: The victim (who will be referred to as “V”) reported an incident of stalking and harassment she has been experiencing from her ex-partner (who will be referred to as “EP”). It is alleged that matter have escalated to a point where “EP” has turned up at “V’s” property and had increased his efforts not to be seen. “V” stated that over the past six months, “EP’s” stalking and harassment had been frequent to an almost daily occurrence and the incident the previous night was the ”straw that broke the camel’s back”. I arranged for “V” to attend the local bridewell for a full account and witness statement to be taken.

“V” explained that she and “EP” had been in an intimate relationship for 6 years and separated in December 2022. During the relationship, “V” was working for “EP” and together they spent 24 hours a day and 7 days a week together – which was not by “V’s” choice. “V” was prohibited to see friends as “EP” became excessively jealous and instead would make her work unsocial and long hours. “EP” would not pay “V” a standard wage and despite her having a significantly greater role in the business, she would be paid less that the newest employee. “EP” would also refuse to provide shifts to “V” if they had had an argument. “V” attempted to leave the relationship on numerous occasions but could not.

Following separation, “EP” began to drive to “V’s” parents’ house (parents are separated and reside at different addresses) to monitor where “V” was. There was no specific pattern as “EP” would turn up and any time but would often know when “V” was home. “EP” would also appear in the same places where “V” was socialising with friends.

“EP” also made threats to share an intimate image of “V” with her grandfather who “V” absolutely adores and respects. “V” does not know what the image is and is adamant that she did not consent for the image to be taken in the first instance. 

The first offence identified was stalking and harassment. A person is guilty of stalking and harassment under section 1 (harassment) and section 2A (stalking) Protection from Harassment Act 1997, if they pursue a course of conduct that is unwanted and amounts to harassment (Protection from Harassment Act, 1997) and stalking (Protection from Harassment Act, 1997).

The second offence identified within witness interview was coercive control (Serious Crime Act, 2015). The term and definition of coercive control was defined by Evan Stark. Coercive control is beyond domestic abuse as it is a pattern of behaviour with the intention to make someone subordinate and dependent of then by isolating them from support networks, removing their independence and exploiting her resources. Section 76 of the Serious Crime Act 2015 sets legislation similar to the Stark’s definition of coercive control (Stark, 2007). During 2022, police forces across the UK recorded 41,626 offences of coercive control which is an increase of 22.6% of recorded offences from 2021 (Office for National Statistics, 2022).

A third offence of threatening to intimate image sharing, or “Revenge Porn” was also identified. “Revenge Porn” has only recently been criminalised within legislation in the last 8 years. Section 33(1) of the Criminal Justice and Court Act 2015 defines the act of sharing intimate images as:

(1) A person commits an offence if—
(a) the person discloses, or threatens to disclose, a private sexual photograph or film in which another individual (“the relevant individual”) appears,
(b) by so doing, the person intends to cause distress to that individual, and
(c) the disclosure is, or would be, made without the consent of that individual.
(Criminal Justice and Courts Act, 2015)

The ‘threat’ of sharing such images was amended by the Domestic Abuse Act 2021 and is set out in section 2A of the Criminal Justice and Courts Act 2015 (Criminal Justice and Courts Act, 2015). 

The current social culture surrounding “Revenge Porn” has been a highly discussed in the media, arguably providing victims confidence to come forward and report the horrendous offence. Most recently, the topic has been explored on ITV by Georgie Harrison and by Zara McDermott on BBC.

“V” is considered a vulnerable victim as a victim of a domestic violence related offence and is therefore eligible for “Enhanced Rights” under the Victim’s Code as “. There are several codes where “Enhanced Rights” increases victim care. “V” also has the same right as all reporting persons to provide a ‘Victim Personal Statement’ to explain the effect the offence has had on her. This will be read out at court and will be considered by the judge upon sentencing should “EP” be convicted.

As a protective measure and to maintain the welfare of the victim, “V” has the right to have the police interview recorded to present as evidence in court to avoid re-exploring the trauma experienced by “V”. Additionally, “V” is able, upon the Court’s approval, to provide a pre-recorded cross examination or to link in via video to minimise the risk of encountering and being intimidated by “EP”.

Communication and updating the victim can make or break a case. If there is no coherence or regular contact with the victim, the victim can feel lost, not knowing where their case is in relation to the Criminal Justice System, and even ignored or forgotten. Unfortunately, due to the intense pressures of being a police officer, many officers can forget to update the victim when required. During the investigation, I updated “V” daily (where shift work allowed) on any key decision or action made by the police. Under the “Enhanced Rights”, a victim should be notified within 1 working day. I was also coherent with “V” that for best evidence, I will need to have her phone for specific digital download for communications to be investigated upon her consent. I assured “V” that this is standard practice and that nothing beyond what is required will be forensically examined, additionally “EP” phone will also be seized for digital examination.

Following “EP” release on bail, I updated “V” of; the current position of the case; that digital forensic downloads are underway and may take some time; I am duty bound to explore all other lines of enquiry that “EP” has presented to me.







Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess your role during a police investigation where you played a significant part with an offender/victim and reflect upon what happened. 

Reflect upon your use of the National Decision-Making Model and the Code of Ethics and review how this impacted upon your decision making and use of discretion within the investigation. 

Critically review your responsibilities regarding the provision of CPIA when conducting this investigation. 



1750 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Within this essay, I will be discussing a police investigation where I personally played a significant role as the Officer in Charge (OIC), whilst critically reviewing my responsibilities when conducting the investigation in line with the Criminal Procedure and Investigation Act 1996.  I will also be reflecting upon my use of the National Decision Model (NDM) and the Police Code of Ethics which lies at the heart of each, and every decision made and taken by police officers across the United Kingdom. 

Some of the information I will be discussing in relation to the matter itself will be sensitive, therefore, I will be using pseudonyms for privacy and confidentiality the individuals involved and will not disclose the location of the incidents nor any detail I feel may be used to identify the individuals.

I attended a call that a male (who I will refer to as “C” throughout this essay) had been detained at a local nightclub and was suspected to be involved in the supply of drugs to patrons of the nightclub. Upon my arrival at the scene, I conducted a section 23 of the Misuse of Drugs Act 1971 of “C” as door staff had no legal powers to search the male but stated that he had been seen selling drugs in the toilet. During the search, I located a large quantity of small grip-seal bags containing white powder concealed in tobacco pouch in his waistband. Due to the large quantity of narcotics, I arrested “C” under section 4 of the Misuse of Drugs Act 1971.


NDM/CODE OF ETHICS

The National Decision Model (NDM) is a streamlined framework for police officer decisions to be measured in line with the overarching mission to act with integrity to protect and serve the public (College of Policing, 2014). The NDM was conceived to assist police officers in making complex decisions often in spontaneous or stressful situations. Appropriately utilising the NDM allows for police officer decisions to be reviewed and supported by their organisation (College of Policing, 2014). However, decisions can also challenge and scrutinised when something goes awry. In many cases, it offers an insight to the police officers’ mindset.

The NDM has 6 key elements that all officers must consider when making decisions but most importantly, at the heart of the NDM is the Code of Ethics as all police decisions made must be consistent with the 9 policing principles and code of ethics. Below is a visual representation of the NDM in place of listed definition of each point:
[image: A computer screen shot of a diagram

Description automatically generated with medium confidence]













(College of Policing, 2014)

Stage one of the NDM is to gather information. Unfortunately, the details of the call were vague and all I knew is that “C” was being detained by door staff on suspicion of supplying drugs in a nightclub. Although the information received via my radio was the start of my information gathering, the true investigation began upon my arrival at the nightclub. On “C” person was personal identification with some details I believed to be false. I have then requested PNC and NICHE checks to be completed which returned a positive result that “C” is known to police, is a known drug dealer (currently under investigation) and has only recently turned 17.

Next, I began assessing threat and risk posed by “C”. “C” had no violent warning markers or history of violent behaviour. A search was conducted, and no offensive weapon or bladed article was located on his person. Nonetheless, I made the decision to handcuff “C” to the rear in order to prevent escape and to prevent the tampering, disposal or ingestion of any drugs that may be concealed which has potential to cause catastrophic harm to “C”.

Following discovery of the large quantity of grip-seal bags along with possession of £500 in cash denominal, I believe that this is far beyond personal use and utilised my powers of arrest under section 4 of the Misuse of Drugs Act 2023 for possession with intent to supply drugs (Misuse of Drugs Act, 1971). The arrest allowed me to seize all three of “C” phones for information extraction to locate evidence that will be used by the Crown Prosecution Service (CPS) in determining a charge and pursuing conviction at court under the Police, Crime, Sentencing and Courts Act 2022 (Police, Crime, Sentencing and Courts Act, 2022).

I made a decision that the male should be held incommunicado until a section 18 PACE search (Police and Criminal Evidence Act, 1984) was authorised by an Inspector and officers were at the premises of “C” so that anyone present in his place of abode will be unable to easily conceal and dispose of evidence.

The Policing Code of Ethics (COE) are at the forefront of policing activities and investigations. It is the officer’s duty to ensure that all actions they take is in line with the COE and to act with; honesty – being coherent and truthful; integrity – acting how a police officer should act; and respect – treating the victim, witness and suspect with dignity and respect; objectivity – not treating one party more favourably than the other and ignoring lines of enquiry that may undermine the investigation. Officers must also have the humility to be held accountable for their actions if they make a mistake during the investigation. They will also be supported by supervisors in their actions and to be provided advice and guidance to 

The Criminal Procedure and Investigation Act 1996 (Criminal Procedure and Investigation Act, 1996) is an Act of Parliament implemented provisions on how information collected by police officers are recorded, stored/retained and for the material for the prosecution is to be disclosed and shared with other parties. The CPIA applies to all entities within the Criminal Justice System from the initial contact between the police and the crime committed, to all involved in the court proceedings such as the CPS, the defence team and to all level of judges or magistrates overseeing proceedings. To simplify the act itself, the key aspects can be divided into 6 ‘R’s’ (Williams-Jones & Sancus Solutions, 2018); Relevant – what information is relevant to the case regardless whether it supports or undermines conviction or charge; Retain – how is this information retained; Record – everything including information discovered, actions taken, justification/rationale of actions etc; Review – what information is available and what does it mean; Respond; and possible the most important and to say the lease most complex ‘R’ Reveal, formally known as ‘disclosure’ (Crown Prosecution Service, 2022).

Disclosure can be the difference between conviction or acquittal. Any such breaches of the rules around process of disclosure compromises the case and allows defence teams to argue abuse of process and malpractice (Harfield, 2013). The CPIA categorises disclosure into three types of information:

1. Used Evidence – this is material that is pertinent to the investigation that is entered as evidence against the defendant.
2. Unused Evidence – although admissible at court, this evidence neither undermines the case nor support the case against the defendant. 
3. Unused Material – this is material that holds no evidential value but has been generated police material such as non-evidential statements, police occurrence log and custody records etc.

The use of discretion within police Discretion exists when officers have flexibility to choose The use of police discretion is regulated by the Police and Criminal Evidence Act 1984 following Lord Scarman’s damning report of police conduct (Lord Scarman, 1982) in the wake of the ‘Brixton Riots’ (Nowacki, 2015). According to the College of Policing, supervisors should encourage police officers and staff to utilise their professional judgement in line with the NDM and use reflective practice to learn from their experience (College of Policing, 2022).

The biggest threat to police officers’ discretion is unconscious bias and experiences. Fortunately, this was my first every incident involving  , however, 

Following the interview of “C” and ‘Golden Hour’ enquiries, “C” was placed on police bail pending further enquiries. There were no grounds for remand or requirement for a remand application and no reasonable cause to apply for an extension to keep “C” in police custody.   

In relation to the seized phones, it is essential that these be forensically examined for the purpose of the investigation. However, without the passcodes there will be an undue delay in beginning the forensic analysis and potential for forced entry into these phones to result in software damage. I have considered applying for a notice requiring disclosure under section 49 of Regulation of Investigatory Powers Act 2000 (Regulation of Investigatory Powers Act, 2000) but attempting to build a rapport with “C” to positively progress the investigation and to identify any child exploitation offences.

At present, I can merely review where the case is at present time as the investigation relating to the supply and distribution of drugs are elongated due to the sheer amount of evidence that needs to be gathered, analysed, disseminated, and disclosed. However, to date, there are no outstanding actions to complete in relation to the investigation and evidence gathering is well underway.













Task 5 

Independent Patrol Status confirmation – equivalent to 1,500

This compilation of this task shall be confirmed by the employer once independent patrol status is achieved.
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